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Vocational, Technical, and Addlt Education District of Hiscon51n.
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career materials displays, tours, testing, and informational

neetings. In addition, a materials resource center was developed an' I

inservice program was conducted,

and dissemination and public

relations activities were carried out. A third party ‘evaluation was
- made o6f a selected school population in grades 3, 6, 9, and 12 'and a 1
variety of assessment instruments and ‘'survey forns wvere administered

to the different participant groups. Some concluding res .
.theése: Many project-activities were found helpful; inservice prograns

ts were

assisted schools:to expand career education; group meetings,

workshops, and credit classes were the most: successful inservice
‘methods; and the” last year brought some success 'in reaching.

disadvantaged groups. A major portion of the report (402 pages)
consists of appended material, including. public relations and -
dissemination records and ‘samples, samples of inservice prograns,
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V. SUMMARY OF THE REPORT i

(a) Time period . - July 1, 1973 - June 30, 1976.
(b) Goals and objectives of the project. BN
. ) . N
v . . . .
1. To provide adult education activities to persons over 36
years of age, to those in school and out of school, and
to those employgd“and unemployed.

;h To develop in-service activities for public school faculty
to aid in implementing career education concepts into public
school éurriculum.

s.  To develop a resource center of car¢er education materials.

4. To improve articulation ‘efforts between NCTI and the public
schools in the district..
7/
In addition to the above stated goals and objectives, more.
specific goals and objectives were‘determined by the career
education staff for the years of 1974-75 and 1975-76. (See
_ Appendix G) . \ ' . .

(¢) A "cluster of school concept" was developed as an operational
procedure to effectively serve this large geographic district.
Each career education consultant was assigned a number of
schools by geographic location. The consultant was to work
as the liaison person for all career'educatioﬁ\programs;‘as
well as the caregr_educarion activities for adults.

Tn each participating school, the contact pergbn was the kéy to
¥ implementing in-service faculty programs. Persons designated
were Local Vocational Education Coordinators (LVEC), Guidance
Directors/Counselors, Principals and Teachers. In many instances,
this same person was also a part-time -employegeof NCTI, assuming
{ the position of Adult Center Supervisor. Te a person assumed
both roles, coordination efforts between in-service activities
and adult counseling activities were enhanced. In several schools,
the LVEC was employed by a CESA and this provided the same contact
o for a career education consultant in several schools. This
approach was very beneficial in terms of implementation efforts.

'Flexibility was given so that each career education consultant
. could design activities to meet the specific needs of the adults
y . . in eagh community, as well as the public .school faculty. This
concept, along with the distance factor, required‘the career educa-
tion consultants to be knowledgeable in 311 phases of the project -
and to develop a variety of approaches;ﬂ<Consultants cooperated

' ~ . : . £

. . »
6 :
~ . -
' .
f

| \ . .

%




Y

A\
with each other in planning activities when possible and worked
‘as a total team on major project activities. To facilitate the
team approach "the team week" was successfully implemented. Staft
meetings were held to help plan and develop cooperative projects
and activities. .
A '
, During the fiilal year of the project, goals and objectives were
‘ reviewed.  To make more efficient use of consultant time, two
consultants were given nesponsibility for career education in
* the school districts while the other two consulfants were res-
ponsible for adult counseling.” The team approach was still used

e when feasible. .
. . T -~ PO 7
- - ~ R
5 (d) Results, Accomplishments :
‘A variety of activities was offered to the identified adult . °

population (unemployed,'under—employed,WMid~career, high school

dropouts, parents, and women ). These Rrograms included classes,

small group sessions, individual counseling, career material

displays, tours, GED testing, and large group informational

meetings. (See Appendix () ; ’ ) ' ' .
) Informational talks ware‘%iven to ‘service organizations (Kiwanis,

. Lo Lions, etc.) in thi district to gain their support. (See Appendix A)
Effortd were made ép establish a liaison with community social
service agencies as\CAP, Job.Service Office, Marathon County
.Health Care Cenfer,&Social*Services Division of Vocational
Rehabilitation, and . Marathon .-County Women's Center. Through
the resulting coopera ion, theg career education staff was asked

. to present programs to the workers or their clients. Referrals
of individuals needing counseling.were“also made to the career
. consultants. (See Apperdix-C) A
. The career education. staff was involved with activities at North
Central Technical Institute with the adult basic education,
developmental,.academic,rspecial education and business depart-
ments through class sessions, individual counseling, demonstra-
. tions of materials, loan of materials, individual student career
. . counseling, and articulation’ : _ N
. hd ]
Over 350 youth, the career education gtaff, and members of the
faculty at North Centr&l Technigal Institute Were involved in
three summer Career Explo ation Workghops for Youth Work Experience
youngsters. Lighteen adulgs participated instwo adult career
‘?ﬁploration wprkshops— (See Appendix C)
. : /"

'

~

. . \ .
The, advisory committee, which met all three years, assisted the:
staff with ideas and publicity. - (See Appendix E) ' ‘ ’

,

N
B
.
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The materials resource center was developed, a simple classi-
fication system was devised, and a revised bibliography was
Prepared. (See Appendix D) These career education materials
Wepe disseminated on @ loan basis to school district personnel
ang other individuals- (See Table in Appendix D) The commercial
Mmaterials and guides from other school distyicts were displayed
and demonstrated at jn-service meetings. In addition, tany free
capeer materials were made available to teachers, students, and
adylts. ’

s

In.gervice was conducted for pergonnel of all project ‘schools.
This was accomplished by individual meetings, small group meetings
(grade level, department, -etc.) entire staff meetings, committee
Meetings, workshops and classes. Contacts were made regularly
with the school administrators and the designated career educa-
?ion contact person. (See Appendix B) As a result of the various
in-gervice meetings, many instructicnal materials were developed.
~ ~ (See Appendix D)

5

. . . s . e
During the third year, pllot schools Were given more comprehensive

. -7 treatment using the same techniques. (See Appendices B & D)

Several articulation Meetings were held at North Central Technical
= 3 Institute. Articulation was also the subject of contact meetings. .
‘ (See Appendix B) . .
" Career Educafion staff members attended many meetings and con-
fepences for professional. growth. Thus, they expanded their
expertise and improved programsfpreseﬁfed. 4

Duye to expanded public relations efforts, such as the’ career educa-
tion newsletter, newspaper, radio, and television coverage, the:
Public became more aware of career educaiion. (See Appendix A)
A, “evaluation plan was devised and evaluation wasfcdmpleted with
the third party evaluators. (See Appendix T for Third Party
Evaluation Report) .,
‘1 -
Several contacts and visits Were arranged with repfesentatiVes
From the U. S. Office of Education &nd the Wisconsin VTAE Board
9 "and the Department bf Public Instruction. This kept the career
W o edycation staff well informed .on national and state developments,

-

. SQ, they could pass the information to participants in the local area.

\/

(e)  Evaluation
A team of third party eviluators was contracted from vhe Center
' for Vocatiomal. Studies at the University of Wisconsin-Madison.
, % ; . Evaluation Vvisits were conducted many times during the project:
A plan of evaluation was established based on the national evalu-
ation plap prepared in 1974. Instruments were administered to

-

... 8 7
. ‘ - [
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a nelected school populatibn in grades 3, 6, 9, and 12. Results
were tabulated dnd sent to the public schools.

A reaction form was used to evaluate sessions with adults,
students, and teachers. Other instruments which were devised
by the project®staff were the Counscling Check-list, Evaluation
of Career Education Materials, Community Services. in Career
Education, Reaction Form. Potential Services in Career Educa-
tion, Evaluation of Slide Presentaticns, Career’ Interest Survey,
Career Education Opinionnaire, Evaluation of Medford Area Resource
Guide, and Rathus.Assertiveness Scale. (See Appendix F) '
Survey forms on career activities and materfials were issued to
selected teachers to define types of activities and materials
which were most used and effective. The "Counseling Survey"

was sent to adults who had received career counseling. = ‘(See
Appendix I for Third Party Lvaluation Report for results.)

Conclusions and Recommen:lations

Many of the activities which were implemented during the project°
have been helpful to individuals in career development as evi-
denced by written and oral remarks. The in-service programs
assisted the school staffs in enlarging their career education
programs. (See Appendix B) ’

As indicated by teacher interest, follow-up, and evaluation, the =
most successful in-servi:e methods used by project staff were '
group in-service meetings, workshops, and credit classes. How-
ever, it was found that individual follow-up was necessary to .
maintain interest and enthusiasm. (See Appendix B) Administrators' -
workshops were a useful sehicle in dcquiring administrative support
in the school districts.

Disadvantagéd adults were difficult to reach at the beginning of
the project. Through extensive publicity and working with cap- '
tive groups such as the Tuésday Morning Mothers Club, NCTI Adult

_~Basic Education classes, English as a.Second Language classes,

and adult career exploration workshop groups, the-rlast year was
more swgcessful in reaching this group of individuals. (See
Appendix C) ‘ : : . '

.The NCTI Career Education News was successful in reaching a
variety of persons interested in career education. (See Appendix A)
. 4



Vi. BODY ot THT REPORT
(a) Problem drea toward which the project wab directed.

The primary purpose ot this project was 1o provide career educa-

tion activitien to the adull populat ton of the district, (including

' . youth 16 years amd older) in school and ont nf school, with par-
ticular emphasis on meeting the necds of the small rural areas.

This project was tocused on serving the career -education needs

of adults who webe unemployed, those adults who are presently

employed (including parents of youth in school) and those students

ot in their last two yedars of high school who could benefit from the
brodd spectrum of career oducation activities. In addition, this
project facilitated the implementation of the career education
concept in prades K-12 in (he participating public schools,
Cooperative Educatibn Service Agencies, Department of Publi%}
Instruction, and the Wiscengin Joard of Vocational,_TechE}ca
and Adult Education. ~

Y
1

Project activities were 'designed to provide career education
activities to rvural areis in north centraf’Wizzonsin, with a
high proportion of &ndividuals with family incomes below $7500.

Special emphasis in this projeét(?ocused on those out of school e
persons in need ol egtry jobs (or those in need off job up-grading
or re-training. Programs incorporating the careek education ‘con-
cepts of esel f-awareness, career awareness, career exploration

and career development were pranded.

Activities werc designed to provide career education information
' to the parents of .the high school age youth, on the assumption
* that the parents have d greater influence over their children
on future career choices than do teachers or counselors, and
that career information given to parents will Serve two purposes:
1) to help-the parents in the guidance of their children and

2) to help the parents in the pursuit of their own career goals.

-

(b) Goals and Object'ives of the Project o

o . The following objectives were established in the original proposal
’ as they related to the policy statements contained in policy
paper AVTAE-V72-10. More specifig and modified goals for

1974-76 can be seen in Appendix G.

Policy Statement #1
L) N

Programs debigned .to ircreace the selt awareness of each student,

to develop in each student favorable attitudes about the personal,

social and economit significance of work, and to assist each stu-

dert in dueveloping .nd practicing appropriate career decision

making skills. .

El{[lc L .‘ - 10 .
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Oh yerct Tvers '

1: To increasne career education activitions to those 1b years
old and older, for thouie persons

a. presently in high school, public and private
h. presently unemployed
¢.  proesently employed

to enable them to obiain employment; advance in their

present employment; tranaf*r to more appropriate alter-

natives by helping them brcome aware of their abilities;

provide career awarenes: cxperiences; career exploration
. activities; cdreer preparvation programs.

2. To develop career dawdrenes: mateérials. Lbmphasis to be
plﬁced on "mini-course’ development cbncept, and trans-
portabilify‘featuro for dissemination, particularly -as

they relate to broadcast educational television.

-

Policy Statement H1I

Programs at the!elementary ;m ol level are designed to increase
the career awareness of students in terms of the broad range of
options open to them in the world of work.
Objective

-
-

3. To expand cdreer awareness programs at the K-6 grade level.

Policy Statement #III ' -

Programs at the junior high or middle school level designed to
provide career orientation and meaningful exploratory experiences
for students.

Objective

: ) P

4. To expand career awareness of the world of work to junior
high or middle school.

Policy Statement #IV

Progfams at grade levels 10 through 1i are designed to provide job
preparation in’a wide variety of cccupational areas, with special

- emphasis on the itilization of work experience and cooperative

education opportunities for all students.

11
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Y.

H.

7.

10.

11.

E]
To expand career educatidn act ivities to amall rural high
wchools where a high percentape of the student body are
from dinadvantaged,” low income tamilies.

To provide career dwdrenests prog ims for the parents of
high school senfors who in the 111 semester are undecided
as to immediate career objectives. (Approximately 15%)

To provide summer career exploration activities to those
youth pregsently 16 years oWgypor over, who aré in high
school and/or work experience programs. .

To provide counseling services and career information for

the mature women who wished to re-enter the labor market.
®;

To expand cdreer awareness, career exploration and career
preparation activities to Vietnam veterans.

~ . ‘
To expand the articulation of curriculum development in
career preparation as depicted in the career“education
model between high school vocational programs and post-
secondary vocational-technical educatiod programs in at’
least 4 programs the. first year.

To expand career.awareness and career counseling services
to those persons 16 years oid and older who are:

a. in high school

b. pést—secondafy vocational preparatory programs
c. to at least 10$.of tﬁose programs presently
unemployed who are registered with the Wausau
Sffice of the Wisconsin State Job Service.

d. to at least 2000 adults presently employed

e. to women who desire to prepare to re-enter the
; 2
labor market

f. to American Indians’

i

g. to rural disadvantaged whites

"
12
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12, Tb'identify.and disseminate employméﬁt 6pening information

\

x

within the district, and where feasible, withihﬁghe state. = 1
.o - X -

v Y

nical program: openings to high schools within the district

A

! . _ N . % . : . 2w M)
, T U L By ‘. I S TIy oiy oo

13. To provide information on Postrsecondary vocat;onal;gfech&; ¢ i o
: Y ricr B T

14. To expand part-time career’ preparation opportunities for

those persomns.over 16 years of age by four new courses per
(" year (2 per semester).to_servg apgpoximately 50~-60 persons.
Description of ‘the general project design and thenprétedqpés fd#ﬁgyedyf

a

'The North Central VTAE D;strict'CQVers»part; of ten counties in the

north central portion of Wisconsin (see Tabl: I). The comprehensive
canipus’ for the district is located in Wausau, with a branch campus
located 35 miles to the northwest at Antigo. '

During the first and second years, a nejuster of school concept"
(See Table II) was developed as an operational'procedure to
effectively serve this large geographic district. Each career
education consultant was assigned a number of schools by geographic
location, to work with as the lidison person for all career educa-
tion activities, those for public school in-service programs as”
well as the career edutation attivities for adults. (See Table IIT)
. . B - . : o
During thg first year, it was felt that locating career education
consultants in three communities throughout the .district would
-eliminate some travel, but more importantly would enable the

career education. consultants to become involved with community -
activities. One career education consultant was assigned to

the Antigo campus to serv¥e the mnortheast pabt-of”the‘district.

' This person assumed some counseling actiyities for the full time -

programs in Antilgo, as previouély'regular counseling services

were not available. Office space was donated in Medford by the
University of Wisconsin for a career. education consultant who
worked in the northwest portion of the district. Two career
education coénsultants offices were located at NCTI's Wausau campus
where the Project Director was located. One career education
consultantiworked with the Wausau Public Schools and. the Wausau
area adults and agencies, and the other consultant worked with
schools in Marathon County. : o

. t
In the second year of operation, the career education consultant

in Medford moved to the Wausau campus to facilitate a more co- \
hesive team approach. An associate project director was hired

at the beginning of the year to be directly responsible for the
functioning of the project. ' ' :

13



TABLEI T

NISCONSIN VOCATIONAL. TECHNICAL AND ADULT EDUCATION DiSTRICTS o

NICOLET

TAVAOR
' U AR ENORTHEASTS

"_.mm.m; ~r B B WISCONSIN

NORTH CENTRAL '

DISTRICT ONE
EAU CLAIRE

p! ‘WaupACA
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FOX VALLEY

WINNEBAGO fMJCALUMET: ) . "

S LAKESHORE

¢ PA4ISOUTHWES ff MADISC ¥ i -
' : wnscousm it o
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Q ' . . . .
]:MC ~ Approved for Operation July 1, 1972
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CESA Representatives ' . ‘
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The associate .project director and three consultants administered
services to the eighteen school districts and communities in- | - -
, -volved in the project. Consultants still had prime responsi-

L0

v bility for-assigned ZZhOOl districts. However, with the team .

"t approach which was-uded, several members of the gtaff -presented ot

% in-service or career development programdrto teachers, students,.\ S
. men ! cgrars 2CNeE , A _

and/or adults upon request.

.- t

© T T +—"DBuring the third. year, two consultants Qere,assignéé\;dordination ‘
. of deliq'§chodlfactivities>hs.their.najor\bésppnsibi ity{' The
R : remaining two consultants assimed requﬁhgbilﬁt& for the  adult R
N .////» N ~career programs. A team approach #as used for large group adult g
"+ .  and teacher in-service meetingf with weekly stgfflmeetings used . - d

to-keep consultants rent. -

L.

A new approach was \fsed with the publie schools. Four pilot S
schools received more intensive treatment during thé third year
of_the'proﬁect. The remaining sixteen school districts were
treated as contact schocls. (See Tables IV thru VIII) Career educa--
tion coordination was accomplished with this group through 3 mouathiy -
meeting in a central location»w{th appointed represéﬂiatives from
each schoal cluster of three or four school districts. At the
start of %he'project, the Superintendent of each publié school
was invited to an informational meeting where the project goals
and objectives wére discussed. They were asked to participate
and if they were interested, to reply by designating a contact ¢ _
person in their ~respective schools.. Eighteen of the twenty-six e
schools indicated an interest in participatinqé One schogl yith- ‘ !
"drew and an additional schobl was added as the'year progressdgi‘ -
At the beginning of the second year, superintendents were contacted - -
through a letter, a Survey, and a personal visit to, determine ser- .
vices that would be beneficial to their public school district.
Later in the year administrators werg dffered programs through
+ the "team" approach. (See Appendix B) : e
In the fall pof the third year, the associate profect director
and consultants ‘made initial contact visits to administrators \
in each of the project schools. Administrators were asked to’
; send a cont§et person to:a monthly meeting and/or to become in-
volved ds'a pilot school. ; - ’
. i - ' o AoV .
In each school participating in the project, the contact Perdon
was the 'kéy to implementing in-service faculty programs. Persons,
designated were Local Vocational Egigation Coordinators (LVEC).

Guidance Directors/Counselors, B ~'“:ls and Teachers. In, many
o.hgiggtrtime elployee of

-

instances, this same person-was'al
NCTI, quming the position of Adult Ce#tfgr:Slipervisor. -Where
‘a persggﬁassumed both roles, cpordinatioﬁfefforts between in-

. service activities.and adult counseling activities were enhanced.
“In several schools, the LVEC was employed by a CESA and this
provided the same contact for a career education consultant in:
several schools. This approach,was very helpful in all imple-
mgntation efforts. o : o

12 ' g
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TABLE V

L . CONTACT SCHOOL MELTINGS FOR 1975-76 WITH WITTENBERG,
o BOWLER, WHITE LAKE, ANTIGO, ROSHOLT & TIGERTON

- - ‘ : . ) ) -.\‘
. N .' . ¢ . . L/

Time Date Subject of Meeting b . Present ,
. . - }
v — - ~
o7 '
. /!' s . : B .
2:00 '10 5 Distribution of senior surveys, discussion of . 11
}’ bibliography, handouts, procedures, services, ’
goals and objectives: and monthly meetlngs.,
2:00 11-13—75 Discussion of UW-Stout, artlculatlon, admlnlstra- 11
| tive workshop and future meetings, materials dlsplay. .
2:00 1-21-76 Dlscu331on of sffective tactics for 1mplementatlon 7
. éf,/of elementary Career educatlon. .
r . ' ' .
2:00 2-19-7 Articulation, to promote and familiarize the ‘contact 10
people with the placement operation at NCTI,
James Vilendrer, NCTI Placement Supervisor. -
2:00 .3-18-76 . Discussioh of values clarification -yse in the 8
AJ - classroom and demonstration of samwe. .
©2:00 4-22-76 Dlscu3310n of senior surve results from entire 7
. ' district. Discussion on date of luncheon meeting
!!xA - in May and use of materla s for the rest of the
N, . school term.
12:30 5-13-76 ‘Luncheon. meeting, update on career ed&éat&oﬂ‘in -2

contact schools and pijot schools. Discussion of
future of.career educatlgﬁ within district. Dis-

o cussion of use of materials to district schools
next yeapr.

.

Meetings were held at Wittenberg High School

A

s

Q.
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, " .. "TABLE VI - :
. ) Q - ’ . 3

CONTACT SCHOOL MEETINGS FOR '1975-76 WITH
PARK FALLS, PHILLIPS AND PRENTICE

S

\ T7~ R ,. .

" Time Date Subject of Meeting . N o " Present

iy

.. _ _ — - —
-2:00 10-8-75 . Distribution of senior-surveys. Discussion df . 7
«\\ ¢y~ bibliography, handouts, pfocedures;\servicesﬂ e

goals and objectives and monthly meetings.

2:00 11~5-75 'DiScugsion [ﬁ)f UW-Stout‘ class, arti
: | administrative workshop and fut

Materials display. K\V/J

1:00 12~75 meetings this month were individual and
‘ topics discussed were based.on the problems
- good fortune each of the school districts ha

at the present time or the foreseeable fut
implementing career education within.ﬂ

1:00 1-13-76 Articulation, to promote ‘and familiarize the - 6 -
N colltact people and guests with the placement '
' ' ‘operation 4t NCTI, James Vilendrer, NCTI Place- %
.meﬁt Supervisor. °~

1:00 2-12-76 Articulation, to provide guidance and insight o 5
- o =  for today's public school math instructors.
.- Tom Kerkes, Chairperson of General Education

Department at NCTI. . : '

1:00 3-18-76 Presentation of a slide-sound program concerned . -. 5
with career education exploration and prepara- .
_ tion (9 sets). The programs were produced by .
NCTI faculty and are to be used in the classroom. é?y

1:00 4-8-76 piscussion of senior survey results ‘from entire 5
district. Discussion on date of luncheon meeting

in May' and use of materials for. the rest of the

school year. : -

12:30 5-13-76 Luncheon meeting. Update on career education in : 1.

j C contact schools and pi%ot schools. Discussion of N
' “~._ future of career education within districts.

\\Biscussion of use of materials to district schools,

next year. ' '

‘e

Meetiqﬁ? were held at Phillips High School. .

22°
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. ' I TABLE VII
CONTACT SCHOOL MEETINGS FOR 1975-76 WITH Y
" ATHENS, ABBOTSFORD, MEDFORD & RIB LAKE

<>

Time Date Shbjecf of Meeting Present

' N

~

2:00- 10-8-75 . Digkﬂibution of senior surveys, giscussion of . 6
‘ bibliography, pandouts; procedures and services,
goals and objectives and planning for monthly
meetings. . '

2:00 11-11-75 Discussion of UW-Stout clfss, articulation, admin-- 5

istratiYi workshop and fiyture meetings. Materials
display.- :

[N
-

2:00 12-75 The meetings this/month wepe individual and the
topics discussed”were purely based on the problems
- or good fortune each of the school districts had
: at the present time or the foreseeable future
ime}ementing career educatién’ within.-

.

2:00 1-22-76 _Articulation, to promote|and familiarize the contact 9
people and guests with the placement operation at
NCTI. James Yilendrer,/NCTI Placement Supervisor.
e \ '

‘ ‘ / o
2:00 A-12-76 .) Articulation, to provide guidance and insight for 6
today's public(échool math instructors. . .

Thomas Kerkes, Chairperson of General Education
Department at NCTI.

.

-2:00 3-11-76 Presentation of a slide-sound program concerned with . 5
: . career education exploration and preparation (9 sets).
’ The programs were produced by NCTI faculty -and are.
- to be used in the classroom.

.
' 2:00  4-7-76 Discussion<o£'senior survey results from entire 5
district. Discussion on date of luhcheon meeting
in May and use of materials for rest of the school year.
12:30 5-13-76 Luncheon meetings update on career education in 1

contact schools and pilot schools. Discussion of .
future of career education within district. Dis-
cussion of use of materials to district schools
next year. :

Meetings were held at Medford High School.

16
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) ' . TABLE VIII ' ' l}

-~ CONTACT SCHOOL MEETINGS FOR 1975-7% WITH ‘

_ MARATHON,. MOSINIE, AND SCHOFIHLD
- ) g -

3
I S

Time Date Subject of Meeting \ //‘ Present

N

L4

2:00 10-15-75  Distribution of senior surveys, discussion of .I 7
bibliography, hindouts, procedures, services,
goals and objectives and monthly meetings.

2:00 11-12-75 Discussian of UW-Stout class, articulation, 7
_administrative workshop and future meetings.
. : Materials display.
r . | ,
2:00 12-16-75 Discussion of each sghools progress and materials 5
and visitation nlans.:

2:00 1-14-76 Artlculatldn, to promote and familiarize the con- - y
s tact people with the placement operation at NCTI.
James Vilendrer, NCTI Placement Supervisor.

2:00 3-3-76 Discusgion of value clarification dse in the o u
classroom and demonstration of same.

) .2:00 4-7-76 Discussion of senior survey results from entire 4
¥ district. Discussion on date of luncheon meeting '
’ - in May and use of materials) for rest of school term.

2:00 5-13-76 Luncheon meeting. Update on career educatlon in -3
: contact ‘schools ‘and pilot schools. Discussion of ’
future of career education within district. Dis-
‘cuss1on of use of materials to district schools
" next year. .

Meetin%imzire held at NCTI. )
,q"
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"As -much flexibility a& possihle was given to each career educa-
tion” tonsultant to design activities to meet the specific needs
of the adults in each community as well as the public school

faculty. This concept, along with the distance factor, refjuired

“the career education cons:ttants to be knowledgeable in all

phases of the project and o develop a ygriety of approaches.
Consultants cooperated mith each othezp’on ‘planning.activijties

when possible and worked as a total team on major.project- "~
activities. Staff meetings were held to help:plan and develop .
cooperative p jeots and.Pctivities. S | : ‘ .

A N : §

. — gt N ’ . k’\-.‘,
As a general operational procedure, ghén a career education

consultant was at a given public school during the day, developing

faculty “in-service programs désigned to help implement careep®-
education, the consultant wgfild also assume responsibility in
that community for adult unseling activities. To accomplish
both activities, the consultant utilized the materials in the
career education materials resource center.

1
In the original proposal, emphasis‘was placed on dissemination
activities via educational television. Since Channel 20 was not
in operation, these plans were abandoned, and other methods were ~
used to contagt adults. :

-

Students involved \n this project were all residents of the North
Central VTAE Distridet. Approximately one-half of the district

popud@tion (180,000% had family incomes under $7500. Some contact
was made with high dchool students through the ggreer Exploration

Student Population
———7

‘Weeks at NCTI, classroom demonstrations during team weeks, !

materials displays and counseling at l.., open houses, and parent-~
teacher conferences.

The evening séhool counseling for adults, which was offered during
the first year of operation, was not used during the second and

. third years due to lack of interest. Adults were offered career

development through individual counseling, small group meetings

and large grbup meetings. These adults were contacted through
cooperative efforts of the career education staff and Social Services,
Division of Vocational Rehabilitation, .Job Service Officé, Marathon
County Mental Health Care Center, YMCA, and Marathon County Public
Library. Contacts were also made as-a result of publicity through
newspaper articles, flyers, posters, radio and television shows,
individual contacts, and group presentations. :

Y

In§tructiohal Staff

At the beginning of the second year, an assoclate project director,
who had experiences and training as a teacher,ncoordinator,~librar—
ian,. and career education consultant, was hired. The three career

\ o \ .
¢ : ‘ :35; ? .
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education consultants had masters_aegrees or equivalents in
education or guidance and'counseling. Part-time curriculum
consultants were retained from NCTI for special projects.

>~

4
¢

Advisory Committee ) e

Although an advisory committee was established during the first
year, the committee was expanded‘ﬁuring the second year to N
include a more comprehensive representation from the community.
Members of the comzigtee gave advice on programs, cooperative
services, ways ‘to ch the disadvantaged adulty and suggestions
for continuance of career education after the project had ended.

v - pee

o (S

. Methods

In the public schools, the obﬁectiVe was to create awareness of
implementation techniques for the elements of career education
with teachers and other school personnel, so that career educa-
tion would be integrated into the curriculum for the students.

The most popular and effective methods, as expérienced\by the Y
project staff, to accomplish this goal were_qprkshops and grqup"
teacher in-service, individual meetings, bringing and recomn
materials to teachers from the career education resource cen
and activity suggestions. The classes or workshops which ¢
of several all day sestions in which the teachers developed a ¢4 .
capeer education activity unit were considered the most effecti¥é o
(See Tables in Appendix B) . More than 7,000 meetings were held with
teachers with some participants attending one activity while others
attended several.

S

. At various times articulation activities were requested by school
personnel. These requests were answered through group meetings -
at NCTI with spec¢ific departments or with NCTI faculty members
going to career education contact meetings to assist public school
teachers. with information. (See Appengix B) ’

Adult career development was accomplished through the use of indi-

vidual, small group,.and large group career development sesgions.

The methods which proved to be most ‘effective in reaching .Yhese .

adults were the publiC\relétibns,activities and working with cap- ~

) tive groups. asctivities used with the adults included career ’

. _ exploration workshops, field trips, tdours, individual counseling,
classes, hands-on activities, resource people, and use of materials.-
(See Appendix C) -

‘Materials

The career education resource center was developed, a revised
- bibliography was completed, and a simple classification .system
P ' was employed to-facilitate diséemination of materials. The center -
" includes commercial materials, guides, materials developed by
other projects, and materials developed through the NCTI prdject.
(See Appendix D) : :

p 19
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These materials were made available to local schools on a. ,
short term basis or through in-service displays. It was
recommended that desirable materials be purchased by the
school districts. Approprlate mater1als were employed for
the career development of adults.

Instruments and Techniques Used

The senior survey was conducted during each of the three years

and f1ndings were reported. A "Reaction Form" was used to

assess in-service and career development meetings. The "Potential
Service in Career Education" and."Community Services in Career
Education" were administered-to determine beneficial services.

A form called "Evaluation of Career Education Materials" was

""developed to assess the effectiveness of commercial materials

and locally prepared materials. The Third Party Evaluators
established an evaluation plan and 1mplemented i in grades

3, 6, 9 and 12 using instruments recommended in™he evaluation
plan from the U. S. Off,*' of Education.

Instruments used in assessing impact on adults in'.luded the ’
"Ccounseling Check-1list", "Counseling Survey" and Rathus ASSertlveness

Scale". (See Appendix P)

Results and Accompllshmﬁhts ' o
First Year - July 1, 1973 - June 30, 1974

Four career education consultants were hlred as project staff. ‘
Orientation programs were conducted to acquaint the consultants ‘
with North Central Technical Institute and to develop a philosophy
of career education and a commitment to the project goals and
act1v1t1es Consultant planned for project activities.

Meetings were held w1th all partlclpatlng schools administrative
personnel to discuss the career education project goals and

"objectives. The ground work was prepared for future in-service

meetings and act1v1t1es :
~areer education materials were previewed and purchased. A
materlals resource center was organlzed (See Appendix D)

Y

The third party evaluatlon contract was developed and evaluators
visited the prOJect. '

The Wisconsin Career Education Consortium was formed to coordinate
the activities of the four major career education projects in
Wisconsin. (See. Appendix E)

A survey of high school seniors to determine future career .plans
was completed and a report was written to assist admlnlstrators.

(See Appendix B)

20 ',‘ ’



Two workshops were conducted with 62 superintendents, principals,.
guidance/pounselors, LVEC's, teachers and students in attendance.
Adult counseling for evening.school students at adult centers

was made available. A program on "Back to School - Back- to .Work"
was presented for 55 women. Counseling was conducted with 43
adults who were seeking the G.E.D.

- Formal and informal in-service programs were presented in all
of the participating schools. One to one sessions were held
¥ with many .faculty members to discuss career education imple-
mentation. (See Appendix B)

An in-service program-wag presented to the North Central Technical
Institute faculty. %areer education activities were conducted
with the NCTI hearing impaired, visually impaired and developmental
prograns.

An advisory committee consisting of fifteen area school personnel
was formed and the first meeting was colducted. (See Appendix E)

Articulation activities included the participation of 52 high
school drafting students from seven high schools in a Mechanical
Design Career Exploration program. As a result, the students
became awarng of opportunities in drafting at NCTI and local
industry. '

An opportunity for career exploration was' presented at the Antigo
Campus through "Industry and You" day. As a result, 800 adults
and students were made aware of occupationa} opportunities-at
local industrial plants and vocational educational programs
available at NCTI.

The first Career Exploration Week for NYC youth was conducted.

b As a result, 155 high school age students were able to explore
occupational opportunities. This also provided an opportunity
to develop further career education expertise in the tHirteen
NCTI faculty, CESA 7, NYC Coordinators, and Wisconsin Employment
Service sfaff that participated. ©S1lidg tape presentations were

developed on the occupational clusters covered. (See Appendix C) ;
The area resources guide was completed and at least one copy was
distributed to each project school district. As a result,
personnel.in the public schools were made aware of educational
activities such as field trips, resource speakers, and tours which

; - " ecould be.conducted with local business and industry. (See Appendix‘B)

) - , . 28
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) ‘ Contacts were made with U.S%0.E. representatives and state career
' education consultants and further career education staff aware-
ness and expertise ‘was developed. Career education staff members
attended appropriate conquences and seminars for professiopal growth.

Second Year - July 1, 1974 - June 30, 1975

School administrators were contacted by letter, thej survey form
"Potential Services in Career Education' “and-personal visits. As
a result, plans were made for the approach to career education
implementation for the r¢st of the year. '(See Appendix F)

. v o _
Workshops, tlasses, group in-service meetings, comuittee meetings,
and individual meetings were conducted with area public school
personnel to facilitate career education implementation. As a
result, many teachers developed greater enthusiasm and expertise
in the implementation of career education. (See Appendix B)

/~ B .
. A public relatfions program was organized.and gonducted including
b newspaper articles, flyers, radio presenptations and speaking engage-
) - ments. The "NCTI Career Education News" was written and disseminated
monthly. (See Appendix A) This stimulated greater participatien by .
‘ adults and public, schoql participants. The newsletter &lso serVed
o as a vehicle for distributing project'informatioﬁf ' :

R Contacts were made with NCTI personnel to‘continue and expand career
education activities on the vocational school campus. Social service -
. agency workers were also contacted to establish a referral system

- and plan programs. These contacts resulted in expanded programs
and more adult referrals.

Goals and objectives were revised and narrowed with the assistance
' of third party evaluators. Evaluators assisted with evaltuation
plans and instruments throughout the year. -(See Appendix G)
2 . ! - .. . -,
Meetings for rural d&sadvantaged adults were continued. '~ These in-
cluded special meetings for women. More individual caregr counseling
sessions were -a result of the group meetings. (See Appendix c)
v - . ‘ N .
The advisory committee membership was expanded to include greater
representation from business, industry, and the community. As a
result, the committee had more influence -on program changes. (See
Appendix E) ' #

Career Interest Surveys were completed by seniors in district )
schools. (See Appendix B) The results were u d in assisting Y
students and parents in career planning. Varigﬁs approaches~gf . AN
assistance were used including parent-teacher conference displays,
consultants available at parent—teacher conferenceéé small group

meetings, career nights or days, and mailing information.

29
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§ Articulation meetings were conducted including the "Cluster Buster
‘ \ ' Symposium" in Marketing and a special business articulation meeting
coordinated by NCTI career education staff. (See Appendix B)

The team week approach was implemented which involved two or more
\ members of the career education staff to provide in-service pro-
" grams to district schools on alternate weeks. (See Appendix B)
Individual adult career counseling was conducted. ‘(See tables in
~ Appendix C) e " R

Materials were'previe ed and purchaéed.' A Pevised bibliography’
was prepared and distributed. (See Appendix D) .

, Programs were presented and materials- disseminated at local, state,
v and national conferences. ’

The state consortium for Wisconsin career educators held two meetings.
One was held at NCTI. These meetings were helpful for exchanging

, , . ideas op career education. (See Appendix E)
: ‘ ! |

U.S.0,E. site visits and professional growth conferences were con-
ducted for project and staff evaluation and development.

"Industry and You" Day was held for the second year with approki—
mately 1,000 people in attendance. -

<

The YWE Career Exploration was conducted with 166 stpdents'parfici-
pating. A-report was written and disseminated to interested indi-
viduals. (See Appendix C) . X

Third Year - July 1, 1975 - June 30, 1976

The "goals and objectiveé for 1975-76 were, revised to narrow the.scope
of the project to emphasize successful activities. (See Appendix G)

Since it had been more effective to do career‘counseliné with adults
in captive groupS, adults in NCTI adult basic education classes, and
2 English As a Second Language were the major* focus of individual

counseling. Over 75 individuals were involved in individual career
counseling for the year. (See tables in Appendix C) /)

Four pilot schools were chosen for more intensive treatment during
the final year of the project. The other 16 districts were coordinated
through a monthly meeting in a central location with appointed repre- \
sentatives from each school cluster of three or four schools. Initial
‘ contact Visits were made to administrators to explain the year's goals
" and objectives and request the appointment of a contact person. Due
to the monthly contact meetings and weekly visits to pilot schools,
vo _ activities in career awareness, self awareness,. career exploration,

i ; ' ‘ | E;{) ,

-,
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career decision making and/or career preparation resulted. These

activities included tours, resource speakers, use of filmstrips,
movies and cassettes, reading current literature, and participating'
in field trips. (See Appendix B) o .
Teacher and administrator in-service was continued through large
group meetings, workshops, committee meetings and individual meetings.
(See tables in Appendix B) : '

The Medford area resources guide was completed and distributed to

220 teachers.

PuBlicityractivities were continued. The NCTI Career Education qué

was disseminated. (See Appendix A)

Meétihgs were held with the advisory committee to receiversuggestions
for the year's activities and suggestions for activities after the
project. (See Appendix E) ’ '

Revised plans for evaluation were completed with the assistance of, .«
third party evaluators. Pre and post-testing was done in grades 3, =
6, 9, and 12. Adult counseling was evaluated with the use of the
"Counseling Survey" form. (See third party evaluation report?)
Senior surveys were completed and a three year comparison report,?~3
was completed. (See ApPéndix B)

. .
A follow-up survey on the 1974-75 YWE Career Exploration Workshop

.was completed through a questionnaire. As a result, 26 YWE students

attended career\exploration activitieg at NCTI.

Project staff attended career education conferences and meetings °

for professional growth.

An addendum was prepared to the Revised Bibliography to indicate’
newly purchased materials. (See Appendix D) - :

Additional Fourth Quarter Activities .

(Not previously reported, se\g AppewdixsH.)

Assertiveness training workshops and sessions were conducted with

six groups, which involved 122 individuals. (See Appendix H)
Participants were given the Rathus Assertiveness Scale to measure
impact of the workshops. Results were sent to third party evaluators.

. \
The associéte project director acted as discussion leader at the .
Statewide Leadership Conference for Career Education. Approximately
300 career educators were present at the conference. (See Appendix H)

31.
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The career education staff, with the assistancé of third party
evaluators, created survey forms to be distributed to selected
teachers in grades 3, 6, 9, and 12 in’ contact'and pilot schools.
Results were sent to evaluators. (See Third Party Evaluation'
Report) Post-tests were administered to students who had re-
ceived pre-tests in the fall. (
The adult "Counseling Check-list" was revised. K questionnaire
was sent to selected adults who had received career counseling.
(See Appendix F) Results were sent to third party evaluators.
(See Third Party Evaluation Report.) , -

A 'joint advisory committee and contact person meeting was con-
ducted with 27 members in attendance. Discussion was held con-
cerning continuation of career education activities in the school
districts. i ‘ vl ' ’

]
The final issue of the "NCTI Career Education News" was dissemi-

nated to 708 individuals.’ (S?e Appendix A)

An in-service meeting was conducted for 21 teachers of adult
basic educafion and English as a Second Language. Assertiveness
training and st¥ess factors as they affect the world of work were
included in the program. (See Appendix H) = °
Two adult career exploration workshops were conducted with -18
unemployed adults.  (See Appendix C for report)

Information was ' sent to 27 career educators who .requested assistance.

The associate project director acted as a resource person to 20
teachers at the career development seminar at Tomahawk. Topics
. covered were implementation and evaluation of career education. .
(See Appendix H) ¥ '

Consultants made final visits and wrote letters to school admin-
istrators as a last activity with the school districts.

/
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Major Career Education Accomplishments by Area

\
pe

July 1, 1973 -~ June 30, 1976

Pilét Schools (See Appendix B § D for specific statistics and exampléa.)

g O lbx ~ ‘ . ' . . ,.-

»

During the first*two years.weekly meetings were held between the guidance
director, elementary supervisor and ‘the caneer.educétﬁﬁn consultant. At
the regular meetings, oareer education_phiTosophy, programs, materials,
teacher training, and curriculum were discussed. "As ‘d result of the
meetings, the consultant made a presentation at a staff meeting, attended
PTA Conferences, and coordinated classroom career education programs on
career awareness, value clarification, and career exploration for various

grade levels.

. . . 1 -

‘?eachers wepe contacted individually and at staff meetings. Contacts

. vesulted in discussion of activities for lesson plans, materials requestu
‘and possible field trips or tours. .

-
-

\ ' ' -
A staff in-service was given for approximately 40 instructors and- materials

were displayed at a PTA meeting of approximately 50 parents. These efforts
exposed teachers and parents to information on career and self awareness, -
career. exploration, career decision-making and career preparation.:

At the beginning of the third year, a meeting was held with the new super-
intendent and administrative staff to explain -services offered through the
career education project gnd to request the participation-of the Colby Area
Public Schools (CAPS) as a pilot school. This meeting resulted in the |
following activities for the pilot school district. -

The supefinténdent and high school principal attended the. carveer education
administrators workshop with the result of more supp rt for career educa-.
tion by the administrators. . f .

v

v

Weekly visits were made to CAES to visit individual instructors. As a
‘result, instructors requested materials, classroom demonstrations were con-
ducted for about 50°students, and.field trips were coordinated for several
_grade levels (approximately 85 students). o -

Resource people were used and field trips were taken to a variety of sites by
grades 3, 6, 9 and 12. North Central Technical Institute was visited

for hands-on experience. Other field trips g;bosed students to occupAtions
in communication, science, public services, agriculture and recreation.

This exposure created a greater awareness of the worlds of work and built

a foundation for future career decision-making. '

The development of a filmstrip, "Occupational Opportunities in the Colby
Area", as a joint effort between business, industry, and the Colby schools,
created a greater understanding and cooperation between the two areas.

a
" P R
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Acdording to the results of the senior survey, the‘percgﬁfééz of seniors -

who were undecided as to their further career dropped from 24% in 1975 -

to 13% in 1976.

™

°

. . A ’

In summavry, the Colby Area Publig Schools exposed students to the concepts

of self-awareness, career awarenes§, career exploration, ca?e r decision-
making, and career preparation, (See Appendix B) through clagsroom demon-
strations, integration into the curriculum, field trips, resource persons, rL
career education materials and hands-on activities. (See the third party

' evaluatjon report for results of career education pre and pddt-tests.

W

- Edggr ‘ ' . o - . | g\i

Meetings were held with adminigtrators at the initiation of tke caﬁeef
education program. Administrators attended several cgreer edycation work-

. 7 . .-
.shops to develop a curriculum based on a commitment %0 caree? education
concepts. ‘ ) . ‘

. v n"
Teachers were in attendance at career education worksﬁﬁps&and“?he UW-Stoul
"curriculum and Methods in Career Education" class. Several group in-service

meetings were held with elementary and secondary teachers. Follo -up : .
in-services and monthly meetings with teachers were a-pesult of the group-
meetings. ' ' A 0

’ A

o
Articulation meetings held between the home ecoﬁomlcs.erart nt .of Edgar
High School and three other local schools prompted other depaitﬂints to

plan 'similar functions with high school and post high instructors. '

" Weekly individual and group meetings were held for cuppiculym development . _ .
and integration of career education concepts. ' o '

N J’ !
Materials were requested and delivered, L (‘ m S o

The NCTI career education consultant acted as a reﬂyﬁrce person at high
school PTA meetings with 38 participants and one area FHA group of 10Q "

from three schools. ' ‘ % ;:f; :

A two day career program was requested by school adminisfrators. Individual
and group counseling, material display tables, classroom demonstration, and.
faculty meetings were held to provide career information to teachers, parehts

and students. : .

An all day .in-service meeting was held with the total staff of 50."Curricu—
lum was written to integrate career education into "the entire school gystem.

A job-seeking skills class was planned and will be, offered next year as a
result of the career education curriculum development. =

. < - - e

The results of the senior survey for the past three years showed a decrease
in the percentage of seniors who were undecided from 27% in 1973 to 23% in
1975. . ) N . '
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provided teachers and administrators with career edugation activities to

Lt
.

In summary, students attending the Edgar Public Schools were exposed to

self awareness, career awareness, career exploration, career decision-making,
and career preparation, (See Appendix B) through classroom demonstration,
curriculum infusion, senior surveys, field trips, resource persons, use of
materials, and hands-on activities. (See the third party evaluation ‘report
for results of career education pre and post-tests.) ‘

f

Merrill " ’ o ' e

Meetings were held with the school board which gave impetus to the devel-
opment of in-service meetings. :

. \ . 3 .
In-service meetings were held with four elementary school, faculties and
be- integrated into.the curriculum. R

An eighty page career education handbook was written as a result of a two
week workshop. It incItided guidelines, objectives, definitiqns, and goals
of the Merrill Area Public Schools. (MAPS) In additiony the workshop
generated a great deal of teacher enthusiasmse

A meeting was held with the Merrill career education committee concerming
implementation of career education. A workshop for curriculum writing .
was planned for the summer:

The career education workshop was held for 15 teachers, and a gulde was
completed for 1mplementat10n into the currlculum

‘Attendance of three administrators at the administrators workshops gave

added ‘impetus to the implementation of the career education guide developed

by MAPS. . . o
The junior high guidance? counselor attended the "Curriculum and Methods )
in Career Education" class offered for UW-Stout credit through' the career

education project.

. ¥ ‘ . .. i
A materials display at a faculty meeting resulted in increased use of
services and materials provided by the project staff.

_The career education packets from the Eau Claire Public Schools introduced

by the NCTI consultant were altered and used in the ninth grade social

"studies class.

An extensive film program was used.- with junior high students for career
awareness and exploration. . ) _

Each month 17 instructors and administrators from an elementary school
took field trips to locdl business and industry to increase knowledge
of the world of work.
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Individual meetings were held with vocational English instructors at the
senior high school which resulted in the establishment of a sequential
plan for the use of career education materials.

Career day which involved guest speakers and .tours from local business
. and industry provided career exploration to 381 students. .Twenty-three
instructors acted as chaperones, bus drivers and monitors.

—The principal and guidance counselor acted as members of a panel dis-
cussion held in the curriculum and methods in career education class.
This stimulated an exchange of ideas on self awareness, career awareness,
exploration and preparation.

Tours of local business, industrial and educational facilities provided
career exploration for senior high school students. '

Career learning centers provided a variety of materials to acquaint
elementary school students with the goncepts of self and career awareness.

_Senior surveys were completed in the fall of 1975. According to the

results 43% of.the'studentshdesired to seek employment and only 8% of

the graduating class indicated that they were undecided as to future plans.
The small number of undecided seniors can be taken as an indication that
career education does have a positive effect and should be continued.

In summary, students attending the Merrill Public Schools were exposed to
self awareness, career awareness, career exploration, career decision
making and career preparation (See Appendix B) through classroom demonstra-
tions, curriculum infusion, senior surveys, field trips, resource persons,
use of career education materials, and hands-on activities. (See the third
party evaluation report for results of career education pre and post-tests.)

Stratford

" Stratford administrators attended administrators .workshops presented by. .
the career education project. As a result of enthusiasm generated by the
meetings, three in-service meetings for teachers were presented.

During the first two years individual and group meetings were held bi-monthly.
" During the third year weekly meetings were conducted. The meetings resulted ..
¢ in a career education class, a seminar for 85 senior students and their
parents, purchase of materials, curriculum infusion and use of NCTI career
education materials. '

Representatives from the Stratford Public Schools attended the Curriculum
and Methods in Career Education Workshop for UW-Stout credit. Curriculum

units were prepared and follow-up meetings were conducted by the career
education consultant.
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Several instructors attended articulation meetings in their field of
teaching. The result was curriculum revision to upgrade course Scope
and content. ' -

At the beginming of the third year, a meeting was held with the principal
and guidance counselor. Plans were made to include Stratford as a pilot
school in the project. _— ) -

A unique in-service was presented to 31 faculty members. The meeting
included a field trip to a papermill and discussion by panelists from
business and industry. Educators were presented the opportgnity to

become more aware of problems and opportunities in the world of work.

o
v

Two additional 'in-service programs were presented. As a result, staff
members prepared a ''Career Activities" booklet to be used by teachers.

A listing of local resource people anﬂ'field trip sites was included

in the booklet. This served as a motivational and organizational device
for further curriculum infusion. .

According to the regults of the senior surveys, the percentage of undecidad
s;udgnfs increased from 9% to 12%. (See the Third Party Evaluation Report
for results of pre and post-tests.)

!

Contact Schools

Abbotsford

\ " Long range in-service programs Were developed at an administrators
workshop. Meetings with the principal-and guldance director led to
weekly individual meetings with interested instructors. This 1led to
requests for career education materials by many teachers.

Parental involvement was accomplished through the ‘attendance at PTA by
the career education consultant. The consultant also spoke to & group
of 50 interested members.
A two day im-service and materials display was given for 48 instructors
in K-12. Implementation of career education and value clarification

: were stressed. This gave instructors an understanding and background
in the concepts of career educatibn. -

Three classroom demonstrations were conducted by the career education
consultant. Students expressed an interest in the sessions and raised
many questions.

In the final year, the guidance counselor acted as representative to
.contact meetings in Medford. ‘L

Exchange of ideas, requests for materials, and articulat &
results of monthly contact meetings. {
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Percentage of undecided seniors during the three year period decreased
from 27% to 22% as shown by senior survey results.

career exploration, career decision-making, and career preparation
through classroom demonstrations, curriculum infusion, luse of materials,

senior surveys, field trips, and hands-on\activities. (See Appendix B)

In summary students were exposed to Sedf awareness, ca<:er awareness,

Antigo

A discussion on what individual teachers and departments can do to
implement career education was the topic of discussion led by the
Antigo LVEC at an administrators workshop’involving 32 administrators,
teachers, LVEC's, and counselors. ‘ )

Several in-service meetings were held for more than 27 teachers with
the assistance of the LVEC. Materials and consultation were provided
for a career education class as a result of this contact. Follow~up
was conducted through individual meetings. -

The consultant in cooperation-witﬁ local business men planned and conducted
"Industry and You Day" for two years. " This informed approximately 1800
local residents about career opportunities in the Antigo area. Twenty-nine
area manufacturers and busﬁnpsses were represented and a resource guide

was developed. o

A career @ducation curriculum committee was formed as a result of indi-
vidual meetings with administrative personnel.

Materials from.the NCTI career education project were presented to students
by ‘teachers.’ ) ' ;

The elementary counselor attended contact’ meetings during the final project
year. He also acted as a resource person to the group of 15 participants.
Articulation, materials displays, values clarification, and implementation
discussions were the topics of these meetings.

! .The results of the senior surwveys éhowed.a decline in the percentage of |
undecided seniors as cgmpared to the 2u4% in 1973.

In summary, students were exposed to self awareness, career awareness,
career exploration, career decision-making, and care reparation through
classroom demonstration=, curriculum infusion, seniol veys, resource
persons, use of materials, and career education activities. (See Appendix B)

%,
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Two principaYs attended the administrator workshop as well as holding
several meetings with the career cducdtion consultant to plan activities
and individualein-service meetings.
A materials display and consultant, as requested by the administrators,
were available for a PTA meeting involving 33 *'people. A consultant and
materials were also available for an open house which involved 23 people.
Both parents and students were exposed to career information through the
meetings. -

Meetings were held with indfvidual teachers and as a result, materials .
were requested and delivered. :

Administratdrs were contacted at the beginning of the third year. It

was agreed that the social studies teacher would act as the'contact person.
Materials, drticulation, and ideas for career education activities were
provided through the meetings.

Career days were held in Athens which involved consultant counseling,
materjials: displays, classroom demonstrations for high school stydents
and classroom demonstrations for elementary students.

" . . .
According to the senior surveys for the past three years, the percentag
of undecided senjors has decreased from 27% in 1973 to 18% in 1975.
In summary; students were exposed to self awareness, career awareness,
career exploration, career decision-making and career preparation through
classroom demonstration, materials, senior surveys, curriculum infusion,
and field trips. (See Appendix B)

Bowler

Administrators were visited to-plan future in-service. In the fall of
the third year, the guidance counselor was appointed as contact person
to attend monthly meetings. .

Individual contacts were made with instructors to provide 'ideas for
curriculum infusion. Materials were borrowed and a class developed for
career education.

Materials were delivered according to request.
: 1

An elementary teacher attended the -"Curriculum and Methods in Career®
Education", class and developed a teaching unit. :
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According to senior hurveys from the past two ysara, there has been a
decrease in the percentage of undecided aen%frs from 57% in 1974 to
28% in 1975, . p i .

In summary students fn Bowler were exposed to self awareness, career
awareness, career exploration, career decision-making, and career .
preparation through senior surveys, fiedd trips, curriculum infusion,
use of materials and classes. (See Appendix B) ’

b

Marathon
c——————————

Although Marathon Public Schools were not involved with the career educa-
tion project during the first two years, the new superintendent indicated
+ that the district would like to participate during the third year. After
a meeting with the superintendent, a contact person was appointed to attend:
monthly meetings. o
~ . . . []
The consultant visited the contact person'b vocational English class where .
many exploration materials were used throughout the year. .
- L
The contact person held individual meetings with teachers to exchange
ideas for curriculum infusion apd deliver NCTI career education materials.

Career education materials were used throughout the K-12 system.

The senior surveys of 1975 indicated that only 10% of graduating seniors
were undecided as to future plans.

In summary, students in the Marathon Public Schools were exposed to career
awareness, self awareness, career exploration, career decision-making,
career preparation through senior surveys, curriculum infusion, use'of
materials and hands-on activities. (See Appendix B) '

Medford

Attendance of administrators at a workshop provided awareness and enthusiasm
for career education. Informal and formal in-service was given with the,
major emphasis in the elementary grades. R

Medford educators attended a career education workshop for career education
curriculum development. | : N
Individual meetings were held with staff members to discuss career education
activities and to request and distribute materials.
i

As a result of .cooperation between NCTI career consultants and Medford
faculty members, the Medford Area Resource Guide was completed and distri-
buted to 220 Ffaculty members.

]
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After attending a one day workshdp, "Reality Therapy & Schools Without
Failure'", many career educators participated in a follow-up seminar
course. :

Medford Area Schools were granted their own funded career education .
project. Information and techniques gathered through NCTI in-service
influenced the preparation of this proposal. ’

Administrators were visited yearly for planning. At the beginning of
the third year, Medford was chosen as the meeting site for a cluster

of schools. The guidance counselor was chosen as contact person and .
attended the meetings. Articulation, materials distribution, educational
problems and implementation techniques were the major issues covered at
these contact meetings. v . S :

Results of the senior survey over a three year period indigated an o

increase in the percentage of undecided seniors in the school. This o
could be an indication that more career education implementation would T
be desirable. % o

e

In summary, students in the Medford Publi% Schools were exposed to self ;~f

awareness, career awareness, career exploration, career preparation

through classroom demonstrations, senior surveys, curriculum infusion, fi“
resource persons, use of materials, an® hands-on activities. (See Appendfx B)
.

Mosinee _ o . S
Administrators attended the first workshop on administrative commitment i

to career education. As a.result, plans were made for teacher in-service. .

An initial group in-service to introduce career education was presented “:;j
followed by individuzl .zetings which resulted in requests for materials '’
and activity ideas. : '

[}

- ’ . . LN .
As a result of the first senior survey, a counseling service was set up
-at the high school for undecided seniors.

Inétructors attended articulation meetings at NCTI. This led to upgrading

.and improving curriculum. .
. . ¢

At the beginning of the second year, meetings were held with the principa}s{

Group in-services were planned for the elementary and middle schools.

The high school in-service was conducted by department. ;

Three>in-sgrviqe neetings were held with the 32 elementary teachers as a

large group and by grade level. Exchange of materials.and career egdcation

activities resulted. C oy S e
. . R '7 h
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" As a result of the large group in-service meeting in the middle school,
teachers became more familiar with career education eoncepts and re-
quested materials. S

Departmental meetings were held with the English, Social Studies, and
Guidance Departments. Many materials were requested as an outcome of
the meetings. The guidance counselors developed and conducted a career
education class for ninth and twelfth grade students.

A consultant and materials display were made available for parents
attending parent-tedcher conferences. A career day was presented for
students featuring a panel discussion by school and world of work re-
presentatives.. Both were well attended and presented a further opportunity
for exposutre to career information.

A

In the fall of the third year, a contébtjﬁerson from the elementary and
senior high schools was appointed and attended contact meetings. These
representativeé have conveyed career education materials and ideas to
faculty members through meetings. Career education was also included in
their curriculum revision. : b

Two administrators were in attendance at the final careér education
administrators workshop. :

The results of the senior survey showed an increase in the percentage §f
undecided seniors from 20% in 1973 to 2u4% in 1975.7 :
In summary, students in the Mosinee Public Schools were !%posed to career
awareness, self awareness, career exploration, career decision-making -
and career preparation through senior sunyeys, field Frips, curriculum
infusion, use of materials, hands-on actiWNities, resource persons, and
‘materials displays. (See Appendix B) .

Park Falls

Administrative workshops were attended by education personnel from the

Park Falls area schools. '"Implementing career education on the local level"
was the main topic. : .

-

A mini-course, "Understanding Yourself and Others" was developed with the
' assistance of the career education consultant. ;

Several in-service programs for sixty K-12 teachers provided them with
an over-view of career education services available, practical classroom®
activities,.ideas, and exercises. There was also a materials display to'
acquaint the teachers with available materials.

Individual meetings with teachers were used to plan classroom demonstra-
tions and delivery of materials. o
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A life/work planning program for 125 ninth graders was given. Career
development materials' displays and consultant services for all high
school students were also available at the same time in the library. -
Approximately 115 students came to view the materials and to speak :
with the consultant. :

NCTI materials on attitudes and values were incorporated into a
psychology class.. -

The guidance counselor was appointed as the-contact person to attend
monthly contact meetings. Career education activities, articulation,
materials displays and materials requests were the subjects of the
meetings. ’ ' ;

The results of the senior surveys indicate that there has been a decrease
in the percentage of undecided seniors from 26% to 16% over the past three
-years. - ' ‘ ' )

In summary, students in Park Falls were exposed tO career awareness,
self awareness, career exploration, ‘career decision-making and career
preparation through classroom demonstrations, use of materials, senior
surveys, resource persons, and a programmed guidance program. (See

Appendix B) LT

Phillips "

Se'veral administrators attended the initial workshop in Medford on career
education implementation. This participation motivated meetings with .
the elementary supervisor and principal to plan and conduct a workshop ‘31-
for the elementary staff on career awareness and self -awareness. ' R

Building principals were contacted and individual meetings were held with
teachers. As a result, classroom demonstrations and materials were used
in the elementary, junior high, and high schools. -

As a result of the senior survey, ag’informal session was held with
parents of seniors who were undecided about future plans. This developed
parental interest and background in career education. -

The curriculum for a course in vocational English was prepared with the
assistance of the career education consultant. The course was given and
the demand was sufficient to expand the offerings from one session to
three sessions. '

The guidance counselors attended monthly contact meetings. The meetihgs
included idea exchange, articulation, survey results, material exchange
and career education planning.

Career week was planned and conducted with the assistance of the career
education consultant. Grade levels Were handled individually with audio
visual equipment from NCTI. A program, "Your Future" was presented to 130

tenth graders with four guest speakers and 'audio visual material.
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The results of the senior surveys taken over the past three years indi-

cated a 6% increase in undecided seniors over the last year. This may

be due to the changing of the entire high school curriculum this past

year from semesters to quarters. - : )
7 ° .

In summary, students in the Phillips Public Schools were exposed to

career awareness, self awareness, career exploration, career decision-

making and career preparation through curriculum infusion, use of materials,

. )
senior surveys, classroom demonstrations, and resource persons. (See -
Appendix B) .

Prentice
' An in-service meeting with 24 elementary teachers resulted in increased
self awareness through the program, "Understanding Yourself and Others"..

~ L,

. " Participation in an administrative workshop helped to establish future‘fﬂ

>

. in-seryice meetings. u . "4?
Through individual weekly meetings with teachers and the_elementar& =
supervisor, materials were requested and delivered and classroom demon-...

strations were given to 42 students. Additional class#oom demonstratioﬁéﬁe
on life/work planning were presented to 65 students. e
Results of the senior surveys for the last three years show no substantiﬁﬁ“
change in the percentage of seniors who are undecided as to their future.+:"
in the world of work. : o

In summary, students in Prentice were exposed to career awareness, self -~ v

‘\hwareness, career explorétion, career decision-making and career preparatiqh4
through curriculum infusion, classroom demonstrations, use of material, B
and senior surveys. (See Appendix B)

Rib Lake

After a meeting with the superintendent and principals of Rib Lake Area
Schools, a total staff in-service was held with 43 participants. The
meeting resulted in requests for assistance in planning and conducting
workshops and in-service programs and borrowing materials.

Two additional in-service meetings wepve given for the 86 staff members
and as a result of these meetings, there were requests for materials.

\ .
° The consultant was invited to a career night and presented four sessions:
of a program on exploring alternatives, values clarification, and decision-
making as related to careers. Forty-one participants were in attendance.

at the sessions and discussions were held with other participants.

Classroom demonstrations were given to approximately 120 students on career
exploration and decision-making as a result of in-service meetings. Indi-
vidual career counseling was made available on a limited basis.

MS"U E
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. .
Exchange of ideas, requests for materials, and articulation activities

were a direct result of the mbnthly contact meetings attended by the
guidance counselor.

As a result of the s~ .or survéys from the past three years, a decrease
in the percentage of uﬁ?ecided seniors from 27% to 22% can be seen. -

In summary, stude-ts in Ri» Lake Public Schools were exposed to career
awareness, self awareness, career exploration, dareer decision-making,

and gareer preparation through curriculum infusion, classroom demonstra-
tions, use of material, senior surveys, and group meetings. (See Appendix B)

Rosholt *
An administrative workshop on implementing career education prompted anf” 
in-service with the faculty of Rosholt High School. D

Individual meetings were held with instructors, and materials in career .
exploration were delivered. Articulation was discussed between the high’ "
school departments and corresponding departments at NCTI. e
The monthly meetings.were attended by the guidapce counselor who used
career education materials extensively in teag¢hing a job skills>class.

. o LA J"%‘-@i . * s
Senior surveys showed an increase in senioﬁiéﬁﬁdents who are undecided S
as to their future from 19% in 1973 to 22% in 1975. - o

~ In summary, students in the Rosholt Public Schools were exposed to éareernhiwl

. awareness, self awareness, career exploration, career decision-making and

career preparation through curriculum infusion, use of materials, senior
surveys, and a class. (See Appendix B) '

Schofield

Attendance at an administrators workshop and several individual meetings
with career consultants prompted the D. C. Everest Public Schools to sponsor
a one week career education workshop for K-12 teachers. Involvement in

the workshop led to development of activities, AV programs, evaluative
techniques, implementation into present curriculum, and selection of books
and materials to be purchased. -

. A career counseling program primarily for seniors was conducted during
the first year of the project. ‘

With encouragement of administrators, the D. C. Everest Schools implemented
career education into all educational levels.

~ As a result of planning with.the LVEC, an in-service meeting was presented
_for 16 teachers. Arrangements were made to visit a junior high school
career education program at another school. -

-
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Three instructors attended the Curriculum and- Methods in Career Education
Workshop at NCTI. : N

- , . )

Meetings conducted with instructors on an in&ividual basis led to the
request and delivery of matepials. . ¢

Results of .the senior surveys indicated a decline in the perceﬁtage qf
undecided senior students from 26% in 1973 to 17%'in 197S.

- : - Y .
In summary, students in the D. C. Everest Public¢ Schools were exposed ‘'to
self awareness, career awareness, career exploration, career decision-making,
and career preparation through cutriculum infusion, use of materials, senior
surveys, counseling, field trips and resource persons. o
Wausau J : : . ' ; A

" In-service meetings were held with s¢hool administrators to initiate.andff_
plan curriculum for a mobile career education unit. As a result of these
meetings, mobile curriculum mater.als were ordered. Plans were made to
develop curriculum to be used as a model for the elementafy;éphools and to .
develop guides for elementary grades. : CoE
Individual meetings with teachers resulted in the development of materials.
for career education implementation into present curriculum, use of career
education materials, planning of field trips, and use of resource persongg*
The career eqvcatio mobile units development intensified the need for ﬁé?g
in-services on the’elementary level. S
Career counselimg took place on a continuous basis due’to the senior surygy
results. Tgk ‘ ' : , R
Additional meetings were held with teachers and counseling staffs and as a
result, a classroom program was presented, materials were provided, and <
planning for the use of the mobile unit in all elementary schools took place.

“As a result of summer workshdp attendance of seven teachers at NCTI, a class
in living skills was presented to the senior high students. :

In summary, students in the Wausau Public Schools were exposed to career

awareness, sglf awareness, career exploration, career decision-making, and

career preparation through curriculum infusfon, use of materials, field

trips, resource persons, hands-on activities, senior sgrveY%: classes, and-
&4

counseling.
N -
WhlEe Lake
A\ . . .

A meeting with the superintendent, principal, elementary coordinator, and <

guidance counselor was held, and as a result some interest was generated
toward a parents program. . '

t I P4 Pl
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Audio visual and printed information was distributed to teachers to give

‘examples of possible activities and curriculum changes. :

Monthly contact meetings were attended by the guidance director. Dis- \\
cussion, articulation, materials displays, and materidl reques#s were ‘
the topics at the meetings. T

LR M

Several commugicatiohs were made in addition to individual visits to
the school. Materials and ideas were exchanged by telephone or letter.

According to the results of the senior survey, the percentage of seniors
that are undecided as to their future has dropped 1% over the previous
year. : ' ‘ -

In summary, the White Lake Public Schools were exposed to the concepts of
self awareness, career awareness, career exploration, career decision $
making, and career preparation through curriculum infusion, use of
materials, senior surveys and field trips.
, ’ . Wittenberg . éﬁvz
Several faculty members were present at career education workshops given
by the NCTI career educasion staff. :

;
/

.

. . ‘ ".‘;N"f
With the cooperation of administrative and instructional staff, the il
Wittenberg-Birnamwood Public School system was given a three day career el
gducafion‘progrdﬁ for 400 students. It included classroom demonstrations
and programs, materials displays for students and teachers, panel dis-
» cussions and junior high curriculum writing as a follow-up activity.
. o . ~ T P
A Many individual and,éroup in-service meetings were held with 91 instructors)
& members of the career education committee and members of the curriculum
) planning committee. . A major result was the revision of the junior high :gf
curriculum and facilities for a core program in the new junior high school:~
" Two faculty:members attended a summer workshop presented by the NCTI staff
and the following year 15 members of the staff attended a curriculum and

methods class. ’

Monthly contact meetings were attended by three faculty members\from

Wittenberg-Birnamwood. These meetings included articulation sessions,
. materials displays, exercises in values clarification, and elementary
- career education implementation ideas. :

Results of the senior surveys indicated a constant percentage of undecided
seniors during the past two year period.

4 / N
In summaﬁy, students at the<§Tttenbepg-Birnamwood Public Schools were exposed
to career awareness, self awareness,.career exploratian, career degision-
making and career preparation through classroom demonstrations, curriculum
infusi?n, use of materials, senior surveys, and resource persons.
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Parochial Schools

Several administrative personnel from WausauggDorchester, and Merrill
elementary schools have attended administrative workshops given by the
project staff in Wausau. This resulted in individual and group meetings
with teachers. - S
. | 9 ]

Group in-services involving 28 teachers were presented in Wausau Catholic

Schools. ’ '

A classroom demonstration on career awareness for 32 students and two

classroom sessions in life/planning for 70 students were given in Dorchester

Catholic School. Exploring alternatives, value clarification, and decision-

making were subjects discussed. Matérials from the project resource center
. were requested and delivered. Individual meetings were held with interested

teachers. : ’

. ] ’
A field trip and tour of NCTI was coordinated by project consultarts for
7th and 8th grade classes from Merrill Lutheran School. This has been a
yearly event for the past two yealrs. . 4 S

Interest in career education was shown at/Newman High Schogl as a result of
a faculty meeting of 25 teachers and individual follow-up meetings with
- administration and 'instructors. Through individual meetings, services

and resources were made available. Materials were requested and used.

A career education class was written into the curriculum for next year to .
be taught by the counselors. The curriculum and methods class was taken

by a math instructor.

A program on self awareness was given to a group of 50 parents at an evening
PTA session at: Dorchester St. Louis Catholic School. '

-
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- (e) Evaluation of the Project '

K

Instruments were prepared for local evaluation. (See Appendix F)

' A Third Party Evaluation report was prepared. This report can be
seen in Appendix F. .

(£) Conclusions, Implications and Recommendation® for the Future
Although the:project was broad in sbope,?this allowed many opportu- -
nities For innovation and experimentation. Goals and objectives Were
narrowed. to most ‘successful-activities at the beginning of each Year.
From these experiences, the following conclusions were made: '

Although the career education consultants assisted all schools in the
project, schools which the consultants visited more often were more
active in their career education implementation. This can be noted
in the pilot schools during the third year.

Administrative commitment is very important. In the schools where
the administrators were supportive, the implementation task ran more
smbothly and rapidly. In general, teachers had a better, more posi-

tive attitude, were more cooperative, and maintained their active .
participation in- career education.

In working with teachers on career education implementation, group -
workshops, group in-service, or classes proved to be the host motiva-
tional and efficient methods. Teachers needed to become involved in
curriculum writing, exchange of ideas, discussion, or -interaction with
resource persons to assume a real commitment to caréer education. - It
was also desirable to give teachers individual assistance after the
initial group activity as this motivated them to experiment with more
activities. N

'Most of the school districts were involved in borrowing materials
through the project. In addition to the group in-service, this was
also a successful motivational device.

! e . .’
Change requires time and commitment. During the third year. teachers
were actively seeking consultant assistance while the career education
staff spent much of their time during the first two yedrs in convincing
teachers of the worth of career education. Although many of the schools,
are well on their way to having an active career education program, '
most of the districts indicated they would still find career education
assistance for teachers valuable. .
One of the most successful activities during the three years was the
YWE Career Exploration Workshop. From evaluation results, comments
by students and reactions of professional coordinators, this was a
most valuable experience for the Youth Work Experience. students. Staff
members from the CESA 7 office and the Job Service Office have expressed
a desire to continue this workshop. A :
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Disadvantaged adults were difficult to attract to career develop-
ment sessions. They often missed announcements in thee media, were
reticent to attend, or were complacent as to their need for growth.
Many times these adults would not attend sufficient sessions to make
any measurabie impact on improving career development.
During the third year with the use of captive groups at the Adult
Basic Education and English %s a Second Language classes, it was
possible to assist adults for a longer period of time and to offer
~ sufficient guidance to make a measurable impact in many cases. It
was found that during the third year referral agencies were more
cooperative in sending clients for assistance from the project staff.
This is another indication tﬂét it requires time to build up the
necessary relationships to at¥ract students and referrals. Although
an extensive public relations program was effective in educatihg the
general public, this did not prove to be as-effective in -attpracting
and keeping adults for caréer development as the captive group and
agency referrals techniques. ' :

The adult career exploration workshops which were conducted in the
final year of the project proved to be an effective way to educate
and change the disadvantaged, unemployed adult. The combination of

self awareness activities, job seeking skills activities, and peer

interaction caused observable positive changes in most of the partici-'

pants. However, it must be noted that to cause permanent change,
follow-up counseling is needed. - ’ :

One of the most successful vehicles in disseminating information about
project activities was the NCTI Career Education News. It was evident
in comments from persons who received the newsletter that they had
read the articles and had become informed about the project. Interest
was also shown by the number of individuals who requested a place on
the mailing List. s

From the previous conclusions, the following recommendations can be
made:

1. It is recommended that career educafion_assistance be
continued with the schools through another NCTI project
or through the Cooperative Educational Service ‘Agency.

C- - . ‘ AN

5. It is recommended that a smaller number of school districts
be served to .provide more concentrated service.

. LN

3

3. It is recommended that administrative commitment be obtained
before seeking to encourage career education implementation
with teachers. *

4. Group workshops, group in-service or classes with individual

follow-up are recommended as an effective method for teacher
in-service.

L3
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5. Use of commercial materials and creation of materials by
teachers is recommended @as an effective teaching and
motivational device.

Lot

. 4 :
6. The following‘activities were used.frequently and were
effective in motivating students: curriculum infusion,
use of materials, senior survey, classroom demonstrations,
field trips and resource persons. These would be recom-, .
mended as desirable methods ‘in implemerrting career educa-
* tion. “

7. It is recommended that the YWE Career Exploration Workshap'
be continued with the support of another funding source or
NCTI funds. C B - f

8. It is recommended that disadvantaged adults for career 5
development be approached through captive groups such as te
previously established classes or groups. It is recom- 4

: mended that career education for adults be continued through”;‘v
. ’ . NCTI programs such as Goal Oriented Adult Learning. v

‘-
1,
.t

v ' 9. It is recommended that adult career exploration workshops o
be continued through cooperative efforts with CETA, the A
Job Service Office, or other community agencies.

10. A comprehensive public relations program invo NS REE,
forms of medid is recommended. A newsletter is recommended
as a-dissemination .device. . :

-

Q ' ' : N
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APPENDIX A

PUBLIC RELATIONS AND DISSEMINATION
TABLES AND SAMPLES

Summary of delic Relations
Public Relations, F.ourth Quarter, June 1976

. ' \
Public Relations, Third Quarter, March 1976
Pubiic Relationrs, Second Quarter, December 1975
Public Relations, First 0 arter, Septemﬁer 1975

Public Relations and Disseminations, Fourth
Quarter, June 1975

Public Relations and Disseminations, Third Quarter
March 1975

-

‘Public Relations, Second Quarter, December 1974

Wausau Daily Record Herald

.NCTI Target

Radio Announcement

Flyers and Brochures

NCTI Career Education News (1975-76)

Correspondence

R ]

. Speaker for Service Clubs

Other Publicify

AZl

A-10

A-11

A-13

A-1Y4

A-15

A-18

A-45

A-46

A-47



TABLE I

SUMMARY OF PUBLIC RELATIONS

Time Period ' Total Number

July - September 1973
October - December 1973 39,900% (no
January - March 1974 " . 133,300% ¢no

Aprit - June 1974 . ’ 104,400% (no

July - September 1974 o 156,698% (no
October - December 1974 108,203
‘_Januér& - March 1975 . " | _‘100,599
~ April - June 1975 i ' 99,022
July ~ September 1975‘ ‘ , : 29,036+
. October ~ December 1975 ' .167;260+
_ January - March 1976 . . o 28,727+
April - June 1976  # \ ' 87,746 -
\}\ ‘ | Total 1,064,891

“#Estimated from written Aarrative in quarterly reports.

g

A-2

AR
hd o



£-v

~ % TABLE II

Fourth Quarter June 1976
Public Relations

Type of Publicity

Location or Placement

Number Involved

Newspaper Article

NCTI Career Education News

i

¥, Responses to Requests

Surveys

Memos on Final Contact|
Luncheon

+ Television

- Group Meeting

Surveys to Pilot
Schools

Surveys to Contact

’ . Schools

\

+ Wausau Daily Herald (Circ. 27,700)

North Central Technical Institute, District
Public Schools,' Other Career Fducation
Projects, Wisconsin’ Technical Schools,

,Cooperative Educational Service Agencies,

Department of Public Instruction, and
other leaders in Career Education,

|

Project information sent to persons outside
the NCTI Dlstrict

To adult counseling clients

‘To Advisor§ Committee members

Channel 7 in Wausau (News coverage on
Assertiveness Training Workshop)

) Mvisory and contact meeting luncheon

Surveys to measure techniques in career

-education were administered to 10 teachers

in each pilot school to cover grades 3, 6,-
9, and 12,

wo were administered in each school im
in grades 3, 6, 9, and 12, |

“~—

27,700

708

2]

60 (Approx.)

56
69;000 (EXf.)

21

4)

123

97,746
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TABLE III

Third Quarter March 1976
Public Relations

h
Y

> "I

TYPE OF PUBLICITY

LOCATION OR Pnacznhg;

NUMBER INVOLVED

Newspaper Articles

NCTI Career Education
Newsletter

"Target" North Central
Technical Institute
Newslette{

Career‘Educatfon News
(McCrav Hill)

Career Guidance for /

Adults, A Planning
Manual and Catalog
of Prograns

h

‘Advisory Committee

Weeting

\

. \\ |
Flver on Slides

Vaugau Daily Herald (Cire, 27,700)

NCTI, District Public Schools, Other
Career Education Projects, Wisconsin
Technical Schools, Cooperative Educa-
tional Service Agencies, Department
of Public Instruction, and other
leaders in career education.

North Central Technical Institute
emplovees, Vocational Districts,
State Office, retired employees of
North Central Technical {psbitute.

Subscribers to the publication |

On sale by American Institutes for
Research, Palo Alto, Califérnia

‘North'Central Téchnicai Institute

Contact Meetings Q '

21,700

- 708

0

Not known
Not known

19 .
Four meetings |

e

Y 08,7274

57
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« THBLE IV

Second Quarter December 197
Public Relations

BRI ]

TYPE OF PUBLICITY

LOCATION OR PLACEMENT

NUMBER INVOLVED

Newspaper Articles

f

Flyers,(
NCTI Career Education
Newsletter

Target (North Central
Technical Institute
Newsletter) =~

National Vocational
Guidance Association

Flye'rs‘ on Curr{culum
and Methods in Career
Education Class

letters and Agendas -
on Administrators’
Workshop

Television™ bo -
"knowledge for Living".

Television Interview
on newscast

Wausau Daily Heral_d (Cire, 27,700)

On request outside project
gl

NCTI, Mstrict Public Schools, Other
Career Education Projects, Wisconsin
Technical Schools, Cooperative Educa=
tional Service Agencies, Uepartment
of Public Instruction, and other .
leaders in career education,

'North Central Technical InsAtitute

emplovees, Vocational Districts,
State Office, retired employees

of NCTI,
Meabers of the organizatio'n

Project Schools
Project public and 'pfivate schools

Channel 7 {n Wausau

Channel 7 in Wausau

o

SPRENE Y

T

o L3 69,000 ‘('Eshpatéd)b .
. ! _— .

27,700
10

685

L300

“Not known ¥ »
\ l"‘. ‘.‘, ”
o500 (Appr?ﬁ‘r))\\ .

VL
“"ﬁ g 'R

——
-~
~

Sy
0 {Estinated)
ta \\ o : h“,'” | ';.

.»,' “,
}-ﬁ ¢




TABLE V

First Quarter September 1975
Public Relations

"Type.‘oi Publiéity location or Placement | Mumber Involved
Nevepaper Articles VWausau Daily Herald (i:irq. 21,700) o ' 27,100
Plyers O request outside project | | 5

NCTI Career Education News

Taget (North Central Technical
Institute Newsletter

Newspaper article (ABE & Career
Education)

Newspaper article (ABE & Career
0 Education)

Newspaper article (ABE & Careerf
.

Newspaper article

Group meeting

Flyors (ABE & Career Education)

Education)
') LY

NCTI, District Public Schools, Other Career
Education Projects, Wiaconain Technical Schools,
Cooperative Educational Service Agencies, Depart-
ment of Public Instruction, and other leaders in )
career education ‘ 678

[

North Central Technical employees, Vocational
Districts, State Office, retired employees of o
NCTI- . . | =300

Antigo Newspaper (Circulation unknown)
Medford Nevspaper (Circulation unknown)

Mereil] Shoppet (Circulation unknown) | ) A

Y.M.C.A, Newsletter (Circulation unknown)

" Advisory Comnittee Meeting . - 13
A1l Wausaw churches, social service agencies, |
and comunity agencies 30
E o 29,0%+
ey .

61

s
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TABLE VI

Fourth Quarter June 1975
Public Relations and Disseminations

Type of Publicity Location or Placement | Number Involvedt
. Newspaper Articles Wausau Daily Record Herald . 27,700
Flyers (UV-Stout ‘
Workshap) School Personnel | 650
Flyers (Careet
Exploration
Workshop) ' YWE Students . 150
Radiq Announcements .Wausau-wSAU & WRIG (Estimated listening audience} 69,200

»  North Central Technical ~ NCTI, District Public Schools, Other Career Educg=
L, Institute Career Educa-  tion Projects, Wisconsin Technical Schools, Coopera=
tion Newsletter tive Educational Service Agencies, Department of .
Puplic Instruction, and other leaders in career Ed, 672

Risiness Art{culation

Meeting - " Area Business Teachers L : 50
P .
Assertiveness Training ’ ‘
Workshop UN-HC Women's Resource Center mailing list and
\ | Career Education mailing list 600
Total number invplved 99,022

* Some numbers for large grdup meetings are approximate




TABLE VII

Third Quarter March 1975
Public Relations and Disseminations

¢

- Type of Publicity

Location or Placementl

Number Involved®

News.paper Articles
Plyers (Who Am 17 1-A")

Flyers (Career Days)

Flyers (Pro}ect Services)

Radio Announcements,

library shov & television

North Central Technical
Career Education
News letter

Target (North Central
Technical Institute
Newsletter)

Flyers (Get The' Message
on sound/slide
presentations)

Newspaper Article -

Career Education
Advisory Comnittee
" Meeting

ERIC

[Aruitox: providea by exc [

Wausau Daily Record Herald (Circ.) 27,700

Social Service Agencies, schools, library; nailing 1ist

Edgar Career Days

Upon tiqueat .
! |

-

Wausau - WSAU and WRIC a \)
(Estimated listening audience)

NCTI, District Publde Schools, Other Career Education
Projects, Wisconsin Technical Schools, Cooperative

.Educational Service Agencies, Department of Public

Instruction, and other leaders in career education

North Central Technical employees; Vocational Districts,
State office, retired employees of NCTI '

'

To district public schools and {nterested individuals

t

Stratford Jourhll

SNt

)

21,700
40
40
m |

68,200

60

300

500
925

15

65



~TABLE VIT CONTINUED

~ Type of Publicity Location or qucclmnt — | C g Nuber Involved*
Sctionl u Uk-Stout Guidance Cmfor;nce = Henomonie ) ‘ 40
Sectional Wisconsin Career Education Task Force Meeting o L o V]
Group Heeting Wisconain Consortiun | ' ; | 3
Pl‘yer o Guide and Materials Available from my Project/ g 200
Group Meeting Advisory Comnittee Heevting | | SRR b
) * , | - Total mumber 1nvlolvev<‘l 1'66:'5'5'9'

¢ ot \

* Some numbers for "large group meetings are approximate




TABLE VIII

4.
- "~ Second Quarter December 1974
L Al Public Relations
" Type of Publicity e ]' Location ot Placement . . | - Number Involved
Newspaper Atticles - Wausau Daily Record Herald (Cire.) 27 700 | « 21,700 “
Plyers (Future Shock Film) Social Services agencies, schools, grocery stores, S ,
- , mailing. 1ist in Wausau ' ° 200
Flyers (_Car:cl: Decision-Yaking) Social Services agencles, schools, érocery store_ls,v o
: mailing list ir Wausau S - 200
l'nrs (Am_:ican Pie Class) Social Services agencies, schools, grocery stores, ’ ‘ .
‘ mailing list in Wause ! . Coaen 2,000
> | | B PR
LT y {Praal on Opportunities Social Servicﬂs agencies, schools, groc!ry stores, *l S
° for Hozen) E mailing list in Wausau | | - 300
"55" Feedhack Radio Show, radie Wausau - WSAU - Seventeen counties 69 200 (Estinated
announcazcats, and televisien  listening audi°nc~) : , _ | 69,200
hooxrarcks | SR Marathon County Library 1,830
\crta~CenL*a1 Technical - Torth Central Technical Institute, District Public Schools,
Institute Career Education Other Career Education Projects, Wisconsin Technical Schools,
Newsletter ’ Coozerative Educational Service Agencles, Department of Public
Instruction, and other leaders in Career Education 5 - 650 \

Tafgct'(No:th Central Technical MNorth Centrhl\Technical Institute employees,‘Vocational Districts,

lnstitute Newsletter)  State office, retired employees of NCTI - . 300
liailing lsts " Infornatiea on pahel discussion and‘two clgss,geetings | | 2103 +
Phillips "Bee" | One article Phillips "Soe" . | 5506
| | | Mml%éﬂh?uqugﬁd‘ﬁwyf'w L a : ‘
SR/ [ ‘108,293

gy

. o
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Career dévelopment)
help now available -

People looking for help in es-
tablishing a career, now have a
place to turn. :

The federally funded Career
Education Project, located at
the North Central Technical
Institute, offers people of all
ages help in developing a
career, Peggie Mallery, a
career education consultant
working with the project, ex-
plained the program before the
Kiwanis Club of Greater
Wausau Thursday evegma at
the Elks Club. -~

“We try to help the unem-

ployed and the under--

employed,” Mrs. Mallery said,
“By underemployed I mean
people who have a job, but are
not satistied and would like to
tind a new career. Cageer
development iz a lifelong

process and individuals regard-

less of age or position may want
additional information or coun-
seling.”

The project has a staff of six
and another person on the .
Antigo Technical Institute

TN

campus, In addition to its work ~
with adults, the project also
works with teachers and coun-
selocs to expand career devel-
opment activities In kinder-
garden through the 13th grades
in the areas of ‘self - awareness,
career awareness and decision -
Attempts also are made to . ,
make women more aware of the . b
wider variety of careers offered :
to them. A series of quarterly
seminars on this subject will '
begir at 7:30 p.m. on Oct. 29 at
the Marathon County Public
Library. o
Persons qusiring help in -
career development can contact
the project office by calling ) ..

. North Central Technical In- N

stitute at 875-3331.




LY. Dally Herald .

Tuesday. April 6, 1976

MERRILL — People have a
right to feel anger; to feel
concern. They also should ex-
press their feelings, to let others
know how they feel.

These are some of the

Asgertivenes® Training
orkshop held Saturday at Les
& Jim's, .

Peggie Mallery, career
education counselor at North
Central Technical Institute,
Wausau, conducted the program
which was sponscred by the
Mayor’s Commission on the
Status of Women.

Some components in assertive
behavior mentioned were eye
contact, body posture, gestures,
facial expressions, voice tone,
timing and content.

Ms. Mallery defined asser-
tive, aggressive and non -
assertive behavior. .

Assertive behavior is t.hat
type of interpersonal behavior
in which an individual stands up
for her - his own interpersonal
rights in such a way that the
rights of the other person are not
violated. It is a direct, honest
and appropriate expression of

onels thoughts, feelings and-

opinions. It communicates
respect for the other person as

" well as for one’s self.

Aggressive behavior is that
type of interpersonal! behavior

~3

in which an individual stands up
for her - his own interpersonal
rights in such a way that the
rights of the other person are
violated. The purpose of

‘aggressive “behavior is to

dominate, humiliate, or put the
other person down. It is
frequently a hostile over -
reaction to a situation. It
communicates a lack of respect
for the other person.

Non - assertive behavior is
that type of interpersonal
behavior which enables the
person’s interpersonal rights to
be violated by someone else. It
is often characterized by over -
apologizing and self - ef-
facement. It often involves
sending double messages.

Assertive rights include:
“Judge your own behavior and
bé®™ responsible for your
judgment. You do not have to
offer reasons for your behavior.

Assertiveness Tralmng,;

Workshop held in M

ill-

You have a right to decide if you
want to involve yourself in

"solving other people’s problems.

You have a right to change your
mind (and are not irresponsible
if you do). You have a right to
make mistakes and be
respongible for them. -
Also, “You have a right to say
‘Idon’t know’. You don’t have ta.
be liked by everyone to deal
effectively with others.: You -
have a right to be illogical in
making decisions, your feelings
play an important role. You
have a right to say ‘I don’t un-
derstand’ and ‘I don’t care’.”
Rewards for assertive
behavior iriclude: Increased self
respect and self worth, in-
dividual responsibility, being in
charge of interpersonal
relationships, spontanecus and
less inhibited  feelings,

elimination of psychosomatic
illnesses.

It’s a

Date

GUILD of Salem Lutheran
Church, Wausau, Wednesday, 2
p.m., fellowship hall, church.

WAUSAU Singles, softball,
Tuesday, 6:30 p.m., corner of
Alderson and
Schofield.

Neupert,

SOLO Parents, Tuesday, 7:30
p-m., Waushu YWCA. Peg
Mallery to be the speaker. Open

to guests. % “

k .
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YCAREER DEVELOPMENT WORKSHOP ANNOUNCED

A career development workshop sponsored by the NCTI Career Education Project personnel
will be held at NCTI, August 18-22. The purpose of the workshop 18 to help educatérs
devise methods to incorporate career education concepts into their regular curriculum or
to formulate a district or school plan for career education implementation. A large array
of career education media materials appropriate for all grade levels will be on hand.

The UW-Stout will grant two graduate or undergraduate credits for completion of the work-
shop. :Dr. J. Patrick Wagner, Career Education Specialist from UW-Stout, will act as
director of the sessions. Several other resource persons will also be available in--’
cluding members of the NCTI Career Education Project staff. More information and eén~
rollment forms are available from Lois Gilliland, Associate Career Education Project
Director at NCTI. Enrollment can also be made at the first sessiom, which starts at

9 A.M., Monday. Auguet 18, 1975, in Room 151 at NCTI. . .
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' Tmm, WIg WSAU, AND wxdo»nadio Stations

SUBJﬁCI. Qccupational Opportunities and Trends for WOmen

s

" DATE: Oé§ober 2;, 1976

. ANNOUNCE : Friday,~0ctobet 25 through Tuesday Nov; 5, 1974 (if possible)

A panel discussibn,.Occupational Opportunities and Trends for Women

in -the Wausau.Area, will be presonted by personnel and placement leaders

in Wausau\on Tuesday, October 29 in the Wausau Room at the Marathon
County Library. '

The. program whicn is open to tnzzpublic will include information onb
traditional and non-traditio¢nal career opportunities, ed onal op-
‘portunities and employment a plication €echniques for women. Tﬁere will
be no admission charge. : /

This program is sponsored by the Career Education Project.at

North Central Technical Institute. In addition to programs of this
- e

type, qualified members of the staff are availabl&ft;“assist individuals

of all ages with career development information. ’ ’ o

For further information, contact ‘the oareer education.office at

‘210,

73 | ,
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CAREER EDUCATION

Are you satisfied with the job
you now have, or don’'t have? ’
Would you like to find oét more
about yourself in relation to the
world of work? Are you a man
or woman who is interested in
entering the job-market? Are

‘you the parent of a teenager who

is undecided about his futnre
educational or occupational
plans? Would you like more -
information on current employ-—
ment trends?

if any op the above questions
interest you, opportunities to.
discuss them are now being
made available t0 you right in
your local library.  Group..or
individual pragrams are being
planned at the Marathon County

_.Library for mid—career adults,

teenagers, women, and retired

‘persons.

1f you would like more infor—
mation on this service contact
the following

CAREER EDUCATION OFFICE
at !

' NORTH CENTRAL
TECHNICAL INSTITUTE
675-3331 Ext. 210

-~

or

MARATHON COUNTY PUBLIC LIBRARY

.845-7214

5

SERVICES OFFERED

*Inforimation about educational
and occypational opportunities
*Career -exploration
*Self-appraisal

*Free materials re:

—Knowledge needed to obtain
wo'k .
--Self—appraisai
—Career exploration
—Job opportunities
~Educational and training
requirements )
*Financial Aids information '
*Educational benefits for Veterans
*High School Equivalency Di-
pldmas o .
*Individual &nd Group Career

. Counseling

. >

Career

A E_ducauon
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—ReCIAL NOT/cg
>NCTI  CAREER EDUCATION PROJECT PRESENTS:

| A NEW EXCITING: PROGRAM &F
- CAREER INFORMATION FOR -
- ADULTS

THE AMERICAN PlE FORUM

FILMS — DISCUSSION MATERIALS

. STARTS WEDNESDAY, NOVEMBER 14, 1974 AT 7:30 PM.
AT -NORTH CENTRAL TECHNICAL INST ITUTE -
IN STUDIO B

—

WEEKLY SESSIONS WILL BE HELD
OPEN TO THE PUBLICx «
FREE OF CHARGE |, ..

x5

7O
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Develop your own curriculum while
¥ou earn two(2) graduate credits

rom U.W.— Stout. Attend the:

Career
Education

CAREER DEVELOPMENT EDUCATION
WORK SHOP

August )2 6
North Central Tech Institute — '__Wausou

The Community \

| o \
This one week workshop, with graduate credit offergcf through
University of Wisconsin- Stout, will provide you with
an opportunity to develdp your own curriculum with the
help of career educdtion consultants and a wide range of -
materials dealing with career development education. The
workshop goals and objectives remain flexible to meet .

’'the needs/of individual educators like yourself.

YOUR PU .WOULD BE GREAT—-PLEASE COME

| P WITH THE PLANNING OF THIS- WORKSHOP, PLEAS ETURN THE‘FOLLOWING o
~ [PORMATION o -

Ms Ruth Hase _ . &
- Career Education
North Central Technical Institute
' - 1000 Schofield Avenue
€ . Wausau, Wisconsin 5440l

NAME

ADDRESS

GRADE AND/OR SUBJECT __ >
| am planning to cmends please send speéific information. 7 6
I am imere;teda please send more information. ©A-17

)
FRICLEASE RETURN BY JULY 26th; LIMITED ENROLLMENT.




- NCTI CAREER EDUCATION NEWS

Vol. 2, No, 1
September, 1975

Lois Gilliland
Editor

Published monthly through the career education project, North Central Technical Institute
1000 Schofield Avenue, Wausau, Wisconsin 54401

. NOTE FROM THE EDITOR ‘
Welcome' back! . Hope you all had a pleasant
summer, .
Although we have had some changes in our
staff members, we are anxiouk to get
started with our activities for the year,
We will soon be calling for an appointment
with school personnel to make plans to
assist each school district. We hope to
introduce a more efficient plan of aq!is-
tance this year.

We are also making plans for our adult
counseling to assist groups such as the
adult basic education students. -We hope

~that if you have a group that needs career

information or self improvement activities
that you will contact us,

If you have current needs please call the
- career education office at 675-3331,
Ext, #210.

- NEWS OF OUR STAFF
By Lois Gilliland

——
Roger Zerrenner has left our staff to join
an ADVOCAP Program in Oshkosh (see news-
letter article.) We hope he is gettled '
and happy in his new job.

We ‘are delighted to welcome Kathy Morris
and John Brasch to'our career education
staff, The major responsibility of Kathy
and John will be working in “the public
schools to promote the implementation of
career education.

>Kathy haa a B.A. degree from St.'Olaf
College and a M.A. degree from UW-Madison.

oo

In conjynction with her undergraduate degree,

she spent six months in Asia. She has had
experience as a history teacher in St. Paul
Public Schools. Before joining the career
education project, she was a member of the
NCTI Research and Development gtaff.

EKC
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John has a B.S. degree from Northland
College and a M.A. degree from Mankato
State College. He has had experiences
as a coacl, and physical educationm
teacher at Newman High School in Wausau,
and guidance counselor in the Orlando,
Florida Eublic Schools. He i married
and has three children. -

Congratulations to Peg and Tuck Mallery
on the arrival of their baby son. Peggie

will be returning to the project on a

part-time basis later in the fall,

CAREER EPUCATION WORKSHOP
By Ruth Hase
&

..
During the week of August 18, a career
education workshop was held at Nogth
Central Technical Institute for seven-
teen area teachers from Wausau, Stevens
Point, Mosinee, Wittenberg-Birnamwood,
Lomira, and Schofield-Rothschild. The
teachers earmed two graduate credits
from University of Wisconsin-Stout.: The
university's staff member, Dr. J. Pat
Wagner, led the workshop in cooperation
with career education consultants.

During the week teachers from Augusta
and Mondovi shared their experiences in
career education classroom techniques.
A panel discussion on current employment
trends and observations was presented by

. Pam Fullerton of Wisconsin Job Services;

Rose Kimmel of First Amarican National Bank;
John Cook, Manpower Specialist; Raymond

Lisieki of Marathon Cheese; and Jim Vilandrer
of North Central Technical Institute.

The films, "You Pack Your Own Chute, '
ahd "Future Shock™, were shown to the
group.

Each teacher researched and wroté a career
education project, which can be implemented
in their glassroom curriculum.



FUTURE ACTIVITIES

September 2§ - "Women Today: Changing
Roles and Goals'" program to be presented
at the Wausau Y.M.C.A. at 10:00 a.m,

" September 26 - In-service: Faculty of
Stratford Public High School, grades
7-12 from 8:30 a.m, to 3100 p.m,

September 18 - Advisory Committee
Meeting at 10:30 a.m.

Sebtember - Consultant visits to local
school administrators.

October 16, 23, 30 - Assertiveness
Training Workshop for Y.M.C.A. members -
10:00 to 11:15 a.m,

ASSERTIVENESS WORKSHOP
By Peggie Mallery

Ruth Hase and Peggie Mallery conducted an
"Assertiveriess Training Workshop' for 38
women from Wausau and the surrounding
areas on June 23 and 24. The program was
co-sponsored by the NCTI Career Education
Project and the UWMC Women's Resource

- Center.

The five-hour workshop provided women with
cognitive information on assertive behavior
and helped them begin to develop a belief
system in their individual rights. A
series of activities allowed women the
opportunity to practice assertiveness
behavior responses, The movie, Assertive-
ness Training Part 1I, was used to demon-
strate some gituations that people may

have a difficult time handling assertively,
Women were encouraged to practice assertive

behavior whenever they felt comfortable with

~it. Many women demonstrated a high degree

of assertive behavior response pattemms to

many situations. The group however agreed

that we all need practice in this ‘area, 1}

which involves effective commumications
whereby the individual's rights and other
person's rights are not violated. Many of
the women expressed an interest again for
more intensive practice.

78
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, CAREER PROGRAM FOR ADULT
BASIC EDUCATION

By Lois Gilliland

Career awareness has been added to the
curriculum of the adult basic education
program at North Central Technical
Institute. In addition to instruction

in. the basies of reading, arithmetic,
writing, oral communication, and spelling,
adults will be assisted with ''coping skills"
as consumerism, social skills, and career
planning. Ruth Hase of the career educa-
tion gtaff will be responsible for the
career, counseling.

The classes are free. There are no educa-
tional requirements for entry. Students
range from little or no formalized educa-
tion to completion of high achool with
deficiences in areas stressed in the ABE
program. Some students may not know how
to read or write while others enter the
classes for a "brush-up" on their basic
For this reason the classes are
highly individualized to meet the needs
of each student, -

Some of the benefits‘krom the program
include improvement of basic educational
skills, "coping skills', career develop-
ment, and self concept. Opportunities
offered by the sessions include chances
to meet new friends and experienée new
social situations, to work toward the
G.E.D., (High School Equivalency Diploma),
to prepare for citizenship, to get a job
or apply for better employment, to learn
to speak English, to obtain a better
educational background, and to improve
self confidence, , '

If you kdow~of eomeone-who would benefit
from this program, please let us kaow.
Call Lois Gilliland at 675-3331, Ext. 210.

WITH UNEMPLOYMENT rising at such an
alarming rate, elephants aren't the only
ones willing to work for peanuts.
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MEDFORD AREA RESOURCE GUIDE
By Roger Zerrenner

After a number of meetings involving
representatives from the Medford Area
Chamber of Commerce, UW-Center-Medford,
Medford Job Services Office, Medford
Area Public Schools and N.C,T.I.'s
"Career Education Project', the Medford
Area Resources Guide has been completed
During their August In-service, approxi-
mately 220 teachers in the Medford Public
Schools received a copy,

We are most appreciative of the support

and cooperation received during the pro-
cess of putting this guide together. Out
of approximately 215 employers in the
Medford Area, we have obtained the involve-
ment 'of 74 employers after just one mailing.

. The high percentage of returns and quality

of response is attributed to the inclusion
ot local agencies and individuals in the
process of 'brainstorming" ideas for the

guide, ‘planning it, and actually doing it.

If anyone reading this article would like
to see the 'Medford Area Resources Guide",

*please contact the Career Education Project
“at NCTI, ¢«

NOTE FROM ROGER ZERRENNER

bburing the past two years 1 have worked as

a Career Education Consultant in a Federally
Funded Project operated our of North Central
Techical Institute. Beginning August 1, I
will be working in an ADVOCAP Program
entitled, "Supported Work Program®,
Gruenhagen Hall, UW-Oshkosh.

f§;§}program will be working with people who

have had mental and/or emotional problems.
We will do our best to identify where the
person 18 at when they come to us or are
referred, and then assist them with their
personal and professional lives. One of

the important factors is that the level of
stress will be gradually increased as the
client is able to cope.” I would appreciate
keeping in contact with the many people whom

I've come to know, respect and care for during

the past two years.

CAREER EXPLORATION FOR YOUTH

By Peggie Mallery
q

A total of 166 Youth Work Experience.
students from the surrounding area
participated in'career exploration
activities at the summer Career Explora-
tion Workshop, June 11-13, held at North
Central Technical Institute. The students
were given hands-~on exposure to 13 career
clusters and two career planning units
in those areas that .they chose to explore.
Most of the youth attending the workshop
were between 15 and 17 years old and had
not participated in last year's summer
workshop. The workshop took five hours
per day and youth were paid for their
time spent at NCH just as they woul®
have been for working ..The money for
their pay was funded through CETA.

. The workshop was sponsored and :co-

F

ordinated by the Career Education = -
Project, and CESA #7 was instrumental

in organizing and paying the ‘students *.
who attended.

Students completed evaluations at the end
of the workshop. The responses were very
positive toward workshop experiences, and
approximately 75 percent of the partici- -
pants felt that it helped them to prepare
for their futures. Students perceived
benefits from the workshop in four . areas:
career plannjing, exploration, high school
course selection, and individual interest
clarification.

Follow-up activities for the participants

are being planned for the 1975-76 school
year. These may include personal inter-
views with the students and more in-depth
exploration in students' interest areas.

A third summer Career Exploration Workshop
will be considered for next year.

The best way-tb knock the chip off
a fellow's shoulder is to pat him on
the back.
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" NOTE FROM THE EDITOR NEW INSERVICE IMPLEMENTED

. Y B
Recently we have completed our yearly “ . y Kathy Morris <
initial visit to the twenty school On

: September 26 r i
districts which we serve through the teacth inserviz:’w:snzziizst::czt "
career education project. The visits North. Central Technical Institute.

were quite fruitful due to the exchange Twenty-six teachers from the Stratford
of ideas which occurred, Comments. made school system (grades 7-12) vere bused

by administrators illustrating ways ?
. ) o in to participate in a variety of ac-
which'we could more effectively serv tivities geared to expose them to the

their scho:llgis;ricz ;nd communi ty world of work. The day's activities
were especially helpliul. began with the film, "You Pack Ypur

Own Chute'", followed by a tour of
.North Central Technical Institute.
The events of the morning culminated

The i&creased enrollment in the adult
basic education program, which includes

twenty-one Vietnamese refugees studying with a . e
. p 1 discussion: Employment
English as a Second Language, is keeping .Trends: gﬁ: Schog Can Help the Student

the career education staff busy with : ;
) in the Decisio
:dultb re:; :zznseling. Th:s; agglts of the panel l¢ “their observations
ave ieg chsi ;SIC a:ses at or were: Don Abbott™Drott; Pam Fullerton,
Central Technical Institute to become ' Job Services; John Cook, Manpower

more awane of career options available. P \ .
Wir-certainly appreclate the cooperation lanning; and Jim Vilendrer, NCTI.

of NCTI instructors in this endeavor.

Process. Mémbers

The afternoofi was spent touring the

e . Wausau Paper Mills Company at Brokaw.
‘ This tour was highly effective in
DATES TO REMEMBER giving the teachers insight into jobs with
. . which they vere unfamiliar, or had only
JUctober 8 - Meeting of contact persons ' ‘read about.

in Phillips at 2:00 p.m.
A ) ' As several other schools have indicated
October 8 - "Women Today - Changing Roles interest in this type of approach, it

and Goals" - presented to faculty wives is hoped that this inservice will serve
‘of John Muir Juqiot High + as the forerunner of many more of its type.

. . v ;

)

- RRRARRRRARARRRRA AR RRAR
October 9 - Meeting of contact persons - : - - .

in Wittenberg at 2:00 p.m. " . :
: Genius is one percent inspiration and

ninety-nine percent perspiration.’

October 15 - Meeting of contact persons
B Thomas Alva. Edison -

at NCTI at 2:00 p.m,

‘.0ctober 16 - Meeting of contact pers /
s pe on:y Cooperation would solve most problems.

i 2:00 . A
n Medford at p.o . o For instance, freckles would be a nice

October 16, 23, and 30 - Assertiveness } coat of tam 1if they'd get together.
- Training Workshop at Y.M.C.A. from L R %
10:00-11:15 a,m, E;{) ARRRRRARRARRRARARRRARRRRL .
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ADVISORY COMMITTEE MEETING
By Lois Gilliland

Thirteen persons participated in the first
quarter career education advisory committee

_ meeting at North Central Technical Institute

on September 17. The group was welcomed by
Dr. Russell Paulsen who also introduced

the new career education consultants.
Slides of the Youth Work Experience Work-
shop were shown and explu}ned by Lois
Gilliland.

A group' discussion was held on the goals

. and“objectivaes of the project for the

" coming year, These included the involve-
‘ment with adult basic education and English
.88 & Second Language in adult counseling -
and the new approach to school inservice
through the contact person .at a monthly
-meeting. :

At this point the group divided&,Reptesen-
tatives from Community Action program and
Jlarathop County Social Services discussed .
various _.neads and interests with a career

CAREER COUNSELING FOR ADULTS
By Ruth Hase

"~ Presently fifty-nine adults enrolled in

adult baeic education, English as a
Second Language, and an alternative for,
high school classes at NCTI - Wausau, ..
are receiving~counseling through the
career educatisgupfaject. Many other
adults request career counseling through
referrals from community agencies or

self raftrral., Clients come to the
counseling sessions with a variety of ~
social histories, and career aspira-
tions. This service is desigried for a
group that is. poorly served by traditional
methods.

glanning, preparing for, and finding a '
career can be a difficult experiefice.

-Not only are .individual life situations

and the demands of the work world con-

" stantly changing, but career development

itself 1s a complex process. Unfortunately
most adults try to manage this process on
their own because they have little or no

education consultant Mhile the group of ., <.y 3868888 to the kinds, .of comprehensive . ...

school representatives discussed inservice,
--classes for university credit. and plans
for the coning year.

Y.M.C.A. PROGRAM
_.By-Peggie Mallerv

"Women Today- Changing Roles and Goals"
was the topic of a program given at the
Wausau Y.M.C.A.. on Tnuraday, September 25,
Some of the issues touched upon includ\d
new choices for women at home and work,
stereotypes: myths or facts?, career

- education and the parents' roles, and
some effects of the women's movement..
Materials were available dealing with

' these subjects and many womeh browsed
through these following the talk and
filmstrip. The NCTI career sducation
project was explained and our services
clarified for the audience. ,
Most of the women who attend these pro-
.grams enjoy sharing their feel*hg and
ideas on the subject. The same topic
will be the focus for the John Muir

career education and counseling services
thet could help them develop the necessary
ski¥ls, The situation is especially
difficult for adults who spend mich of
their time at home and therefore have
little contact with sources of career
related information and assistance.

Most clients express similar needs for

" "the following: 1) A better understanding

of their own interests, abilitieés, values,
and goals; 2) Facts about career trends,
opportunities, and requiremants; 3) In-
formation about the available education
and skill training opportunities; é) In<
forpation about soyrces of help in such
reNjged problem areas- as financial support,
discrimination, chiild care, and testing;

.and 5) Help in developing and implementing

career plans.

The service is available to anyone in-
terested in career development. If you
desire career'counseling, or know a per-
son for referral, contact the career
education office at 675-3331, Ext. #210.

Middle School faculty wives in October. Egjl A L RARARARRARRAR AR AR R
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CURRICULUM AND METHODS. . SCHOOLS fRSITED,
R IN , . ) .
i+ CAREER EDUCATION CLASS By John Brasch
’ ' ' ' }

) _ ) - /" - During the past three weeks, superinten-
The class, Curriculu?lasd m?;h°dz in : , dents and contact persons at Park Falls,: -
Career Edu;ation, wi eo :ged':t o Phillips, Prentice, Rib Lake, Medford,::
your sch}o upon request provided ten oo Abbotsford, Colby, Antigo, White Lake,". o
teacherd’ are willing to participate. ~ and Merrill ‘have been visited by this T,
Scheduling is flexible’ according to the * consul tant .
needs of -the group. Two graduate " credits . R, "
W11i b: g;;nted from Uk-Stout at & total - The implementation of. career education‘";
cost o : ' : 1in the elémentary, Junior high school,.

" and sen high schools was discussed
The course is designed to familiarize ﬂ—é with the rious contact personre}’ in

. the student with the career education gheir respective schools Many thools

' Movement, its concepts, objectiyes,“ ﬁhave already expressed a desire for’

~ techmiques, and effects on our soclety. materials, Therefore, a master.'calender.
It will include investigation of ways 1s being prepared so tnat all schools
to incorporate occupational, educational -, b 1

t all -
~. and personal-social infgrmation into the’ gﬁcan e glven equal opportuni Y to uae

A~ t . -
. 8chool curriculum (K-12); preview and/or }7\"“ ma erials availabie . : . \

development of career education materials’;
investigation: of programs of community ‘
involvement in career education; and" the o
"definition of individual roles in career

-The career education staff at NCTIL would
like to thank the administration, oﬁ the
- schools involved for,their posity
attitudes and‘cooperation shown,

k3
P

education,

. ' . : *************7&***** \;: L
.The class tiégeared to meet the needs of @ e . B i
each educa Each participant will . : : Coae
develop a.unit or materials which can ﬁ’: B o CﬂﬁSTER MEETINGS FOR 'SCHOOL'S o el
‘used in the classroom. If you wish more O] f‘y}”J .. By L°15 Gilliland poT
information, call ‘Lois Gilliland at , . ' 'y'
675-3331, Ext. #210. _ . Recently administrators from the c&ge
: ot . education project schoolidistricts were |

o SRERRERRRRRE AR KKK R ' , .. - frequested .to gend oné or mordicontact L
™ " P ' persons. to a ‘monthly meeting« ,Edbh : o 1_
session will include’ represegntatives., ..

N ; e i | ;7 from three,or more districts: cﬁosen be-~
\GROWIFG OPPQRTUNITIES:‘ S ©_.cause of geograpﬂic location. fheyfirst -

A

' meeting will-be used as a’planning meeting

~Careers’ in‘agribusiness and marire science : for the’ remainder of the year's. activities.
offer excitiny opportunities in a wide . “lLater agendad-will cover such subjects -as

- variety of jobg, including research and field trips, curriculum’ in;nsion, média

" development, p uction, processing,’ . - usage, articulation, career exploration,

- marketing, storage and distribution. " inseérvice and use of Tesource persons.
For those interested in helping to f1ll " " Other areas’ will be reviewed as requested
the world's empty food bowls, the B participants in the group.. ,

'\challenge is immense and rewarding. .
, ‘_‘fhrough this arrangement the contact person

*@Quote from: Career World, Vol. 4, No.'1. . will be able to.act as & Idlason between
September, 1975 , . _ 3' ¢ project consultants ; school personnel.’
) Lo ' With this plan, it % ed .that consultant

*
»

- time will be used more efficiently while
offering .appropriate services to meet the

ARRARARRARARRRRRRAR AR kAR Ak )
' ' L Egm) ) needs of each distriét.
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. NOTE FROM THE EDITOR

Occasionally we find when visiting

school district or adult se ce aé?‘y,

. that everyone is not awar ﬂgF services

‘which ‘are offered through : educa-
- tion project. Listed be SSQ§
" ways that career education ¢OfBultant
Nfassf%t vou, ' i

can

il s~offered to schools

,5rgordination of field trips and re-
" source persons ’ :
.Classroom demonstrations , ,
.. Coordination of teachers' meetings"
- for ideaudxchange P
, Bringing and recommending materials
-, Assisting in curriculum writing
4. Individual assistance
7. Career exploration workshops
‘Arti&§lation activities

Displays or caree; meetings for parents d"

Services offer
adults: .
Individual counseling
Small group counseling and meetings
Career exploration field trips and ‘
workshops - '
Interest tests
Tours of NCTI -
Referral to other agencies for help
Large group programs
Joint programs with social service and
. community agencied?

hto rural -disadvantaged
-( ’ -

The above listing is somewhat general. If
you would like more specific information
or a unique type of assistance, please
call Lois Gilliland at 675-333l, JFxt. 210,

o e vk e e e ok o e ok ok vk vk ok ok ok ok ok
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' EDGAR TEACHER INSERVICE

By Kathy Morris

Thursday, October 30, 1975, Edgar Public
Schools held a teacher inservice devoted
to the subject of curriculum planning., .
The career education staff attended this
inservice on a consultant basis. The
major thrust of the curriculum planning
was toprovide for scope, sequence, sHort
.and long range planning, and evaluation
in. each specific area of instruction. In “g
order to promote a greaten exchange of '

- 1deas, teachers broke into small subject

matter grouyps -consisting of téachers

from grades K-12, with K-5 teachers o
having.the option to choose .the subject
area in which thev wanted to work. Con=
sultants were invited to join these small
groups and to infuse suggestions for career
education implementatidh wherever possible.
The consultants felt that this was highly
beneficial for all ‘involved, and partic- =
ularly felt that this approach gavk them

a better insight into the philosophy and "
goals of the Edgar Public Schools, whith
allows them to work more. effectively with

q“p teachers.

faaiaiabebebobob bbb L L
COLBY

By John’ Brasch

An administrative meeting was held re-
cently at Colby High School, Present were
the superintendent, elementary supérvisor,
high school principals, guidance personnel,
and two, career education consultants. Plans
fot implepentation and services available
from the North Central Technical Institute
career education project were presen ed as
a part of the regular monthf?zsossi n. The
admiqistrators agreed to have the ‘district
involved as a pilot program. The junior and
senior high school'and Unity Elementary

-

-8chool will be used as pilot schools. Wea

here at-North Central*Technical Institute
are looking forward to having an opportunit)

"so provide the Colby school system with our

services. , , #*
**ﬁ****************
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. EAU CLAIRE TOUR:
By Joh*“ asch

Recently I ‘made’ ﬁ?trip to the city of Eau "%
Claire to visit the publia.school svs@em.
Of course, I had a partiodlar interest in
the implementation of carter education
into their curriculum, Qo-say the least,
it was a very enricking dhy. I was treated
very courteously, an{ everyone was very
helpful, B ‘f ' o
Mr." C. Stanford, Administrative Assistant,
met me at the Board 0¥ .Education building.
After a short upddte ahd phone call by him,
I was off to Central;Junior High School.
There 1 met the vringipal. Mr, Michealson,
who explained how their mini-course system
works along with its good and bad points,
At Central Junior High School, I was intro-
duced to Mr, L, Bennett, dance counselor.
Our discussion was mainly cohe of whether
there was general student and i‘ggructor
acceptance of the mini-program,

y

&
There seemed to be a ,positive feeling among
nearly all instructors,and of course the
students  think its great. The one draw-
back seems to be scheduling,which is very
tricky even though they are on a modular

_system, vu\*;‘

7

.Mr. Bennett introduced me to Mr, Bates,

whos¥¥ a political science instructor.
Presently he hagpincorporated into his

.class a three-week career educa*ion unit, ety

He will be doing this in December. He -
“al80,uses a packet system (about three'

,ngeaks ‘per packet) with his students along

.
s

"with their regular class work. & These
packets- are not used in any way for grades,
which saves the instructor extra work., I
found everything ‘very organized and pro-
fessional and would recommend a visit to
the Eau Claire Public Schools to all those
interested in.implementing career education
into their curriculim.

*************** i

- A fault recognized is half corrected
. hkkk

There is nothing so easy but that it
becomes difficult when you do it with

reluctance.’ _ . : ‘
Cokkk L, 13;4
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A questi

administ

ADMINISTRATORS WORKSHOP

onnaire pertainiftg to 'a career

' education workshop has been sent to

rators of the twenty school

districts involved with the career
education project. Administrators were

requeste
activit{
session,

d to indicate their choice of
es, location, and date for the
Results will be compiled so

" \\q

that participants will have direct input
into planning the meeting.

The sess
meeting

ion wi11 consist of a one day
to be’ held in early Décember.

The purpose of the workshop will be

to demon

strate to participants ways in

which they can propote afd implement

carest e
as a. par
a limite

Nov. 3 -

NOV. 4 -

ng. 5 <
Nov., 6 -
Nov,. 1l1=-
Nov.lij-

Nov. 12-

. Nov, 21-

ducation;%ithin.their district

t of the regular curriculum an

d budget. -
****t**********:Zg*

'

FUTURE ACTIVITIES

Career -Education .display in
Merrill at faculty meeting at
3:00 pom. #

Talk for elementary teachers
in Colby at 3 OO p.m.
Contact meeting at Phillips
at 2:00 p.m. (includes Park
Falls and Prentice)

Presentation and display for .
ninth gragers at Park Fallg:
from 9:00 a.m. to 3:00 p.m.

Contact meeting at Medford i
(includes Rib Lake, Athens’,
Abbotsford) at 2 00 p.m.

Contacfﬁgeeting at Witt‘nberg
at 23097, . .(includes Antigo,
White" Lake,?;uwler & Rosholt)

.
& Y.‘

Contact meeting at NCTI at

%

N

1:30 p.m. (includes D.C.Everest -
M?rathon and Mosinee) ’-

&

Tour -of North/Central,Technicaii_)
Institute at 9:00 a.m, by thg

Trinity Lutheran School in i
Merrill. -+ |
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PILOT SCHOOLS
By Lois Gilliland

#’ :

¢ In order to determine the impact of

F career educat?bn with, students in the
public schools, a revised evaluation
plan has been devised by project staff
and third party evaluators. To get a
more accurate measurement of the effect
of career education activities, it was

sagreed that more comprehensive attention
to certain students was necessary, It
was deciddd that four school districts
should be used for this more specific
evaluation,

Through the assistance of the third party
evaluation team the following districts
were chosen as pilot schools to be

» evaluated in grgdes 3, 6, 9, and 12:
Edgar, Merrillxlby and Stratford Public
Schools. Consulténts will visit these
districts approximately one day per week
to assist teachers.

- requests of the-teachers, These services-
are also available upon request to all of
the school districts within the project.

A pre-test and a post-test will be adf7

ministered to students in one elementarﬁ.-

'school and to one-half of the ,students .
in the ninth and twelfth grades sin each |
of these districts. The Career ﬁcatio’tﬁ
tpgnitive Questionnaire K-3 and 4-6 from
the University of Minnesota and Self-
Observation Scales, Primary and Inter-
mediate Level from National Testing
Service, Incorporated will be dsed with
elementary students, The Assessment of .
Career Develqgment from Houghton-MiffHn .
Company will be used with h school

students. " .

Results will be sent to testing centers

or comm:tation. Thesey results will in-
dicate growth of students, career. areas
“which need more stress, success of

,Specific tivities, and overall impact |
of the mplete program. , B
), RAAR AR RAR AR AR T A £
L ’ - T Tough a Vabiety of’ a’udio-visual
: . , , sources, % et .
It is not.in doing what you like; -—-;..85 f “o &, i - 7
but in. liking what yes do .that is - I *****************
the pecret of happiness._. A-26 N | . &
; ; . ." James Barrie S T ’
T "‘y.., - N r,
- ‘15;&“ 4 - oo ! I\

&

A variety of servicés
will be offered according to the needs and
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HIGH SCHOOL STLUT INTS AT
NCTI AND CAREER Dt 'ELOPMENT

By .Ruth Jase

(Editor's liote:, "Ms, Hdase is current
doing carper counseling with 14 high
school students attending NCTI as a
part of an alternative educational
program ‘contracted through the: Wausax.
Public Schoola ._)

.Many;students want to know: 'Must every-
thing be plannéd”" "Why can't things
just happen?"’ "y do you have to plan:
a career?” "Why can't you do your own
thing?" Through career education activi-
ties at NCTI, students are gaining more
1nsight with respe“ct to these problems.

Exploration, understanding, and action
¢ are 'the ingregients of a lifelong living
- and” leaming pro*ss which is what career
e ucat:iop is ks wt' The purpoa of .
_&'uca -{a %o equip studentm e
sI&i“ :pey need ip choo&,itfg a s
or, “e]wes‘ ,‘/./;’ _
Y \.‘ et

4t -\ort, .Jtenﬁ'a:l ‘technical
: ;‘qbljut JLarger
' them. This

\

RCEivL: " of their .occu-
454 . 4 qufring functional

; \wr + informaty H' .and &7 2 evant va\Luea oY
. chooshﬁ cupaty os, As a reeult,,.th&

"+ stjdents _iril Py bt 1& to<make mor

’“ syq,begQ dngk ququtff caréepn-; \'
‘f’*chd ces ™ ': artpr deve‘lopmén:” \1
’ R s Ay
givég {FFetiis EOLtheiria, ey
i rgtudent;b‘, s . ampIx Sar
'ﬁ( \.‘ a] human. beq ’
V?ﬁ?v_‘m ; ¢ . i -
77 The. goal £01 ‘the progr ral
| Qeat\ pre s explor- .
. gtdon”~ ta. fk:.e ' loret
' mselms‘ Cht\aréas £ théir conc@rn..

\n\ts" d
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emphasis 1n adult counseling has been on

education students, Vietnamese in the
English as.a Second Language class,and °

students in the alternative to high school ..« .,

class” on the NCTI-Wausau campus. Approxi-
mately 75 of these students have received -
career counseling and assistance from '
project staff

Presently we are planning for the adult
career activities for seconq!semester. One
of: the options which we are ohsidefing is:
a career -exploration workshop for adults.
The format for the meeting would be similar

#*

© to the workshop which was held for Y.W.E.

youth (article in this edition). However,
the meeting will last for only one day.
N ,
Adults would be given the opportunity for Cj,
An interest test will be administered
o the needs of participants.
charge for the sessiqpsj

areas,
as- appropriat
Thete xi:l.l%> be

We would appreciate comments’ or suggeq' A
this type of workshop for'a u*ts.
It is impgrtant that we determine interest in
the;project before doing extensive plannifg.
If you"know of persons who would benefit from
such a workshop, please contact Lois Gilliland
at 675 3331, Ext, #210,

,;t'. . ******************

i
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* May the magic® _,I.A}J""’
of Christmas :

~ '@ VIETNAMESE AT NCTT'S W
' By Ruth Hase

-There are presencly thirty Vietnamese
refugees enrolled in English as a

Second Language class receiving career
counseling services at NCTI through the
career education project. A large number -
of these Vietnamese speak some English,
Several, however, speak almost no

English. (Their own language is tonal
using levels of pitch to. make distinc-
tions in meaning,) A

Many of the Vietpnamese here are well
educated and had gtatus in their home-,
land ;some were *wealthy. The Vietnamese
have been- uprooted from places where

they had famlly ties dating back hundreds,

in some cases, thousands of years. They .
are now anxious and upset, Many have '
- been separated from family .members. The

majorfty of the refugees identify t m-
selves as Buddigtg. Their cultufe
places a high premium on discipline
acceptance of things as they are.’
‘Complaints are rarely heard, They are
used to 2 monsoon climate. wif% rather
consistaﬂ}’average temperatures of 77-86.

Attemptswar@,#hing made to help che
refugees get pia@gd on jobs or post-
secondary education drawing on their
experienceﬁ in vietnam. "A few have been
pPlaced in various jobs, agg employment is,
~being sought fot others in the Wausau arqgé
Several Vietnamege are pPresently being
evaluated -and counseled for entry into
programs at NCTI or UW-Marathon Center.

Few have school records or credentials of
any kind V:;:/them.' All need financial

aid to enablf them to.pursue schooling.
Some economic classes have been organized
for the women (and ‘men) to help them with *
.basic food, ¢lothing, and child care

‘problems. . There is a'need ;for yolunteer
services. o .
o T ek e ek ek ke

. . .'
¥ - .
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TOUR OF NCTI ‘ Wy ' DATES IN DECEMBER

5& ’ o By Kathy Morris

Y

ﬁs the introductovy step to a classt Admitiistyators' Workshom, Holiday Innm,

o,
unit on career exploration, 29 eighth - Det o -3:00
graders from Trinity Lutheran School in ecoooer,3 fron 9#30 a.m.-3:00 p.m.
Merrill were bused into North Central- ’ Tourth'Lincoln Boys School by Merrill
g::h:::::n;?:tizzizizze: t:;z; ::V;hil . Jefferson School on Wednesday, Dec. 3
TV studio with a slide presentation that . at 2:45 (Cdordinated by John Brasch)
informed the students about the various
NCTI Contact Meeting (Incypdcs’,grathon,
program offered here at NCTI. This was . P.C.Everest, and Mosinee) Wednesday,
followed by a brief question and answer December 10 at 1: ﬁQ p.m. in Room 163.-
period conducted by Jim Hanson of Student
?ervices. . Tour in Wausau of WSAL, Wausgu Daily
. ‘ . Herald, and General Telephgme by/ Unity
Th‘tfr°“Pa::‘!t2:“g:iV1d::h1“t° thrit . , School in Colby, on Friday, December 12
sections a a consultant: '
- at 9:30 a.m. (Coordinated by- John Brasch)
for a toyr of the builing. This activity a ( oorcina 4
was particuMirly beneficial{as the Consultant visit to schgels December 1
curiosity -of the students prodiced many ~through December 19 (alternative to
questions about this institution and contact meetings for December)
careers in general. Very few of these T .
students vere aware that NCTI is as large ’ : e e s e ek e e ok ok e o ok
-as it is that such a variety of programs ) o 4
“."are offered, Hopefully, many more students ’ ;
" of this age group will have the opportunity ' NEW FILMS AND FILMSTRIPS .
to participate in similar activities, as . F/500 I Want to Work for Y c
. this is a crucial age with respect to ’ / a0t to rork tor Tour omgnnx

formulating ideas about various occupatioms. F/501
RRRRRXKARRRRRRARRARAR

_ PRESENTATIONS & DISPLAY AT
¢ PARK FALLS HIGH SCHOOL

By John Brasch

Person to Person, M

Fs/S

On November 6, a t}nssroom presentation 022

"+ and a display of Narth Cegtral Technical _
Institute's course gelection, as well as, Fa /S
‘career education materials were presented ’ 023
by Kathy Mofris and John Brasch in the . :
Lincoln H!gh Sc?ool at Park Falls ZL\ s/S

024 - .
The class;gfh ‘segment was ptusented to y L
‘the Froshibgglish classes. The presenta- ‘ Fs/S Job Attitudes:
tion Was a value ¢larification of certain ° d;g *6%hn Lifé? e8!
carells and a film entitled, "Where the o —_— <R
Actiongle Both seemed to be ‘well - -, i F8/S The Ch Wwork Eth < -
acc.pted by the students. The library' ' o;é en _anging;for -g“#g‘ o w1
displdy wag also accepted as there.were . Pleasantyille: Gui
many in ies by students throughout the - Assoctat@® (Filmstfips-
day. All in all, it was ‘an, dnjoyable day, High School-Adult) 1974, .
d the staff look forward to future B ' !
presentations. If any district schools . - L RRRRRRRRRRER AR AR R R kA
would desire a similar program,” please E;'? : - .
feel free to write. or :!}1,'as'it would . I o
be our pleasure to provide one. - : X * ‘
. ur p u p L _  A-28 . y & NL
S . Iy : ) i
: RRRRARRANRAREARARRE - © - . i
EKC i " el . .8

wll Toxt Provided by ERIC




WQRKSHOP FOLLOW-UP
by Peggie Mallery

Last- June 150 high school students in

the Youth Experience program participated
in a Career Exploration workshop held at
North Central Technical Institute. During
the three- workshop, students explored
a variety of career areas through various
wedia and "hands-on" activitigs. The
career education project staff at North
Central Technical Institute was pleased
that the results of student evaluations
showed positive feelings on the part of
the students toward their experiences here.

A follow-up. survey with a rmﬁom sample of
S0 students is now being conducted. This
follw-up is being done. to facilitate

- students' career planning and to collect
information to influence future workshop.
.plans. In pfevious follow-up surveys, it
was found t students did remember
specific car@er-related experiences at'the
workshop and held positive attitudes about
thei# experience as a whole. They became
awvare of the importance of and need' to
mak?‘.realiatic career plans.

In addigion to the fpllow—up umrvey. the
project staff hope td conduct- more intensive
reer exploration activities with a few of

e students who attended last summer. These °

. activities would be related to specific
? career areas identified by the stydents and

,pn an 1nd1v1dua.1 basig, o | ‘h
- ) **tittttnnunn* ¥, w
. : LOOKING AHEAD : . s

’I'he job market for velders looks great
through the wid-1980's.. The federal-Labor

Department expects "rapid employment increase"

due to growth of metal working industries
.’and a widcr use of velding. About 27,200
openings “are Qticipated ‘each year 1n ‘the
next ‘decade, elding is an occupation more
women should conoider as wvork that has flare

. . DOWN 'mz ROAD
The outleppk for carders in digsel engine
. appears . The occupation/is expected

+ to grow at a faster than average rate. The
J U.S. Labor Department estimates annual

JOb openings will be xoo. . 88

A—‘29>

’rol Career*VWorld, Nov. 1975)

**"***tt*t“**t**ﬁ*
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CONTACT MEETINGS
, By Lois Gilliland

Contact meetings were held in Novesber
at Phillips, Medfowd, North Central
Technical Institute, and Wittemberg by
Kathy Morris, John Brasch and Lois
Gilliland of the Career Education staff.
Participants a.‘tgending the meetings
consisted of contact persons from the _
sixteen contact schbols in¥élved with .
- the career education- projcct.

Senior surveys were returned to the.
consultants. The results of these = .
instruments will be tabulated to

determine changes in student career
decision-nakinlg in the past three years.
© .
Discussion was held concerning the @w
siministrators' workshop which will be
conducted on December 3rd. Comments
were made concerning format and atten-
dance at the meeting.

The UW-Stoyt Curriculum and Methods in
Career Education clagp has been publicized
in most of the school distriets. Districts.
~ which have displayed most interest in the’
‘course are Philli‘ps, wgtenberg. and D. Cr
Evereat A »
Several people ‘requested matdri
used at the schools. These m4
be delivered 'to then @ the

meeting. - ' e
R q!;x ) ‘_’ ~ S ’
A format for the Jandaryymeeting was- )
adopted, Most of the contact persons
- felt that they would like to bring
representatives from their séficols to
hold an idea ex¢hange. The Wittenberg q

ud&r of schools chose t¢ emphasite = °
lementary school activities. -The

llips group decided information on

lacement would be an appropriate topic.v

¢

'3

2 ****ﬂ**k*************

\

o The troul;lé with being a, .

leadcr today is that you
can't We sure whether
_ people are following you
or chasing you. "
o .
RRRRRRRRARRRRAARRRRRAAR
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NOTE FROM THE EDITOR

L N '
We have been delighted to receive many
. requests for more information about the
adult component of our career education
project. It seems that many vocational
schdols and” junior colleges around  the
country arefinterested in.offering this
. type of service to adultp.
It hag also been gratifying to receive
more adult referrals from community
‘ service agencies for adult basic educa-
tion and career counseling. We try to
follow-up with these people with writteh-
jmaterial and a telephong . call. If it is

3

delired, we will also visit the.potential

student at home to acqgn}nt him with the
prégrap, When -the stuleat is ready to
enroll, he comes to class,

fills in a
simple enrollment form, -and begins to "4

work én the basic subjects (reading,
comnunicatidn, writing). As the@itudent

~ attendsyglass, he is offered career
counsel{flf and/or exploration to meet
2. his needs. #4 -

Recently, we have had r:gfeata to viait
- our project site from public school :
.. teachers, administrators, CESA staff. .

X members, and privaté scheql personnel.

..This gives the career edhcatxon et&ﬁ% an
opportunxty to acquaint visitora wi
materialg” in the r&source center,

tunities' offered at NCTI, :assist with
curriculum construction and offer. ‘ather
forme of asaiatance.fg R

5
3% g
v

IY wp can be of help to you with eltherq&

”ldult counseling or eduqetional i
please call Lois Gilliland at/675*333',

Ext.

#210.

‘oppor-

»

‘ttttqtﬁ’ ﬁ\ - -
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, COMMUNICATIONS TOUR
" .+ ' COLBY THIRD GRADE

By -John Brasch

On. Friday.‘i;!cember 12 the third grade
students from“'the Colby Public School
District came to Hausau for a tour of oae
various conlnunication businesses. Forty~

" nine third grade students, two third

. education project toured Gener

grade instructors, Mrs. Panko and Mrs.
Johnson, ‘and this consultant from the
North Central Technical Institute career
Talépliope
1m¢m

Company, WSAU-TV (Channel 7) WSA
and the Wausau Daily Herald.

3

" The field trip was planned and conducted

so that students were made aware of the
many jobs 1nvol¥¥d,in the communications
qindustry. il :

The tour ‘ook most of the day but dur;mg
lunch break, the students were allowed
to purchase their own lunches at Burger

Chef. After lunch, the children went
downto > Pranges Department store ta..
observe e animated Christmas displays

#in their windows (they wanted to .see

"Bouke the Spruce” but he was out for.

lunch at the time). The entire day went
well for students as well as instructors
and proved to be a very valuabile experience.

o :‘;;«}r‘ ' NEHS,\ARTICLES NEEDED .

L
Do you haVe a career education p&o;ect

or activity which you would like to share
with others? fWe would appreciate an
article for the newslq@ter on any of thesh
items.

If you would prefer hawing a member of
the career education staff write the

Vﬂzticle for you,; call the career educa-

tion office and arrange for a- conaultant
to 1nterg;ew you. Hope to hear from you
soon.

LS

T iiiitiiiiitiiiiiii
-
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ADMINISTRATORS ! WORKSHOP

By Lois Gilliland

On December 3, forty-one persons partici-
pated in a workshop' conducted for public
school agd North Central Technical
Institute administrators and coordinators.
The group was welcomed by Russell Paulsen,
Project Director of Career Education, A
Slide presentation of services and activi-
ties which are offered, was shown by
Associate Project Director, Lois Gilliland,
followed by a brief introductory activity
by consultant, Peggie Mallery.

One of the highlights of the program was
the panel discussion moderated by Dr. .
Paulsen and featuring RaygLisieki,
Personnel Manager of Marathon Cheese
Corporation; Don Abbott, Superviso
Training at Drott Manufacturing; Rugsell
Berg, Manpower Supe::ésor at Job Services
Office; and Maxine erson, Assistant
Director of Employment at Employers
Insurance. The discussion revolved around
good and bad characteristics of employees
entering the world of work. Ways that the
schools and business .community could co-
perate in preparation of these %ndividuals
were also reviewed.' #
~ ‘

The keynote speech by Mr. Donald K..Dean,

tutive Vice President Wisconsin’ Chapter,

of

Assooia;q;Generaiucontractors of America,
INtorporated, indicated the need for- career
education in shaping potential employees

for the labor market.
ER

<€evera1 partxcxpants took advantagg“of the .

optional tour of North Central T&chnical
Institutg which was offered.
~ T .

‘iii&i‘:iiiiiiiii
FEDERAL HIRING OF WOMEN RISING

Women hired by the federal government
increased by 38,843 in the fiscal year
ending October 31, .1974, Civil Serwvice
figures show. . This advance continued
%&e trend of recent years in which the
goal of equal opportunity for women has
been given government-wide emphasis.
Acéﬁrding to latest figures, women noy
. hold 35% of federal white-collar jobs.
(Career World, Jan. 1975)
ifiiiiiiiiiiiiifﬁti :
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MARATHON HIGH SCHOOL H UNIQUE *.
VOCATIONAL ENGH}SH COURSE

By Kathy Morris

Vocational English has been a part"'

the curriculum at Marathon High School '

But it has been within just '
We last three years that this course:
has hoen altered and expanded signifi-
oantly; With the assistance and support
of the Marathon school system and the .
community, Ms, Elizabeth D dczyk has
been instruméntal in creating a truly
student orjented course.
This semes two classes comprised of .
seniors have been responﬁible for
selecting .sites for'field trips, resource
speakers from the community, and materials
from the Caxeer Education Project at NCTI.
Not only are the students in charge of
inviting speakers, but they must meet them,
introduce them to the teachers and class,
and write thank you letters.

The traditional aspects of an English
course gsuch &s grammar and writing #kills
- are infused into the curriculum in such

a way §s to make an immediate and personal
im!hct on the student. Faculty involve-
_ment enhiances the reality of the job inter-
vioh. ‘Recently eight Marathon*High School
‘ teachers interviewed students and submitted
follow-up critiques. Two days of recent

. field trips to Marshfield Homes, Saint

. Joseph Hospital, Marshfield Clinic,
Citizen's State Bank, Wausau Police Station.
. and Wausau Homes broadened the students'’
outlooks as to the actual facets and
realities of a number of jobs.

- Ms. Dawiedczyk stresses that“each year the
the course structure changes on the basis
of the evaluations the students /submit and
her own observations. Much planning does
go into a course of this nature in order
that the. students can utilize the variety/
of. opportunities and options open .to them

Wthrough thils approach. Student enthusiasm
for this course is contagious and néxt year:
another section may have to be added to
absorb the number of ‘interested students.
Our congratulations to Marathon High School
~on a novel and highly’ effectivo approach

to career education.
ﬁfﬁiiiigiiiiiiiiiii



MID-CAREER CHANGES
By Ruth Hase

s

The career education project has received

- requests from several women's groups to

age are exploding.

conduct sessions dealing with mid-career
changes. We will be meeting with the
American Association of University Women's

' group, Tuesday Morning Mother's club,

Merrill and Marshfield groups, and any
other groups who are interested.

It is a harmful assumption that career
choice ends in youth. Myths about middle

N *
Government legislation provides increased
protection'against discrimination in regard
to age and sex. There are increasing re-
training opportunities. The older students
in school are axpected to increase dramati-
cally in xt decade. Lockstep patteri
of emplo are being challenged by women.
Research ifidicates that there is great .
variation in productivity at any age, amd: -
that performance can increase into old age.’
The peridd of transition is confusing.

The sessions on mid-caree; change are \
planned to provide. helpful information

wd

" women seeking new skills and new knowledgv.

© 9:30 a.m.ﬂon January 20. .

§

on January 15.

QQ'QQ*QQQQQQQQ"QQQQ

Dndgs IN JANUARY

North
"How to
at 6:30 p.m. on J
@ -
Presbyterian Church - AAUW - Waiusau
"Mid-Career Changes" to be leld at

Ceéntral Technical Institute class-
terview ,for a Job and Get e - -
émwl&

COntac meeting at North Central Technlcal
Institu at 1:30 p.m. on-January 14,“%ﬁ.

Contact meeting at Phillips at 1:00 p.m.
on January 12. .

COntact meeting at Wittenberg at 2300 p.m.

-

Contact meeting at Medford at 2:00 p.m.
on Jarnjuary 22. {

Q*QQQQQQQQQQQQQQQQQQ
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HOW TO INTERVIEW FOR A JOB
AND GET IT!

/ﬁ By Peggig Mallery

This session on job seeking skills will
be offared on Monday evening, January 12
from 6:30 - 8:30 p.m. at North Central
‘Technical Institute for the general public.
The session is open to interegted persons
of all ages and is free of charge.

general informatiofon the job applica- o

.y

The eve'ning sessia!will include some

tion process; the 's and don'ts of
interviewing arid resume writing, and
discussion of same resources for job in-
: formation. A movie will be shown, and
. panel consisting of individuals from
business personnel and the job .service
office will discuss the personal inter-
view in the job application process.

This program offers an excellent oppor-
~ tunity for high school students and
.. adults to _gain first hand knowledge of -
job huntinq techniques. For more in-
formatjon, contact the career education
"office, 5-3331, Ext. #210. The ram
will be held at North Central Technical
Institute in room 172,

R332 IT2211 8

Wi
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'MERRILL FIELD TRIP
" By John Brasch g

The progressive Jefferson grade scﬁbgl

of Merril#®, Wisconsin is about to embark
on anothér of their monthly faculty tours -
of local busipess and. industry. This
month on Wédfigsday, January 14, the

B Jefferson school faculty and this"

 consultant will tour Weinbrenner Shoe
Company from toe to heel

A great deal of thanks is in erder to ,
the Weinbrennér Shoe Company for this S
fine servide which is being provided. n

RRRRERRRR AR RAR RN RS
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NOTE FROM THE EDITOR

February is a month of variety for ithe
career education staff, Activities for
the month include school inservice, an
assertiveness training workshop, adult
connseling, meetings on new occupational
_opportunities for women, a class in job
seeking skills, a career exploration
activity for Y.W.E. Youth, and contact
meetings for the four clusters of public

schools. AN
]

The Cyfriculum aph Methods class at’
Wittenberg which  began on January 28 will
have its second meeting on February 4,
Participants requested two Saturday
meetings on February 28 and March 13,
"Plans are currently being made for field
trips, panel discussions, and assistance
by xonsultants. These sessions always
prove to be an excellent opportunity for
. group interaction. If you would be in-
"terested in attending. the meetings, let
me . know. ' :

Career counseling 18 continuing with

approximately 60 individuals enrolled in .

adult basic education.and English as a
second language. The objective of the
career education staff is to give these,
students direction in planning for further
education, career decision-making, and
_career preparation. ’ :

s
If we can 3££ WBtgnce to you in

‘er devi % #or yourself or others,
pMase give 18 a call. The number 1is N

67573331. Ext. #2100 = ’ v
) Rkdddddkkddkkkkdkdkk

DID YOU KNOW?

The federal govermment employs nearly
85,000 engineers to design, supervise
constructi@®, and direct operation/of
federal fiacilities in this country
and abroad.

(Career World, Feb. 1976) &

-

.that are. required.

" in pursuing.

FEDGAR HIGH SCHOOL INITIATES
JOB SKILLS COURSE

By Kathy Morris «

A new course is being offered at Edgar
High School this semester. This class
consists of twenty-four seniors who meet
two times during the week to work on‘theiE
job seeking skills. ' ‘

According to Jenry waara, Edgar Guidance
Counselor and the coordinator of this
course, the need was gxeat for the service
this course fulfills. Mr. Waara says that
when numbers of students approached him

in reg - to finding jobs, he began to
realiz:‘J unorganized and misdirected
their efforts were. . It was then that

this course began to'take shape in his
mind.

This 1s an eléctive course offering %
credit. A practical approach is taken
with students. learning how to properly
use the want. , £111 out applicattons.
and vrite resufes. Usé of audio-visual
materials, roles playing, mock job inter-
views and familiarizing the students with
the Job Service are.also integral parts
of the course. Direct student involvement
can bhe seen through the class projects
Students may choose
one of three options' inviting in a
resource person, planning a’visit to an
employer of their choice, or researching
an occupation they might be interested

4 e
Although the course consists totally of-
seniors this year, Mr. Waara eventually
hopes to extend the course to sophomores
and juniors. "¢t the moment, he hand

" the major teaching responsibilities or

the course, but in ghe future . hopes
to utdilize a team teaching app™ach,

' bringing in those instructors who can

lend their expertise. , ,
¥ Rkkkhkhhkkkkhkhkhkkhk ‘e




- THIRD PARTY EVALUATOR DATES IN FEBRUARY o)
VISITS PROJECT

By Lois Gilliland Career Education Inservice - Cabrini
Elementary in Wausau at 2:00 p.m. on
Monday, February 2.

L

Wednesday and Thursday, January 21.

d 22, Dr. Henry Ahrnsbrak from the
Center for VocaciOnal Studies in’ Madison,
visited the caredr education. project as
a member’ of the ﬁhird party ‘evaluation
team; He ‘observed both adult and public
-echool dlrtet egueatlbn activities.

Career Education Inservice - NCTI -
Room 151 for John Muir and Horace Mann
‘Middle Sdh ols at 8:30 - 11:30 a.m. ¢on
Tuesday, Fe runry 3.

. . ~
Career Education’ Advisory Committee _
meeting at NCTI in Rogm 151 at 10:00 a.m.

7 English as a second language and adult
Wednesday, February 4.

‘basic education classes were visited on
Wednesday afternoon ‘and evening. Frem
‘his observations and discussions with
teachers and careexgeducation consultants,
Dr. Ahrnsbrak was able to visualize ‘
‘ characteristics of students involved,
possibilities for career counseling, and
some of.the methods used to assist thePe
rural disadvantaged adults. )

+ Curriculum and Methods in Cureer Education
class in Wittenberg at 4:00p.m. on
Wednesday, February 4.

Y.W.E., Career Exploration Workshop at
NCTI in Room 182 at 9:00 a.m. on Thursday,
February 5.

Assertiveness Training meetings in Merrill,

\
Jefferson Elementary School in Merrill was
on Thursday, February 5 at 7:00 p.m.

scheduled for Thursday morning. Both the
principal, Gene Bebel, and guidance
counselor, Matt Buba, were very helpful in
‘explaining career education plans and-

“activities. The elementary career educa-
tion curriculum guide was discussed and a
toyr of the facilities was given to show
career education in action.

Career Education Inservice - Stratford
2F: Elementary school at 3:00 p.m. on
February 9. s

Phillips Contact meeting at Phillips High
.- School at 23 p.m. on Thursday, Feb. 12.

NCTI Contact eet‘ég in Room 163 at 1:30

‘Later Dr. Ahrnsbrak accompanied John Braggh \
P o on February I8.

and Lois Gilliland to the monthly contact

meeting in Medford. Public school repre- 9
sentatiyes from Medford, Aﬂ'\énso Colby, Class in Job.Seeking Skills - NCTI - in
Abbotsford, and Rib Lake were present to room 172 from.6:30 - 8:30 on Feb. 18. -
listen to the .preserntation on placement : v !
given by Jim Vilandrer of NCTI Student Hittenberg Contact meeting at Wittenberg
.Services. . - - High School at 2:00 p.m. on Thursday,

o 8. February 19.

Tk ko ok ok sk ok ok ok ok ek ko ok CHRET ¢ o

“@mes » o TRUE OR FAL?? " Medfggd Contact meeting at Medford-High '
More people work for the federal govern- School at 2:00 p.m. on_Thursd y, Feb. 19.

ment than \there are residents in the state

of Igwa. It's true - and this ign't counting ABE Inservice (for career education

consultants and ctors) at 9:00

military personnel. There are mote than : ; \
2,8:million federal civilian workers, making on February 2%‘;26 and 7 .
h : .
ggii;.Sam the iargest employer in the free Curriculum and’ MEthoda in bareer Education
. e ’ : ' - NCTT#&* Wittenﬁetg ¢k 1. 9:00 a.m. on 'l
In addition to sheer size, the federal govern- J  Saturday, Februg{nh_ ;#ﬂ;ll day session).
. ment hires. so many types of workers that the T RRPAARARARARRARAAR
" land of civil servants is a job world in e 4
‘ miniature. .Chances are, there's a job that _ v :
\ wquld suit you. , A-3y. @’ . .
T ARARRRARARAARA AR AR ARAR E}f&fé’k o v '
"y . S ‘
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*f  ARTICULATION DISCUSSED ' \ . ASSERTIVE FFHAVIOR :
‘ FOR CONTACT MEETINGS A 5 . L
By John Brasch ’ ?FX$§fﬁg¥e lel.ry
. : gt
During "the month of ®anuary, articulation Assertive behavior is defined as that '
was the subject of career education contact behavior which allows one to express .
meetings in project schools. . his/her rights and feelings without
. : E v infringing upon the rights and feelings
Our first articulation of 1976 took place of others, ' Assertive behavior is a
between district high school representatives direct, liongst appropriate expression’
and NCTI Placement Director, Mr. James of one's thoights and beliefs, and it
Vilandrer. The meetings were held at : involves both Vetbal and nonverbal
_Phd1lips High School, Medfogd High School, communication. Many’ people are interested
nd NCTI. Next month Jim wifl speak at in learning assertive behavior through
the contact qv‘tin at Witcﬁnberg Hith . assertiveness training workshOps.
8 ol,r Mr, 11an§ger spoke of his duties Individuals who attend worknhops will
@B placement director at NCTI, He also learn about and practice assertive
produced facts and figures on local place- behavior.
ment of graduates of NCTI from each respec-
tive gghool district. Mr. Vilandrer explained During the workshops some tima is spent
- the procedures he uses in collunicating witl in defining and developing a personal

possible employers as well as job-market belief system of individual rights.
possibilities for future graduates., A Individuals are then asked to recall

question and answer period followed the epecific types of situations where they
, want to be more assertive, and then some

presentation.

- _ ) practice groups are established so that
"In February, Mr. Tom Kerkes kfhdly people car. learn more assertive behavior
consented to break away fro?& rigorous ‘ through group interaction. ’
staff duties and become the.next aprticulator- -

. to facilitate better understanding between The purpose of developing more assertive

the NCTI instructors and high school , * behavior is two-fold. First, individuals
instructors. Tom will speak on mathematics - feel better about themselves and increase
coordination. their self confidence.. Second, communica-
’ . : tion usually remains open and, therefore,
Any school within our district who may have enhanced for all parties involved. o
missed these articulation meetings and yould . a, - '
like to be included, please let us know by Co '.QCurxentIy, two workshops have been set up
contacting the career education office, - . . upon request and congigt of three 2-hdur
phone 675-3331, Ext. #210. : ' " ;ﬁcssious. During February, a workshop

%1ll be held in Merrill and one in April
in Wausau. Some groups have reqynsted

e e e g o e e s ek ok o o o o ok o ok e ok
one-hour programs on assertive behavior;

. WAUSAU SCHOOLS WORKSH0?~ . /gb;,ptoject staffgds happy to cogduct d
T By Ruth Hase , " such progzams~to acquaint people-with the
T s - topi¢. For more information, contact
On February 3, career education team members Peggie Mallery, North Central Technical
from the faculties of Horace Mann and John Institute, phone 675-3331, Ext. #210.

Muir Middle Schools will participate in a
workshop led by career education consultants ..
at North Central Technical Institute. ' oo

Over half millioh blue-collar

RAARARARKARAARERAARARK

An overview of the project will be presented . . loved by th

and opportunity will be provided to become ' ::;t::: ;::QS::n:?e HnZt w:rk

acquainted with gvailable curriculum " on governdbnt projects involving
) materials. The Wbtivational film, "You cons €#uttion or maihtenance

” ¢ . ..

: ;&"k Your g:“ Chute” will provide a basis 94 Some workers learn skills through
M;E:r group discussions. B . - © oh-job training programs.
= L ARRAARRRRRARARAAR R o algs RARRRRARRKRRAARRAR
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NOTE FROM THE EDITOR ' WHAT'S MY FUTURE?

- - - : - By Peggie Malle
One of 'the items which was discussed at - C o v Tesk v J

the February advisory committee mketing ) Students in the Youth Work Experience

"was a desirable culmination activity fox program have trouble rdlating to and o

our career education project as it comes o planning for their futures’ particularlx .

to the endypf its third and final year. . with vespect, to career planning.. The . '7.

Ways in which assistance could be offered . CESA staff and NCTI career .education

from North Central Technical Imstitute project staff have been conduycting ) vQﬁ

after. the end of the project were also & - . . various career exploration a ties ] . M
- disgy¥sed, . If you have sugpes®ions per- to help these vyouth take sodgﬁgiapbn—,'

' g to either of these areas, we would : sibility for their own career planni

' Oide" most helpful in our plannin?. and provide them with 1nformatgon ‘on the

. wide range of jobs. A career day was .
W had a variety of activities with held at NCTI on Februgry 5, and 27 junior
b duri@y the year including individual and senior students in the Youth Work
wﬂqgunseling with adult basic education ' Experience Program attended. They come °
. Btudents ahd others; large -and small group from eight different school districts
getings for women; tours of NCTI; and in Marathof County, so school staff were:
gteer exploration workshops. In March instrumental in getting the students to-
. e career education staff will be invo&:ed B North Central Technical Institute.
“"with adults funded through CETA as a pa . . o : . -
of a special project. Each CETA recipiept °* . The career day agenda offered a variety
will receive up to four weeks of ‘activities ~ ‘of experiences to the students. First,-
in career exploration, job seeking skills,  + "4 tour of NCTI and corresponding degree.
self awarenessl and %work evaluation. . programs wad'conducted'ln small groups.
Memhers 6f the'career education staff will ) Most Youth Work Experience students were
' be working with Job Service Office staff not aware ‘of opportunities through tech-
and the work evaluator from NCTI to develop nical education programs.. To allow
the best program to meet the needs of each : students an opportugity to find out what
individual. . . 1 ,f it's really-like to be a student at North ,
- _ © Central Teghnical Jgstitute, Y.W.E. vo
Activities involving local school districts spent two’hours with student representa-’
have been quite varied. The career jeduca- : tivg;szigfvarious NCTI career programs ..)
tion services have included inservice pro- in their classes or shops and talking wttﬁ
grams, coordination of field trips, class- instructors. After a noon recess, infor-
., room presentations, articulation of NCTI “mation on NCTI admissions procedures and’
*programé and high school proprams, assis- financial aids was presented to the whole
‘tance with materials, coordination of- ° group. Closure was achieved through small
tesoqrce speakers and other activities as : group  discussions relating, the day's ‘
requested. If we can.be of help to you, activities of individuals to their present
. let us know. : 1»1) and future careev\planning.
The number to ¢all for adult career counsel- . More eareer educational activities would
inp or assistange with career education in continue to stimilate youth to consider o
the schools 1s 675-3331, Ext. #210. |We what "they're going to do with their futures'

will be hBPPY to help .you. ~ .and to begin taking some knowledgeable .
- *steps ‘along the rdad. The" third annual
" summer Career Fxploration Workshop is
being planned-for Juné. to help Y.W. E,

A:36 youth consider tﬁeir {utd&es. . ’

7
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CURRICULUM AND METHODS - MARCH DATES TO RFMEMBER /
CLASS BEGINS

/
March 1-3 -~ U.5.0.E, Evaluation at NCTT /
By Lois Gilliland vatuation @ /

March 3 - NCTI
‘The first meeting of the Curriculum and a at 1: ggn;a:t meeting at N?{I
Methods in Career Fducation class was ) : /
held at Wittenberg High School on Jan. 28. March 6 ——  Mid-Career Women's méetyég in
Class members were given .a general over- - .
view of career education and viewed the - & Marshfield at 9:00 a.m.
” "
film, "Pack Your Own Chute’. March 8 =-- Inservice at St. Mirchaels
’ ’ Ele
Educators enrolled include representatives . at. gegga;ymSchool at Wéusau
from Wittenberg, Birnamwood, Tigerton, )
Bowler, and Merrill Public Schools. * - March 9 -~ CESA 7 DOTT Project students
Included are elementary teachers, secondarv at NCTI at 9:30 a.m
teachers, and guidance counselors. Each . ) e
participant ia required to prepare a March 10 C icul & ‘
- Methods class at
career education unit to be used in the urrIcu um QAT
W :
classroom or guidance office. : irtenberg Highfsshooliat 4:00
March 11 - . Mid-S !
The partiecipants decided On a flexible are A:socizzio;nzzr::::rggszze:;
schedule involving four night meetings ) ‘ Training at 7:30 p.m.
at Wittenberg and two all day meetings at . *>% p.m.
North Central Technical Insti;ute. Members March 13 -  All dav,workshop'— Curriculum
of the class attended the first meeting at ‘ & Methods 1in Career Fducation
North Central{Technical Institute on Feb. 28. “class at 9:00 a.m. at NCTI
A workshop format was used. Students were ‘ e e _
given an opportunity to preview NCTI . March 17 - Curriculum & Methods class at-~
materials and begin work on units for the ' T - "Wittenperg High School at 4:00
course. An advantage of this format is
the opportunity given to participants to March 18 - Wittenberg Contact meeting at
develop their ideas with access to career WittEnberg High School at 2:00

education materials and consultants.
- Pending -- Medford Contact meeting at

o hkkkkkkidkdkkkkikdkkhkkihk ik : Medford High School at 2:00
r THA? DAY ' March 31 ,Phil14ps Contact meeting at
By John Brasch . 4 Phillips High School at 2:00
February. 11, 1976 will always be remembered March 31 - Career presentation for junior
by the ninth grade instructors and adminis- . class at Phillips High School
trators of the Merrill Junior High School from 9:00 - 11:00 a.m. . - .
as ''that day". The eleventh of February : ’ ARRRRARRRRR KR RRARE

was career day at Merrill Junior High,

. Movies ‘of various career opportunities, PHILLIPS CONTACT MEETING

guest speakers from a variety of employ- " " By John’ Bragch
ment fields, and guided tours of local A contact meeting was held at Phillips High
bus*gesses and industries were the items of School on February 12. Through requests
the Hay. Of -course, the supervision was - from contact people in’Phillips and Park
_ super (instructors) and the organization B Falls, this meeting was used asian articula-
the greatest (Mr. Lenz and staff). ,tion of mathematics departients:(NCTI and
‘ . - . district schools). Tom Kerkes epoke on the
Longratulations Merrill JU?iOT High School varying math problems ¢f students that enral
on a spccessful Career Day. ) in programs and also the part-time student
AR AR R ARk Ak ke -96 a;lNCTI. The| program was well received by
: | . all. .. ‘
v A—é? _ - HRRKRRRRRRRRRRRR KR




STRATFQORD ELEMFNTARY
INSERVICE

By Kathy Morris

An after school career education workshop
was held on February 9, at Stratford
Elementary School. Ms. Wanda Sytsma,
Elementary Guidance Counselor, made a
commithent early in the school year. to
incorporate career education activities
into the newly instituted eleméntary
guidance program. The purposes of this _
inservice weré in line with this commitw-
ment. '

.A national and state perspective was given
. by this ‘consultant. A slide presentation
put together by the Department of Public

Instruction was used to emphasize
Wisconsin s envolvemgnt and direction.

Ms. Sytsma then hande. out and discussed
with the elementary staff an article from
‘the January issue of Instructor entitled,
"Career Education Doesn't Replace A Thing"-
the focal point of this article being that
career education is a coneept that improves
. he quality of education in every area of

‘. the curriculum, and whose goal is to pre-
pare and equip each student to better face
life;- . . .

E
N

Ms. Sytsma next discussed briefl& the local

situation assessing Stratford's specific
needs. A very comprehensive 'Career
Avareness K-6" booklet was distributed.
This booklet not only contains goals, but
also specific activities, resources in the

. -Stratford Elementary IMC and Guidance office,

and .local persons.\‘

The session closed with a summation of
methods that assist implementation of
career education activities, or career-life
activities as Stratford Elementary prefers
to call them.

We would like to commend Stratford Elementafy

as 1t continues to enhance career education
activities and attempts to pursue new

approaches.
Kodede ok Kok e ok ok ok ok ok ok

A taxpayer is one who doesn't
have to pass a civil service
examination ‘to work for, the

government,
A

.

CAREER COUNSELING FOR ADULT
BASTC EDUCATION STUDENTS

Bv Ruth Hase
‘Motivation the key to the learning
process for adult students in basic
.education. Career exploration and work
experiences are methods and incentives
used for this step in the learning
procesgk.  Students are heing informed
of career. options in the area and training °
programs at North Central -Technical.
Institute and othet VTAE programs in the
~gtate., Guidance focuses on the needs,
interests, and ability:levels of these
students.

First priority in the learning objectives
is to help improve self concept and develop
a favorable attitude toward education and
work. Students with major psychological
physical, or seciul jroblems are receiving:
supportive help from social service agencies
in the area. Problems of some of the
students are so numerous and diverse that
they need guidance and counseling assistance
frequently and sometimes daily. Gainful
employment is the ultimate goal fof “these
students..

T kkkkkkkkkkkkkkkkk -

INSERVICE OFFERED AT CABRINI ~
By Lois G1l1iland

On Monday, February 2, three members of

the career education staff presented, an
inservice program at Cabrini Elementaty .
School for eighteen teachers. - Representa-
tives from grades one through eight wete

present. ;

A short overview of career education was
given. - The slides of Career Education
in Wisconsin were shown.

Later the¢ teachers were grouped according
to grade level to exchange ideas. In the
small group, grade level meetings, teachers
previeved materials, discussed .career
education activities, and obtained’ )
assistance from the North Central Technical
Institute career education staff. .

khkhkhhkhkhhhhhhhhhhhhhd



*AAANCT] CAﬁFER EDUCATION NFWSLETTER***%

Vol. 2, No. 8 -
April, 1976 :

L.ols Gilliland
Editor

Published monthly through the career education project, North Central Technical Institute

1000 Gchofield Avenue, Wausau, Wisconsin 54401

NOTE FROM THE FDITOR
Ve

One of the more difficult tasks in the
career education project 1s assessing the
impact of career education eon public school
students and adults. A testing program has
" been developed for students in grades three,
six, nine, and twelve in the pilot -schools -°
as mentioned later in che newsletter.

In addition to studeht.testing, teachers in
project schools will be chosen at.random to
‘complete a form describing activities which
they have-used in carcer education. Teacher;
in the pilot schools will be interviewed
concerning this information. Contact school
teachers will be sent the form through school

I mails.

Adults will receive a survey form in- the mail

_requesting their opinion of the career -
counaeling service and what assistance they
have reéceived from the help. Pecords are
also kept concerning career or educational
improvement of these adults.

Thére have been some questie;s concerning
use of project materials after the project
expires. Decisions are now Being made as
‘to activities and materials dissemination
“which will continue next year. We hope to
have definite information on this by May,

If you have questions concerning the evalua-
tion or plans for next year, please contact

the career education office.
N ~

hkkkkkkkkhkkkkkkkkk

D.O.T.T. STUDENTS VISIT NCTI
" By Kathy Mérris

A group of fifteen ninth graders from the
CESA 7 Development of Total Talent program
visited North Central Technical Institute

on Tuesdav. morning, March 9. .The entire
group toured NCTI, with individuals dropping
off from time to time when teachers from
specific areas had the time to speak more
specifically with them. Three of the

career education consultants then worked .-
with the group using certain value clari-.
fication exercises to help enhance these
students' awareness of the career decision-
making prdcess.

The D.O.T.T. group consists of students

from the Marion, Amherst, and Bowler school
systems, Participation is based on a com-
bination of outstanding scholarship. leader-
ship, and test results. - '

kkkkkkkkkkkkkkkkk
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PARK FALLS CLASS
By John Brasch

Iy Park Falls High Schoel an elective
pgychology class open to only eleventh

and twelfth grade students, has for the
past year focused on "Life Planning Skills"
ceéntering around personal awareness, career
awvareness, and valuefclarification. o

The class has been offered each semester
this year. ‘Ovet fifty students have heen -
registered each semester.

Thanks to Mrs. Greenwood's guidance and
hard work, the class has become a success,
There has been such a substantial demand
from the student population, that the
course will be included in next jear's -
curriculum. ~

KhRKIK KKKk KKh% kK
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* CAREER ENGLISH FOR THE “LOGGERS"

By John Brasch

Phillips High School is offeridg a Carder
English course as an elective to anv upper
class students (11 & 12) who, 'wants to
learn about careers and wants to improve
"communication abilities needed to get into
a career and also to successfullv work at a

career."

This coursE‘is a composition course, soO
<students taking the course will find them-
selves writing letters of request, job
applications, and resumes'; completing
application forms; preparing for job inter-
iews; performing job applications by phone;
b

learning communication skills for on the
L} : » .

The students will have 15 guest speakers
throughout the semester from local business,
industry ,and public and social services

The use of filmstrips, tranparencies, \
movies, and other materials is extensf‘e.
Several tours are also, scheduled for th

students. The future use of T,V, in .
their plans for next year. All in a i the
students do a great deal of researc: Upon

completion of this research, they are tiien
given the opportunity to make .aj slide-sound
program, .
In the past this course was offered only
in one section for one semestey, but because.
of increased interest it will be expanded
to three sections. The use of North Central
Technical Institute career education materials
has.given the career education course added
strength, Great work, Mr., Laddie Zellinger
and administration at Phillips High School.
RRRRK KK KKK Kk kk k&

DANGEROUS OCCUPATIONS .
In private.industry, according to the National

Safety Council, the most dangerous occupations

were those in underground mining, transporta-
tion, construction, and meat processing
industries. In the public sector, refuse
collectors and fire fighters top the 1l4st.
The automotive and aerospace industries are
.among those showing the lowest disabling
injury rates.

A-40
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-~ n.s.j\.r.. VISIT TO PROJECT"

/" By Lois Gilliland

The career education project was visited
on Monday through Wednesday, March 1-3, -
by Charles..James of the U.S., Office of
Education, Robert Mever of the Wisconsin
Department of Public Instruction, Roland .
Krogstad of the Wisconsin, Vocational,
Technical and Adult Education Board, -and
Dr. Henry Ahrnsbrak, Third Party Evaluator
from the Centef for Studies in Vocational
and Technical bPducation. Group meetings
and discussions were held with the career
education staff.

Digcussion was held relative to activities
with adults served by the career education
project. The career counseling with
students in adult basic education classes,
English as a second language, and outside
referrals was explained. Since it has
been a problem in getting adults to make
appointments for career counseling, 1t

vas 1llustrated that there has been success
in reaching adults enrolled in Adult Basic
Education and English as a second language
classes, h>

Merrill, Edgar, and Stratford Public Schools
were visited as a part >f the agenda.
Representatives from these districts

Includ -administrators, guidance counselot
and teachers discussed their plan of career
education implementation and the progress
which their district had made, The repre-
sentative from the U.S. Office of Education
stressed the fact that care should be taken
in the smaller communities so that students.
get a broader view of occupations than. those
represented in their community. The time

~ and effort spent on the visit -by members

of the public school staffs was appreciated
bv the North Central Technical Institute
career educqpion staff..’

‘ KAk Rk kK kAR kKRR

WOMEN AREN'T CATCHING UP IN PAY

£

The earnings gap between men and women has
widened during the Jdast 20 years, according~
to a new Conference Board report based on
1974 data-

Women holding full-time jobs averaged $6,800

.a year, 437 less than the $11,800 earned by

men.  Twenty years ago, women earned 36%
less than men,
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INSERVICE AT ST. MICHAEL'S

Bv Ruth Hase

+ On March 8, Kathy Morris and Ruth Hage
conducted an introductorv career education
meeting for the teachers of grades K-8
of St. Michael's School in Wausau. The
cahsette, ""Cipher in the Snow", was pre-
sented, followed by a discussion of why
systematic career education is a necessary
component of the curriculum on all levels
of the school, : !

The slide presentation of the Wisconsin'
Department of Public Instruction on Career
Education was shown and handouts given to
the teachers for their specific grade level.
*********;;*****"‘i
. .

} DATES IN APRIL

Assertiveness Training Workshop in Merrill
on April 3 at Les & Jim's Supper Club at
9:00 a.m.

Contact meeting at North Central Tecﬁnical
Instiette on April 7 at 1:30 pP.m.

Contact meeting at Medford High School on
April 7 at 2:00 p.m. :

Contact meeting at Phillips High School on

April 8 at 2:00 p.m, ' .
- . o +

Child Abuse Workshop on April 9 at the

Merrill Public Schools.

Contact meeting at Wittenberg High S$chool

on April 22 at 2:00 p.m.

Assertiveness Training Workghop -at Community
- Sqcial Services in Wausau, April 6, 20, and
-27 from 7:00 - 9:00 p.m.

Talk - Women's Circle of the Universalist
Church on April 26 in Wausau. -
ABE: - Occupational Knowledge advisory €
committee meeting, April 27, at Indianhead"
VTAE District at New Richmond at 10:00 a.mg
Post-tests

administered in pilot schbo%ﬁr
during the '

first two weeks in April.

gathered on career education

Statistica
in schools in month of Ap;il.

‘activities

Fede dede e e s sk sk ok ok ok e ok
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SENIORS SURVEYED IN CAREER -
OBJECTIVES

By Peggie Mallery

The Career Education Project staff surveye
high school students in the fall semester,
1975, of their senior year to identify
their immediate career plans. The Career
Interest Survey questionpaire was used to
gather the data from 192£orth Central area
school distridts, and a total of 2036
senior students completed the survey.

'High school seniors who.said they planned

to seek full or part-time emplqymeént after
graduation represented 45 percent of all
seniors. This group made up the: largest
percent of seniors' career plans.: A total
of 590 students, or 29 perce t, planned to
attend a technical institute, and 476
students, or 23 percent, planned to attend
a 4-year college or university. Those
students who planned marriage made up 20
percent of the population, while 8 percent
of the students planned to be homemakers.

A total of 400 students, or 20 percent

were undecided about their career plans
after graduation. A decline in the number
of undecided senior students was' noted

over the three vear period that the survey
was administere§. In fall, 1973, 25 percent
of seniors were undecided; the percent
dropped to 22 percent in fall, 1974; and
again this year to the above stated 20
percent, : - '

hhkhhhkkhkhkhkhkhkkhkkhk K
POST TESTS ADMINISTERED

In the fall, career education pre-tests.
were administered to grades three, six,.
nine, and-twelve at the pilot schools
(Merrill, Edgar, Stratford, and Colby).
During April post-tests will be administered
to these same schools.

The purpose of the tests is to determine :
if career education did have some impact |
on the students. The dutcomes of the tests
will also show areas which need more
emphasis, so that students can be better
prepared for career dec2519ﬂlmaking. .
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Puh1ibhed monthlv through the career oducation project,

1000 Schofield Avenue,

‘orth Central Technical Inbtitute

i

'NOTE FROM ™ v-m'Tm-‘

Since this 15 the last issue of the news-
letter under- ou* federally funded career
education project, I would like to express
my appre&élation to all those who have worked
with us in the implementation of career

education. Mv association with the caréer
education proj: has been interesting and
fulfilling. I have especially enjoyed

getting.acquainted with all of vou and i
working with you,
for the con- °
at North

e have
career

or public

Ve do not have definite plans
tinuation of career education
Central Technical Institute.
‘'written several proposals for
education funding with adults
schools and hope that some of these projects
will be funded., We will also have our
career education materials available.

Since I will be continuing at North Central
Technical Institute next vear as supervisor
of the Goal Oriented Adult Learning Program,
feel free to call me if you wish information
or assistance with vour career education o
implementation.

Best wisheszfpr an enjoyable summer!
T ok
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MIDDLE SCHOOL STUDENTS VISIT NCTI

Bv Ruth Hase

Fighty students from Horace Mann Middle
School are scheduled to participate in a
career education program at NCTI in May,
They will be introduced to faculty members,
shown a film depicting the areas of wvoca-
tional education, and taken on a tour of
NCTI facilities. Thelr attending teachers
‘will follow-up this visit with releyvant
activities in the classroom,

-~
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Wausau, Wisconsin 54401 \

A=42

101

CAPEFR TDUCATION IN THE GOAL -
PROGRAM

! ' Bv Lois Gilliland —

A new program which combines .adult basic
education, high school:credit, general
education ‘preparation and the develop-,
mental program will be initiated in

August at North Central Technical
Institute. “The purpose of Goal Oriented
Adult learning (GOAL) 1s to offer ‘remedial

.education to adults'who wish to improve

thelir basic skills, acquire a general

" education diploma, prepare to enter a

vocational program, or to obtain high
school. credit, Many different types of
students will participate in the classes,
Some of the participants‘will have 1little

. or. no education while others will attend
-the classes to brush up on their edutationa

skills. . ®
Two of the Ttomponents contained in the
curriculum are career awareness and -
career exploration. 'In career awareness
‘'students will become aware of many occu-
pational options available to them through’
viewing filmstrips and other media, par-
ticipating in career education activities,-
and going on field trips. In career
ilexbloration students will visIY'programs
at North- Central Technical Institute and.
in the business community to acquirg;more
hands-on opportunities.

Career education will be integrated into
the curriculum through reading, Fnglish, __
mathematlcs, soclal studies, and science,
In this wav, it may become a motivational
tool for persons wishing to improve their
education. .

If vou know an adult who would benefit
from the program, please call or write to
loils Gi1111land at NCTI - phone 675- 3331
Ext, #210,

k1
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EMPLOYMENT IN THE COLBY ARTA
By John Brasch

In Februarv of this vear, Marty laavisto,

" Guidance Director at Colby Iiigh School,

and I hit upon the great idea to develop
a sound-film strip program that-would
inform the populdus of the Colby area
about the employment possibilities

.present in the surrounding communitvy, Well,

our project is gbout finished and so are
the filmstrips. Presently thay cover
Ag-Business Mechanics, Small Fngine
Servicing, Packaging and Lumber Industries,

- Hopefullv, more strips will be made to

cover the everchanging world,of work. We
welcome requests for the use of these film
strips in the future by anv organization.
Please request them through Mr, Marty =~
laavisto, Colby High School, Colhbv, VI,

A great deal of thanks should be given to
Colbv area business and industry, the CQlby
Public School system, the Inqrructional‘
Materials Laboratory at North Central
Technical “Institute, and the Career Educa-
tiont department at North Central TQchnical
Institute for making this project wossible.

**********#****** ‘

PROJECT PILOT SCHOOLS &

By Kathy Morris
At this time the project pilot schools are

the site of post-testing and evaluation.
Career Fducation post-tests are being

“administered to grades 3, 6, 9, and 12 at

Edpgar, Colby, Stratford, and Merrill Public
Schools. The companion pre-tests were given
to this same group of students 1last fall,

An evaluation form is also being administered
to 3rd and 6th grade teachers and to a

random sampling of 9th and 12th grade ~- N

teachers. Since grades 3, 6, 9, and 12 haye
been the grade levels targeted this year, ‘L
this form will help the project assess careér
edutation activitx success and- outcomes on
these grade levels. - I

The project would like to thank these schools
for’ their cooperation in these endeavors.

-, AAKAARAARAAAAAAAAAAK
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THIRD CARFFR EXPLORATION WORKSHOP
X PILANNED

" By Pepgie Mallery
As June approaches, the career education
project staff is again preparing for
another Career Exploration Workshop for
students i{n the Youth Work Experience
program (Y,W.F,). For the third conse-
cutive year, a sroup of 1N0 students will.
spend three days at North Central Technical
Institute doing some "hands-on' career
exploration activitiea in a variety of
career areas. The dates for the workshop
are June 14-16, Career exploration units
will be led by NCTI faculty and a life/work
planning unit will be led by career educa-
tion project staff. The Career Exploration
Workshop is a joint effort with the
Cooperative Educational Services Agency
and Wausau Area Manpower Planning Agency.
Our staff 1s looking forward to a fun
three days with these young people.

Ahkkhkhkhkhkhkhkkkhkhhkhkhkkhkhk

DATES TO REMEMBFR

April 26-May 7 - Adult Career Exploration
Workshop at NCTI )

May 5 - Tour of NCTI with Morace
Mann Middle School students
Mav 11-12 - Training and Industry Day
at D.C.Fverest Fieldhouse
Mav 12 - Tour of NCTI with Horace
Mann Middle School students
Mav 13 - Luncheon for contact person

and advisory committee
members - Hoffmap House at
v 12:00 P.Me.

~—&dult Career Exploration

Méy 17-28 -
i N Workshop at NCTI’

Youth Work Experience
Career Exploration Workshop

at NCTI.

June 14-16 -
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THANES! ! ! -

T have enjoved petting to know manv of
vou who have received thiu: newsletter
mailing during the course of the past
three veara. I hope our work in various
capacities will bring us together arain.

Thank you for all of your help and
support in introducing and implementing
career education. Best wvishes for an
enjoyable summer season.

Peggie Mallerv

It has been {nspiring and a pleasure to‘
work with you. .Best wishes.

Ruth llage

I would just 1ike to say ''thanks" to all
the school administrators, instructors,

and counselors that I worked with this
past vear 'as a career education consultant.

It wvas a great learning experience, as’
wvell as a privilege.

John Brasch
Because of the structure of this project
We came into the schools as outside con-
sultants. This could have been difficult
were it not for the high level of coopera-
tion and assistance we received from you,
the project participants., Over the course
of the 'year I've had the opportunity to
meet and work with manv fine educators.
I'd 1ike to sincerely thank all of you for .
helping contribute to the success of our
project. .Regardless of how busv vour
schedules have been, vou've taken the
time to experiment with career education.
It 15 very satisfying to now see qhese
“experiment2" as a permanent part ‘of
your®curriculum. '

~
i Kathy Morr{g

Thank vou for your cooperation and assis‘tance
with all of our career education endeavors,
It has been a pleasure working with all of
vou., . d

Lois Gi}liland

KAKAAAKAAARARAAE A hkAAFRk
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Sﬁpﬂﬂ“QRF CLASS PRESENTATION
Pv John Brasch

A morning assemblv was piven recently

at the Phillips Niph School to Just the
sophomore class. The puest speakers were:
Dr. Jordan Nash, Director of Student
Services, UW-Marathon Campus: Dr, Richard
Mackey, Dean of Admission-Northland
Collepre; Mr. Paul link, Administrator of
Student Services,North Central Technical
Institute; Mr. Donald Schmidt, Manager
of Lake Superior Power Companv: and Mr.
lee landschke, Manaper of .Tob Services.
The program also included a movie, "Future
Shock". - .

This was career exploration week in Phillipg
and all students'participated in gome type
of program to stimulate their awareness of
possible occupational opportunities.

Many thanks to all!!

7
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ADULT CAREFR FXPLORATION WORKSHOP

Nine adults participated in a career

. exploration workshop from April 26
A}through May 7.

The purpose of the
"sessions was to assist these adults with
job seeking skills, job attitudes, know-
ledge of the world of wo?k, and gelf
awareness., ' ‘
/
Several resource persons from the community
and North Central Technical Institute
participated in the discussions. Topics
as "Joining a Union, and "Job Satisfaction"
were included. Field trips were taken to
business and industrv in Wausau. Video
tapes were made of participants in the
interview gituation. Each person also
received evaluation through the North
Central Technical Institute Work Evaluation
Center, Finallv a certificate of completion
vas avwarded to egch memher of the workshop

i ek sk ok ok ke k ke ok ok ok ok ok ok ok ok ok ok
The best wav to knock the chip off
a fellow's shoulder {s to pat him on
the back.,,-
Kk Kk ok ok ok ok k




NORTH CENTRAL
! ‘Il TECHNICAL INSTITUTE
N LOOO S hatinl Avenua
( ' ll Wausau, Wiscansin 54401

lTelaphane 71 7% 1.4yl

HESEARCHE AND Dt VELOPMENT

April 1, 1976

Dear Career Educator;

o

In response to your request for information conterning
our adult basic education recruitment procedures and

career education project, the following materials are
enclosed: .

Steps in Recruiting Students

Career Education for Persons in Rural Areas
Adult basic Education, North Central Technical Institute

Questions and Answers about Adult Basic Education

Goals and Objectives of the Career Education -Project

" We have also added your name to our newsletter mailing list,
We hope that you find this helpful,

If we can be of further assistance to you, we will be happy
to send further information.

Sincerely yours,

. e S m&‘,@

Lois F, Gilliland
Career Education Associate
Project Director

LPG/nls
- Enclosures

. | So104 - »
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SESSION REPORT

. ' !%atfaﬂ

14

/ iﬁn&’
/

; 's Club
of (roup) _

Objectives and Procedure:

Familiarize audience with concepts

28
{Attendence )
\ i .

Instructor's Material/Equipment:

USOE Career Education slides - Part I only

of career education and gain their
cooperation and support for career ‘
education activities in their gchools
and communities.

Printed Materials Handed Out: . N

' ) s \
1) NCTI pamphlets and summEr school sesrion schedule .
2) Definition of terms in Career Education. "‘{%

.S\u-nnry of Session:

»

Brief introduction - showed the slides then explained the Career Education Project

NCTI - and some of our emphasis - i.e. adult groups.

4 -

‘Gave the mem some suggestions on how they can be involved and aléo what they can do

P 2

as parents.

- Opened the sassion up to questions - one suggestion was made to make funds ($) -
available to local businessmen go they can hire kids on a short-term basis for

primary ‘purpose of exploring th\e occupations-careers related.

PR
i ) ol

) ¢ ¢

'_ rp : \Y\&JJ.M ,
Ao & Grsutant) \Y




CARLER GUIDANCE FOR AL TS

Focus on Women and Ftheic Myporities

) A PLANNING MANUAL and -

CATALOG OF PROGRAMS

Harrison ")

9. ‘ Pamela G. Colby
William D. Harrisan
Ellen . Stewart

L g . " with program descriptions by

X Prepared by the American Instituies for Research. “alo Alts, Cciifornia
f = under contract to the San Jose Unified Scionl 01<trict, San Joso,

_ "California on DHEW/USOE Grant s0FEG-0-74-1727. " Joseph ©0 Tellenger,

P . Proiect Director. . ‘

k v _ 1086
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ERIC

Aruitoxt provided by Eic:

Carecr Pducatron tor Pevon an Ruval Aeeas .
Novih tontea ]l Tevnrree ITnstybgie
ot abaes v b Aveugne
Watoaw, oo am Bednd -

fntey o reentey anto the gob marbeto dob gqettng and ol rnto nance
Shallay Coreer dedoraron mabang,

I, progran vn atmed at and cerves 3,000 to H,000 individuals o year,
about 500 of Whom Tive inovural areas. torty percent of the partici-
pants arve men, 60 are women, and viptually all arve white.  lThree-
fourths comn from .nt.llu"/hl the Towincome pange with the remaninder
comng from the anddle ncome vange . Percons who are unemploved or
underv-cuployed, mid-career perwons . women, high school drope. o, or
parents come to yroup sesions oo oseeh indaviodal cottase Ting on the
hasis of brochures, handouta, o nonthly nesesdetter, o cosmunity out-
reach program, and a Pra and pubbyoarty' canpaign.

The program was started o 1973 ag o fedevally vded career education
project of Lorth Centval Toohnical Insthtule,
N

The program staff consists ot a Project Divector, an fasociate Projgect
Dirvector, and four Carcer tducatron Consultants,  Stati duties amd
responsthilities include beeping abreast of current career informalion
and materials, cowmunity programs and vesource persons; performing '
publicity and puhllc relations work, organizing and conducting programs,
workshops and seminars; preparing proqgram materiatsy ond conducting
1nd1v1udal and group counseling.

]
The program works out of the Horth Central Tecknical Institute, but
many of its programs and groap activities take place in and through
community and service qonca.. [ts community outreach prograns
utilizes schools ond.litrdarics in anettennt to reach rural citizens.
Materials utilizod include commercially available written materials,
films, filmstripe, vocational interest tests, and carcer information.
A variety of staff-prepared and compiled Hjlelia]i provide career
planning and placement information, ecucational benefiv and Tinancial
aid information, and an area resources quide. Materrals are primarily
geared toward teacheors, adults ovec 16, and women.

The progran features career education-counselina to a Lroad.range of
adults. The prearam offers individuel, smail ond Toine group countol-
ing, ‘and small and large greup programs fecturivg Tilwe, panel discus-
sions, and demonstration, in aa attennt to ne L the aifferent needs

a wide variety of adultz. Other services pocided o cdulty beyidss
counseling include information. abouc odujetional and oriupat anal
opportunities; carcer exploration varl hop‘ and Ln(fildls, celf-
appru15d] An the forin ot counseling and testing, fon naterials relating
to job opportunities and educ“tnowal and traioe ltiqu(MOIL" financial
aid and Vetcreons' Denefltb informatiun: end W il oo., testing and
diplomas. A special program for wonon ¢aplev npw carcer eptions for
women and teaches job-getting and maintananie ,t‘.iA throug. large
group pro¢rans,. individnal counseling. ond <nall inroral discussion

groups. : _ , .

“\ A48,
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EVALUATION _
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"The program a]>0 07 fers <e.v1<:es 4] Leauu:rs of grades K« throu g
Servizes include inservice training meetings” and workshaps, classro
‘demonstrations, curriculum mater1a]s and.activities, individual meet-
ings,. assistance with career education program deve]opment, and an

- oarea resources quide. - .

In its attempt to convey career deve}opmunt information to adults in

rural areas, especially those in the Tower-income bracket, the pr%gmgm ey

features constant ‘and wideé publicity including newspaper articles-
flyers, a monthly newsletter, radio announcements, and radio talk
shows appearances by the program staff. Th staff also works closely
with community service organizations and sc:'_1s both in determining
needs and reaching potenti-l ¢lients. C

- Since this project deals with the rural d1sadvantaged adult,. staff report

that it has been virtuall, impossible to find. a tested instrument.
appropriate for their use. For this reason, the case study approach

has been used to evaluate the program. The case studies consist of a
checklist and narrative describing the client, counseling techniques,

and outcomes. Self improv:uent, career decision-making, educational
advancement and job placem=nt are all covered. Staff report that Judglng
from the progress clients have made in the above areas, the program is

very SLccessfu] {
/
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GET PERSONAL TO- RECRULT STUDENTS -~ That's the key to the Success .of the Career Education
: Program at the North Central Technical'Institute, Wausau, WI. The method has been

working well with Prospective adult basgic education 8tudents, and NCTI gladly share itg .

" formula for the highly:personal approach. A recruiter from the Institute vigitg
community workers Primarily to drum up business by telling them how they can refer
Students to the Institute, and leaves explanatory booklets and referral forms. When
a'community service worker sends a referral form to the Institute, someone there
‘immediately sends a personal letter and a flyer explaining the ‘program to the pProspective
Student, One weéek later, a Phone call is made to, the studenb, and the caller offers
to visit-the stydent's home to disc the.pxng;amﬁfurther, Career counseling is an

imer iggfor basic education classes, 'Referralé'ar?

rogram from Loig Gilliland, North Central '

» Wausuau, WI 544031, - ‘ -

rolling in regularly. Details on the

\Eschnical Institute, 1000 Schofield Av

.
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‘couraged institutions and individuals
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Keep Informed And Get Involved o

MID-LIFE
CAREERS
PROGRAMS:-

Starting with this issue of the
Newsletter, the NVGA Commission
on Mid-Life Careers is presenting an
ongoing column on. ""Mid-Life Career
Programs.™ This column ‘is. intendgd
to share information about current
programs. A wide variety of programs
are underway throughout the ¢ountry

2

to help adults find new educational .

and vocational paths in their middle

and older years. A combination of

social and economic factors. such as

the lengthened life-span. early retire-
ment. the womens' movement. tech- s
nological change. the energy crisis
and recent unemployment. have en-

to develop new strategies to mect
adult career needs. Some of the pro-
grams which have been communi-
cated to the Commission te date in-
clude the following. _

Lawrence Livermore Laboratory of
the University of California has deve-
loped a career planning and guidance
process to help employees plan for - e
future changes in their carecer fields.
Fhe program includes career planning
and guidance workshops. counseling.
interest testing and self-help through
use of a career planning manual.

lines for developing outreach. coun-

-Warsaw. Wisconsin, provides career

- career points in their lives.

Mid-South Career Development
Center in Nashville. Tepnessee. Ras
established a program for individuals
tovexaminz their whole life as it relates
to occupational planning and develop-
ment. An ecumenical church related

-occupational guidance and consulting
- service, the Center helps those con-

sidering leaving pastoral ministries,
those contemplating entering a
church-related profession. and those
who seek guidance in establishing
meaningful career goals.

Wholeperson, a personal assess-
ment and career guidance program,
has been established in Seattle, Wa- ,
shington. The program has been

working with families and individuals
to -help them establish new life-style
patterns which may incorporate ca-
reer changes. -

The Career Education Project, a
telephone counseling service for ,
home-based adults in Providence, \
Rhode Island. has established a series
of five manuals which are designed'to
help those who are operating or build- |
ing an adult career counseling center.
The manuals give step-by-step guide-

seling. research and “evaluation. and
resource center functions. -
North Central Technical Institute in

education programs for adults in rural
arcas. The emphasis is on offering
career exploration. self-appraisal and
informational services. An important
tdrget group is those who dre at mid-

If you have materials about a mid-
career counseling program which you
would like to share with others or
would like more inform:* »n on pro-
grams described in t..s column.
please contact: Alan D. Entine, Assis-
tant Academic Vice President,. State
University of New York at Stony
Brook, Humanities Building, Room
111, Stony Brook, New York 11794. f
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. PUBLIC SCHOOL CAREER EDUCATION ACTIVITIES FOR 1973-76 -
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' TABLE II

SUMMARY OF IN-SERVICE & INDIVIDUAL MEETINGS

. | 2
Time Period ' v Number Contacted = »

July - September 1973 | (né chart)
Octo}a&ar - December 1973 . 635 (no chart)
Jﬁ,ﬁ,a} - March 1974 o \- ‘ 884 '- (no ch-a!rt‘)
Apyél - June 1974 " | 392 (no chart) -
July + September 1974 ) ,~;1- ) 365 . .
Oictober ~ December 1974 | 546
January - March 1975 .= , - ; T 1,761
April - June 1975 A 1,326
July - SeptemMer 1975 2és
chober - Decembe;' 1975 - 555
Jaguary - March 1976 910
April - June 1976 | ; 358

. // | thii 74858

—
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Fourth Quarter, June 1976

‘ TRIETIT

Q INSERVICE THROUGH PLANNED GROUP OR INDIVIDUAL MEETINGS

Type of Assistance

|
|

e
Title or Type of Program

Location

April Contact Meeting

i

April Contact Mesting
| N

\ .
\ .

. April Contact Meeting

April Contact MeBting

In-service

k3

N
(

" )

May'Group Contact, Meetinq'

(Advisory Commlttpe and

Contact Persons)

In-service &t Workshop

Leadership Conference

materials

" To discuss S/nlor

o discuss Senior Survey

To discuss Senior Survey Results,
final contact meeting and use of

I}

To discuss Senior Survey Resdlts,
final contact meeting and use of
materials

rvey Results,
final contact peeti g and use of
materials

sults,
use of

L/s)

ABE and ESL teachérs on occupa-
tional knowledge and assertive-
ness training

final contact meeting a
materials

'

Discussion of Contact Meetlngs i
and planning for next year.

Associate Director acted as_
resource speaker on career
education implementation and
evaluation

Statewide Leadership Conference
for Career Education (Associate
Director acted as discussion
leader)

Phillips

Wittenberg

¢

\

NCTI

Medford

NCTI

Hoffman House
[}

Taﬁahawk
High ‘School

’

f Madison

Number Involved

5

2
21

20

12
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: msan\ucn THROUGH

Fougth Quarter, June 1976

L
- .
, .
v
' v [}
’

Type of Assistance

Student Tour - Horace
Mann Middle School &
John Muir Middle School

Field Trip by Unity
School (Colby)’
Field Trip by Lover !

Elementary (Colby)

~ Faculty/Tour
(Jefferson Elementary)

g—-4q

ABLE II QQNTINUBD
f‘ ‘ Vo
PLANNED Gm OR TDIVIDOAL MEETINGS — St
~ |
, ll‘ ] | \“ ‘
Title oX\Type of Program Location Mumber Involved
Tour and ﬂqogram on voi7tlona1 NCTT 160 *
education , S o
' ' ' ' ’ | f
Visited public service occupa~ Wausau o n.,

tions (police station and
planetarium

Visited solariym

y

Visited Learning Task Center

L)

U.W. Stevens Point 45
Merrill 15
o

358
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Third Quarter March 1976

TABLE IV

INSERVICE THROUCH PLANNED > |
GROUP OR INDIVIDUAL MEETINGS o ‘
. | D
TYPE OF ASSISTANCE " TITLE OR TYPE OF PROGRAM " LOCATION NUMBER INVOLVED -

/

January Contact Meeting To promote and familiarize high - Phillips _ -6
gchools within our district to
NCTT Placement

Januafy-Cpntact Meeting To pronote and faniliarize high - ',‘ ) S 4
‘ ~ schools within our district to
NCTI Placement

]

» January Contact Meeting Focus 6n Flenentary Career ‘ |
. Educa ton procedures and materials . - Wittenberg- ] *
Jmuaﬁ Contact Meeting .~ NCTI Placement procedures and Nedford 9

consultation on career activities

February Contact Meeting 'Mathematics articulation between Nedford 6
- schools and NCTI ' '

February Contact Meeting Mathematics articulation betveen ~  Phillips , 4
~ schools and NCTI ‘ ‘
February Contact Meeiing ~ NCTI Placenent and ‘consultation Wittenberg S |

‘ : on career activities :

March Contact Mee';ing ‘ Introduction to Values Clarification NCTI : 4
, " exercises and discussion of career SR
education developnental stages.

March Contact Mzéting - Introduction to NCTI sl1de series - - Phdllps ‘
‘ . from YW.E, Horkshop | ar
March Contact Meeting Introduction to NCTI slide serles 7 dfof}! 3

from Y.H, F. Workshop

129
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' \Tﬁ{;} IV CONTINUED

Iﬁ%ERVICE THROUGH PLANNED
GROUP OR INDIVIDUAL MEETINGS

f

TYPE OF ASSISTANCE

TITLE OR TYPE OF PROGRAM

March Contact Meeting
Ingervice

: Insefviée

Inservice

-

Tnservice
| Ingervice

Inservice

Tnservice

Indervice.

Introduction to Values Clarififation
Exercises and discussion of career
education developmental stages

Stratford Elenentary = National and
State and local perspective distri-
butfon of career awareness booklet,

Elementary teachers ~ to faniliarize

with definition of career education,

16 concepts,and 15 occupational clusters,
| T

Introduction of career education/

DPT slides , .

Waysau Publréhoola = Reviev of
materials and services available
through project,

Adspting materials for specisl
education and low level reading

clagses,

Déveloping vocational education
curriculun in drafting

Program developmént on career “
option for women

MwﬁMa@hbukeMnﬁm~

+ | teachers with adu]t perfornance

levels, materials, and curriculun
development,

)
4
D
LOCATION NUMBER TNVOLVED
Wittenberg
Stratford 15
Cabrini 18
Elementary |
Wausau

St, Michael's , W 10
Waugau o

NCTI 1l
Y
~ Horace Mann 4 |
“ Middle School ) -
Nausau
W;usau Wegt | 2
High School |
Waushu Edst . 2

High School

K N

14



TABLE IV CONTINUED '

‘ &f"
. 'l'ﬁ:; ' ”}-l"fw '
A INSERPICE TIROUCH PLANNED
| ¢ . GROUP OR INDIVIDUAL MFETINGS
TYPE OF ASSISTANCE TITLE OR TYPE OF PROGRAM f LOCATION NUMBER INVOLVED
"L“_“ . an —
" Group Presentation Introduction to Career Education Newnan - .
' ! o0 and discussion of Curriculum an . Wausau
Methods class offered through Stout. ‘
Career Education Class Introduction to Career Educatio Wittenberp . 18
-1 Career Education Class Film, exercises,lectures on caredr ed,  Wittenberp 18
_Q‘T Career Fducation Class . Panel of Fducators {nvolved in [career NCTL 18
Uy education/work on projects, |
Career Education Class Film, filmstrip, lecture and discuséipn " Wittenberg 18
- on career education ”
0 Y
|
©  Career Education Class "World of Work" panel of local business - -+ NCTI 18
) people/individual assistance Y - ,
/ . S
Career Education Class " Reporting on career education projects  ‘Wittenberg 18
Faculty Tour Tour of Weinbrenner Shoes Co, with  self  Merrill i 15
4 enrichnent and the hope to be able to |
\ better inform students as a consequence
1. Tour S Stratford Seventh graders tour NCTI NCTI . 10
' ¢, ‘ ' ' ~ v
Field Trip \ D.0,TT, (DeVelopment of Total Talent) NCTI 15
| tour of NCTI and career exploration '
exercises
Caregr Fxploration Activities Youth Work ExperiencesTour, career - NCTI 26
ﬂ - education exploration activities '
‘Career Day | Day of Explanation into a multitude -  Merrill | 381
. of careers (junfor high) L }
. \ )
Mini Career Dav A.M, Sopfiomore students exposed to infornation Phillips 130-,
on financial aids, work attitudes, Job . » )

Service function
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Second Quarter December 1975

TABLE V
INSERVICE. THROUGH PLANNED

GROUP OR INDIVIDUAL MELTINGS

f

TYPE. OF ASSISTANCE

TITLE OR TYPE OF PROGRAM

LOCATION

Inservice - Edgar

October Contact Meeting
October Contact Meeting
October Contact Meetinp
October Contact Meeting

Noverber Contact Meeting
November Contact Meeting
Novenber Contact Meeting

", November Contact Meeting

" Materfals Display

(roup Inservice

Individual Inservice

Fleld Trip

Curriculun Manning

Initial meetinp to explafn

)
services and initiate program
for the vear,

Follov-up of October Contact
meeting and initiation of
new activities,

Materials displayed at faculty
meeting and in librarv for two
days.

Adninistrators' Workshop

Consultants met 1ndiv1dﬁally .
with school personnel to offer

" assistance

Jefferson Flementary School-Merrill

faculty visited Lincoln Bov's School

%
Some numbers for large group meetings are approximate

-

]

Fdgar

Wt tenberg
Phillips
Medford
NCTI

Wittenberg

Phillips
Medford
NCTI

Merrill

Hdliday Inn

At project schools

Lincoln Boy's School

- Total Neetings -

)

3%

15

LI

553

128
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First Quarter September 1975

- TABLE VI
INSERVICE THROUGH PLANNED |
GROUP OR INDIVIDUAL MEETINGS / i \ ,
| o
]
Type of Assistance Title or Type of Program Location Nuber Involved*
Workshop "Curriculun and Methods in-Career NCTI 16
- Education" |
Resource Guide and ’ ‘ :
Inserivce Meeting "Medford Area Resource Guide”, Hedford 120
Inservice - Stratford Avareness of the World »of Work NeTT b 3
(Fleld trip) -
Initial Contact Meetings Adninistrators and teachers visited . District Schools N
on first visit to schools o
TOTAL 226
* Some nunbers for large group meetings are approximate,
A

. |

~f~ B




TABLE VII

Fourth Quarter June 1379

TEACHERS INSERVICES THROUGH PLANNED
GROUP OR INDIVIDUAL MEETINGS
(Includes students in carear days)

Type of Asststance . Title or Type of Progras Location Nunber Involvedt
Tour and Progrhﬁn Tour of NCTI and speaker (6th graders
from Horace Mann Middle School) Wausau - 120
Career Dayﬁ o East and West High Schools Wausau
Teachers | 50
Students . 475
Career Days Athens Elementary School Athens
Teachers 13
v Students 320
!
b ‘ .
N Career Days Athens Secondary Schoo] Athens
Teachers 10
Students LA
In-service Progran Curriculum Infusion D. C, Everest 19
Individual Meetings Delivered materials and/or consulted . .
vith teachers ALl Project Schools 22
Group Progran Life/Vork Planning (8th graders) Prentice | 15
* Sone nusbers for large group neetings are approximate Total number fivolved 306

131

Aruitoxt provided by Eic:
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TABLE VII]

Third Quartef' March 1975

TEACHERS INSERVICES THROUGH PLANNED

CROUP OR INDIVIDUAL MEETINGS

b

'y
Type of Assistance

Title ot Type of Progran

Location

Number [nvolved*

"

et—d

In-service Talk

In-service-Program

In-service Progran 2

- In-gervice Progran

In-service ?rogm

¢
In-service Program

In-service Proﬁm

[J

In-service Progran

In-service Progran

Workshop

Maplay

1
[]

Project Raport

Curriculun Infusion (Second Crade)
Curefeulw Tnfusion (Third Grade)
Curriculun Infusion (Fourth Grade)
Curriculun Infusion (Fifth Crade)

Career Education Project & Concepts
(Horace Mann Middle School)

Career Education Project & Concepts
(Mvurviev Elesentary)

\
Curriculum Infusion and Sectional
{Middle School)

Inteoduction to Carser Education and
Curriculun Infusion (East Elenentary)

* Prouoting the Developaent of Cirls & Wooen

[ ]
N

Wausau Public Schools Career Naating for - -

Teachens

\

NCT1
Mosines

Mosinee

| Mosinee

Mosinee

Veusau

Wausau

Mosinee

Antigo |

District hblic
School Counselors

Wausau

13

25

26

-

19

15

131




TABLE VIIT CONTINUED

Type of Assistance Title or Type of Program Locatien ~  Number Imvolved®
‘Class ’ Curriculum and Me‘thdds in Career Educatich. Phillips OO (
(lass | Curriculun ahd Hethods 1n Career Education Antigo 8 .
Career Days Students (gr. 9-12) reached through movie ,
~ Future Shock, classroom demonstrations, ~  Wittemberg- T
comnseling, and career materfals | Bimamood. - .- 400
Individual Meetings  Meetings or&follow-up vith teachers, guidnﬁce o
w counselors, ‘IKEC, and adninistrators Project' Schoqls 1
P S :
£ . ¥ |
Career Day Students (Or. 9) in classroom demonstrations . ‘"Park Palls 125
- Career eomceli'ng and display (Gr. 9-12) -';..# ' Park Fallsr : 15
Career Day Students reached through counseling md o o L
“ mterinls display (Gr. 9 12)* S Rib Lake - 56
i i
Career Day ‘Counseling and materiala display (Gr. 10-12) . Edgar L : Ko
' (lassroom demonstrations (Cr, 9-12), = - Edgar . PEIEE |
Clagsroon demonstrations (Gr..6-8) ., Edgar. 7. . 180
Classroon demonstrations (Gr. 1-5) L Edgar .., 20
_ Teachers and Adninistrators | Edgar . | 23
Classroon Demonstration - St. Louls Elementary School (Session I). ,_Dorches;er s
- 8t, Louis Elenentary School (Session II) "Qprchester P 45

Total muzber fovolved 1,761 -
‘l\ -‘ : . v
* Sove numbers for large group meetings m approxinate. S "
13

1[ . |

= |m-‘ Provided by ERIC.



TABLE I

Second Quarter.December‘1974

TEACHERS - INSERVICES THROUGH PLANNED
GROUP OR INDIVIDUAL MEETINGS

ks .

——

-

Typs of Assistance Title or Type of Program Location Mmber Involved
Group ln-service Elementary curriculum infusion (Activities) Stratfdrd- R 18
Group In-service Integrating of curriculum activities into y ,
curriculum Stratford - 18
Group In-service ' Flementarv curriculum infusion (Activities: - Moginee | Lo
Y] o
p Oroup In-service Curriculum, value clarificgtion and decision- ' ' -
L making (gntire faculty) Rib Lake a0
0 ‘ ) v
In-gervice Planning Planned for in-service for handbook with career o
education committee Merrill U
Grade Lowe! (Rindersarten) Curriculum infusion (Activities)Kinderparten " Mosinee 4
Grade Level (First) Curriculum infusion (Activities) First Grade  Mosinee 5
English Teachers’ Activities'and materials for secondary Enplish Mosinee ”} - b
Saciai Stuiies Teachers  Activitiee and materials for social studies Mos inee A
Indfviaual Meetings - Scheduled meetings with teachers, guidance 3 .
counselors, LVEC, and administrators . Project Schools . 233
curriculum Planning Junior high curriculun committee meeting Wit;enberg— e
Meeting : Birnamood - 10
Class demoudtration  Dokchestor * . LY,

¥ Living skills, working skills
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C _
] v
;o TABLE IX CONTINED ”
\ ‘ -

, Type of Assistance Title or Type of Program - ~ Location " Number Tnvolved
Materials Demonstration  Adult basic e&ucation teachers NeIr | Co
Materials Display Home economics Section-Articulation

~ Meeting | - NCTI 25
Class Demonstration Cdlby High School (9th Grade) Session I ? Colb}" _ 30
Class Demonstration folby High School (9th Grade) Session 1I Colby N

b

é Group In-service Colby High School staff in-service Colby | I
Planning Meetings Wausau P;xhlic.,,iWS%H;bols : Wausau | 9 :

L] ' g | “ aﬂ%}%’?iﬂl ! ’ " T
’ | R Total - | | 546
4‘ \ ‘
4
a
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TABLE X

First Quarter September 1974
WORKSHOP AND GROUP

" INSERVICE PARCICIPANTS

v

" Llemertary

Secondary

AMrinistrators
LVLC
) Counselors

bl
L]
o2
-
(a8

E
Lol
.
—

T S
('J‘.Q‘.';_.;; “.L,._v) LLCTVLCe

(Tvo deys) inservice

T
(One weal:) HOTIShOp .
!

f

- —
[

15

1.

25

19

\ L] ~ / ] L,
2ol talls (9re' hour) insexvice 15 :
(Orc four) Inscrvice oo 5 50
. //C ,
Towl - 265 ’ 10 i)

%




S

SAMPLES OF INDIVIDUAL MEETINGS

Discussed:

éossible In—seryice of Faculty Meeting Attenaance
. Use of Career Education Materials

Students Needs and Corresponding Activitiés
Lesson Pla;s with Possible Chﬁnges in Curriculum
Field Trips and Resource People ‘ <;k
Clasbrodm Demonstrations and Programs
Availability of U.W. - Stout Classes on grad. - Level at NCTI Campus
Planning for Next Meetiné
Project Completion
Planned Schedule for Materials Throughout Year

Evaluation Observations

\

B-18
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. SESSION REPORT L

Rib L?Eg E!ib 'i’;hgg'] I 'I"llvlut's%ev1 Sgggﬁn 22,1974
L Lon _ (Session #) - Da ‘

K-12 Rib Lake Staff (Time: 9:00-11:30 ) 40
(Type of Group) . (Attendence)
Objectives and Procedure: . Instructor's Material/Equipment:
1) Brief overview of Career\Ed. 1) Transparenciés on Career Education..
2) Brief overview of Project 2) Film: 'World of Work"

‘ and Services
~ 3) Practical classroom Activities,
Ideas, Exercises, etc.

Printed Materials Handed Out: ~

1) "How Do You View Career Ed?" 8) "Career Clusters"

2) "Careers vs. Jobs" ' 9). Career, Education Readings

3) "Career Ed. Model-National Standard" =~ - 8,9,11,12,14,21,25,38,46,48.
4) "NCTI Reading List" . : '10) "Teacher Handbook"

5) "NCTI Bibliography" ‘ 11) "Quotes from Buscaglia"

6) "Ex: "Work Values" 12) "Booklet on T.A."

7) "Ex: 'Values Auction"

Summary of Session:

9:00-9:15 : " Large Group - Cafe: :
(Participants sat at tables - generally four per table.)
1) Introduction of Career Education Staff. . |
(Each member summarized relevant experiences in their
professional background.) ' '
2) Name Tags

B 9:15-9:45 :  Large Group - Overview of Career Education and Pné@éct.
(With transparencies -- Led by Lois.)

9:45-10:15: Cafe - with interaction at individual tables: (Led by Rog.)
1) Exercise: 'Occupational Grouping."
2) Discussion and Coffee. _
3) Brainstorm Criteria used by group in "Occupational Grouping"
Exercise. (Following is list of criteria):

Education: Social Standing
Troootalineer Pahiic Sevllos
S..ovices ool Reglonel Specialtics
Salaries Consumers )
C-astruction Skills yay

reation 14 4 Creativity.
| B-19




10:15-10:45:

10:45-11:15:
11:15-11:30:

-2-

4) Discussion ~ which led to Values.

Large group presentation on Values, Value Clarification . ¥
Valuing Process, etc.: (With Transparencies - led by Rog.) e
1) Store "A" - Store 'B" ‘ /ﬁfﬁ;}
2) Alternatives - Priorities. e

3) Methods of handling Values: Impose - Depose - Expose. “m‘
4) Life Stages:

i_Dependence Independence _ In:& 2__dence
Bir'th -

5) Decision-Making Process:

a) Explore Alternatives

b) Establish Priorities (Narrow down choices to a number
you can handle.)

c) Gather information, consider consequences, etg.

d) Decision! (Note: Decisions are usually easier to
live with if you are provided choices and the Values
involved are yours, not someone else's ... this N
concept reinforces the "Exposing method of dealing
with Values,) )

Cafe: Film and Discussion: ''World of Work" (Led’by.Peg.)

Cafe (Entire Staff.)

1) Open discussion. . AT

2) Participants rank-ordered form co\Eeer%g services of[
project. (Note: while participants were filling out
this form, Career Education consultants passed out é
printed materials by grade level.)

3) Written evaluation of Inservice.session.

S
L 4

—_—

145

B-20 \ o



SESSION REPORT-

Cabrini Elemen éé fo) B 2121124
{Tocation 3 ' (Sesaion #) {Date )

. 18
(Attendence)
' »
Objectives and Procedure: Instructor's Material/Equipment:
To acquaint teachers with State career education slides °
definition of career educa- 4
tion, the 16 C.E. concepts, Kodak slide projector
the 15 occupational,clusters, - ° .
To show teachers materials Cassette Plaver
and give them ideas for career
education implementation, Career ed staff involved- John Brasch,

i s

Kathy Morris, Lois Gilliland
Printed Materials Handed Out:

Career Development Scope & Sequence Model CEN40 Revised Bibliography CE034

Fifteen Occupational Clusters CEN3N . Area Resources Guide .
Career Education Games ’ for Career Ed. CEN35
Activities for the World of Work CEN82

Career Education Model-National Standard CF034
Career Fducation Ideas
Elements of Career Education CEN38

Summary of Session:

Introduction of consultants -

Overview of the project -

Definition and explanation of career education :

Slides of state career education and discussion .

Divide into small groups - K-3 - Lois Gilliland,- 4-6 - John Brasch,

and 7-8 - Kathy, Morris. Discussed eurriculum’ guides, activities teachers
already use, materials available, and implementation onto the classroom. .

146
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J

SESSION REPORT

MOSINEE 2 DECEMBER 11, 1974
{Location) (Session #) (Date) Y
HIGH SCHOOL SOCIAL STUDIES TEACHERS w 9 (3 absent-ill)
~ {Type of Group) | - (Attendence)
Objectives and Procedure: Instructor's Material/Equipment:
To acquaint teachers with social - Eau Claire Guide
studies activities in career .
education through a brief talk Career Education Curriculum from
and materials. Indiana
A f
Printed Materials Handed Out: ’ ‘
Fifteen Occupational Clusters ‘ Career Education as a Resource-
Rank the Following Items In Importance to You in Social Studies Class
Preparation for the Interview _ .
Some Reasons for Career Education in the School Careers vs. Jobs

Do's and Don'ts of Interviewing

Career Education Handbook.

Some Octupatipns Related to Interest and Ability
Sixteen Concepts

Sumry of Session:

1. Briefly reviewed nationalfand state hiatqry of career educatien.

)2. Diacusged the 16 concepts and what cereer education includes.

3. Passed out activity sheets and guides. Discussed activities and integration
into the curriculum. : - 4

4. Follow=-up - Send materials requested and give -assistance on preparing a unit
on self concept.

B-22 df“’ /gpw
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' NORTH CENTRAL TECHNICAL INSTITUTE
-

. o CAREER EDICATION ADNINISTRATORS' WORKSHOP

Decazber 3,-1975

9:00 A.M,

€c-d9

Holdday Inn - NCTI Room

Aruitoxt provided by Eic:

ERIC | S



*{* WORKSHOP AGENDA ## ' B {

9100-9:30  Reglotration and coffes 11:00-12:00  Break dnto small groups with each pansl
member acting as a resource parson for
9:30-10:00  Welcosa: 8 grow (Panel members vill rotate
Russell Paulsen, Aduinistrator of

: froa group to group) Carear Education
. Research and Development/Director Consultats: Ruth Hase, John Brasch,

Career Education ‘ Kathy Morris, and Peggie Mallery will

act as discussion leaders.
Services offered by Caresr Education

Project! 12:00-1:00  Luacheon

Lois G1114land, Associate Projcct

Director of Camr Education 1:00-2:00 KEYNOTE SPEAKER:
Introductions: o Mr, Donald K. Dean,

Paggie Mallery, Career Education.” \ < Exacutive Vica President
. Consultant ' Wisconsin Chapter

The Associate General Contractors

10:00-11:00  Panal of four ropmentatim from the \ of Anarica, Incorporated

local area:
Ray Lisieki, Personne] Manager ., 2:00-3:00 Optional Activities:
. 8t Marathon Cheese Corporation
LI - Tour of North Central Technical
> Don Abbott, Supervisor of Trdning | | Institute

at Drott Manufacturing

‘_ Individual conferences with
) \‘ 'Rum:ISBerg, Hlnlfnf:;rer SUPOMOOI . - Caresr Education Consultants
R at Job Services 0ffice , |

| Haterials Display
Maxine Anderson, Assistant Director |
150 of Employnent at Employers Insurance

i

Russell Paulsen, Panel Moderator

ERIC . | .

Aruitoxt provided by Eic:



CAREER DEVELOPMENT EDUCATION WORKSHOP ¢
August 18 - 22
North Central Technical Institute
Time Schedule: Monday 9:00 to 3:00 p.m,

(Thirty hours of participation are required, scheduling
will be determined by the. group)

R

First Dg

Orientation

1. Getting acquainted activities
2, Film: "Cipher in the Snow"

Small Group Sessions
1. Discuss’'personal career development
2, Learning contracts - Workshop and individual goals
for the week .

Career Development Wiscog}in Style

1. Wisconsin Model , ix BN
2,  Sixteen learning concepta for career development . . -
- - )
Career Development - How it Relates to my World t,
1. Review materials .;.- R T ;
2, Review teaching aids e e oo
Sccoxﬁggrougb fifth days ” " A )
(The format will be flexible with optional activities offered and time N
allotted for writing career education activities) = . N ek x/,
- N Y 4
. . R
Proposed Content ;:&j Activities T ‘\@ oo
Yoo - E. . ‘.' : i",.
Infusing career development into Review of teaching learning ~;2
che curriculum . strategies and resourceg . - .
| | : ' i 4 :
. : ~° Discuss "nuts bobts™ with » -
. - practitioners (p el_discussionk” ‘

entire group

- . ) Participanta wil demongtrate

kits and Teso rce&*to othpr
members. of the group

R

Yoo

‘Participants wi}l bring 1n a
fellow ataff member te share

and plan’ careéf. edgﬁation plans

1 5 2 and ac:ivi:ies .

‘. ‘ B-25 . - 'fu



Vs

LN

Life/Work Planning g Participant's explore and share
s career plannin‘g'.equricncen
: -Discuss the "World of Work' in
> the 70's and 80's (Panel of
community and agency members)
(Entire group),

Buscaglia video tipao

Media (View film on career ' "Pack Yourvo'wn Chute"

or self development)

"The World of Work" K
"Puture Shock"
W, "Why Am I Afraid to Tell You
. T A : V¥ho I Am?" B
WIT Resourcas: . T "ERIC - Library
_ 4 N .r '.. 2 » .
‘ SR ® . .. .. Instructional Media Lab
- BRSY ! . ’ L e A '
Career Educafion Resourcas . ? Materials from the Career
Laboratory from U_W-Stgu: o * ‘Education Project at UW-Stout
. R . . : . R

6« "

The majority of workshop, tire will be i_ie;'&;.ted to individual project development.

A potpouri .of -activities such as value Q(La”ti"ficatipn or decision-making activities
will be avetlable on an optional basis, ~* - * : ,

. 1 - ro s
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/ TO: Curriculum and Methods in Career Education Class

/ FROM: Lois Gilliland, North Central Technical Institute
Associateé Project Director of Career Education
SUBJECT: Tentative class agenda on Pebruary 28 at NCTI
in room 172. (Bring your own lunch)

AGENDA

9:00 a.m. Review
Activities for the day
Elements of careé¢r education
Sixteen concepts df career education
. Projects

10:00 a.m. Panel Digcussion
Education from local school districts
to discuss their experiences with
planning and implementing career education.

L4

11:00 a.m. Discussion
Digcussion of projects and career education
activities with career education consultants
(work on projects 1if time)

12:00 Noon .. Sack Lunch (each participant brings -hig own)
" 12:30 pom. Individual Activities
P Discussions with career education congultants

Work on projects
Preview materials

2:30 Break
. 2:45 Group Activity
3:30 Individual Activities
(same as aﬁove) '

\

A}

SCHEDULE OF CLASS MEETINGS:

Saturday, February 28 - 9:00 - 4:00 at North Central Technical Institute
Wednesday, March 10 - 4:00 ~ 7:00 p.m. at Wittenberg High School

- $ )
Saturday, March 13 - 9:00 - 4:00 p.m. at North Central Technical Institute

Wednesday, March 17 -~ 4:00 - 7:00 p.m. at Wittenberg High School

151
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SESSIO! REPORT

Weinbrenner Shoe Companv 17 Jan, 14, 1976 .
(Yocation) (Sasaion #) {Date) :
;"aculty Tour (Jefferson School) “errill 15 .
" (Type of Oroup) (Attendence)

Objectives and Procedure: Instructor's Material/Equipment:

The Jefferson school facultv toured Veinbrenner Shoe Companv with self-enrichment

and the hope to he able to pass. this information on to their students.

2 :
]
Printed Materials Handed Out:

None

' @]

Sumnary of Session:

° The tour was conducted bv personnel of the Veinbrenner Shoe Companv on Vednesday,

January 14 at 2:30 p.m. The entire Jefferson School facultv was present and

enjoved the tour very much,

B-28 A/ - e




SESSICH REPORT

Vebroarv 11, 1976

Merrill Junior liph Loeheol
{Location) (Session #) (Date)
Career Dav 380
(Attendence)

(Type of Group)

ObJjectives and Procedure:

To present to the 7th prade students an extensive dav of explor

Instructor's Material/Equipment:

ation in as

manv careers avatlable vithin the W. ce=Merrill area.

*

Printed Materials Handed Out:

Unkrown number - hut heonefullv on each tour the speaker h

Summary of Session:

ad handouts

[

v Q

The career education department of orth Central Tethnical Institute was

directlv responsible for vaﬂ!ku; f1lms to be shown on career dav and career

week., (Wisconsin Wheels of Commerce. - The Directorv of a Foad - and Pour It

On - Art Is)

Minneapolis, ¥

")

also the .\ir Iine Industrv in the name of Mrs, Hate Childs from

156
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gy TECHNICAL INSTITUTE
FEE——— o wea— 1000 Schaticld Avenue
hu Wausau, Wisconsin 5440
lelephone 71%/67%-3331

E.‘JI‘“-; o NORTH CENTRAL

RESEARCH AND DEVELOPMENT

January 13, 1975

Dear Superintendent;
: N

A series of team weeks will be offered to schools and communities
within the North Central Technical Institute career education
project digtrict. During these weeks the career education staff
will visit g community to offer career education seminars to the
teachers in the school district and programs to the adult population
to convey career development information to them. Consultants will
also be available to .work with school and community counselors or
organizations interested in career education.

The following weeks are designated aé team weeks:

. Jan. 20-24 * Mar. 17-21
Feb, 3-7 : Mar. 31 - Apr. 4
Feb. 17-21 Apr. 14-18
Mar. 3-7 Apr. 28-May 2

’
Enclosed is a list of activities which the career education staff
will offer to schools which they visit. If you or your coordinator
of career education are interested in having the career education
staff visit your district, please contact me at 675-3331, Ext. 210,
or digcuss it with the consultant who Works in your area. |\

Yours truly,
9

o Ay,
e F ZLLL b g

Lois F. Gilliland
AgssociategProject Director

LFG:nls .

Enclosure : 5’

v
(]



POSSIBLE ACTIVITIES FOR TEAM WEEKS

1. Classroow demonstrations:

Interviewing techniques
Value Clarification
Decision-Haking .
Self-Awareness
Cafeer(fxploration
‘Attitudes

Large or small group. programs in one or more areas of career education.

Materials Display in building:

Printed and A.V. materials display and demonstrated for teachers
and/or students. ' ‘

Available for individual or small groﬁp conferences with teachers and
staff.

Conduct in-service sessions and/or courses on one or more aspects of
career education., :

Miscellaneous:

Aaaist with coordination of career education in the school and the
community. » )

Panels and programs for parents.

Coordinate outside resources which relatc to career education.

Pady

/
o . )

[y

ey

o .
7 ~
»!&?
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SESSION REPORT

) d igh
i!ﬂga%&oni (sedgion‘W) . v {oa

Life/Work Planning Sessions .t
(through 9th Grade English Classes-Nancy Watenphal's) 125
~{1ype of Group) . (Attendence)

Objectives and Procedure: Instructor's Material/Equipment:
Life/Work Plannimg: (including) - 1) 16 um. film -"Mr. Koumal"
' 2) 16 om. Film - "World of Work"
1) Exploring Alternatives 3) Filmstrip/Cassette set: "Why Am I
2) Value Clarification Afraid to Tell You Who I Am?"
3) Decision-Making 4) Materials for Libraty Display
5) Two Singer Viewers
6) Signs/Posters ;
7) Job Cluster Filmstrip and Cassettes.
Printed Materials Handed Out:
(Used in Classroom):
1) Work Values (CE089) 7) Value Sheet-Decision Mak*ng
2) Values Auction (CE036) 8) 15 Occupational Clusters
3) Career-Decision-Making Process
4) Motivation v Note: See attached sheet for printed
/ 3) Carsers vs. Jobs{'. iy , A materials available in Library.
! 6) Valus Sheet - Re
Suremary of Session:
Note® Classes begin at following times:
8:24, 10:12, 12:30, 1:24 and 2:18.
I. Classroom Sessions: (Rog with Peg or Ruth)
A. Note: The following info was on the chalkboard:
1) Ojectives of hour's program as they appear above -
2) Three parts to Life/Work Planning
a) What is it you want to be?
b) Where do you want to do ic?
\\\ : c) How do.you get to where you want to be?

B. lst Hour (8:24), Ruth & Rog:
10-15 minute presentation covering the following information:
1) Introduction of self and Project.
2) Ask someone in audience to distinguish "Career" from a "Job."

© | 159
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Park Falls High School (Con't) . . i

3) Chalkboard:

Store "B" (Group Trip to Minnéapqlia/St. Paul--

a) Store "A"
(33 Flavors) Stop for an Ice Cream Cone"

Choc/Vanilla

b) Yes' WO Yea' EEEEE At Po :Note: Try .to narrow
R down choices
Righyg - Wrong Rightl | T r’frphg . to number you
ik o - T can handle...
. ] ' . like 3 or 4.
' Careers ! Cadedrgqfffa ) - T

‘#) Decision-Making Situation:

Rely onW_ 1 _~MMake

—
Past (7/ \ Some

Experience ¢

h

IndeMsion (Brainstc - -lings)

Frustration :

Anxiety

Boredom .

Insecurity R

.5) Discussion of Information on Chalkboard:
(I-A, 1 & 2 on first page).

6) Exercise: ''Work Values."
7) Discussion in two groups.

- 3rd Hour (10:12), Peg and Rog:

1) Introduction of Selves and Project.

2) Ask someone to distinguish a "Career” from a "Job.""
3) Discussion.

4) Exercise: '"Work Values."

5) Discuasion,
6'& 7) 10~15 minute presentation covering materials in B, 3 and 4 as above.

8) Film: "Mr. Koumal Battles His Conscience."
9) Discsssion

. 5th Hour (12:30) Ruth & Rog:

1) Introduction of Selves and Project.

2) Ask gomeone to dist#hguish a "Career" from a "Job."
3) Discussion. ‘

4) Exercise: 'Values Auction."

5) Discussion tied in with objectives for session.

6) Written Evaluation. ' g




P % |

BUSINESS ARTICULATION - , '¥i'
WHAT: Business Articulation Mceting . ) W
WHO: NCTI Business Instructbrs and Hipgh School Bﬁsineaa;initructors

’ NHERE:- Holiday Inn, Wausau h L% .
ey
WHEN: May 7, 1975 | | g
TIME: 4:00 - 8:00 p.m. Sectionals. 4:00 p.m. and 6:30 p.m.
Dinner - 5:30 p.m.

PROGRAM: Sectionals: Individuals will attend sectional in their

area of husincss education.

Major Topics: 1) How to prepare students for busineas post-

- secondary education through subject matter. PO
N
oM

23 Placenent, employment, and career trends in o
business, : < .

EXPENSES: Mileage ,and dinner wi]l be reimburscd by the articulation
. projcct at UW-Stout. -

1 1

Please retufn the form below by April 28, 1975.

J

T .111 attend thp business articulation meeting on May 7, 1975-atﬁ4:00:p.m.

T g P

I will be unable to attend the business ariiculation meeting on\May 7, 1975

“at 4:00 p.m. .
Y . . ! -
Return to: ‘Lois F. Gilliland
" Associate Project Dircctor
North Central Techuienl Iustitute
1000 Schuficld Avenue . . S ,
Wausau, WiscoWsin 54401 . L C : K
L, 181
o . 4 '
. ¥ B
H
B-34 3
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Printed Matorials Handed Out:

‘»
SESSION REPORT

Medford 3 | Lanuges22. 1976
{Location) - (Bessiom #) \

Contact Meeting , ' ‘ g eﬂl’
~ (1ype of Group) - (Attendence)
Objectives and Procedure . . ‘_ Inatructor'e !htormlmquimts

<
To meet with the representatives of the respective schpols for consultation on

R

career activities and to 1ntroduce Jim Vilandrer - NCTI Placement Director.

* Thumbnail Sketches and statistical information on plecemeht of NCTI graduates,

®
“

_ , - |
Summary of Session: :

’

The in¥ormation given to the members at the contact meeting by Jim Vilandrer vas

: excepted - altﬁough there werevmanv duestions. Prgsent were Tom White, Abbotsford;

¢

e 1862 o
' /)//L / ]//a(’/'

e B-35 7 (Consultant)




SESSION REPORT

WIttenEefg. 3 Tan : ’
(Location) s © (Sesslon #) ' | lﬁ:&s '

i

. -
Contact meet125-3§onp) : '(Atffﬁﬂbnée)

Objectives and Procedure: Inatruc;tor'a Material/Equipment:
Discpssion of ﬁiementary_Career ﬁbnohqnig Slides and accompanying
Education, Lois presented sl}dea ' handouts;of hn1ts shown in slidesi
of elementary career ed ip the- and numerous relevaﬁt handouts,
Menomonie Public Schools, )

. Printed Materials Handed Out:

Menomonie.Public School Elementary Activities ,

it

Assorted Elementary Activities (%Ee, Peanuts activity)

Elementary Career-Education Nandhook (Guides and books available through the

Project were also on display).

Summary of Session: ’
This meeting was devoted to a discussion of effective tactics for the implementation
of elementary career education. Slides were shown of activities carried on in the
Menominie Public Schools ( ementarv). This presentation was followed by discussion.
A table of handouts of elementarv activities were availahle. Following the distri-
bution of materials, Bill Kubeny, Antigo, presented a shortened interpretation of
the type of presentation he does (stressing self-awvareness) in the elementary classes
in Antigo. Bert & Ernie, Sesame Street characters, and big pictures illustrating
> varying emotions were incorporated into thé presentation. Mr., Are Ace, Guidance
’“ﬂﬁaSounsé;or in the Tigerton High School attended the meeting for the first time. We
C

-

‘fjwere pleased to have him join us. and supplied Eim vith informative materials on

areeriEducation, After relaying.a messa om_the:NCT] Arts Department regarding

a state:math meet, plans were finalized te Stout Course in Career Education
which will begin in Wittenberg atTK:OQ'éxﬁwﬁbﬁwqanuaty 28, 1976, The next meeting
has been scheduled for Februarykl9 at 2:00, Jim-Vilandrér,~NCTI'Plggpment Supervisor,
will attend the meetinp as the guest gpeiﬁgf;‘.Materials;pickfupfaﬁa”delivery were
algo carried out at this.contact meeting.®Thoge attending ‘the ‘meeting were: Kathy
ot Morris and Lois Gilliland, NCTI; Art Ace, Tigertons Bi]l Kubeny, 4):}@0; John Cerny,

White Lake; Hope Moreland and Judv Boda, Mittenherg-Birnamwood, ;.. .
: L 4 oL 9 Sy

\
£
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THREE YEAR COMPARISON
STUDY OF SENIGR STUDENTS J
CAREER INTERESTS IN AREA

HIGH SCHOOLS

By

Peggie Maiiery

Ciréer Educﬂtion'Coﬁsultant




e T
e R

INTRODUCTION

+ The Career Educaticn Project staff conducted a career interest survey
/

to determine what students reported as their immediate csreer-objectives
after high school graduation. Of particular %pterest were those students
who felt undecided about their career plsnj%vilhe purpose of this study "
ves to compare the results of the data gathered for a three year period,

Ny

end_the results is tabulated nerein.

. METHOD OF STUDY

_some years.

The Career Educstion consultants at North Central Technical Institute

developed the Career Interest Survey_ questionnaire in fall, 1973 for the

" purposes of this study. No‘hhenges infthe questionnaire'were made for the

" sake of continuity, The questionneire was administered to seniors in the

North Central Technical school district high.schools An" the Falls of 1973,
1974, and 1975, The number of schools represented each year did vary. due

to a lack of cooperation on the part of dchools who chose not to participete

RESULTS
The number of senior students who responded was tsoglated by high school

and year in Table I, The-total number of students increased from 1600 students
in 1973 to 2036 in 1975.

A comparison of seniors' immediate career objectives for the three year
piiiod is represented in Table II by percentages. The number of high school
seniors who reported that they planned to seek employment after graduation

v - :
increased over the three years from 39 pbrcent to 45 percent. A sglight

165 .
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1ncrease was noted in the number of students planning to attend dome typ€
of ‘post-secondary institution. A greater percentage of studenxa ;aid ’bey'_ g
planned to attend a technical school than any other school in all three years.,

The number of studenta who res‘onded "undecided" abput career plens
decreased over the three year period, from 25 percent to 20 percant.i The
career education project was most interested and pleased to note these reaulta.

Table III shows a comparison of the eleven schools, whoae seniors were ;
tested all three years, with respect to the number of "undecided" senior
atudente. Six of the schools showed a decrease in the number of "undecided"
students; Edgar, a pilot school, was one. dne school showed no cnange, and
four schools increased (none of the pilot schools were in thisg group).

Table IV represents a compariaon of theae eleven schools 1n'four of the
career objectives for the three year period. No relationship or pattern

in frequency distribution was observed among the career objectives in these

eleven schools.,

186 | @,
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b ‘;:"".,“j_NUMBER"‘pF -SENIO},’ STUDENYTS- RESPONDING BY HIGH SCHOOL

%

S0 L TABIE T

., THREE YFAR COMPAPISON

oot r
N e - '
Rk N - .‘"‘ —— Camind
A3 “19da-74 1974-75 1975-76
I Ty
SR B 58 59
e — - < f — \
C 91 319 316
IR 66 85
A ’ 37 32
Colby o 102 91
D.C.Everest v 200 262 194
Edgar i 70 69
Mosinee 130 102 96
Marathon 67
Medford 211 197 187
Merrill 224
Park Falls 91\ 81 . %
Phillips 114 | " 110 y
Prentice, 38 57 [ 4s
[ Rib Lake 56 50
Rosholt 56 ;58 60
- “ e \ s .
Stratford 62N 99
wiusau East 229
White Lake (15 39
Wittenberg - fh{\ 112
AN
Totals 1600 2073 \ 2036
167
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Seek Employment
Jiilitary Service

Attend 4-year
College or University

Attend 2-year college

Attend Technical
institute

Attend other type >‘

of school
Marriage
ﬂo;c-akor
Undecided *

Other

TABLE 11

THREE. YEAR COMPARISON OF CAREER OBJECTIVES

1974=-75

[ I973-7% 1975-7T6

392 452 452
87 " 9% 0%

&

217 22% 231
5% 5% 4%
27% 20 297
42 52 6%
247 207 . 20
87 8% 8%

&
252 227 20%
; “%h

77 3z T sy

168
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TABLE III
THREF YFAR COMPARISON

. UNDECIDED SENIORS BY SCHOOJ.

1973-74 1974-75 ' 1975-76
ANTIGO \ 42.z.z | 25% b " 192
ATHENS 272,' | —"OQZQ 18%
D.C.EVEREST 2612 ar | 172
EDGAR 2717 N g '242 | | 232
MOSINEE 207 . 23 o 24
/
MEDFORD 202 227 | 297
PARK FALLS 262 25% 16%
 PHILLIPS 20% 207 26X
PRENTICE . 217 267 | | 277
RIB LAKE 277 267 . 277
7.
' vROéﬁOLT‘ 197 19 227
A
TOT;L 257 f 237 | 227
169 ' ‘
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TABLE IV
~ THREE YEAR COMPARISON BY SCHOOL

Seek Employment  Attend Tech, School Attend 4-year Collepe Undecided
SCHOOLS 1973 1197 2995 || 1973 {197 {1975 lo73 Jism ugns (| 1om 9% [1975

ATIGO € Urpam e || % | om | 3 | 51 | o a1 | 251 | 101
ATRENS st st fsall oo [ ool am || e R ARCART:
D.C. EVEREST s pan b s | o | oo o | ot || 21 | 21| 11
— : 1 | -
EGAR S| 528 | ser | | ann /4: 15t | 200 | 131 || m| wrl oo

1 ‘ 1 |

| : '
MOSINEE b e a || st | om | 0| st | 16 : 200 81| ur
j i l ’ ~ | ‘

N * '

. MEDFORD WS esy | aor ll 20m {26 | 0% 200 N1y | | 200 | 2] 291
} +

| , ;
monas | 0| W || | o | a0n | us i| 0 | 51| 161
PHILLIPS ooy don [ sor || er| an | am 197 | 197 | 18X 01| wk| 261
PENTICE o s o || i l67 | 208 | 181 M| |
BLUKE S %L pem | sn | on R U L T o]
ROSHO / E s5% | eon | em || w3l ost| a 1 | 19 | 13 LI




" APPENDIX C gl

\\ SAMPLE ADULT CAREER EDQCATION PROGRAMS

Tables . ° |
I . Summary of Adult Qontgcts for Career Deveibpment C-2
II Fourth Quarter June 1976 . . C-3
"III ' Third Quarter March 1976 - o C-4
IV Second Quarter pecember 1975 | c-6
V  First Quarter September 1975 \1' - c-7

VI Fourth Quarter June 1975 ._ | c-8
VII .fhird Quarter March 1975 Cc-10
VIII Second Quarter December 1974 C-12
Classes ’ _ : ' C-15

: A

Meetings on Job Seeking gkills i C-16
Parent-Teacher Conferences w' . C-17
PTA Meetings - Cc-18
- Womens ' Meetings - Assertiveness Training C-20
Career Development : ‘ Cc-21

YWE Career Exploration WOrkéHop~ . | : c-23
Adult Career Exploration Workshops . 3 C-u3
Speaker at Service Clubs ) _ C-90

* .




TABLE I . -~

SUMMARY OF ADULT CONTACTS FOR CAREER DEVELOPMENT

Time Period : . ‘ Adults Contacted

.July ~ September 1973

October - December 1973 " : . 364 (no chart)
January - March 1974 * - ‘ 199 (no'chért)
“April - June 1974 # S o 210 (no chart)
July - September 1974 ' .. 492 (no chart) =
October - December 197K\ ( “ ‘* 1,180 g ;éﬁ;’
January - March 1975 _ 726
* April - Jgne 1975 ( : 1,592
) July - September'l975 ‘ 34y
) October - December 1975 - ) 1hl £ ,
January - March 1976 - ' . 396
April - June w976 - ' '. 294
~u.,
. Total . 5,941
‘ *Estimated from within natrative in quarteply reports.
0 - . *




- Fourth Quarter, June 1976

. . TABLE ]I
ADULTS CONTACTED THROUGH MEETTNGS OR APPOINTMENTS
Type of Assistance ~_Title or Type of Progran  Location No. Involved
Introduction to assertiveness Aésertiveness Trainina Merrill LY,
training, lecture, group ' Wamen - 20 and up “
activity, handouts L L o ' )

w 1

Introduction to assertiveness Aésértivyaness, 'I‘rafﬁing' - Presbyterian C}xuxéh 15

training, lecture, group AFDC - Tuesday Morning
activity, handouts A Mothers Club |
Group exercise ‘assertlve- © ssertivhess Training Commnity Social 2
ness training’ (Session 3) Women --18 and up Services
o Introduction to assertiveness Assertiveness Training = Community Social . 22
training, lecture, group Women - 18 and up Services
activity, handouts : : A N
' Leiure, handouts, and Introfuction to ~ Solo Parents Club 40
* discussion
Lecture, handouts, and Universalist Church 15
discussion Women's Circle
Group exercises on assertive- Assertiveness Training Community Social / . 2
ness training (Session 2) Women - 18 and up Serv 1ces
’ . ‘ \
* Individual carear counseling Referrals from Community R) NCTI 8
(See Table ) Mencigs, NCTT & Self o
Referrals
Wor'kshop‘s Mult Career Exploration  NeTI o | . 18
Workshops '
Career exploration workshop YWE Cafeer Exploration - NCTI | 80
: Workshop -
An | | 294
Q oy ' '




| T%BLE ITI o

Third Quarter March 1976 5

*s

g_Filmétrip, cassette,

and field trip

'._vValues Clarification,
. exercises and'discussion

’_-‘O

T8

| r * Career exploration - tour,

' -¢lagsroom visitations, v
speakers |

.'LFilm, handouts:‘bénel

‘l‘?

discussiom, and student:

participation

strip, handouts, proup .
exercise and discussion

v "
[ AL

Filnstrip and Macusston
N\

. ﬁilmstrip and Discussion

¢

" clasg activitir ‘

class fetivity

s

Alternigive to Hiﬁh School

~ Alterative to ligh School
 olass- &tivity W

" ”' Day for Youth Work

Effertence students
f : b

~ and Harketing Gtudents

. "Women_and the thpging World".
Career Ebunseling for the Mature !
" Women ; j’uiﬁs :

Lot

Changing Roles and Goals'Prograﬁ
JMMmMMdehmmw
" Vonen R

\ .
. W

~ Job Application Process and !
Intervieving - NCTI Mérchandising

A
P ‘
, ,

. .J

R

" Vomen's Club - self awareness ‘ "
activitiea '

"Nt

- . . B i k
. ADULTS CONTACTED THROUGH R ‘ N
;- . MEETINGS OR APPOINTMENTS R Y
! I ' sy . .
. | | I. b “‘_.u ‘: . ‘ y’\%;’
‘ . - . J_ e — %
J TYPE OF ASSISTANCE TITLE OR TYPE OF PROGRAM LOCATION | *» NUMBER INVOLVED
e , ~ _ o,
" Resource Speaker 4 Altemative to High School " NCTI o
' - - tlags activity . n -
Filn " Atemative to Hlgh School L G !

PR
BT
v

F o o,

xTr

%rz |

Uw Center - ‘ﬂf

Marshfield .
V?-;’"I“. .' ‘ e l ..“-
1 ﬁ :“‘ . “‘ | Ve
Pt!s%yterian | : ';fﬁﬂ
Church -wfljjlf” s o
R T A ‘
'p .

e

. Dorchester .*-

50

17



,;« “{* THLE LTI CONTIED o
‘\

b '
N ‘ ' ‘ Q!
et

i

TYPE OF ASSIsTAng 4 TITLE OR TYPE OF PROGRAY L0CATION MMBERIWOLVED*
» ! ' ﬁ

g 1)

Introduction td Asaertiveness AéaertiveneasvTraining : \ ‘
Training, lecﬁnre, group . Vomen - ages 18 - 55 - Merrdll 13
activity, handOUta | ’

. N ot ’
o 7Y !

. Assertiveness Training - #hgsertiveness Training ' Merrdil 13
handouts, movi@, and Women ~ ages 18 « 55 : . ¥
group activity ., ' "

. Assertiveness Training ~ Assertiveness Traininé | Merrill 13
diacussion°‘hnndouts - Women ~ apes 18 - 55 ' '

Lecture, discussions, Introduction to Assertive. . Marathon County . 50
handoﬁts ‘j ) Behavior - Vausau Jundor =% » Health Care Center
Co Women's Club . o / . Wausau |
g ' . -
i Lectuse, handouts, - ‘. Explanation of Police Science j? NI - . 25
0y . -
~ and discussion G class - Assertiveness Training , i ,
- o _presented , - !
,
. Discussion, B Introduction to Aggertive Behavior Emplovers Insurance 25
R " Mid-Wsconsin Insurance Woman's Company |
I Association .
Vales clarification 4 Introductioﬁ‘to Assertiveness ‘. NCT] ' 16 :
exercise and group Tréig%yg and values clarification
‘discussion, lecture for clerk typist students
~ and handouts | | kit
 Individual career Referrals from comunity agenctes, . NCTI 51
~Comsdling (See Tblel - NCT;,\and self teferrals | S
‘ d !
I, UL 6 ¥ | ' Total 396

\ | o B 3‘
*Some nunbers for large group meetings are approxinate,

| S 173




NUMBER TNVOLVEL

TVPE OF ASSISTANCE ./ TITLE 08 TVPE GF PROGRA

l )
\

" Individual Counuling ‘. % Eng'lish‘ 88'a Sebond Language ” ©ONTI AR |
(On-going Counseling) - bl : '
‘ ' L'w:%.‘ SV ‘ , ‘ ' : .
Individual Comseling yiAdult Basic Education classes NCTI 3
(On-going Counseling) o ‘ |
Croup and Individual Al‘t"emative to High School class NCTt . 12 .
Counseling (On~going - | | | .
Counseling) '
. Tndividual Counseling Drop-ins and Referrals A 1 G 6 v
Individual Cogrseling . Tuesday Morning Mothers Club Presbyterian, 2
. | : ‘ ' Church _
' ' ) ’ i 4
Follow-up * Students from YWE Workshop . ' Schools which they - S0
: : catted
\ | , oW . W
; , -




TABLE V

First Quarter September 1975

ADULTS CONTACTED THROUGH MEETINGS OR APPOINTMENTS

/

Type of Assistance Title or Type of Program

Location -

Numb;r Involvedt

Group ‘!ofkahop § Career Exploration Workshop: 'y

Group Iﬁservice - Adult Basic Education Inservicé

| Group Progran "Wonan Today - Cﬁang'ing Roles & Goals"

Class ¢ Life/Work Planning
Group Workshop (2 sessions)  Assertiveness Traini?g
N
t . ® ‘
N Group Counseling Potential High School Dropouts in
(On -going counseling) claseson Wausau contract

Individual Coungeling . English as a Second Langauge
’ (On-going counseling) |
Individual Counseling Adult Basic Education classes

(On-going counseling) 9

. h':
- 1

B
Individual Coungéling
&

Individual Comseling

Drop-‘pa and Refertals

Tucaday Morning Mothers Club

* Sone nusbers for large group meetings are approthIate.
., ) .

hE

| , oK
3 . : . : o Y R
. \ e ! I - . ;oA
:‘..“ 18 L ‘,?‘ ¥ 1, [ ¥
. ‘ o et . . W L
§
.

Aruitoxt provided by Eic:

-

i) A8

¥

NCTI

CANCAL
UWC-Hedford

UWMC-Wausau

L

NCTI

NCTI

NCI,I

4

? .

o

166
.
s
4

®

1
24

24 ,
2%
I ! :
&

v

B

Presbyterian Church 10 ’

‘TOTAL 344



TABLE VI

Fourth Quarter June 1975

ADULTS CONTACTED THROUGH NEETINGS OR APPOIWENTS .

¥ Type of Assistance Wﬁraﬁt - ~Tocatlon  Wamber ‘Involve'd*;
Class “Who Am I? -1-A" NCTI. ‘ 12
Group and Tue day Moming Mother's Club ﬂ
Individual (AFDC Mothers)
Counseiin‘g | | Wausau 26
| Gtoup‘Prho'gram Care rEducationQr Community
o Aggncles of Social Services Wausau . 6
| Grou;; “Pr‘gram YWCA {Live Wire" Elub Vausau =~ 18
g Gr'oup Progran (D U.N, Marathgnv' Womc;.n'a Center Wausau . 1qw )
Largp Group f:are& Day 'Industry and You Day Aptigo | 1000?’
Group Progran ‘Storefront Altemat{ilve%School (Weekly) Wt;us#u 25
.In-servihce o Yowf DeveiOpment Staf‘wf of NWCAP Wausau | .8
B ‘Qroup' Progran = Switchboaﬁ flotline Group Waugau . LS
. Grc;up P;ogram b Hearip&,’llm?airéd\'C‘ouncu o | NCTI o 15
Planning Meetligg._ o Youth ‘P;)lih‘cyj'éoundl (NWC'AP) ‘ Wausau | 1 ﬂ
Crogp P'roérain (Touth Policy Council NWCAP) | . \ "
. -ngm for teinhgeru Herrilll | ‘ 6



/ TABLE VI CONTINUED

S S |
~ Type of Assistance Title of Type of Progran Location Muber Involved®
, 4
Planning Meetings On ABE & Career Education, CAP, Mental | %
Health, Socdal Services, Job Services, ¥
Comunity Services, Vausay 5 ‘.
. 'l
Career Days Classroon Demonstrations on Life/Nork . |4
» Planning ' Athens -+ C 185
. < ‘ a4 y
‘ v A P
Group Program Buainess Articulation = NCTI area and R o ‘ e
High School Instructors ) Wausay 00, - R
Individuai Coungeling Individual clients for all consultants - Vausau | 25

' i |
t ! . ' *

’L“

Projected Activities through June -

4

o Workshop Career Exploration Workshop = Youth Work

o ) Eperience (June 11-13)  *- Wausau - 150
’
Workshop Afmtivenm Trﬁmg (June 23-24) Vausau %

Total nuaber {nvolved 1592

' ) * AR
* Some nusbers for large group meetings are approximate

L}
» e

.

186 “? 'H' -‘ | 1' 187

ERIC - o

Full Tt Provided by ERIC. Q )



,,( TABLE VI

}-%_ Th;rd Quarter March 1975

ADULTS CONTACTED mhotréu )immas 0R mommms , 7

i
Type of Agsistince

Title of Type 5?7Prdgram

Number Involved’-u

Testing
Group Program |

Group Progran

#  Class (Agpendix CTt

1]

Group Program
(Appendix C)

; . Group Pror
O " (Append

Group Program |
(Appendix C)

Group Progran

Group Progh
roup g?l

" Group Progran

Ggpup ?rogrmm

) Group‘Pfogram

188

I:IQ\V(Z

Aruitoxt provided by Eic:

General Education Diploma

L]

WIN Group Session (6 meetings of 16 each)

Davelopment of Life Plannihg Skills
Tuesday Moming Mothers Club (Velfare)

%Mu?ﬁusmewrhmmduﬂ

“\(Financill Alds)

\\ .

Parents ad Students - Session III

(" Future Shock" film)

ho An 17 14"

CAP Regiongl Canfexence‘

Explanation of Career Education to
-tME@uﬁmmstsChM

. Socdal Services St:.lff In~service

0w q' _31
)

CLL
b

.
RS

"~

. Parents end Students - Session I

. Parents and Studants - Session II‘

. Open House - Display and Counseling Services*

‘ . i
ey - \
- Anedgo | 12
NCTI | | 16
Presbyterian
Church 2

et )

Straqfo}d

Stratford-

Waus gy 29
Ed’rﬂ )
Wausau_ . 36

189



¢
TABLE VII CONTINUED

/
/

Type of Assistance - Title or Type of Progran ‘Location Mumber Involved*
' . ‘/" T
* Group Program Woman Today to the Professional Business /
“ e and Women's Club Herrdll | it
oo ‘ /
Group Program Woman Today to the Professional Business |
! | "y and Women's Club oo Wausau 27
Classroon Demonstratign  Career Avareness (Junior 't Semior Students) Rib Lake 120
Panel Discussion Careers For the Future (Senior Students) Witt-Birnaywodd 105
Small Groups | Storefront (Alternative School)
- (¥ne sessions on self-developvent) Wausau 20
Class Demonstration Introduction to Marketing Class NCTD 30
0 ! - : ' ' |
I, Individuel Meetings Comnseling (Career) Entire Project 23
ko , ‘
Group Program WEA Business Sectional (Artlculation .
questionnaire and explanation) Wausau 30
In-gervice / NWCAP Youth Development Staff ~ Vausau ‘ 6
, ' | \
Gtoup Program Nomen_and Work - Uk-Harathon Women's Center Vausau 6
Wausau b

Individual Meetings

Marathon Count} Health Care Center ;

9

~ *'Some numbers for large group meetihgn are approximate.

!
: \
:

Total number {nvolved /26



. TABLE VIII

Second Quarter December 1974

ADULTS CONTACTED THROUGH MEETINGS OR APPOINTNENTS

i

Type of Assistance

Location '

.Z2T-O

Group Program

Title or Type of Program Number Involved®
Testing | General Education Diploma ', , Antigo L | 25 o
' Counseling Individual (Career) Entire project 22
‘Cfdup Program' ] Film: Future Shock " Wauﬁap ‘35.
Group Program ..FﬂanurwdumMmmgﬂﬂ Wausau - 5
. Gfdup Prograh Pane] Diséussion: "Area Employment Tfendé, .l | (;\\ ; |
‘ ‘ Ecucation, and Work Opportunities for Women"  Wausau 1 !
Group P;ogram  Explanation of Career Education - Stratford , )
‘Lion s Club . Stra;ford 40’/ :
(roup Program Explanation of Caréer Education - Wausaﬁ L a
Kiwanis'Clu§ Wausau) N .
Group ?régram . Pl;nning fér the Futﬁre F Future Homemakers . ,
o ' dmmmmmnmm%mm&smmm‘mw 100
Group Proéram‘ - hnerican Ple Forum - Session 1. NCTI ﬂ li
Group Program ~_, Auerfean Ple Forun - Session il NCTI 10
Group Program - L Américan Ple Forun - Session 1 . NCTI 10 H
FGroup Prcgram: American Ple Fq;um Seasion v NCTI ;T 5
| MmMﬂkhm &va‘ '-.mn' 6
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TABLE v}\{‘commuan

L B kA L e 4

PP T R Y S R

Type of Assistance Title or Type of Program Location Mumber Invovived
Group Progran Senjor Citizens Involvement in Career’
Fducation = Older Americans (Library | .
Program) ' - Wausau ° 59
{roup Propram Filmgtrip: Hépen Today - YWCA Holiday °
Apron Strings Group | Wausau 56
Display Table and Carcer Nevelopment Information - Parent- o
“Consultant Teacher Conferences ' : Edpar * - 13
. Display Table and Carcer Development Information - Parent- i '
Consultant ' Teacher Conferences Mosinee '3
q Display Table and Career Development Information - Parent- 1\@
‘ ! Consultant Teacher Conferences ’ Athens ' 33
W ) .
Group Progran .+ Explanation of the Carger Education Project |
~ Abbotsford P.T.A. ~ Abbotsford 50
Group Meeting Tuesday Morning Yother's Club. (Welfare) v .
Twelve weekly meetinps Waugau 235
Group Meeting " Work Incentive Orientation Program (In
| Cooperation with Job Service 0ffice) Wausau 10
Croup Progran v Panel for Parents (Careet Night) Resholt %
Class Curriculun and Methods in Career Education Rhinelander 8
Group Program Parents of Undectded Senfors . Pad1lips b

/

\



TABLE VIIL CONTINUED

o ——— . - 0 den

Type of Assistance . Title or Type of Program : ' Location Nunber Tnvoluelt

- -

!

Developmental Classes (verview of Career Education, Exploring

(NCTI) ‘ Values, Decision-Making ¢
Session [ _ NCTI 22
Sessionill : A (¢ S 2
Session 11 L R ) GO ¥
American Institutions Overview of Career Lducation, Exploring , ' . :
Class " Values, Decision-¥aking | S NCTL 30
) l . .
Materials Display Parent /Teacher Meeting ‘ Colby ‘ 59
€. Materials Display  Parent/Teacher Meeting Abvotsford _ i
P . ¢ .
. ‘ Ay
¢ Clgss‘Demonstrﬁtion Prentice ligh School (Students over 16) A
- Session 1 - Prentice n
Class Denonstration "}Prehtice thb School  (Students qver 16) |
o - Session II - Prentice ‘ RV
) \ ' i, | "/"I., V
Group Meeting Careeg Night - Rib Lake E - Rib Lake 08
{ . ‘ ‘! ", \ . ;
. i \’ ) s
' ‘ﬂﬁ Total number irvolved 1,180
i
' 4 !
. '
\ 1 & .

L

LI . '




" PROPOSED MINI=COURSE: "Life/ivok Flanming”

LOCATION: ' Room €1 Classroem gldg., UWC-Medtord

0 ‘ 'l
BEGINNING TIME & DATE: ~Monday, .Tuly 14, 1975 (7:00 -<8:30 P.M,)
LENGTH: Five, 1!; Hour Sessions. (Course to be completed

by July 31, 1975)

FACILITATOR: Roger Zerrenner
‘ Career [ducation Consultant

COST: : No fee! This course will be run through a federally

funded Career Education Brogram under the auspices
of NOR[il CENTRAL TECHNICAL INSTITUTE, Wausau.

TARGET POPULATION: Anyone is most welcome to attend. Persons recently

. graduated * "*~h School who are undecided about
s their future, and others who are unemployed, or

considering a career change, or unhappy in their present
situation should find this experience especially
valuable,

APPROACH: This course will be conducted in an informal manner.
Emphasis will be placed on group participation and
, interaction, with additional input from the facilitator
S and A-V materials. Each session will be designed to
teach the concepts and skills needed to apply personal
values to career decisions. In the past, too much
career counaeling followed a two-dimensional approach.

- A young person's interests and abilities were simply
matched to specific job groups: The person himself--
with his rich variety and intense individuality--seemed °
left out. Adding values as a third dimension in career

- choice puts the individual, with his needs and feelings,

- exactly where he belongs--at the center of the career

) decision process. It is the intent of this course to
ag?ist each participant in doing just that.. '

KA ’ B

PROPOSED CONTENT: . (Open' to suggestions/modifications from gfoup.)
SESS:ON;I.' SESSION ITI.
B tting Acquainted : . Chance=-
b A zitefnauives nce Iaking (Security vs/”ﬂisking)
'Value Clarification SESSION IV.
Decision-Making Process - . - Commitment
. _ ' - Freedom vs. Responsibility
SBSSION II. o , ’ s
Personal Values - SESSION V. . | *
, Environment . . Planning -
Working Conditions ’ Use of Time (Structu ed vs.
. Unstructured)

1 9 8 Gpal Setting

C-15 g’




SESSION REPORT

N.C.T.I. - Studio B 1 Nov. 14, 1974 - 7:30-9:00p.m.
(Location] w  (Sesslon #) (Date)
, :
Amsrican Pie Forum group - Adults ) 17
~{Type of Oroup) (Ittendence) T
Objectives and Procedure: Instructor's Material/Equipment:

View American Pie Forum - Tape 1 Outline of Pie Forum - supplemental

Pind out what people wanted - why . material -
they came. Got them to talk a

little about their job situation. o

Printed Materials Handed Out: N

NCTI - catalogs, pamplets on ﬂCTI programs (ipptnnticclhipl, Women In
Apprenticeships and Women's Things £
{

WSES - Unemployment Co-pcnlltion and WSES - Use of =
".\ '

’

¢

<

. Summary of Seasion: v

Vieved American Pie rom - . ) hour A

Break for coffee . °

Informal discussion on what they wanted - allewed most of time for '
questions and answers o :
Discuss topics for next week

About )5 of group stayed to meset with consultanta for 1nd1v1dual inférmation
- after session.

‘Large cross-section 6f needs - But all want employment and many want job
satisfaction.




Dear Parcents,

There will be a member of the career education staff from
North Central Technical Institute at the high school during
rarent-teacher conferénces to assist you with career infor-
mation. This may be helpful to your child {n planning his
high school program or future career.

The following are some types of information that will be
qvailablg:

1. How high school subjects relate to future employment.
2} How your interests and talenow are related to ;ork.
3. Occupational Informqg}on )
a) Nature of Work % : » ’
b) Places of Employ t , :
c) Trafning, Other 1ifications, and Advancement
d) Employment Outlook
e) Earnings and Working Conditions
4. Future Emplo&ment Trends

5. Interviewing Techniques

We hope that you will stop at the display in the hallway
and take advantage of this service. . ,

Sincerely yours,

. ay —~
L. J. Hgbert /ﬂ
Principal - .



SESS IOl REPORT

Abbotsford High School I 'X'.ueldnyL Nov. 12, 1974
Yocation) (Session 7)) (Date]) ~
Abbotsford P.T.A. - (Up to 100)
- TType of Jroup) ) {Attendence)

Objectives and Procedure:

1) Overview of Projects

2) Define Career Education

3) Overview of Services

4) Self-Awareness - Value
Clarification’ ' .

\_

" Printed Materia)s Handed Out:
1) Flyer: '"Federal Job Info' (CE165)
2) '"Career Dev. Sequence Model" (CE040)

3) "Parents & Career Ed. (CE071)

4) "What are you Cut out to Be? (CE002)

5) "A Word About the World of Work' (CE110) °
6) *Children Learn What they Live" (CE114)
7) "Careers vs. Jobs" (CE024)

8) '"Work Values' (CE089)

9) "Career-Decision-Making Process" (CE087)

Summary of Session:

1) Introduction by Tom White

2) Comments showing appreciation
of Stage Band.

3) Ask somecne in audience to
distinguish "Career" from a'Job'.
(Note: No one volunteered, so I did.)

4) Brief commentary of how 1 ended up
in Education. .

5) Overview of Project:

a) Work with teachers and adults.
b) Emphasis: 4

9-12 (Carur Prep.)

7-9 (Career Orientation)
(Cdreer Avareness)

K (Self-Awareness)

.

| 201
’ o o

-

s | .

Instructor's Material/Fquipments
1) Ex:

"Work Values"

10) "Career Clusters" (CE030)
ll) "Ponitivc Approach to Discipline
(CE092)
12)"Value Strategy" (62086)
13) "The Art of-Not Listening" (CE042)
14)"Communication with Others" (CE102)
15) "What do you Value in Life?(CE0S6)
16)"1.C.E.D. Brochure"
17)"Quips, Quotu & Quibbles II (CEO19
18)"Do's & Don'ts" (CEIl2)
19)"Exploring an Occupatiom” (CE109)
20)"Job Clustews" (CE030) i
21)"A Theory of Occ. .Choice'-(CE160)
22)''Theory of Voc. Development" (CE12¢
23)"Kinds of Information Students May
Need About Occupations’ (CE169)
24)'"Vocational Development” (CE190)
25)Flyer: "All People Have Needs"
26)Poem: "Set a Good E le"
27)Flyer: "Six Most Impértant Words
«.. One Least Important"”

oo Bpian



g -

~

""" Abbotsford (Con't) . + . a : ‘

A' ¢ -~ . N ! . : v ’ - - - . . g i .

3 . Lol o 1)\ . . . } ~#ﬁ’ .

. K L% _— ‘_:éy; e o
6)‘Overhead,Projectoff ) Foel e e : R \"ELZ&i'T?ﬂﬁEﬂf%%

a) Store "A'' -- Store "B" (Group Trip to Marshfield - Ice Cream‘Cohe3

ﬁ& . b) Yes , No Yes | . T _, No ’

o Right . _ [rong Right | . . - ' .- Wrong @ o
ML . T A T B M S S G M 5

iﬁ'u“ ©e) Decision;uaking Situatiosi: °
L Rely f£n<$-,_~, 7 Make
: Past ¢&— ~——)  Some

E*perienceér—”' " =) Change — ..

Indecision (Brainstorm Feelings)
Frustration :
Anxiety
Boredom
Insecurity
d)Asked Group the following questions: - : / -
1) How many have experienced "Indecision" in a Decision-Making situation? }/
: 2) How many have experienced at least one of the feelings listed above?
/ 3) How many enjoy those kinds of feelings, :
' 4) How many would like for experience ‘an activi;& whereby you will be
looking at Values and Priorities, etc? ' :

> E 7) Exercise: "Work Values."

a) Discuss at Tables | . - .

b) Discuss in Large Group. (Note: Suggested to group that in a decision-
making situation you establish your priorities and look at only as
many choices as you can handle, such as 3 or 4.)

8) Handout: '"Career Decision-Making Process".

9) Adjournment - Available by tables of maﬁerial to talk with 1nd1vidﬁi&s.

&

C-19
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ASSERTIVIKESS TRAINING WORKSHOP*
YMCA -~ October 16, 23, & 30 -

+ Q~ ’ -

\By: Ruth Hase and Peg Mallery o o
Career Fducation Consultants. . °
North Central Technical Institute -

- ﬁ; L (limiied enrollment - 20 people for ° - B .
N » for first session; Ruth and Peg will . L

splis group in half for second and

third session,) ’ . ;o

»

8

Sesgion I: . - Adminstration of Survey: Rathus Assertiveness Scale
Oct{ 16 & Explanation of assertive behavior'with handouts and
K examp les,

N

Introduction of role play concept and behavior response *\\\
practice, o . , ) '

Simulated incidences to crystalize concept and practice
of assertive hehavior - small group activity,

-

Session II: . Showing of movie, Assertiveness Training, Part II, which
Oct. 23 i8 a series of vignettes to stimulate group discussion .
- and practice of assertive Tesponses and behaviors. .

Assignments for last session,

o
’

Session III: Group disctssion and practice related to jndividual

Oct, 30 ’ situations where assertive behavior is desirable.
This session will denl with role plays, on a very
low key, of individuals' situations. “Since most
people are rather kimid about this procedure, but
really enjoy it an biPefit from it after involve-
ment, .Therefore, Je &o nNot say too much about the
session ahead of tike, Ruth,)

Discussion of any of the handout situations. ¢

as group needs
e,

, "~ * This outline 1s subject to ch hg
o may vary and time al;owﬁﬁces c



‘ ) T . ‘
v  ASSERTIVENESS. TRAINING WORKSHOPS '

GOALS AND OBJECTIVES ' .
' By Peggiétyalie;y

o ;_3 - - ‘ -
$ . P Ha ’\ . \
. : v . : . S . ) :
'm}ndividuals will attend three two-hour sessions. L J
- . . Fi . p - i ) *3 }
Individuals will leayn about assertive behavior: o

Y

. 7 . : ; ’ R
a, Individu ;;will learn how assertivewbehitior fits in with other
social s ﬁ}ls. , ‘ . . :

b. Individuals will be able to distiﬁguish between assertive,
‘aggeessive, and non-assertive behaviors with the verbal and

nonverbal skills gnvolved with each. s

¢, Individuals will learn "the basic human rights" necéssary'to
Jdevelop the personal beligg;pyétem for assertive behavior. .

Indivi&uﬁls ﬁ111 1dontify’the1r problem areas of.assertion and rate their
asgsertiveness by use of rating scales; they will each make g 1ist of from
- five to ten situationally assertive problenis. .

-Ind{viduals will learn to be more assertive in at least one 'type of situation
on their 1ist through role play (a behavioral rehﬁkrsal technique). ~

Individuals will learn and practice relaxation at each of the three sessions

' as basic to anxiety reduction, and resulting in display of more assertive
behavior. L L . :

: C N o - .
Individuals will be assigned homework: to log three (3) situations during
the week where they practiced more assertion for purposes of class discussion
and group reinforcement, § S

r

Individuals will take the Rathus Assertiveness Scale - ﬁre and posttests.

Individuals will gain’shpporf and learn (role?iodel) assertive behavior
through group interaction. . :

a

Outcome o ) . o .
— ?

individuals will feel better ahout themselves, therefore increasing their
self-esteem and self-confidence by feeling and acting more assertively,
Communication will usually remain'open and free floving when individuals

behave assertively, )
X ..ﬂ’

204
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A SESSJON ‘REPORT 77,

~ o

Pregsbvter Church . ¢ I . ’
, '_‘Uﬁ : tin]) (Sesslam #) -

American Asgociation of Universitv Women®

g

‘./“(]bp.‘af'3§b$p) | | ,} - ‘ | ‘> : if X

3 R .

~

Objectives and Procedure: ! Ingtrﬁctor's'Mabdrigl/ﬁqnipﬁsﬂt;
’Thanging Rolesé Goalsf,Optiona for Cassette player ! ) "
the Mid-Career Change Woman" : -
o . Filmstrip machine:
- Overview

Filmstrip : ) ) . Filmstrip =~ ngen”Toda

N . .

Materials handout : o "T"“"“x' _ .
discussion ' | . g o : \

s, Handed Out: o~ i .
Ing:  uStatistical Information from U.S. Office of Labor. (current);

2) Bibliof:a »:."gfj_y,:; 3) Enow/that Your Rights Are; 4) Why Women Work
5) Profiles of the Cowlll#'s 109 Million Women ; 6E Women Workers Today; 7) Twenty

Facts on Womcnfwggkers; 8, Chart on Lengthening Span of Vomen's Lives; 9) Highlights
of Women's Employment and Education (19;35; IOE TEQ Potential of Women by.JoEn J.
Durkin; 11) Three Exercises to help expand one's horizonsg - SRR ) :
"Role Change Project" I -
"Ranking Jobs You've Had"
"Have You Lost Touch With Your Dreams"
Summary of Session:

After a AAUW business meeting the consultants were introduced. A brief
&8sessment of where womefi -are today(the climate throughout the country) was
prea‘sted. Information from the U.S. Department of Labor and current national.

- magazines was referred to., Next the filmstrip, Women. Todavy was shown. Specially
prepared folders containing materials the consultants felt might be particularly
pertinent to this group were distributed, with the consultants explaining how the
materials could best be used, some significant points in .the articles, etc. The-
consultants then specifically directed their comments to the circumstances surrounding
the mid-career change woman ‘and options available to her. A very lively exchange of
questions and answgrs followed. The AAUW (on a state-wide basis) has a commitment to
Career Edgcation and would 1ike to do something here in Wausau on a local basis, One
alternative discussed vas working with high schonl pirls in terms of small group
-discussions devoted to talking abaut options available. Asidé from.working with other
groups, tlie members of#AAUw thought they could benefit from brushing up on their ‘job

seeking skills, writin resumes, etc, Manv were interested in the counseling services
the project offers, and it 1s our feeling that manv referrals will grow out of this .

meeting, / | 2 D 5 . ]

c22 & . l// v i




O : e - Lk
M '
.\, ,
b ‘ . ’ ‘.:i_' . >
‘;::.. .
f ¢
CAREER N SV f |
. EDUCATION A | / )
Yoo, " PROGRAM ' ' ) .
/ oAt .
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N PR 9 ‘\ ’ :;g‘ - ';.
' CAREER EXPLORATION
" WORKSHOP
Pm;og: ph':::::lf Paulsen & M’j’,
Associate Project Director :
Lois Gilliland
. : , " t
Career Education Consultants:
Ruth Hase
Peggie Mallery )
Roger Zerrenner Y
~ ’ t\‘

. , Mateﬂal produced or reproduced and dnstnbuted pursuant to a Grant.
from the U.S. Otfice of Educatnon Grant No. OEG 0-73-5292 to

NORTH CENTRAL TECHNICAL. INSTITUTE
WAUSAU, WISCONSIN .06 .
LAWRENCE B. HOYY, DISTRICT DIRECTOR '
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- grant on Career Education for Persons in Rural Areas - Prﬁmary Focus on
‘Adulto 16 and Over, conducted their second "Career Exploration Workshop"
"g ' for youth, ages 15417 years, employed 1n the Youth Work Experience Progran '
{ : funded under CETA. A total of 166 area high school youth perticipeted in
f “ tho vorkshop, held at North Central Technicel Instltute. Wausau, Wieconoin. .
on June ll 12, and 13, 1975. The focus of the workshop was "hande-on
~§ exposure in 15 occupatianol areas. The worknhop focused on oophonoreo and

juaioro who had not porficipated ir’last year's summer workshop.

"1 DESIGN OF THEEEORKSHOP

The Career Exploration Horkshop, held at North Central Technicei Ihotitute.
. \ “
-vconoioood of 13 career exploration units thet were conducted by NCTI faculty.

Two unito were conducted by outside pé?ioaai\::d an additional Life/Hork '

» Planning wnit was conducted for all workshop p rticipante by career educa-
“tion end 'CESA. #7 staff members. The students onde their own selectione of
' the occupetional areas they explored' eech had a choice of six from tho
'liftoon offered. . A; ' : ' o s |
' The purpooo of this workshop was to provid this economically.disad-

“vantaged group of youth with exposure to Jands-on expetiences in a-
\ 3
vanqoty of occupational areas. These experieuces could then help students

. L - ¢ 9)S
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in their long and short ranges career planning, high school course selection,

-

/ end clsrificetion of individugl interests and sbilities. - J

The workshop lasted for three days beginning st 9::00 a.m. and finishing
v l
at 1:45 P.m. Units were one hour and fifteen minutes in length with a

0

lunch period of fifty minutes. Students xﬁceived renuneration through CETA
for their time spent in career exploration as they would ﬁe-‘for their

on-the- job experienoe .

~

[

Students vere gsent letters for registration via their Youth Work
Experiencs supervisors GJ asked to make their occnpatione lect‘ions in
-advance of the workshop. 'rhe leaer of explaneti&"ius sent to students

' !
. and their parents; perents seened to hsve as many’ questions ebout tne pru-

o

gram as their childrea, Pre-registration of all students attending the
vorhhop vas: attempted but only partially completed. Coneequently,
: lu-ge number of students had to be registered on the first norning of the
vorkshop. o
T -Fourteen loccupationa..l areas, one developnentaL unit, and one self-

awareness career planning unittvere offered and students attended a total

of emn units. Units offered were: . . Y

£ 1. liealth Occupations v 9. Office Occupations
' . (Accountiné)
2. Public Service Occupations - I
10. Office Occupations )
3. crephic Arts , (Data Processing)
4
4, Manufacturing Occupations 11, Developmental Program & high
(Machine Tool & Heldinf):\ school courses related to

vocational careers

NV
.

Electronics Occupations .
12, Natural Resources
~ Drafting & Residentlal Design

13. Ag-Auto Occupations -

Apprenti able Occupatione
14, Marketing and Distribution

O.\lm

Office Occ ations
(Secretatial & Clerical) 15. Home Economics

16. Life/Work Planning _

' o e 209
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Students atrended an orientatic: sesgion co welcome them and explain
»the vorkahoi) procedures, A seriea of 'activities on career d"‘cision-naking
" +and an attitude suivey uere‘.conduc*ed The students were given the otvvey“"
again at the close of th- wo:kanop to see if pre-post: te»ting aould ghow
any significant difference. Milk was distributed to the students. just prior
to dilniosal of the orientation session. Facult; introductions were also
‘ given durﬁ )13 orientation.
| ~Lunc.h wAn provided forall all workshop par'ticipants on the last day of the
wvorkshop, followed by a closing progranr and student evaluations of the vorh-
shop. Mock interviews by two high school students were conducted and George
Glaser, . Peraonnol Director gof M.xrathon Electric ‘Wdusau Division, gave a short

a

. talk ‘on job interviewing. -
-~

Faculty met just% rior to workshop opening and again at the cloce ‘to

discuss procedures and recommendations. S N *

Perticipation, Avards were distributed to all 's'tudents' vho attended the

. vorkahop during the last units, g
!‘SNDENT EVALUATIONS OF THE WORKHCP " / ] :
. S /
" Students were given evalua&ion forms at the end of the Mn progranm

at Friday noon of the workshop.. The Attitude &inionaire survey was also

diotributed for post-test statiotics on the group. Some concemm was
expreooed by facule as to the apprupriate tine for evaluarions of che
worklhoo. 'l‘he tecommendation w4s mde that eval uations be -..ompleted by

\

students at the end of their last sessions before the luncheon and closing
° - q

-

- program.’ This will be considered ia future workshops.
The data tabulated on tj'm f\ulowing pages xepresent studente' responses
in the evaluationo. However, the information given by the stude\nts may

*not be as accurate as this writer would like because the evaluation’ form

C-27
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was to have beeil explained to *he ¢ vdeats at it tlue ¢ disgemination;

'howevgr, the explanation Qvas forgotten. Questicn #3 was guite confusing

-

to students and their responses indicated this to be true.: Readers are

asked to kcep this in wind as '1:‘.5-;'))( read the followley tables. A total of

104 students completed and returned the evalnation. (A copy of the evalua-

<

tion form is at the end of ‘this report.)

v ) | ! N |
- \ : . TABLE 1

Student Rﬁspcnses to the Caree \

ploration Workshop in Genera\lv/

Question #1
! Number of Students in Semantic Differential Scale
. . _ \L/. 0
Boring 3 9 - 25 63 Interesting
Bad 1 7/ _& 23 13 . Good
. ) { ) %
ng . Unorganized 4 ' 8 19 69 Dvganized
- (N [ ) )
Usual -« 29 27 24 18 - Unusual
£ ‘ K . : . b
Confused 4 . 5 32 57 Clear -
7 TABLE II
*Students’ Perceived Benefits from ‘ ) f
Worksitop Participation‘
Question #2
Number of Stu_dents Perceived Werkshop Benefits
_}‘5 _ . ' High school rourge selection
s 75 Career planning
74 Learning sgbout new careers
63 Clarifying career interests
[*The total number cof students who responded = 104. 21 1
Q o : C-28
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) TABLE IIT - - -

- Stud'el;t '_R:atings of Career Units |
/ _ Question #3

Number of Students

R

. , " . Not too - Very - Total l'!un'bqr of
Good  Average  Good Bad Students ‘

Health T 29 .8 2 0 59"

Public Service 9 . . 17 9 2 > 37

Craphic Arts 23 g 7 3 0 33

Manufacturing 27 11/ 4 0 62

Electronics 18 7 .2 0 27

Drafting 8 8 2 0 - 18
B Mmtiuoixip - 13 8 n 2 27"

" Data Procegsiny 36 = .9 . _ \/j 2 0 45
Accoéin—g\ \) 8 . 2 6 1 20
SQcQth-Cleﬂcal . '

20 10 1 0 31
Davelopmental 17 6 3 1 27
" | Watural Rescurces 7 9 6 3 25
M-futo'. a4 6 52 34
uari.ung_ & D. E. 24 TR 7 2 44
Home Economics 23 8. 5 . o0 36
lLife/ Work Planning | ‘
. 47 12 11 5 L 75%
* All nm&enu ware required to attend Life/Work Plamming. .

o c-2.9 212 /\
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TABLE IV
y | \
. Students comments from Evaldations |

"A little unorganized but extremely interestinf. Could 1t ke possible that
I could help teach career’ occupations? I woul like to send infomtion
- if I can." -

"It was very interesting." N /

"\/_, "You should give each class as much time as they need." N

A - . » »
"When the instructor used aids - such as machine slides - film strips - it
makes it wuch more interesting."

"I learned alot of things I thought I would never get a chance to éven look

t "
s
' "Rotten."
"I liked it llot. It was very 1ntere:ting. Thanks, I would enjoy coming
again," . ‘
"1 hope I may come back next year to go to school - in some of tlie classes
I took,." . _ i
"Enjoyed it very much," : ,/

"The workshop should be held for more than three .days next year."

(4

"It vas an interesting thing."

"It's really great to see all of the different classes but it's not fair
to have other kids take qur jobs we had last year. People who have worked
for this program should be able to get the same job--should be first in
line--because the kids get their jobs, kids from last year will have to
find others.”

"I thought this vas a good program. : i

“’This w un but some cluaes ve‘re boring." - .
\ A »

" "Overall an excellent progran, . Ia-ch-i.qk it should be cong.’pued next year."

"This was very good for me and everyone’else and it will help us to choose
- our careers,' .

"Too long, not.enough to talk about." S
. > |

"In some cases, they didn’t have enouygh informatign. Some didn't really
explain themselves." Tn _ '

_ f’ “The workshops which included activities were much more interesting than
those where ve were just lectured or saw filmstrips." -

-
T —
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e - /> - ’ l‘\'/ .
3 . |

» 7
. = o
"I thought.that this wﬁ a },o: of fun and interesting."”
’ e . ‘ ‘
\ .3 "I would like to come again, and be helped very much. I hope more students

- vould go to these courses - they would learn alot."

[ 4

RN "Less lectures, more ac;:fvities,._"

/ - B ' ,
"I think the program is ve god. I've leatned from it and I hope it will :
last a long time. I would change the clqﬁ times to how the length of tiwg 7 -
~ - the teacher thinks he needs to explain the course, " - . R
"It vas very interesting and D think « this vill help me out alot." .

v , / :
"It does help you find your interests thougli," .

L4

« /' . .
"I think the programs should be divided for those who are mors advanced
and the sessions should be shor r--only a two-day workshop."

- ;'i think this program should be kept up. "
K : ‘ "It should have lasted longer." e ' !
"Held longer " '
"It vas alright." _.-~
"i:'. alright.’ —
"I thought it was ; vo;y‘ ntere?ting three day;." ‘
/ ™ost of tf classes ve\i:e fun." ) p N )

M

(Note: The comments listed were quoted dire&y from student evaluation
forms.)

SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

The majority of the 'atﬁdénta rtapondc:.l very positively toward ‘their
vorkshop experience for all questions on ’the evaluations_. The group, as
reported by faculty, were velry co-operative and enthuaiaatic'.- Most students
and faculty felt that the shorter day (5 hours) and lengtﬁ of sessions
attributed to this enthusiasm and lack of disciplinary problems: ‘\

.. ®

Students were asked to indicate the units they liked most. The equal

distribution ef responses may suggest that students' most liked units

reflecred their individual interests rather than the quality of the units.

)
¢ c-31
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Natural Resources and Publ:l.c ?-‘Sen'rice', offored ‘one day only, vere two

good add:ltiuu to the work.hop u ndiuted by their popullrity as student .

cho:l.cu. Bovcwr, the ltudcnt- mdicatcd by the nu-ber of nQ(t:lve responses
o _Qtudcntvcvyluationl that thue units did-not include cnough hands-on =

)
'actiVitiu. ' : B P o, : o2
lcu.ltntion aga.in yxuentcd lo-eq;tol;lm even though pre:rcgiutration
vas attclptcd and over i&o students were pn-regiatcr.d. lhny of  these
students did nol" attcnd the voxiknhop, vh:l.lc a large group of students did
attend who had not pro—rcghund The co-un:lution between YWE supervisors
uid carur education staff about the workshop vas not gdcqutc and a mis~

mdonunding occurred vh:lch created .o-e confusion on the first mornjng of

the vorhhop.

The orientation program helped to outl:l.ne the ptogra- for tho.
and focuud on the rclcvnnce of career explont:lon and its applicat

career planning. The oriontation progrn also preusted a convenient mode

of pre-testing the population.

Faculty expressed positive, more favorable feelings' about the workshop
and the students during the faculty evaluation meeting held at the close
of the vorkshep. Their comments have been incorporated with the conclusions

and nco—tndationl on this report. Faculty d:l.d report that lt::?tl did

not mpond well to discussiom or queation/anawer format; they meed established

>

activity to get them involwved. : . |

s

Data from pre-post testing with the attitude survey is being trnbulatod

. and will be available at a later date. Names and social ucuritj numbers

vers obtnnod from students on the survey forms to :l.nsure consiltcncy of the
population tested. This supplmntary study is being conducted by the

academic department at NCTI.

C-32
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Some follow-up with last year's workshop participants was conducted in
epring of 1975, Career education atlaff vanted to look at the iotig term
effects of the workshop on the youth, Approximately 30 m vorkshop par-
ticipants were intervieved at Wausau East High School on a lvoiimtary basis
with form quutionl'. Information gathered through this pmcodurc demon-
strated that ltudontl still u:lntained poaitive feelings toward their votk-
shop experiences. Students could recall at least three career units they
partic:lp.tod in and made some recommendations. However, many students were
not able to recall very nuch factual information about career Qtl. Staff
felt that this follow-up procedure was valuable. and the interview tochniqu.
vas asppropriate, but that it was done too late in the school year.

In conclusion, tho Career Exploration Workshop was successful in pro- -
viding youth with meaningful career exposure and experiencc in a nuwber of
career areas. The youth'. exposure to facilities and programs at NC‘!I vas
Bhficid to both NCTI and the youth, as many of the career programs at
NCTI presented realistic career options for them.

:The Caveer Eduéﬁtion Project will comsider running a chi_rd summer

vorkshop for the Youth Work Experience students who have ‘not previously

. . "N .~
participated in the workshops. * <
The following recommendations were made after reviewving student and \

faculty recommefidations and career education staff reactions to the 1974

and 1975 workshops:

l. A third summer career exploration for Youth Work Experience
participants vho have not previously attended a workshop should
be conducted in June, 1976, l

2. The length and format of the workshop vas appropriate and should
be repeated. 3

3. An orientation session should be conducted at the opening of the
. workshop with similar content as this year, but decrease the length
of the session to sbout one hour., Consider gome form of small

e 2186 -
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4.

6.

7.

10.

10
' group orientation for increased effectiveness.

Pre-registration should be completed through CESA #7 and the YWE
supervisors when possible. A series of registration packets with
corresponding numbers  should be made for thdse students who arrive
unregistered, or another method to alleviate the problems of
registering late students ghould be carried out. <. .

Better communication and coordination of workshop goals and pro-
ures with all persons and agencies involved with the YWE ’
program is recommended, :

"Hands-on" activities for student involvement must remain the
nucleus for all the careet*axploration umits.

The Life/Work Planning wnit taught by career education staff,
vhich was enjoyed by most students, should be a required unit at
sny future workshops. ,

Student evaluations of the workshop and the Participation Awards
for each student in attendance ghould be distributed at the close
of the last career exploration mmit, '

A program and/or Lmcheon to pull the group together and presemt
soms closure to the workshop should be considered for future
workshops. .

Follow-up, to be determined by the career education staff and CESA
#7, should be conducted by career education staff with students
vho participated in the 1975 summer carser exploration workshop.
This follow-up should be planned and conducted early in_ the school

y‘“. : o :
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APPENDIX

STUDENT INTERVIEW

LETTER TO PARENTS AND STUDENTS

CAREER CLUSTER CHOICE LIST

A
AR ARY

o~

MEMO TO FACULTY

STUDENT SCHEDULE .

B

EVALUATION QUESTIOBNATIRFR
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3 ' '
STUDENT\INTERVIEW - CAREER EXPLORATION WORKSHOP < SUMMER 1974,
¢ ‘ o

Explain purpose for the interview:
‘ -
1. What did you learn about different ateas of work and careers? (Give 2 or 3
examples of information learned.) : :

Ep 2. Do you know what you're going to do after high school? What?

If yes, did your participation in last summer's workshop (help) you make ydur
decision in any way? Did it help you find out things you might like to do or
not like to do? (Give examples.)

3. Other comments: : ' ,

4. Suggestions on other information, procedures, likes and dislikes for future

workshops: _ )

- C-36 f
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"J“Nﬁ\l?-lﬁ
NORTH CENTRAL TECHNIaL INSTITUTE

14

Dq@& Students and Pgtents:

Ihp{aecond Career Exploration Workshop is being held for students participating

in the Youth Work Experience program this summer. The purpose of the workshop

is to provide you, the student, with prevocational experiences in 15 different

occupational areas. ' .

{ T N . )
"We don't consider it nearly so important what people choose as we do

, that they choose from the widest possible range of opportunities."

) : ’ Kenneth B. Hoyt

v %
. v '
13 L
s .

/

.You'll get some information on many careers including qualifications and educeation
necessary and, in many areas, an opportunity to try out some tasks in differeht:;
career areas (do some "hands-on" acgivities). All this will help you in planning
your own career. ~ '

N : .
The workshop is sponsoréd by the Career Education Project at North Central Technical
Institute in cooperation with CESA #7 Youth Work Experlence Program. _ The workshop
will begin on Wednesday, Juge 11 and students should report to the main lobby, North
Central Technical Institute, Wausau, 8:00 - 8:30 a.m., to pick up-registration packets

You must register with your YWE supervisor as s/he has the information and registra-
tion forms. P}eaae complete the registration by May 15th.

We recommend that students bring their own lunches as facilities at NCTI are limited.
We're looking forward to seeing you at the workshop! '
from: The Career Education Project Staff
. : Russ@ll Palilséh, Ph. D., Administrator
< Research and Development ) .
Lois-“Gilliland, Associate Project Director

t Ruth Hase d
Peggie Mallery Consultants
Roger Zerrenner i

j

For further information} contact:

Career Education Office ] ) Bob Young

North Central Technical Institute or . ~CESA 7

1000 Schofield ‘Avenue . _ ' Stevens Point, WI 54481
Wausau, WI 54401 _— oo " Phone’ (715) 346-3151

3

Phone (715) 675-3331 - Ext. 210 o
220 S
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4 CAREER EXPLORATION WORKSHOP

June 11-13

~§§ North Central Technical Institute

N

Choose six (6) career areas from the list below that you want to participate

in dﬁring the Career Exploration Workshop (v*).

Health‘0ccupations‘
Public Service Occupa@ﬁ?@)
Graphic Arts

Manufacturing Occupations
(Machine Tool & Welding)

” ]
Electronics Occupations

Drafting & Residential Design

Apprenticeable Occupations :
Construction, Service, Printing, -
and Industrial

Office Occupations
(Secretarial & Clerical)

Office Occupations
(Accounting)

Of fice-Occupations
(Data Processing)

Developmental Program and high
school ‘courses related to
vpcational careers

Natural Resources :
(limited number of*ggctionals)

Ag=Auto Occupations
Marketing and Distribution

Home Econdmics

k]

Return this form, completed, to your Youéh Work Experience supervisor by May 15th.

221
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TO:
DATE:
SUBJECT:

FROM:

Yagnligy

May 22, 1975

YWE Career Cxploration Weikshop (June 11-13)

Peggie Mallery

“ 3
Ty

(1) This is the way the schedule looks for the workshop, June 11-13.
You may or may not have units meeting each time. The room asalgn-
ments for your instruction will be made next week, along with the
students you will have. - '

SCHEDULE.

Thursday

Friday

‘Wednesday
8:30 - 10:15
Oriqntltion

¢

19:00 - 10:15

Units Meect

9:00 -~ 10:15

Units Meet

10:25 - 11:40

Units Meet

10:25 - 11:40

Units Meet

110:25 - 11:40

Units Megt

11:40 -~ 12:30

11:40 ~ 12:30

—p—

11:40 - 1:30

Lunch 'Lunch," Luncheon
. . and Program
12:30 - 1:45 12:30 - 1:45 ' .
Total Group -
Units Maet Units Meet -
Prep. Time Prep Time Evaluation Meeting

Faculty Lounge 1:30

(2) Take attendance at each unit - Turi in to e at end-of Friday. You
will have class lists, ‘ C- '

t

(3) Plan to ba on deck for che orientation program Wednesday at 8:30 - 10:15
- a8 yoy will be involved in some introductory activities with the students.
Rlease be here W:dnesday by 8:00 a.m. - I'11l leave memos mailboxes so
you know where to meet. We will have a brief faculty meefting at 8:00 a.m.
in the faculty icunge, .

299 | .
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(4) A facﬁlty‘ evaluatior me:2tiug will be held when thi noon program

is over on Friday th¢ 13ch! . N B

e
FEE B

(5) If you nead any career exploration materials 9!‘? help with the
"hands-on" activities, or if you have any quadfions, please
sea me (Peg) or Lois or Ruth. We'll be here mo#t of .ch{ days
batween now and Jun: 1'th . (T will not be in on Jur;.o;r"),_,"&,
and 5th.) VAR »

. Thank you and I look forward to aeeing you for the work.shop:;m




Dear YWE Workshop Participant, -

The schedule on this page
spend at Noxth Central Tachni
choices' you made a few weaks ago.

to go sach period.

JUNG | - 13

NVORTH CONTRAL TECHNICAL 'NSTIT\T

cal Institute. It ig

18 z_g_l_t_ program schedule for the thres (3) days you
based on the pre-registration

Kesp this schaedule with you so you know vhere

Wednesday Thursday Friday
. 8130 - 10:15 9:00 - 10:15 " 9100 - 10;18
 Orientation for all * Unit Unit
Participants ’ , _
" Room:-- Room -

10:25 - 11:40

. 10:25 - 11:40

10:25 - 11:40

=

Room Room Room
s
‘113460 - 12:30 11:40 - 1:30

}

Lunch -
(Bring your own)

*

11:40 ~ 12:30

Lunch --
(Bring your own)

Luncheon and

Program for all -

12:30 - 1:45 12:30 - 1:45
Unit Unit Farticipants !
Room Room




CAREER EXPLORATION WORKSHOP EVALUATION

1. In my opinion, the Carser Exploration Worknhop vas: - 2. W11 your participation in this vorkshop help you in:

. (check any or all)

boring ___ ______ intaresting
___ Tigh school course selection

. Tour caresr planning
worgmized  __ _ _ organised | ~ a
v ‘ —_ Learning about new careers
usual _ ., unusual '

good bad

b B Y

Clarifying your carcer dnterests
clear ______ confused '

d

3. Please check the occupationa] units that you participated in and rate o_nf}i those occupational units:
Occupational Units I ot too Very  Most Least

Clusters Participated In  Good Average  Good  Bad  Liked  Liked

___ Health Occupations' .
______Public Service Occupation |
____Graphic Arts ='
____Manufacturing Occupations \
_Electronics Occupations
——Drafting & Resident{al Design
e Apprenticeable Occupations | . \
0ffice Occupations - 1 ' . ‘
Data Processing | i N |
Secreterial & Clerical o | ; C e
Accomnting A X 4 o ‘3'
Developnental Progran R
Natural Resources o | T
Ag-Auto Occupations ’ " - i
Marketing & Distribution |
Home Economics ‘ i
Life/Nork Planning . '

(A e

o S ——

]

|

|
|

|

. Coumsnts:

’§
m/

©
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ADULT CAREER
EXPLORATION
; WORKSHOPS REPORT

'
1

The project reported herein wis performed pursuant to a grant from
the Office of Education, U: S. Department of Health, Education and
Welfare.. Contractors undertaking such projects under Govermment
sponsorship are encouraged to aexpress freely their professional
judgemént in the conduct of the project. Points of view or opinions
stated do not, therefore, necessarily represent official Office of
Education position or policy. '

R ' ' " by

Lois Gilliland
Associate Project Director - .
of Career Education -

o

o North Central Technical Institute
. 1000 Schofield Avenue : -
- _ Wausau, Wisconsin 54401 . ’

o
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- INTRODUCTION

A series of two adult career exploration workshops was conducted
in April and May of 1976. A total of eighteen unemployed persons
participated in the meetings. Participants'.agee*ranged from 18 to 47,

Individuals, in addition:to difficulties in acquiring and maintaining

employment, had personal and educational problems. ‘
' %
OBJECTIVES : Y
" The objectives of the workshops were to (1) acquaint participants

° - . with job seeking techniques, (2) assess and evaluate vocational interests

and abilities, (3) provide career information (awareness) and exploration,

LY
(4) stimulate better job attitudes, (5) aesist the individual in self-
o
awareness, (6) develop better human relations skills and (7) evaluate

need and assist with educational training. Group sessione,:individual

counseling, resource persons, media presentations, video taping, interest,

vocational and basic educational skills testing, toure, field trips, and >
" vocational evaluation throughvthe work evaluation center were used tg

accomplish these objectives. -

WORKSHOP PLANS AND AGENDAS . \

Pour career education consultants and one adult basic education . ‘,_/fg

‘ ** _ teacher couneeled and conducted sessions with participant ”»-ﬂhe adultsﬁ

i .
were scheduled to attend the workshop for a two week period which g ;

i
v

/

included six hours per day for ten days. ) ,zf"

~
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‘The group, as a whole, was scheduled for at 1east one hour per day
for a group meeting with a career education consultent Three people
were simultaneouslv . scheduled for vocational evaluation in the work
evaluation center at NCTI, so for most of the actiwvities three partici-
pants eere involved with'vocational evaluation while other members
participee;d in career development activities. When possible.\field
trips and sessions with resource persons wer planned for the entire
group. (See.Appendix A.) Participants were allowed to choose in&ividual
counseling, adult basic education instruction, -career exploration in an

NCTI vocational class, vigiting the ]Ob bank, or career exploration

through media and field trips to.business and industry as optiohal

’

activities. ‘ e
Career educatien consultants were responsible for progra‘g and

counseling according to interest and expertise. One consultant was
]

responsible for individual counseling and coorginating the program to
meet the needs of the individual. The career education associate
project director was responsible for organization, coordinating efforts

with the Job Service Office, consultant assignments, evaluation, and

¥ reporting.
The following group programs were conducted:

Orientation and Planning Session
.. Human Relations Sessions
~ How.to Find a Job
Variety of Jobs Available
Grooming and the Job
Job Attitudes »
Values Clarification
Consumer Information
.Writing a Letter of Application, Application Form & Resume
Assertiveness Training
Qualifications for Employment and Promotlon
The Job Interview
Need for Job Satisfaction
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In addition to qroup discussion sessions, the participants took a tour
of North Central Technical Institute and field trips to the follow1ng
business and industries:

Sporting Goods Shop
Penneys Department Store
" Paper Mill
Employers Insurance
Marathon Electric
Marathon County Health Care Center
Child Care Center

Resource persons who made presentations and led discussions at NCTI
included the following:

NCTI Instructor on Grooming

Job Service Counselor

Director of Recruiting, Employers Insurance
Personnel Counselor, Wausau Homes Z
Personnel Director, Drott:

Union Officer, Carpenters' -Union

Union Officer, Iron Workers':Union »

Personnel Counselor, Marathon Electric

DESCRIPTION .OF PARTICIPANTS

Eleven females and seven males participated in the career exploration

workshops. Twelve members héd a high school diploma or more education.

‘

Six Students had less than a twelfth grade education. 'All of the partici-
pants had been previously employed. Jobs ;pcluded sales, maintenance,
clerical, body work, shipping, manageriql, welding, bartending, cooking,

- nursing, cashier and receptionist. Emplpyment time variéd from one month
to more than two yvears. All clients yere ﬁpemployed‘at the beginning of
the sessiop. (See Table I.) .

Most of the particip;nts had other problems in addition to uneﬁploy-

oo ment. These included alcohoiIEﬁT/E;prisonment,'unsuccessful marriage,

poor health, emotional problems,’coping problems, and insecurity. .
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TABLE I

Description,of Participants

>

a

Employed During

Past > Type of Previous

Sex Age Educ. Emply. . Emgloyment Length Workshop
;emale .18 H.S. Yes Séles 4 m. No
Male 17 | H.S. Yes Maintenance S5m. . No
Female 48 H.s. Yes clerk 3vy. No
Male 55 loth Yes Body Man

Shipping

Managerial ly. 8m, No
Male , 23 | 11th Yes Welding No
M;le 20  11lth Yes Custodian ‘ 2
. . Park. Dept. 4 m, No
Female 21 | H.s. Yes Custodian 3m. 7 No
Female 18 H.S. Yes Bartender - 2 vy. _No
Female | 20 | 13th | ves Clerk 3 y. No
Male 33 14th Yes Sup. Shippirg 8 vy. No
Male 22 1loth Yes Janitorial 2 m. No
Female 18 | H.s. Yes Cook

Tel. Sales 3 m. No
Female 19 13th Yes Nursing lm, No
Female 17 | H.S. Yes Cashier 4 m. No
Male 20 loth Yes Labor &

Janitor 2y. 3m, No
Female 18 | H.S. Yes, Receptioni;t‘ ~ 6 m. No
Female 19 | H.s. Yes Clerk 9 m. No
Female 18 | 11th Yes élerk 8 m. No

¢
_
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The career education "Reaction'Form" was used-to evaluate the
sessions. (See Appendix d., Table IX shows results from the
evaluation's completad by participants in the first session. Evalua-

tions are not available from participants in the second session.

-"

TABLE IX
Evaluation of Adult Career Exploration Workshop

T

Member Rating Each Category

Evaluation Topic Superior Good ! Average Below Average Poor
' Met Your Expectations B | 6 1
R “
Related to Your Need 1 . 6 1

Material Relevant & .
Reflect Current

Ideas . - “ 1 - 6
Material Organized— 2 5 ) b EET
Interesting : 1 ' 6 1

In general, it can be noted that participants did find the sessions

relevant and interesting. The general ratings of t§: sessions included
e

two ratings of excellent, five ratinqs of goodvand rating of fair.

Comments on the narrative portion of the "Reaction Form" were as

follows: - ‘ ‘ C
- 2. "The parts of thig session I like most were:"

"Everything"

"Discussions with the group and the tour through the
Child Care Center

"Field trips and stress sem., people from area businesses"”

"Personnel people”

"Out in the van I thought was helpful and the video
tape was helpful"

"Information and testing”

"Movies and tests and tours and games"

"This whole course was good"
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3. "The parts of this session I likedlléaat were:"

"The free time", ‘ ‘o

"The times we had off were very boring" e -
"Union speakers" o

"Not enough personnel contact"

"Taking a tour of the school (certain parts)”

"Sitting around”

"Too much free time, and having to answer
questions all the time, and being video-taped"

"There was none" .

4. "For the future, I would suagest:"

- "Not changing the instructors"

"You have more tours or speakers to £i11 up the 7/
time or maybe shorten the day by an hour"”

"More time. Have the sessions longer. An additioni{
week" ’ -

"More personnel .contact"

"Less free time"

.,'Some more planning of option"

"Not so much free time or else a wider variety of
things on hand to do" .

"Less free time"

’

5. "During this Qession, I learned the following about
. - myself and others:"

" "Others havye worse proﬁlems than mine, and I could
have fixed my own if I knew who to contact."

"Attitudes and how important they are. I learned
.about others in my group." .

"What direction I want to go and that there are
people even more undecided than I am."

"To try harder."

"I'm not‘as slow in some things like Iﬁthought I was.",
. . ) . N \'\
"Things weren't as dark for me as once looked." -

N onr have the same attitudes. about things that others do.
“I'm not above in how I think and feel about anythinq "

The comments as a whole, were quite positive. The area that was
- weakest about the program was the optional activities. ParticipantsV
were unable to cope with the unstructured time. Du;ing the second

workshop, optional sessions were more structured
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' RESULTS . ST o ‘

A;.the close of the adult career explaration ngkéﬁpps, mos; of
the clients indicated that they learned more about the_ﬁoii&'oq‘work
and interviewing for the job. Many also felt that the worksﬁSpf
experience had enhaﬁced their self,confidence. Seéé;al persons
menéioned that they knew whe?e tofqo for career assist;ncé after the -
sessions. Some of the students feit that they now :had more f)os_itive
feelings toward themselves. |
“' S The’vocational assessment;;an was ;ery popular with participants.
bThéy enj;yed learning about théf} interests and abilities. 'Presentations

. ' ; [ 4
by personnel people were coqéidered useful in building job expectations
and changing gttitudds. O;ﬂer students liked the educational opportu-
nities that were made avaiiable to theﬁtk Most of.the participants
indicated that they hope@ to soon acquire a job. .

| A follow-up contaiﬁ with the participants was made at approximately

oné’month after the wofishops by the Job Service Office counsélor. {See
Table }II.) Ten of éﬁe workshop members were employed. Seven were
engaged in some typ§ of educational training. Only two of the respondgnts
indicated thqt'thqy were unemploved and presently had.no job opportunitieé.

Four of the participants could.not be reached due to change in residence

or other circumstances.

o

- C-52

235




S TABLE III
. Follow-up Information on ?ar&}cipants

~r

Sex Age :;27 Type of Employment | ﬁj Other (édﬁéatipn eéc.)
Female 18 _Information Unav;ilable ”
Male 17 farm Work Plans to enter NCTI
Ag. Mech. in fall
Female ‘48 At home 1 Plans fo ccme'ﬁp ABE
Male 25 Working at Dale's Cedar Enrolled at NCTI - Anyigo
Works in pPre-Voc (Dropped~out)
Male 23 Unemployed
Male 20 Youth Vork Experience 7
Female 21 Youth Work Experience .
‘ Health Care Center
Female 18 Youth Work Experience Dress and attitude much
Wausau West ‘improved
Female 20> Information Unavailable )
Male 33 Stock boy at 1IGA .
Male 22 Information Unavqi;able -Enrolled in ARE
Female 18 Called back to worﬁ
Female 19 Women's Army Corp -,: Training for payroll clerk
- National Guard
Female 17 ” Information Unavailable
Male 20 Unemployed Moved back home
Female 18 Information Unavailable _Completing GED
Female 19 Working at Mrs. Karl's
Bakery - Clean & Stock
Femaie 18 Women's Army Reserve Training for payroll clerk .
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These statistics indicate that fourteen of the participants had
made some positive chanqefsince the conclusion of the‘worksgoos by
finding employmeﬁt or continuing their eaucation. It i;liméossiblé
‘tb claim that these chéngés were totally due to experiences gaiﬁgdA
in the adglt career exploration workshops. However, ﬁhen one “
considers the positive remafks of‘clients,'their families, and their‘friends,
pertaining to knoﬁledge and personal growth obtained during the workshop,
} it might be safe to assume that workshop activities were at least one
of the motivating forces leading to employment or educational imﬁrovement.
It would Le interesting to again contact participants in six monthé to

determine the lasting effects, if any, of workshop participation.

RECOMMENTATIONS
The following recommendations are made: <\

1. Mbre adult career exploration workshops be conducted as
most participants either improved through acquisition of
a job, further education, or a better self image.

2. Time in futuré workshops be: structured forAthis type of
participant.

3. More resource people and field trips be offered a;:7
sessions. ,

4. Group sessions be continued, as the participants found
’ others a;éo had problems and learned from their peers.

5. A resource file of resource speakers and sites for field
trips be created to facilitate programming.

6. One consultant act as a liason between individual, group
sessions, and other agencies to promote a coordinated

program. ) -

7. Follow-up be continued with participants to assure
continuation of positive attitude changes and other
self improvements.

8. Since two workshops are not sufficient to draw valid

conclusions, it is recommended that results be studied
after a longer, more comprehensive experience.
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APPENDIX A

Adult Career Exploration
Workshop Schedules
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CAREER EXPLORATION PROJECT (SERING, 1976)

North Central Technical Institute - 12
nd Monday, May 3 Tuesday, May 4 Wednesday, May 5 Thursday,’ May 6 - FPriday, May 7
ek ¢ — |
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John Brasch .h A ’

R R

“Applying Forfa Job"

-
1 Hour

s,
Three resourcé“beople from community were used as a panel
to present to the students what they see when they are
interviewinq someone for a job.

The resource p%ople were from different places of employ-
ment; home bui!der, insurance company, and .electrical
manufacturer.
’ L !;s
A question and’ answer period was held after the panel
presentation.

D & .
.a‘- Y g . o . »

”&oining Aﬂuniﬁn". ‘o

. ,
¢ I (2 M

"l(Hour 3_' & if# . )

A

is session w s afso developed with the use of 2 resource

'ip r{ons. Repregentative from the Carpenters' and Iron

orkers' Union ﬁresented 0 the:students the pros of
belonging to aiunion. S ’

] v

. .
A question and answer period ?ollowed ‘the presentations.
after the aession, the gentigqen “talked to anyone who
ehad more. 1nter6%t -
- e r,g c
A
zrdUrs of Local Inaustry & Business (Sport Shops -
ausau Homes a@Marathon Electric)
Apgxoximately 2 ﬂours pt-Each .
X - “ - ‘
Siﬁplyf;alled and made appointments to yisit these various
businésses. All ‘Wére not. visited- the same day, and most
. ware vksitedxnear the end of ‘the e week. ' The tours were

'rf_ very extené&?e and "informative.
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’ SESSION: "Human Relations"
LENGTH: 10 Hours

(I
PROCEDURES: A classroom setting was used in the effort to relate

i : Human Relations to the students. "Material used was a
Thiokol Human Relations kit - McGraw Hill Company.

There are 22 sessions in the kit, but only 6 were used.
‘ /
Each meeting held was about 1 hour in"length and we
had only one per day. The sessions used were:

Name Learning
Teamwork .
Preventing Job Problems
: Personal Appearance
- : Punctuality - Trust

Materials and worksheets were provided. In each case,
a procedure's guide was followed, using the activities
described therein. .

SESSION: "How to Find a Job"
LENGTH: » 1 Houw"

‘ PROCEDURES : A lecture format was used implementing "Occupational Essentials - .
Richter Johnson Press Inc. - Chapter 2 -~ pp. 34-44. (Enclosed
copy.) Information was also given with the use of Caree
World Magazine and the Careerism Newsletter. :

A video tape of coordinated segments of the American Pil Forum

were also introduced to the students. i
N

HANDOUTS : Following pages (11 pages)
SESSION: "Job Interviewing"

- .

LENGTH: = ‘1 Hour -

PROCEDURES : "The American‘Pje Forum" video tape was used. This was
another concentrated tape of segments referring to Job
Interviewing.

After the tape, the students role played (interviewer and
interviewee.)
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CAREERISM ..

NEWSLETTER

WWWWW/Information Services Inc. 1595 EImwood Avenue Rochester,N.Y. 14620
Copyright « 1975 by WWWWW/Information Services, Inc.
-

|

VOLUME V - Number 20
December 16, 1975

SCANNING THE NEWSLETTER ' .

GEOGRAPHIC, Over near term, large U.S. Companies, in High-Technology Industries, best bets,
looking for individuals with Technical competence. Will teach them language, customs, etc,
Conversely, looking for non-Technical people already pPossessing "indepth" knowledge of a
Foreign Country. INDUSTRY. Advertisine function involves three Industries...Advertising
Agencies, Media Companies, Advertisers. Role of Advertising Agencigs will be undergoing
profound changes. College Ad courses should include Legal material, emphasizing role of
U.S, Gov't Regulatory Agencies, Field offers outstanding ops for Liberal Arts grads. Needs
individuals who can speak, write well. Will See decline of big Agencies. Growth in

small, regional Agencies. Overseas Ad jobs will grow in importance. Security Brokers.
Recent New York Stock exchange Study indicated Successful Brokers developed an early
interest in Stock Market. Obtained Liberal Arts degrees. Liked selling. Women gaining
slight foothold in field. Very slight. Over short term, Women not likely to be successful,
Too many obsxacleg, Over longer term, could be very successful., Might outearn Male
Counterparts if can survive shortrun obstacles. FOREIGN. Canada. Recent oil strike in .
Artic Region. Visit to Alberta Province, a must. Brazil. A few problems and opportunitfies
DOMESTIC UNITED STATES AND CANADA. Most promising job opportunities related to Energy

(9 possibilities lisded), Opportunities divided into primary methods used to find new

and conserve existing Energy Sources. =

GEOGRAPHIC

Foreign

Over ‘near term, those U.S, Companies actively involved in selling Products and /or
Services to Developing Countries of World..,offer greatest number of new Job Opportunities.

Profile of Companies offering greatest Opportunities
for Individuals interested in Foreign Jobs.,.

In Terms of Size... ° % P

Near term...large U.S,. Companies in Foreign Sales for years, offer better
opportunities, Most stepping up Foreign Sales efforts. :

‘ Long term...many smaller, medium-sized Companies will be extending their Foreign
Sales efforts, .

In Terms of Type Product/Service Offered...

#1 Phase...Companies in High Technology Industries...offering unique skills, offer
greater opportunities. Demand‘;bx}U.S. Technology tremendous, throughout World. Engineers,
Technicians, Scientists, etc., Wild fing better opporiunities with High Technology Companies
U.S. Companies will hire these in€ividuals to Sell, Service, Train local Dpeople to Use,
Service U.s. made Products and/or Services., U.S. Companies will be looking for jindividuals
with expertize first. Then, will teach them necessary languvage aind culture of a specific
Country, Possible will ask assistance of U.S. Colleres with these training programs.
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Occupational Esgentials

Who am I----What. are my real interests ard talents?
Why do people work? |
What are some sources of cccupational information?
What 1s the "Occupaticnal Outlook-Handbook"?
Whatf;s an aptitude? inferest? skili? e
What are "job requirements"?
" What are jcb qualifications?

What are~enplcyment agencies?

What are fringe benefits? )
What is life insurance? “hat purpose does it serve?

dhat is social security?

Vhat factors determine the amount of money one may w=rn on a

. _ particular Jjob?

What are some things to consider and think about before accepting

a job'>

'How can I most effective}y secure a job?
YWhy do employers hire?

Why do people sometimes fail to get a job?
What is a work record?

What is a personal datz sheet?

What is an employment application?

What is a letter of app%}cation? How is it written?

.- What is the purpose of a jot interview? U'hat do vou do during

an interview? ‘hat do euployers look for in an

interview?

Wnat rust one do to succeed on tre jot?

)

Wwhat must I do vhen I. leave one Joo to take another?

N

{
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Chapter 2 — ““Where should | jook for job openings?’’

4 *
FINDING POSSIBLE EMPLOYERS

In order to find a job in any occupation it is necessary to find an employer who

" is looking for someone to fill a vacancy. Even if there is a vacancy you may not be

- hired. There may be some reason he does not want you or he prefers someone else.
In either case you do not get the job, so you must look for another employer It
will be helpful for you to make aHst of possible employers hgfore looking for a job
because:

1. The more empléyers you have listed the better the chance you will have
of getting a job.

2. Knowledge of a list of employers gives you more confidence when applying
for a job.

3. When you fail to get a job on the first attempt, it keeps your courage to
know that there are others on the list.

In the selection of possible employers you should try to get a job in an estab-
lishment where you will be able to apply and use your interests, abilitics and skills;’ '
a company that will offer good wages, good working cénditions, opportunity for ad-
vancement and regular employment. You might be asking yourself: Where do I be-
gin? How can I find a job opening that will satisfy my needs and desires? Who do I
contact? Who do I see about possible job openings? Here'is a liststhat can help you
and give you some ideas. ‘

~

WHERE TO LOOK
LOCATING JOB OPENINGS

F'riends or re'latives
State employment service
Private employment service o -
Better Business Bureau
.
-School and College placement services
Daily Newspaper
Observe construction
Civil Service announcements’

Classified telephone directories

- Industrial directories

Local community organizations

C-66 p .
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Professional Associations

Signs (help wanted) -

Where else could you look tg locate a possible job opening?

Pronounce and define the following words.

vacancy }

confldence

establishment I ; —

Correct the misspelled words.

occupotion : appying  ___
imployer . compeny
advancment ' opportonity

Answgr the questions.

1.

o

A
K o

Even if there is a vacancy you rﬁay not be hired.
Tru« False
°. The fewer the employers you have listed the better the chance you will have
of getting a job. :
True False_
When selecting possible employers you;should try to get a job'with a com-
pany that will offer:
a.
b.
d. —
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SHADY EMPLOYMENT AGENCIES

One duy in the help-wanted ads, you read ajob that seems made to order for
your training and cducation. Best of all, the salary listed as $400 - about $100
month higher than the normal sidary. " Come to the Want Bux Employment Ageney,”
the ad says. You anxiously dash off on down to find out more.

They greet you warmly. After a couple of questions they help you fill out some
forms and then call the prospective employer. You carefully glance over the, job con-
tract and it says you will pay the agency 50 percent of your first month’s salary if
you décide to take the job. It sounds alright. You sign. Why not? You don’t want to
pass up an opportunity to earn $100 more per month. You accept the job and. you
now owe the “Want-Bux Employment Agency’ $200. The employment nian says,
“1 can give you a 5 percent discount, if you pay half of the fee right now.” You
quickly pay the man thinking — what a'deal. Why not?

BEWARE. Usually every large city has a money making side street employment
agency that specializes in a game called the “axe™ game. In some states the law
governing employment agencies says that if you're fired from a "fee” job within
a certain number of days after starting, the agency has to return your money. For
example, the employer workks you hard for one week. Then the axe falls. You are
out. In exchange for the moncy you have already paid for the job, you have one

“week’s salary. A worse problem, you still owe “Want-Bux® another $95, and they

have a’ contract that says they will collect it. Even if they have got to garnishee the
salary on your next job.

Almost all employment agencies are sound, reputable, and completely free of
any taint of fraud or conspiracy. Nevertheless, picking up a newspaper and reading
the classiﬁqd! under, for example, HELP WANTED, WOMEN one might read some-
thing like the following. :

Examplés:

*Secretary . . . $370. Salesmen clamor for your attention. Laugh at their jokes
when they take you out to lunch.”

“Front Office Queen . . . $310. You’'ll hold court in an ultraplush front office
and take care of simple books as fun days fly by.”

“PBX . .. $325. Stretch out vour lazy lunch hours if your casy tasks are com-
pleted. Fun Staff. Wonderful company. Young, friendly executives.”’

"Typing is fun . .. $330. Variety galore in this grand office as you rush through
each day. Simply divine group to work with, mostly young people. Hurry.”

“Full stardom . . . $325. Be an inspiration to young advertising executives.
Have a charming smile to welcome men of means. ™

Actually these examples are Qlling work - plain old jobs, often dull, often tedious,
and frequently underpaid jobs. This is not against the law; but is misleading. 1t must
be remembered that the people who work for employment agencies usuatly a» not
necessarily guidance or vocational counselors or psychologists — they are salewinen. .
Usually the poorer the job is, the more enticing it sounds.
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An example of typical employment agency fee schedule:

Salary Fee
To $H00 a month ... H0- of monthly salary |
$H01-86H0 a month ... 60". of monthly salary
$6L51L.8800 amonth ..o 7°. of annual salary
" $851-$12061 amonth ...l 10, of annual salary
Over $125F amonth ... 127, of annual salary

The higher the salary, the higher the fec.

It must be remembered: For somebody who can get jobs easily, an agency's freo
list, see newspaper, can be a timesaver and a convenient screening service; for some-
one with hurd-to-place but high-priced skills, o fee scetup can bring good results. In

any case, it is up to the individual to keep in touch with the agency, and not the‘

other way around.

Rules to follow:
1. Know the fee charge in advance. Don’t overlook the fine print.

2. Have complete knowledge about the job. Are you sure this is the job for
you? Once committed you must pay the fee.

3. Don’t be agressively over-sold on any job.

4. If you lose a job shortly after being hired call the Better Business Bureau
or the District Attorney. -

NOTE: Fee job — it 1. your bucks in their pocRets they have in mind.

A. Pronounce and define the words:

agency e ; . [ i

shady = e R Y

prospective = . , —

garnishee

contract

tedious

annual —— .

)
B. Answer the, quéstions.

1. What was the name of the employment agency?, —

«
2. If you accepted job for 8300 a mo:&th and had to pay 70 pertent: dff your
first month’s salary to an agency, ho“ much would youm have to pay" .
\ ,

Lo -
. . A
o . '
. - £, i
> ~ PR [N R ‘7") R }‘lﬁ Inar T
269 ;

' 23T

et

X

i




5

- 25 .

3. The higher the ~— the higher the .

4. If you losé, a job shortly after being hired who should you contact? .- |

5 A state‘employment office is not the same as a so-called “shady’’ employ-
ment agency. ’ S

True - . False

6; How many “‘rules to follow” were mentioned?

3

7. . Usually the poorer the job is, the more enticing it sounds.

True - False i o _—

8. What does "'an éféency’s free list” mean?

JA

C-70
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READING CLASSIFIED ADS

NEED A JOB?
HELP WANTED

S

CALL BA6-9832 I ' /
B - . . ’

_ A good job? A good ad? Mysterious? Not really — to the reader. familiar with
~ classified ads, this message is as plain as high noon. It iseoffering a door-to-door -
~ selling job with no leads, no salary, no expenses and no guarantee. Worse, the product
-is usually something that the public is fairly certain it can do without. For example,
it might be $600 encyclopedias, an insurance policy not worth the paper it is written
on or maybe fluoridated and/or perfumed birdbaths.. The prospective employer couldn’t e
say anything good about the job to make it more interesting and appealing, so he
said as little as possible.
Generally speaking when interpreting a help wanted ad, keep this in mind —

#The more concrete and specific facts it mentions, ' L
the more the job offers and the less concrete and
. specific facts the ad says,dhe less itusually offers.

»

It st be remembered — the benefits listed are not the crucial factors in an ad,
although these appeal to all of us. This is an advertising gimmick. However, the
crucial factors in an ad are the listing of qualifications or requirements for the job.

. Many ads fail to mention and spell out salaries, exact kind of jobFworking conditions,
™ or the searching employer’s name. This makes it ‘more difficult for the jobsecker, °
but it is common procedure for some firms in many, ields. Almost any legitimate ad
. will invariably include specific requirements that the jobseeker must meet in order
to be-considered for the job, such as — training, education, experience, age or physi-
_cal demands. If an ad appears with no requirements listed, it is plain that the job-

- seeker needs no specific qualifications and chances are anyone will do, and the more
the merrier. It is this kind of job in which the employer will pay money in form of a
- commission for selling a particular product. He might say he will offer leads. In some
cases leads can be interpreted — each house is a lead in that town or city because
. No one has sold anything like our product for the past three years. Thus, the em-
ployer can’t lose by hiring you. You either produce or no money.
®  Here is another example —
Distributing Executive. Distributing executive
. position available in nationally known sales and:
= manufacturing company. Training available for
?l; right man for position of responsibility. Earnings

white '_‘leaming. up to $700 pef month. C tq:i\ N
L P AR . 2
é or write . .. g nl T ‘
! . S . o “ g ey ! .
k l v e ' I, . . .
» PRV A
' whoo K o Ly
¢ o ) . . .
i _ ST
g g At ) NP
. i i - / uh
L O A
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" *You might be thinking. This is the job for me. A good name position. I'll wear
a suit and tie. It is a position with a big company. I can make money while in train-
ing. STOP!!!

“Distributing executive.” What kind of position is this? Desk job? Supe}visory,

position? Salesman? Just what is the meaning of this position?

-

What are the qualiﬁcétiqns or requirements for the “right man?’ There are none

~

“Earnings” — What does the word mean? 1t surely is not the same as: salary.

What do the two words “up to” mean? Why did the ad say “up to $700 per
month?’ This might mean that I can make $000 or a maximum of $700 per month.
Just what will I make? v

Looking at the ad again and analyzing it — this ad is just a bit vague!

I remember one summer .while looking for a job I came across a similar ad in
the paper. I decided to make a Phone call to the listed phone number.«The call pro-
duced no further information about the kind of job or the product involved. The
person at the-other end of the line said, “I can’t tell you anything more about ‘the
job. However, if you can make an appointment for a personal interview I shall ar-
range it for you.” I remember making a second phone call to another similar ad but
a different listed number. The person at the other end of the line was the same per-
son I talked with before! The person said, “Didn’t I just talk with you?” I said “‘Yes”
and hung yp. At the interview I discovered the position in question turned .out to

* ‘e a non-salary, commission-only door-to-door salesman job. If I.had been able to

V -

read between the lines I could have tigured out the important and essential facts

in the ad without wasting my time, energy and money..

Interpret this ad — .-
n &
NO DEGREE
NO EXPERIENCE
~ NEW PRODUCT

Let us train you in the most exciting, best pay- s
ing job available today. Our men can now earn
$300-$600/week. Start at once. Phone 863-4333.

Many newspapers now have a statement of policy regarding rules and procedures
about placing or advertising a classified ad. Following are some points stated in

advertising policy statements. -

L =72

250 / ﬁ
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" 1. That ads must specify the nature of thenwork. :

2. That no moncy be paid or invles:tment' be made without investjgating the -
position advertised. '

F- I

v

3. That sales ads state the basis of pay.

4. That cash investments for equipment, samples, etc. must so state in their
advertising.

, .
5. That ads not be willfully misleading or falsely represent the wage which
may be earned. ‘

6. That éxceptions to the policy statement be repo rtgf"i" ¥
vertising Manager. )

If newspapers enforced want ad policies misleading ads that said nothing about
E‘\e kind of work, actual salary or meaningless phrases, **Need person for challeng-
g job,” would soon be eliminated. However, even though newspapers have policies
set up this has not stopped vague and confusing ads. Advertising is a ‘highly techni-
cal skill — so — 7factive phrases are developed with new definitions.
”

Here are some examples:

1. “Public contact” or “public relations” work = soliciting leads door-to-door
or by telephone. '

2. *‘Sales promotion” = direct selling.
3. “Outside order taking”’ = house-to-house canvassing.

4. ““Supervisory position” or "managemc;ipt’:(‘:"andidate” that has no specific
requirements listed = gathering your friénds or neighbors into a sales team.

- The difficulty with most of the phrases and words above is that there is no salary
offered, cnly commissions. Most advertisers in order that they don’t infringe upon
newspaper policy use the word “earnings” instead of salary. They say that “earn-
ings” can be $900 a month, or that there is “opportunity to earn $15,000 a year.”
They fail to mention that you will earn these amounts, or little of anything, for
that matter. You can be sure that for the hard to sell jobs there will be more *‘print-
ed or verbal nothingness” than factual information.

A couple of terms used frequently in classified ads — ““send resume onfy” and
“Write to box.” When an ad contains.one of these terms you can be sure the search-
ing employer is‘attempting to lower his hiring expenses by prescreening applica-
tions rather than go through the slow laborous job of personal interviews. Your
chance of getting a job are very slight especially if your resume or letter is weak in
anyone of the following areas — age, education, experience and training. ’

" NOTE: If you are now employed, but are searcliiug for a new position or job
with another company, forzet blind or vague ads. The person you contact may-
be your own:boss.

C-73 o
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Peggie Mallery

"Video' Taping of Simulated Job Interviews" ‘
(Note: Group had been presented with information on
job interview and application during previous sessions
and had talked with some persrnel people.)

3 Hours for Nine People % "

A list of possible questions to be asked during the
interview was distributed to group members ahead of
time. No particular attention was paid to dress at
this time, though this could certainly be included.
The length for each interview was set at six minutes.
Table and chairs were set up with TV camera on the

interviewee most of time.

" ‘The group members were interviewed individually and /j
-worked on reports for the job service counselor

while waiting their turn. Upon completion of the
interviewing, the interviews were played back on ™V
to the group as a whole. Members were asked to give
positive feedback to each other on how they conducted
the interview. The leader made suggestions on areas
of improvement where appropriate.

Note: The group members were veéy hervous during the
the interviews, but overall conducted themselves quite
well. They all seemed to feel satisfied with the

- situation and felt it was a good experience.

NCTI ﬂas a telévision room and staff to run the equip-

ment. However, this procedure could be done with simple
. video-taping camera and recorder and no helping staff.

Another point - group ﬁembers did not watch:-one another

during the simulated interview experiences, ‘'only on the

TV replays.

Following pages (2 pages)

282
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- North Central Techn&%al Insthute L>'3b' e S . ,
' | Career, Education b N I . CE129

QUES,TIO&S FRE ENTL ASKED DURING <rm: EMPLOYMEN'F INTERVIFH__(MODIFIED)

'oftéB//; 92 {impanies §urveyed by Fran&.s Fndicott, Director of Placement,

‘ estern UniVef&isy' b 7 fj%.

LS L{? What ane ydu § ture voc nal plans’ -
RS what school ctiviti have you~participated? Why? Which did you enjoy most?
.« How do you you sb‘re;time° ‘What ate your hobbies?
In what typ¢ of posi&ioﬂ .are’you ‘most interested?
~ Why -do you think. you mighﬁ like to- work for.our company’
. What jobs have yoygaeld? Howawere they obtained and why did you leave?
What courses did Uike best? Least? Why?
Why.did you choose your particular field of work? .
 What percentage “of your post-high school expenses did you earn? How?
How did you spend vour vacations while in school?
What do you know best about our companv’ ) . ,
Do you feel that you have received relevant training? - .
What competencies do you have that make you feel that you will be successful in
your field?
What extracurricular offices have you held?
What are your ideas on salary?
How do you feel about your family?
- How interested are you in sportg?
Can you forget your education and start from stfatch?

Do you prefer any specific geographic location? Why?

Do you have a girl? 1Is it serious?

How much money do you hope to earn at age 30?7 357 . {
Why did you decide to go to this partikular schood? \
How did you rank in your graduating clhss in high school? QWhere will you Zrobably

-

rank in vocational-technical school?

Do you think that your extracurricular activities were worth the time you
to them? Why? .

What do you thinksdetermine's a. man's progress in a good company’

What personal characteristics are necessary for success in your chosen field?
%hy do you think you would like this particular type of. jobﬁ ,
What is your father's occupation? jbm"

Tell me about your home life during the time you were grdw#h% up.
Are you looking for a permanent or temporary joh?

Do you prefer working with others or by vourself?

Who are your best friends?

What kind of boss do you prefer?.

Are you primarily interested in making monev or do you féel that service to your
fellow men is a satisfactory accomplishment?

Can you take instructions without feeling upset? .

Do you live with your parents? Which of your parents has ha the most profound

influence on you?

How did previous employers treat vou?

What have you learned from some of the jobs you have held?

Can you get recommendations from previous employers?

What interests you about our product or service?

What was your record in military service?

evoted

;-
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Have you ever changed your major field of interest after having started in a

certain area of training? Why?
When did you choose your life's vocation?
How do your post-high school grades after military service compare with those
previously earned?
How did you happen to choose to go to the Vocational Technical school?
What do you know about opportunities in the field in which you are trained?
Have yoG ever had any difficulty getting along.with fellow students and faculty?
Which of your school years was the most difficult? -
.Have you saved any money? k ) )
Do you have any debts? ' . ,
How old were you when you became self-supporting? ’
Do you attend church?
Do you like routine work?
What size city do you prefer?
When did you first contribute to family income?
- What is your major weakness?
Define cooperation.
Will you fight to getahead?
Do you demand attention? i
Do you have an analytical mind? -
Are you eager to please? ) )
What do you do to keep in good physical condition?
How do you usually spend Sunday? v
Have you had-any serious illness or i=jury?
Are you willing to .go where the company sends you? , S .
What job in our company would you choose if you were entirely /free to do so?
Is it an effort to be tolerant of persons with a background and interests different
from your own? :
What types of books have you read?
Have you plans for graduate work?

Do you enjoy sports as a part¥cipant? As an observer? B
What are your own special ahilities? . . ~%
hat job in our company do you want to work toward? G

ouldd you prefer a large or small- company? Why?

at'is your idea of how industry oggfates today?

’ likegto travel?

about overtime work? 5

What.kind of work interests you? »

What are the disadvantages of vour chosen field?

Do you think that grades should be considered by employers? Why, or why not?
Are you interested in research? ¢
If married, how often to you entertain at home?"

To what extent do you use liquor?

What have you done which shows initiative and willingness to work?

NOTE: If you will take the time necessary to write outf brief answers to each of
the questions in Endicott's list, it will help you to clarify yourown thinking

and establish ready answers,
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THE INTERVIEW

A. Points to Remembet

Now the interview. Once in the interview room or office, relax as much
as possible. Granted, you may be tense, but the intervievwer knows this and
will take it into consideration. Try to make this an enjoyable experience,
if you want to be remembered after the interview, be yourself 'during it.
Remember his job is not to be sneaky or tricky. His job is to recruit
qualified and interested people and he is really on your side, attempting
to match you with positions in his firm. That is his job and 1if does
not do it, he will be looking for a job. . & :

Most of the questions you will be asked during the interview will concern
you. These will deal with the reasons why you have done things, what your
likes and dislikes are, how you feel about working for that employer, why
you want the job, etc. These questions may seen quite difficult but, in
essence, can be quite simple. Do not give overly simplified answers. Stay

- away from "yes's" and "no's." The interviewer wants you to communicate with
him, he wants good communication. (The employer's evaluation form enclosed
illustrates the type of information and evaluation a potential employer may
rate you during your interview.) <

If you find an answer getting overly long, turn the situation back to
the interviewer with a question such as, "pérhaps you have other questions
to ask of me?" If he asks a question to which the answer is not favorable,
answer it truthfully but look for something in the situation which is
favorable and point toward it. Hopefully, through this, you have shown
enthusiasm and interest. He will be asking you what you know about his com-
pany and here your enthusiasm will come through even more. He 18 not about
to refer to a supervisor someone who demonstrates neutral ‘interest.

The interviewer will now usually leave time for questions you have pre-
pared beforehand. Do not ask too many for it will look as if you are
skeptical of his organization. It is best at this time not to pursue salary
or henefits unless there is a specific question about gsome facet of the
benefit program you do .not understand. The potential salary is much more
important than the immediate. :

It certainly woﬁld be advisable to find”ﬁﬁ? what an aétqgl’day on the
Job wopld be like.

Do not take anyone's word concerning the employer unless you are talking
to an expert. The furthest thing from an expert 1s one who has also been
interviewing for the same job! Employment Agencié€s are not experts either, °
they may try to talk you into accepting the job too d‘lck . The only expert
available is the recruiter himself! =

You are now about finished with the interview. If yeu have genuine interest
in what the organization has to offer, make a statement tos that point. Let

him know you are interested in pursuing the opportunities. In other words,

sell yourself - they may not '"buy' unless asked.

c-77 |
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Interview continued

At this point, you mav be asked to complete an application blank. (A
sample 1s enclosed.) . .

The final question conceins how you physically approach the interview.
Very few people who are neatly dressed and well groomed have been turned
down for that reason. Dress as 1f you are going to work on your first day.
Make sure you are clean and your grooming is neat. It won't hurt to do it
but it might hurt if you do not. If you have done these things, your inter-

views should be successful.
3
Finally we all respond to courtesy. Write a brief "thank you" note for
the time the interviewer has given you. It is as good as a second interview,
for once again the interviewer becomes aware of you. It mijgy also be well to
call or visit the employer later to remind him that yoy/are still interested.

This could make a difference in getting the job. Sample/letters of Acceptance
and ejecti are alao enclosed. N ,

&
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Pegqie Mallery

- "Assertiveness Training - and How to Deal with Problems

on the Job"
2 Hours with one 15 Minute Break

Didactic method was used to present information on
assertive behavior with aid of handouts, definitions

of assertive, aggressive, and non-assertive behtgiors

and examples of situations. 'As often as possible,. the
leader called for group involvement through questidggs

in order to establish important points, e.gq., components
of assertive behavior (group was asked how we communicate
to others besides verbally.)

The imporgance of "responsible” behavior was emphasd zed
and the exercise "I have to - I choose to" was done.
The leader emphasized the communication aspects and
lead discussion on how we communicate with people at
work. '

Each group er was asked to disclose one type of
situation that they have difficulty in-®ealing with -
assertively and leader and group members gave positive
feedback and suggestions for change.

Following pages (4 pages) !

7 eaders' materials came from Patricia
Jakuhowski, Washington University, st. Louis, Mo. and
Your Perfect Right by Alberti and Emmons.
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\\ FACILITATING SELF-ACTUALIZATION THROUGH ASSERTIVENESS TRAINING

Patricia Jakubowski-Spector

Department of Behavioral Studies and Research
University of Missouri-St. Louis :

St. Louis, Missouri 63121

Introduction

Assaertive, Agpressive, ﬁon-Assertive Behavior

Assertive behavior is that tvpe of interpersonal behavior in which an
individual stands up for his/her interpersonal rights in such a way
that the rights of the other nerson are not violated. It is a direct,
honest, and ap-ropriate expression nf one's thoughts, feelings, and
opinions. It communicates respect .or the other person as well as

for one's self, .

Agpressive behavior is that type of interpersonal behavior in which an
individual stands up for his/her interpersonal rights in such a way
that the rights of the other person are violated. The purpose of ag-
pregsive behavior is to deminate, humiliate, or put the other person
down, It i1s frequentlv a hostile bver-reaction to a situation. It
cormunicates a lack of respect for the other person, W

Non-Agsertive behavior is that tvpe of interpersonal behavior which
enables the person's interpersonal rights to be violated by someone

© elgse, It i1s often characterized b over-apologizing and self-efface-
ment. It often involves sending double messages. '

Asgertive Behavior - Definitions

--one aspect of effective exp:-ession of thoughts and feelings

-

--an inteprated complex of nonverbal, vocal, and verbal skills
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* ASSERTIVE RIGHTS

. I. To be a judge of your own behavior and respoﬁsibie for your judgement.
Childish belief - External institutions judge you. '

}  II. You do not have to offer reasons for your behavior. No accountability

nacessary.
Childish belief- You must justify behavior.

III. You have a right to decide if you want to involve yourself in solving
other people's problems, '

IV. You have a right to change your mind. You are not 1rrenponsib1e if
you ‘do, - o .

V. You have a right to make mistakes and be responsible for them.. You

don't have to play it gafe. .
: hY

VI. You have a right to say, "I don't know', %e comfortable with saying 1t. o
- i N

VII. You don't have to be "liked" by everyona to deal effectively with others.

VIII. You have a right to be illogical in making decisions, your feelings play
an important role. Logic is not all that important.

IX. You have a right to say "I don't understand".
X. You have a right to say "I don't care". , .

ASSERTIVE DRAWBACKS

Don't be self-assertive with overly sensitive people or with people who
have serious problems in situations with no chance to win.

Weigh the consequences,

! . ASSERTIVE REWARDS 4

A. Increased self—respecé.

B. Places the responsibility on the individual;
C. Increased self-worth, ‘

D. In.charge of 1nter;ersona1'relationships.

E. Spontaneous feelings, less inhitited.

F. Eliminates psychosoma:ic illnesses,

. 259
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Figure 2

A Comparisan of Non-Assertive, Assertive, and Aggressive Behavior

NON-ASSERTIVE - ASSERTIVE | ACCRESSTVE .
BEHAVIOR " BEHAVIOR BEHAVIOR
Characteristics of Mnotdonally dishonest, . (Appropriately) « (Inappropriately)
the behavior: indirect, self-denving, enotionally honest, eaotionally honest,
inhibited ' - direct, self-enhancing, direct, self-enhancing
expressive at expense of another,
expressive |
Your feelings when Hurt  zanxious at the Confident, elf- - Righteous, guperior,
vou engage in this tine ¥ possibly angry respecting at the time depreciatory at the time
behavior: later ‘ and later & possibly gullty later
. |
n The other person's Guilty or superior Valued, respectod Hurt, humildated w
o feelings shout herself - “ J
Mvhen you engage in :
this behavior: .
The other persen's Irritated, pity, Angry, vengeful
feelings about you disgusted ‘ '
vhert you engage in |
“this behavior:

Modtfi:d fron Robert E, Albertd & Michael L, Emons, Your perfect right: A puide to agsertive behavior,
San Luls Obispo, California: Impact, 1970, , .

’
‘
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Type of Situation

- . . 4
o
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B h

. ""38"' : .
CRPEGORIES FOR ASSERTIVE SITUATION

a
'

/

y

With Whom

b

.' N * ) .
: : o © Authbrity" Subor-
// N Intimate# Friends | Strangers | Figures - | dinetes |Groups:
: D e o
1. Turning down requests - "
2. . Requesting from others ’ o _ 3 v
)
"3. Receiving from others : e' - ) T
4. Fxpressing positive . &
feelings N PN ! .‘; - f <
5. Giving negative feed-batk |
- & initiating confrontation " T
6. - Stating your nceds ’ _ % . '
7: Handling criticism % . : | Py 4 P
— _ - — —+ - s T
3. Differing with others i ey ' . &
a. Making social contacts . g
= — - s n
10. Imiriating actionms, making _ ;
' comments, givihg opinion " P
1l. Handling service
situations .
n P . s
g 8 .m
) ) . - \; ? ’ .
5 * . ",’$,"
? - ) . 4(\{? «
: 27‘) \ ‘.
= \ ~ : i A ,
. ) , . . ”
o C-83 : "
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fRadics

inutes
A resource person was used tq conduct this unit,’
Mrs. Pat Sch err, who is an instructor in the
. ) at NCTI. Mrs. Schoenherr presented
on manner of dress for the job interview
p Job . (when different.) She discussed
bas colors and how to develop a wardrobe
IX that was not expensive - how to shop wigely.
A filmstrip, 1ocally produced was used to demonstrate

how first impressions relate to one'd” appearance, and . . b

then tips on how to enhance one's own appearance were
Body language was another topic discussed and
the class was asgked ‘to. consider body carriage, facial *

expressions, neatness of clothing and make-ug, gestures, -

etc. ' Cleanliness and weight were also mentioned.’

(Note: an instrictor in secretarial science or a
similar course: would probably be able to do this.)
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CONSULTANT : xqthy Morris - - .
" C
- SESSION: "Valhqs Clarification _ . } |
LR ,
* LENGTH: 1&9: | o c
PROCEDURE : Sidqey Simon exercises were used. The major one used
- allowed developmentygef 4 areas on a 5" by 8" card.
" Thebe areas were to l{st 1) all the major and/or
: ,minor changes in the last 3 yrs. of your Yife, .
' “ff) the things you are looking forward to, 3) how
Nive longer (what we are doing) and 4) ‘who will
be affected by our livinq a long productive life.
- S, " A Career Education Project Handout - Work Valugs
Lt (CE 089) also was used as the basis of disc\u on. o
HANDOUTS : . On f,o]}owinq page. (1 page) v i
) e _ ?
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" WORK VALUES

i ,‘ _).\,

. 2

L) &
Q, ’
* Rank each“work,, value according to its importance to you. Put a "1" on the
. line in front of the work value which you think is most important. Put &
"2" in front of the ome which is second in importance. Continue until you
~1 - have ranked all 13 work values. .
‘ - f
¢ 1. Adventure-doing exciting activities, being in new or ‘uncertain
R situations, engaging in conpetition. .
2, Artistic-—producing something aesthetically pleasing to the
physical senses.
» 3. Creative-initiating a new idea or product,
. b Financial Income-receiving a high income._ -
o~ Y " .
q ¥
) 5 dependent-plenning own work activities, being free t.o change
‘ procedure, . . _ : c,oe M. :
N . . . % - \- : ity
6. Intellectual-solving complex questiO} irii‘ng
applving concepts and xn&vle.dgev t&p pro R
(S “Lt/
7. Leadership-influencing others‘,iﬁ t!heik W 'f\
making decisions. - “
-8, Orderliness followimg set poce -
repetitive roytines, ,
| . 9. Physical perfor\gnpce-being ,
# which require -precision dnd §
10. r‘Productive—making a product ¥
something usable. ‘
11, Recognit{on-being knon by
otherg. ' i O
- NN T
12, Social Ser*e—w king for thﬂ'ﬁw\ﬁéf oth
13. Variety-being engaged in many diﬁ(er“%a/ /
& T | 2

Program and matetials provided undei- a grant.to ﬁcn frmn e}{“ﬂ*o{ﬁ e ﬁ.. e
* Education, Grant No. OEG-0-73-5292, - LR . \L/ N

o %/‘f-
‘ i : T . & o] e '\"/;.{‘
£<8-74-100) . RS O SR LR
s - B o {‘,/ S -
‘ K LY CoE i
W ’ o : - b o -
v N — ,@’ I . N o
' . P ) .:;‘;C’BS."' A\ - - v : T . LY ¢‘
R < SR : ‘ : oo @ L .
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Kathy Morris

CONSULTANT :
SESSION: "Job Attitude”
LENGTH : 3 Hours ’*\ ;
.: o : 1 B - 'f’
PROCEDURE: A booklet called "Job'Attitudes" published in the
T World of wdgrk kit by\Innovative Sciepces was used.
o In addition, cassety: tapes, worksheets, and
relevant exercides #oh ‘gi_l}e‘_kj,i: were used.
. L TR I '
The movie, The World. &&iNork, by Counselor Films -
was shown. This was followed hy a discusgion of
the various job options ‘open‘to ‘people. Filmstrips
from Livelyhoods from Hought Mifflin Co. were viewed
by partic:l.pants_. . . ’
- As a.closing activity, the movie You Pack Your Own
Chute, Ramic Productions, N.Y., N.Y. was shown. A
- brief follow-up discussfion of the film followed.
Each s‘dent then stated his or her goals now that
the workshop was over and received a certificate
of participation. E ' .
HANDOUTS : See World of Work kit.
\
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APPENDIX .C

Réaction_Form
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PRACTION FORM
v

Sassgion: Date:

1. Indicate your evaluation of sessica content hy tzitinq each item bedow:

. Related to your needs

Met your expectations

Superior Good _A!nzm__Annan_J._zm

Below

e * - M il "
Material relevant and reflect
current ideas v o
. r;'
Materials organized
Interesting s
» - - /
The parts of this session I like most we. u: %. 'Qw
The{partq'of this session I liked least vere:
For the future, I would suggest:
. .s.. o . ,V }
N &h;',’ ) ~ 7
. . - e * . " ﬂ -4

During this session I learned the following about myself and others:

In general, I would rate this\iessiq_n:

?6;
"FT‘\_;.« . &‘:‘“} 1
:"“.l‘"- . P __ . : P , _
h .N'!‘.._ Exccllent | .Good | Fair I SN-30 l " -Not so hot | ¥ !
I D
- LJ'\ \' \ Lo ~
7. Other comments: ' AR :
. T/ ~ AT
\ .
. ] ~ .
" ' ’
- . —; f — .
4465 2 q/ - —uit 4¥; : —
- 273
/ i o
» . C-89 %
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SESSION REPORT
b

WAUSAU : ONE : OCTOBER 17, 1974
. {(Location) (Seasion #) . (Date)
~ _ , ( ’
N KIWANIS - CLUB 20 MEN
(Type of Group) (Attendence)
’ Ob:)octivoa and Procedure: ° Instructor's Material/Equipment:
. !xphin Career Educntion - Career Education - USOE Slides -
Tell about our project and ' C -
activities. ‘ Both I and II Parts
Got any feedback on services o Ry “‘
' Gdixlupport for career education s
| ~ Printed Materials Hinded Out:
T L Cereer Bducit.ic'# Newsletter g -
L . . ‘ - ®
S\mry”of Seaa:lon - .
. We vere invitod by Jotn Tﬁb‘o. N . o
AH ’
Use only Part I oﬁ.l),ides Mt time. ’
{ . Ll . o . /;_,.4)_‘ « %,;"
7 . . ;‘; f% u':,..
. ; o '_J‘:' ' , Yo g ‘.
. &

-~




APPENDIX D

CAREER EDUCATION MATERIALS

o*ﬁ‘&
Table
I Use of Materials in the Public Schools

Revised Bibliography

Addendum to Re!iséd Bibliography

List of Instruttdional Materials Developed Under

the Projeat - »

Additional Free %rinted Materials ovdilaBle from
North Central Technical Institute

+
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Use Of Materials in the Public Schools 1973-7%

s TOodIg

Dﬂw@ﬂﬂWAMWﬂOﬁWG@NOHQ
GVﬁJHEHOMCH orvqradeg
fx2uUsD dqorgxadega

= .nh».wuﬁ Nowgxaded

auwlw

Texouao oping

(sanopuaen)

TooyUS>s UBTH °“xs spynd

TeoUYoSS YSTH “IXT 2pPTRD

= AzeqyuswuaTg IpPENS

todyos YSTH oog I9sTOoIoXTg

\ Axtauswarg Nood S8 TONN

TS T3ITUIOzIUY SHoog
AxejuoneTs siMood
AudexborTqTd
24Ael1lL-09pTA

- WwTTI

SePFTS

dTa3s wrTd

r

a3x33:ssed

PILOT SCHOOLS

+

Merrill

Colby

Stratford

Wy
chCT SCHOOLS

Wausau

Prentice

%

§

Phillips

I

v

Park Falls

ite Lake

=
o




TABLE 1 CONTINGED

‘Use of Matepials in the Public Schools
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INTRODUCTION

As part of the Career Education Project at North Central Technical Institutq
audio visual and printed materials are available on a loan basis to public school

. personnel within the district. Since the project is involved with sixteen school
's Y
districts, the materials can be used on a short term basis or previewed at.in-

service meetings. It 18 suggested that materials which are particuiarly effective,
} be purchased by the district. This bibliogfaphy is a sequel to the first anaotated
liating.,“It would be suggested that they be used jointly as the contents of the

two are.somewhat different.

. . (3

There are three sections involved in the bibliography:  Materials available

from the Career Lducation Office. Materials available from the NCTI Library, and
Free Printed Materials Available from the Career Education Office.
A simple form of classification has been used to simplify shelf arrangement
\ 1 .

and circulation. _Materialé are divided into the two categories of audio vieual -
; _ T .

and printed materials dee audiO'Vieual aaterials consist of filmstrips, kits,

“cassettea,'games. videZXtaaes, and slides. Printed éateriais consist of books.'

paperbacks, re;dgts. Siblidgraphies, guides), exercise.booké aﬁd‘miscellaneous,

Each item is marked.according to grade level or type of materials. The

A ifolloﬁing are .examples of item iistings: : s
. i . . '

Audio visual:

Fs/S Q06 - "~ You Promised, First Things Series
’ AA(Filmstrips) Guidance Asioc ates, 1972. Primary gﬁades.
: : A
- Call number . 3 Title Type of : Company . Date N Grade level
. Material . d
o T | ,.
PP . T '
. .
11 . ;o

~ - 238 e




Printed materials:

o

Gu/Hs _ : Wysong, Eugene H.-Career Educatiop.Program, Vol. II
’ 450 rl(Gr. 10-12) Boston: Houghtonl\Mifflin,.1973.
. \ N - N \ J \
, Call 'number v Author Grade level Title  bate
City of publisher Publisher

s .. ]
» . { ‘
~ \ .
If there are questions about materials or the bibliography, feel free to

(:\\ call the Career Education office at 675-3331, Ext. 210, - We hope that this

gervice will be helpful to you.
, , N '

Ve '
{ .\ . -

Lois F. Gilliland °
Associate Project Director

. . ' of CareerIdycation
_ . ‘ : : : : A
: . ' : : Y )

-
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MATERIALS AVAILABLE FROM THE CAREER
EDUCATION PROJECT

Audio Visual Materials ) . - Page
c“..tt.. . . . l . . . . L] . . .. . L] L] . . . . . L] . .
] .

Filmetrips (Elementary) . . . . « « v « « o o o o o o

"~

FMlmstrips (Middle School) . . . . « v v o & o o o o . 3 )
Filmstrips (Secondary & Adult): . . . . . . « « + & o l 6
cm.‘l . . . L] . . . . . [ ] . [ ] [ ] . . L] [ ] . . l‘ [ ] . l- . 7
‘it. . . . . . . . . . . [ ] [ ] . . . . L] . . . . . . . . 8-
‘. . . N
su“. . . . . . . . [ ] . . . [ . . ) [ ] . . . . [ ] * o [ ] 10
% .
* A
/ . : < )
{ * ’
i
! ‘
i , .
[ 4



CASSETTES (Audio Visual Haterialy)

CI.
300

Ca
301

Ca
302

Ca
303

Ca
304

CASSETTES (Tapes Unlimited)

Ca
305

Ca
306

Ca
1307

Ca
308

Ca
309

Ca
310 -

Ca

311"

N

'

A Man's Work: Group 1/0ffice and Sales (Cassettes and
teacher's puide) Alrline TickotﬁXgentJ\Cnr-Salesmanf~
Gas Station Salesman, Industrial Mailroom Clerk,
Insurance Salesman, Retail Clerk, Stock Manager/Clerk/
Counterman, Trade Salesman. Educational Development
Corporation, 1972, Jr.Sr. High-Adult, :

A Man'sg’ Work: Croup 2/€onsumer (Cassettes and teachers guide)

Barber, Bartender, Cook, Fireman, Mail Carrier, Mortician/

Embalmer, Pdlice Officer, Security CGuard, TV Répairman,
Window Washer. Educational Development Corporation.
1972. Jr. Sr. High-Adult.

A Man's Work: Group 3/Production (Cassettes and teachers

guide) Auto Body Workery, Painter,_Candymake:i,Engine
Specialist, Food Processor, Garment Cutter Glassblower,
Patternmaker, Plastic Tire Recapper Tool and Die Maker.
Educational Development_Corporation, 1972. Jr. Sr.High-
Adult. ' :

/

A Man's York: Group 4/Structural (Casgettes and teachers
guide) Carpenter/Yardman, Demolition Man, Draftsman,
Electrician Glazier, Heavy Machinery Operator, Iron-
Worker/Cement Mason, Millwright, Sheet Metal Worker,

-Steamfitter. Educational Development Corporation, 1972.
Jr. Sr. High-Adule. ' T '

A Man's“VWork: Group 5/Miscellaneous (Cassettes and teachers
" puide) Ambulance. Driver's, Binding Worker, Commercial
Fisherman, Disc Jockey, Furnitnre'Finisher, Long-liaul
Truck Driver, Meter Reader, Platemaker, Tailpr, Tele-
phone/Repairman. Educational Development Corporation,
1972. Jr. Sr. Hiph-Adult. A\

4 S

P

Construction. Tapes Unlimited, 1969.- 1I.S. and Adult.

Distribution. Tapes Unlimited, 1969. 1.S. and Adult.

-

Créghic Arts. Tapes-Unlimited, 1969. 1.S. and Adult.

Health Services. Tapes Unlimited, 1969. K.S. and Adult.

N~
liotels, Motels, Réstaurants. Tapes Unlimited, 1969,
H.S. and Adult. I
Industry. Tapes Unlimited, 1969, H.5. and Adult.
—LEUSTEY ! Aand
e S
Law. Tapes Unlimited, 1969. 1!.S.. and Adulc.

a

K -2- 291 o T v



CASSETTES (Tapes Unlimited,Con't)

Ca
312

Ca
1

Ca
" 314

Ca
315

Ca
317

Ca -
319

Ca

320

Ca
318

Ca'
316

\

!

Mass Communication. Tapes Uﬁlimited,,1969. H.S. and Adult,

Security and Protection. Tapes Unlimited, 1969. H.S. and
Adult. - . .
A\

v

Selling. Tapes Unlimited, 1969. H.S. and Adult.

.

Transportatlon. Tapes Unlimited, 1969. H.S. and Adult.

. Buscaglia, Leo. Tape I, Love in the Classroom. University

.of Southern California, 1971.

Colby, Betty. If a Man Answers, Don't Hang Up )

-

Davis;Roth. Approach Relevance in Education, WPGA.

Ramacle, Lee. hgman Development - 40 min. Professor,. School
of Guidancé and Counseling. ’ ; ‘

Yost, Faﬁ. Introductioﬁfio a Strategy for. Teaching Values.
Medfprd High School, 1974. . ‘
t . A - N . . . .
P
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3
l..Fs/g
007

Fs/S
013

Fs/$
012

Fs/S
011

Fs/S

. 008 .

Fs/S

010

Fs/S
009

Fs/S
006

Q

7

Y FILMSTRIPS (Elementary)

-

But It Isn't Yours, First Thinps Series. Pleasantville:

" Guidance Assoclates, 1977, Primary Crades.

Me, Myself, and I: Who Am I? Why Do My Feelinps Chanpe?
What Cah 1 Do About It? How Can I Improve Myself?
What About Other People? Uhere o We Go From llere?
Eve Cate, 1972. Crades 4-9,

1

A Stratepy for Teaching Values, TFirst Things First Series. ‘
Pleasantville: Cuidance AEsociates, 1972. Primary Grades.

]

What Do You Know About Rules? First Things First -Series.
Pleasantville: CGuidance Associates, 1972, Primary Grades

v

What Happens Between People? First Things First Series.

Pleasantville: Guidance Assoclates, 1972, Prima(y Crades

¥ho Do You Think You Are? First Thinpgs First Seéries.
Pleasantville: Culdance Assoclates, 1972. Primary -Grades

Yon Got Mad: Are You Clad? First Thinps First Series.
‘Pleasantville: Guidance Associates, 1972, Primary Cfrades

You Promised, First Things First Series. Pleasantville:_
Guidance Associates, 1972, Primary Grades

~

2
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FILMSTRIPS (Middle School)

Fa/s : People wnng;euie Art, Career D}ﬂspve}les teries. Pleasantville:

004 ) Guldance Associatés, 1972. Grades 5-9

Fa/S . People Who Influgncc'Others,'Career Niscoveries Serles.

005 A/Pleasantville: Guidance Associates, 1972. Grades 5-9

Fs/S Pe6ple Who Make Things, Career Discoveries Series. Pleasantville: .
003 Guidance Associates, 1972. Grades 5-9.

Fs/S People Who Organize Facts, Career Discoveries Series. Pleasantville:
002 Guidance Associates, 1972. Grades 5-9

Fs/S ' . People Who Work in Science, Career Discoveries Series.

001 ) Pleasiantville: Guidance Associates, 1972. Grades 5-9. Cy




FIIMSTRIPS (Secondarw€

Fa/S -
020

Fa/S$
019

Fs/S
016 '

Fa/S
18

F's /S
015a

Fs/S
021

Fa/S
015b

Fs/S
016

* F8/S
017

v

Adul(X .

Careers in Uraftjng, 2 parts. Educational Dimens{ions Corporat{on
1969. Sr. High- Adult. :

kve of Change: The Invis{ble Women, A Slight Case of Unemployment,
Winga of Woman, Do You Take This Woman?, The ligh Cost of
Working, Shortchanged, 6 partas. New York: Westinpghouse
Lesming Press, 1973. Sr. Hi{gh~Adule,

An Overview of Tachnical Education, 2 parts. Pleasantville:
Guidance A-log}ntdh, 1966, Grade 9-Adult, y

Why Am I Afraid to Tell You Who I Am?, 2 parts. Niles: Argus
Communications, 1972, Sr, liigh-Adult.

‘A Woman's Place: Images, Biology and Destiny, Mytha, The Woman's
Movement. New York: Sloat Production, 1974, Gr. 9-Adult.

Woman Today. 2 parts. Pleasantville: Guidance Agsociates, 1974,
Gr. 9-Adule.

Woman's Work: 1620-1920: Her Place is.to Cuide the House, Against
God and Nature, Like Hens That Crow, Mostly Mannish Women.
New York: Sloat Productions, 1974, Grade 9-Adult.

Work: The Connection, Jobs: Whét You See and What Yoy Get. Chisago:
Science Research Assocfatol. 1972. Grade 8-Adult. -

Your Job Interview, 2 parts. Pleasantvillgi Guidance Associates,
1966. Grade 9-Adult.

¢



Ga
200

Ga
201

H}EmEE}lQEI. (Men. dice, cards, game board, balance sheets, |
Bid board tables) McKnight and McKaight, a.d., Gr. 5-Adult.

Career Gamea (Teacher's manual, {nformation cardm, score

————— e e et

pad, ftlmatfip, casnédtte) Educational Progress Corporation,
1970. Jr. High-Sr. High-Adult

1




K1ta
K-101n

K-101b

K-115
K-100a

K~-100b

K-1l4a
K-114b

K-108

K-109

K-113

K~106

K-114

K-104

K-102

Am,!ﬂ}ﬁlﬁfth}lf'.}ﬂffﬂf“ﬁ;””tf?ﬂlt JEEQD' (L1des, casaettes,
record, teacher's manual, acttvitv cardy) 2 parts. The
Center for Humanitfien, 1974, uyp. hiph-Adule.,

-

Bread and Butterflies. (Cawscctte, slides, workshop leaders
handb ook) Bloom{ngpton: Agency for Instructional Television
1974, Crades 4-6,

toplng Hith Life: Frustration and Disappofntment. (Slides,
cnnuvttéﬁ, record, teacher's manual, activity cards)
The Center For Humnnltgeu, 1974, Sr. High-Adult.

Dynamics of Self Avarenens (6 ééahvttcn, leader's guide, work-
book) Success Motivation Insritute, 1972, Sr. High-Adult.

Developing Understagding of Self and Qthera, D-1 (Teacher's
manual, story bo » cassettes, posters, puppet activity
cards, puppets, puppet props, role playing cards, group
digcussion cards) Circle Pines: American Cuidance Service,
1970. Grades k-2 (Duco) '

Developing,Understnnding,of Self and Others, D~2 (Teacher's
manual, posters, discussion pictures, discussion guide
cards, activitv cards, cassettes, puppet and role playing
cards, puppets) Circle Pines: American Guidance Service,

1972, Grades 3-5. (Duso)

~

¢

Dimensions in Reading: Manpower and Natural Resources. (Teacher's
handbook, readinp booklets, key booklets) Chicago: Science
Research Agsociates, 1966, Sr. High Specinl Education.

Discovery:‘Thinking About Personalities, Thinking About Work,
Why People Work, Thinking About Goals, Ldooking at Career
Fields, On the Road and in the Plant, Other Career Fields,
More Career Fields. (Filmstrips, cassettes, teacher's gulde,
career logs) New York: Scholastic Book Service, 1973. Jr. High-
Sr. iiigh,

Federal Trade Commission. Vocafional Schools Program. (Flyers,
leaders guide, fact sheet, radio spot, press release,
occupational bricf, booklet, and trangparency masters)
Washington, D.C.: U', S. Government Printing Office, n.d-

Job Experience Kits (21 kits, employment inventory, paperbacks)
Chicago: Science Research Associates, 1970. JrsSr. High

Keys Career Exploration: Scientific Interest, Social Service
Interest, Artistic and 'usical Interest, Computational
Interest, Overview, Pervasive Interest, Clerical Interest,
Literary Interest, ‘echanical Interest, Nutdoor Interest.
(Yilmstrips, cassettes; interest inventories, teachers )
manual) Chicapo: Sclence Research Associates, 1972. Sr. High-
Adult, ’

<
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4 KiTs (Con't) - 7 L . _ ﬁ'
: ' ' l ! k":vq:\ .
_ocK=l12 0 P Knowledgg Needed to Db téin.Work: by Thomas J. J cobaoqy (T,
parencies and guide) -San Diego: San Diego Bbard' of %

oo PR Education, 1973. Sr. High-Adult.

K“!%gf Livelyhoods, Careers for Your Lifestyle by S Norman Feingold.
i I Agri-busineéss and Natural Resourcesd, Business and Office,
"' %&) L Communication and Media, Constructional, Consumer and
_ - ' Homemaking Education, Environment, Fine Arts.and Humaniﬁﬁjgl R
" . Health, Manufacturing, Marine Science, Marketing and Dis-

4(5 tribution, Petrsonal Servicesj Public Services, Recreation
-7 dnd Hospitality, Transporatation.(l6. filmstrips and cassettes
;\ and one guide) Bostor: Houghton Mifflin, 1974. Jr. High-Adult.

s
. . - . , . _
K-105 . Occupational Exploration Kit. (Occupational briefings, overlays,
’ paperbacks) Chicago: Science Research Associates, 1970.
Jr. Sr. High-Adult. . '
K-110a o . Sextant Series, Part I, (Job Information, Orgggizétional Chart,

~Wall Chart, Cross Index, Sextant Personal Profiling Method)
‘Milwaukee: Sextant Systems Inc., 1970. Grades }0 11

K-110b . Sextant Series, Part II Manual Hos itals Alr Trans‘%rtntion(
R Motor Transportation, Professions, Graphic Arts. MinauEee.

' Sextant Systems, Inc.- 1970. Grades 10-11.

K-110¢ o ' Sextant SeriesI Part III, Manufacturing Ways, Banking, Agriculture, ;
- ’ ' Protective Agencies, Manufacturing, Salaried, Insurance.

Milwaukee: Sextant Systems, Inc. 1970, Grades 10-1l. {

K-107 . .- SRA Caree;41nfbrmétion Kit. (Career folders, guidance folders,
O . index manual) Chicago: Science Research Associates, 1971.
: Sr. High~Adu1t

K-103 ' Work Widening;0ccupational Roles Kit. (Work briefs, handbobk of
‘ job facts, student hooklets, paperbacks, filmstrips, cassette,
. work scope overlays) Chicago: Science Research Associates,
‘1972, Jr. Sr. High-Adult.
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» SLIDES

-

Career Educatipn, 2 parts. Washington, D.C.: Olympus Research
Corporation, n.d. Teacher In-service and Adult groups. ‘

ez

Sixteen Career Education Concepts. North Central Technical
Institute Career Education Project, 1973.

)
-

¢
e ™
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MATERIALS AVAILABLE FROM THE CAREER
EDUCATION PROJECT e -
AL o

(g

[P

4 . -

£ . ‘ , ,' '
Printed Materials . . . . . ... ... .. .. .7 ..... Page

//;'. ‘o I\ . ) )
)%/ : ¥ X :
) " . .Bibliog;ﬁﬁhiel T 12

J ,

Books (Elementary) . ... . . .. ... .......... 13

-no&-',(infqmacml)...........~...... .. 15,
% ' .

"Béokq'(érofel;}gnal R.ading)'. ; P U
K Ex.rcilc.nobk. (All levels) . .'. . . v v v v v v v o 4 s 17
Guides (E{eme; lry; I 1'. o s e ; o v e "29
éuidcs (Qeneral) . .‘ e e e e e e e e e e e e e 23
: Guides (High School) . .. . . . v ¢ v v v’ v o o W .o 25
Guides (Junior High) . v v v v v v v o et ce e 26
Guides, (Post m};m e e Y 2

Mi.ce;..lmeou‘,- e & s o s o & s o o’-j‘. ® o o & & o -0 s o . 28

Paperbacks (Adult) . . . . . . . . ¢ v 4 v v v e o4 . 29

’ Paperbacks (Informational) . . . . . . . ce e e L 31
’ : . . 3 .
Paperbacks (Professional Reading) . . . . . . . . « + . & 34
Raport' - L ] 'o L] L] L] .? . L] L] - L] L] ] L] .l L] L] .‘ L] L] - L] - 7
. [a Y
339
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BIBLIOGRAPHIES

BL
806

Bi I,
804

B1 J
807 -

Bi
801

800

Bi
802

Bi
803

Bi

805 . »
N

- ﬂ/

AIM _gricultural éducation (Bibliopraphf) Columbus. The
Center for Vocational and Technical Education, 1972.

AIM Home Econémiés Education. (Bibliography) Columbus: The
Center‘for Vocational and Technical Education, l972

»

AIM Trade and Industrial. Education (Bibliography)Columbhs.
The Center for Vocational and Technical Education, 1972,

Board of Vocational ‘Education and Rehabilitation Facilitat
Career Development: An Annotated BibliographylfII
(Bibliography) Division of Vocational and Technical
Edupation, 1974, g .

" Department .of Health, Education and Welfare. Bibliograﬁhy on ‘
Career Education. (Bibliography)OEfi;e of Education 1973, °

L)

Drier, Harry N. Career Development Resources (Bibliography)
Worthington: Charles A. Jones Publishing Company, 1973

1

Moore, Allen B.Abstracts of Instructional Materials for Career
~ Education. (Bibliographv) Columbus: Center for Vocational.
and Technical Education, 1972,

_Moore, Allen B. Supplement to Abstracts of Instructional

Materials for Career Education. (Bibliography) Columbus:
enter for Vocational and Technical Education, 1973..
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. BOOKS (Elementary)’ , - :
) Early Craft Books . e ’ ) , -

B/E . . o Agpligue by Katherine Allendorf (Elem ) Minneapolis Lerner

700a Ce Publications Gompany, 1973.

B/E ;o '.Batfk by Mary Reis (Blem ) Minneapolis Lerner Publications o
700b / " 7 Company, 1973. . B
.B/E - . Carpentry by Karin Kelly (Elem ) Minneapolis Lerner Publications

700c _ - Company, 1974. . ’

B/E ) : Clay Products by G. Overlie‘ (Elem.) Minneapolis Lerner

700d “_ "~ Publications Company, 1973. - , » A s -
B/E N - Dall Houses by.Karin kelly (Elem) Minneapolis Lerner,Publications
700e. - - - o Company, 1974, : , )

B/E ] " Flower Pressing by Marge Eaton (Elem) Minneapolis Lerner

7001 v " Publications Compsny. 1973.

B/E ' ‘Let's Bake Bread by, George Overlie (Elem) Minneapolis ierne;
700g - . Publicationf Company, 1973. . .

. BJE o Paper Mache by Betty Rumpf (Elem) Minneapolis Lemer. Publ;cations
700h . Company, 1974 . 7 . S A
B/E 0 Print’ Making by Suellen Mac Stravic (Elem) Minneapolis Le e r
7004 . ) - Publications Company, 1973.

] - o8
B/E . Sandcaating by Margot Batho (Elem) Minneapolis Lerner Publications -

- 7004 Company, 1973. :

,\ — k' - . . .
B/E . . Weaving by Karin Kelly (Elem) Minneapolis Lerner Publications
700k : Company, 1973.

Let's Go Series... . . . ' : - . ¥
“ : . ’ , EN

"B/E Let's Go to an Atomig Energy Town by Kirk Polking. (Elem)

701a - .; New York: G. P. Putman's Sons,. 1968.

B/E Let's Go to a Bakery by Naomi Buchheimer (Elem) New York: .
701b - ‘ . G.P. Putman's Sons, 1956. .
" B/E " - Let's Go to a Bank by Laura Sootin (Elem) New York: G.P.Putman's
701c . Son's, 1957.

B/E Let's Go Build a Highway by Margo McWilliams and Patricia

701d ‘ . Reisdorf (Elem) New York: G.P.Putman's Son's, 1971.

B/E , Let's Go Build a Suspension Brid&_ by *Michael Chester (Elem)

701e ' a New York: G.P.Putman's Son's s, ~1966. '

' BJE -Let's Go to City Hall by Louis Wolfe (Elem) New York G.P. Putman s
701f Son's, 1958. \ .
B/E : Let's Go to a Farm by Laura ‘Sootin (Elem) New York: G.P.Putman' 's

© 701g ' Son's, 1958. 392 1 S
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BOOKS ' (Elementary) = - _ L ‘ - ]

'Let's Go Series (Con't) , o \ o N . // - ~;-w
" B/E o - Let's Go to-a Firehouse by Naomi Buchheimer (Elem) New York .
701h . : G.P. Putman 8 Sons, 1956.
B/E , - Let 8_Go to the Harbor by- Diane Rammond (Elem) New York: \ L;
7011 : G.P, Putman 8 Sons, 1959. . . . d '
B/E o . Let's Go to the Hospital by Florence Wrightman kgoland (Elem)
7013° : . New York: G.P. Putman 8 Sons, 1968.
B/E Let's Go to the Library by Naomi Bueﬁheimer (Elam) New York: /q
701k ,////\ - G.P. Putman s Sons, 1957. . mnle
R . , !'?5 ’ ’ g ‘
’ B/E = - . Let's Go to a Newspaper by Lau:a Sootin (Elem) New York.
7011 , G.P.Putman's Sona, 1956. . ; .
-B/E ° . Let'a Go to a Papermill by Lynn Perkina (Elem) _New York.
70lm . G.P. Putman 8 Sons, 1969,
.B/E Let's Go to a Post Office by Naomi Buchheimar (Elem) Ne;ﬁYork._
701n _ G. P Putman s Sons, 1964. . P
N -
(g ,ILet 8 %o to a Police Station by Laura Sootin-(Elem) New York:
7010 e ';R\ G.P Putman 8 Sons, 1957,
B/E K - Let's Go to a Sanitation Department by Joanne Cochrane Harris
701p - " .. (Elem) New York: G.P, Putman 8 Sons, 1972, S .
. By
B/E : * Let's Go to a School by Naomi Buchheimer (Elem) New York'*é'
701q* . . . G.P.Putman's Sons, 1957. . :
B/E g ' ~ Let's Go to. a Steel Mill by Erma Green (Elem) New York:
Hlr b St G.P. Putman 8 Sons, 1961. .
B/E (; _ ' let's Go to Stop Air Pollution by Michael;Chester’LEIem) New
701s . . York G.P.Putman’ s Sons, 1968. . .
¥
B/E C Let's" Go to Stop Water Pollution by Michael Chester (Elem)
701t ‘ ’ New York: G.P. Putman 8 Sona, ‘1969,
J S Y Xo
. A Y
B/E ) ) Let's Go to a Supermarket by Victoria L. Chapman (Elem) New
701u York .G.P.Putman’'s Sona, 1971 , LN
B/E Let's Co to the Telephone Company Naomi Buchheimer (;1ém)
701v* . ) New York: G.P, Putman 8 So&%: , .
B/E - Let's Go to a Television Station by Ngbmi Buchheimer (Elem)
701w .o P York: G.P.Putman's Sons, 1958, _ -
B/E . . Let's Go to a Zoo by Laura Sootin (Elet)) New York: G.P.Putman's
701x . - Sona, 1959, » -
B/E ' ’ Norris, Willa, Occupational Information in the Elementary School
702 - . (Elem) Chicago: Science Research Asgsociates, 1963,

393 . #
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BOOKS (Informational).
R p

B/I
Iy

B/I
725

B/1
726

B/1
729

B/1
728 ,

-~
'

“Bf1
723
c. 1,2

B/T °
724
c.l,

723

‘B/1
723b

Lederer, lfturiel. The Cuide to Career Education (Informationalf
New York: Ouadrangle,;, 1974,
f“\

.Lovejoy, Clarence E. Lbveijoy's Caté;r and Vbcational School
Guide. {(Informational) New York: Simon and Schuster, 1973.

Lovejoy, Clirence F. Lovetoy's College Guide. (Informational)
- New'York: Simon and Schuster, 1974, - -

Spiaver, Sa .vNon?Traditional Careers- for Women.
(Informational) New York: Julian Meesner, 1973.

;Turkel, Studs. Working, Pebple Talk About What .They Do All t
Day and How, They Féel About What They Do. (Informatiomal)
New York: Kandom House, 1974. © . '

>

nt of Labor. Dictid‘atz_pf Occupational Titles -

. .Volume I - Definition of Titles - Third Edition. (Infog-
mational) Washinpton, D.C.: U. S. Governmept Printing
Office,;}965. " ' )

iU. S. Department of Labor. Dictionary of Occupational Titles -
Volume II -~ Occupational Clagsification - Third Edition
(Informational): Washington, D.C.: U S. Government
Printing Office, 1965. .

- U. S. Department of Labor. A Supplement to the Dictionary

of Occupational Titles - Third Edition. (Informational)
Washington, D.C.: U. S. Government Printing Office, 1966.%

U. 8. Department of Labor. Supplement II to the Dictionary
of Occupational Titles - Third Edition. (Informational)
Washington, D.C.: Government Prigging Office, 1966.
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BOOKS (Professional Reading) : )
B/PR - Fryklund. Verne C. .Occupational Anaiysis, Techniques énd
750 . Procedures. (Professional Reading) New York: Bruce, 1970.
B/PR, ' ‘ Zytowski, Donald G. Contempory Approaches to Ingerest Measure-~
751 : ment. (Professional Reading) Minneapolis: University of
‘ Minnesota Press, 1973. . B
. ’ 2
J
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EXERCISE BOOKS L | ,

E/HS - Beeler, Elinore E. The Job- Ahead, Time Out for Leisure.

1 500a (H.S.-Adult Special qucation)Rochester Syracuse University-:
-; c. 1,2,3,4, 5 ‘ . Press, 1963. '
l .
/ -E/G _. Diamond, Esther E., Janet C. Katien, and Matthew G. Rathovic.
i 552 - College ?lanniug¥Notebook (College-Adult) Chicagﬁ; Stignce
_; . Research Associates, Inc., 1972,
{ . 3 i
o : :
/ E/E 2 Finney, Company., Learning About Careers (Gr: 4-6) Minneapd&lis:
/ 527 ° Finney Companv, 1973.
/ E/HS < Fraser, H. Hunter and Bernard Greenberger. ’The Job Ahead,"
/ 500b. s Starting Work (H.S.-Adult Special Education) Rochester:
c..1,2,3,4,5 /’/‘:1 , Syracuse University Press 1963. .
-
‘E/JR . }f B 'ce15\1 Tﬂﬁf?, Barbara Varenhorst, ﬁichard Carey, and Gordon P
575 : Miller. Decisions and Outcomes. (J.H. ) New York: pollege
Entrance Examinagion Board 1973. -
E/HS - . Kazmayer, Clara and Elizabeth Osborme. The Job Ahead, Keeping
500¢ the Job (H.S. .-Adult Special Education) Rochester Syracuse
c. 1,2,3,4,5 ‘ University Press. 1963. . ¢ v
E/HS . . Klu, Ruth. The Job Ahead, On the Job. (H.S.-Adult Special
500d . Education) Rochester: Syracuse University Press, 1963,
¢ 1,2,3,4,5 - kg : o
E/E ‘Senesh Lawrence. Our Working World, Neighbors at Work. (Gr.l)
N 926 . ' Science Research Associates, Inc., 1965a
&
E/HS ) . C ;Snyder, Marién E. The Job Ahead, WOrking,for the City (H.S.-
500e , LT Adult Special Education) ochester: Syracuse University
1 4 re 1963
C. 'w?\A B S S» . =~
E/G - _ \> ' Success Motivation Institute. Dynamics okkSe1f~Awareness. (i.s.~
550 7 Adult) Waco: Success Motivation Institﬁtéfginc. 1972,
N
)
». ! 7
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EXERCISE BOOKS

Guided Occupational Orientation Series v Sy
E/E 525a - ) Airport Vorkers bv Svracuse Citv School District (Grade 6) n.d.
d . -
E/E 525b . Auto Workers by Syracuse City School DiStrict (Grade 6) n.d.
E/E 525¢ ' Beauty Care and Cosmetologv by eracuse City School District
(Grade 6) n(d.
- -
E/E 525d v Careers 1in Conservation by Syracuse City School District
(Grade 6) n.d. , -
E/E 525e , - Fashioﬁ.and'Clothing Careers by Syracuse City School District
\ 4 ~ (Grade 6) n.d. } . ’ .
E/E 525f \ . Firefightefs by Syraduse City School District (Grade 6) n.d.
: . U i ] ’ , -
E/E 525g o Health Careers by Syracuse City\ijpool istrict (Grade-6) n.d.
™ . .
E/E 525h : Hodpital Careers by “yracuse City School Dlstrict (Grade 6)
n.d, . >
‘E/E 5251 ’ ‘Newspaper Careers by‘SyracusE City School District (Grade 6)
n.d. ’ ' v
. \ ’
E/E 5253 - Office Careers bv Syracuse City School District (Grade 6)
. _ : '/n.d. /w_/’ . .
: : AR : . ( : -
E/E 525k ) . Pegple Who Work With Animals by Syracuse "City Schoolvbistrict
\/(Crade A) n.d. . : . : .
E/E 5251 - Police Worlers by Svracuse City School District (Grad% 6) n.d.
hi -
E/E 525m ) s " Post Office Workers by Svracuse City School District (Crade 6)
. . R ., n-(l- . B “'
E/E 525n T Restaurant Careers by Svracuse City School District (Grade 6)
n.d. :
t. . &« . R R é
E/E 5250 School Workers by Syracuse City School District (Grad® 6) n.d.
E/E 525p Store Workers by Syracuse City School District (Grade 6) n.d.
E/L 525q Telephone Careers by Syracuse City School District.(Gtade 6)
‘o n.d.
E/E 525r Transgprtation Careers hy Syracuse City School District
. N - (Grade 6) n.d. .
’ “~ R
E/E 525s : \\b\and Radio Careers by %vracu:e City School District
. “{Grade 6) n.d.
E/E 525t ' ‘ﬂz Workers in Hleavv Construction by Syracuse City School
District (Crade 6) n.d.
E/E 525u . " Workers in House Construction b< Syracuse City School

District (Crade 6) n.d.

18- 30N N
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EXCERCISE BOOKS e
E/A f‘ Diamond, Esther L., Janet C. Katien and Matthew, G. Ralkovic.
300 / .- College Guidance Program, College.Planning Note Book
' (Adul Science Research Associates, 1972.
E/E : \ - Learning About CareergJ Book I. (Grades 4-6) Minneapolis:
526 / v Finney Company, 1973. .
E/E . Lifton, Walter M. What Could I Be? (Grades 4-6) Chicago:
528 _ ' . Science Research Associetes, 1960,
E/E ~_ Senesh, Lawrence. Our Working World. (Grade 1) Chicago
527 - Sclence Research Associates, 1965.
("
3 .
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L

-CUIDES (Elementary).

Gu/E

422

“

Gu/E

401

Gu/E

402

Cu/E

403

Gu/E
404

-

Career Education Project.\Career Edggétion, Learniﬁg,witﬁ

%

a Purpose, Elementary K-2 Guide/ Sedalis, Missouri:
State Fair Community CRllege, 1 74*

-

Dale, Ronald E. and others A Highwayﬂ;o Work and Play,

Level One (Teacher's Giide) Bloomington: McKnight
Publishing Company, 19§3. : |

'

Daie, Ronald E. and others.\ﬁ;ﬂigbway to Work and Play,

Level Two. (Teacher's Gulde) Bloomingtgh: McKnight
Publishing Company, 1973. ' ) v

[

»

‘Dale, Ronald E. and others. A Hiéhwqy to Work and Play,

Level Thtee (Teacher's Guide) Bloomington: McKnight
Publishing Company, 1973. '

Dale, ‘Ronald E. and others. A Highway to Work and Play,

Level Four. (Teacher's Guide) Bloomington: McKnight

Publishing Company, 1973.

Dale, Ronald E. and others. A Highway to Work and Play,

Level Five (Teacher's Guide) Bloomington: McKnight

Publishing Company, 1973. ‘

Dale, Ronald E. and others. A Highway to Work and Play,

Eau

Eau

Eau

Eau

Eau

Eau

Eau

Level Six (Teacher's Guide) E}adhington: McKnight
ro

Publishing Company, 1973.

Claire Public Schools. Career Education, KIﬁdégégrten.
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire
Public Schools, 1972.

Claire Public Schools, Career Education, Grade One.
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire
Public Schools, 1972.

Claire PublicASchools. Career Eduéation; Grade Two.
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire
Public Schools, 1972. o N :

Claire Public Schools. Caréer Education, Grade Three.
(Teacher's guide) Eau Clairp, Wisconsin: Eau Claime

Public SghgpLg, 1972. . o

Claire Public Seéliools. Career Education, Grade Four.
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire
Public Schools. 1972. '

Claire Public Schools. Qaréérrfducation, Grade Five

. (Teacher's guide) Lau Claire, Wisconsin: Fau Claire
g , sin :

Public Schools. 1972.

Claire PubliE"Schoois. Career Education, Grade Six.

- (Teacther's guide) Eau Claire, Wisconsin: Eay Claire

Public Schools, 1972, .
3 A —

S——
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"GUIDES (Elementary) j - ‘ \ 7 ‘ \/
3

Ford, A.W. CareerLAw-areneasJ A Teacher's Guide for

Gu/E - -
429 E ntary Grades (Elementary) Little Rock: State
y ‘ /Ef Atkansas Department of Education, 1972.

t

¢ L4 ) /
\3 Gu/E Y Iowa Central Community College. Career Education, Kinder-
- garten through Third Grade, Classroom Activity Guide.
L : . . (Elementary) 1973. 3

~

Gu/E 4 ~ Iowa Joint Qghnty System. Correlation for Our Working ,
423 _ . World. -{Grades 1-3) ceédar Rapids, Iowa; Johnson, Linn -
) : T and Washington Counties, 1969. S " ———
Gu/E £ )dmbécher;'w;lter J. Dimensipns of Personality, Here I Am
407 p ' « (Teachdr's Ed{tion, Grades 4-5) Dayton: Pflauglgfandard,
s . C -1'12 1969 . /‘/ M s, ‘ .
[ /‘/ : . L4 o
Gu/E Limbacher, Walfer J. Dimensions of Personality, I'm Not
408 : -Alone. (Téacher's Edition, Grade S) Dayton: Pflaum/
c.1,2 " Standard, 1970. .
Gu/E 4 . Limbacher, Walter J. Dimengions of Personality, Becoming
¢ 409. Myself (Teacher's Edition, Grade 5) Dayton: Pflaum/
c.l1,2 Standard, 1970. :
) : : : )
Gu/E y}ncoln County Board of Education. Lincoln County
410 ' " Exemplary Program in Vocational Education, Level One.
(Elem.) Hamlin, West Virginia: Lincoln County Board
g f Education, n.d. -
Gu/E ‘ LincNn County ‘Schools. Lincoln Couhty Exemplary Program
411 . _ in Vocational Education Resource Unit-Level Three
/ ' Habl;n, West Virginia: Lincolﬁ'pounty Board of
Education, n.d. ' )
Gu/E Lincoln County Schools. gioln County Exempllqr Program
-412 _ _ in Vocational Education, Resource Unit-Level Four.

(Elem.) Hamlin, West Virginia: Lincoln County Board
of Education, n.d.

. Gu/E ; ' Lincoln County .Schools. Lincoln County Exemplary Program

413 : in Vocational Edugdation, Resource Unit-Level Five
Hamlin, West Virginia: Lincoln County Board of
Education, n.d. !

Gu/E - Menomonie Public Schools. Career Education (Grade 1)

428 o : Menomonie: Career Education Workshop, 1973.
vGu/E? Menomonie Public Schools. Career Education Activities

429 - > _ (6rades K-3) Menomonie,Wisconsin: 1973,

s ’ » ’ ' - .
Gu/E . Ryan, Charles W. Career Lducation Program, Vol. I (Elem.)
414 . Boston: Houghton Mifflin Company, 1973.
. “ . o .‘- . 1

P/PR : ' Schreiber, Robert W. and Mabell Black. Elementary School
626b Curriculum Guide. (Flem.) Raleigh: Center for Occupa-

’ ‘ ~tional Education, 1973\
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GUIDES
Gu/E
“h15
Gu/E
426

Gu/E
427

Gu/E
425

(Elemcntary}

- Social Studies Task Force. Social Studies, "A Cbnceptuai
Approach” Curriculum Guide, kevel One (X-2) Annapolis,
* Maryland: Anne Arundel County Public Schools, 1973, -

Syracuse City School District. Career Education (Grade 6) ca
Syracuse: Syracuse City School District, n.d. o

Syracuse City School District. Guided Occupational Orientation
) (Grade 6) Syracuse: Syracuse City Schools, n.d.

v

Syracuse City Schioo] District. The World of Work (Grade 5)

A

:Syracuse: Svracuse City School District, n.d.

=22



GUIDES (General)

7 Gu/G ' . - Anne Arundel County Public Schools, Soclal Studies, Curriculum
415 Guide, Level 1. (K-12) Annapolis: Anne Arundel County
‘ ' Public Schools, 1973. ' .
qu[q . Brownstone, Jane E. and Carol J. Dye. Communication Workshop
438 ’ for Parents of Adolescents (Leader's guide) Champaign:
T . Research Press, 1973.
* . \\\>
" Gu/G S ' Business and Professional Women's Foundation. Career Awared
430 N ness Project. (Program Development) Washington D.C.
' \f\\\ Business and Professional Women's Poundation, 1973.
Gu/G , .‘ ' \\Gareer Education Personnel.. Career Education Activities
425 . “Related to English (Jr. High & Sr. High) Mobile
. Guidance Unit, n.d. ,
Gu/G ) Career Educat:bon Staff. Area Resources for ‘ger Education
440 . = (Resource Guide' "'ausau: North Central Technical Institute,
. 1974,
Gu/G ' Cook, Iva Dean. Occupational Notebook Program (Teacher's
417 : ' * . Guide,Special Education H.S.) Champaign: Research
Press Company. 1972, o
\
Gu/G Dasher, James. Pilot Occupational Education Program for
442 Small Rural and Suburban Arkansas Schools in Grades

One Through Twelve. (K-12) Little Rock: Arﬁinaas State
* Department of Education, 1973.. :

Gu/G _ Drier, Harry N. The Comprehensive School-Based Career
441 Education Model. (K-12) Madison: Center for Vocational
and Technical Education, 1972.

Gu/G . ) i . Fond du Lac School District No.l. Career Education WOrkshop.
- 439 ‘ 1973, Fond du Lac: Workshop, 1973.

Gu/G - Gary City Schogls, Career Education (K-12) Gary: City

436 Schools, 1972, : ,
‘ Gu/G | . Gelatt, H.B., Barbara Varebhorst, Richard Corey, and

575 ¢ Gordon P. Milter. Decisions and Outcomes. (J.1.)

New York: Cgpllege Entrance LCxamination Board, 1973.

- Gu/G " Gogebic-Ontonagon Intermediate School District. Goals and
437 Objectives of Career Education, 1973-1974. (K-12)
: ' : "~ Gogebic-Ontonogan, 1974,
Gu/G ’ Gogebic-Ontonagan Intermediate School District.'Some Career
429 Educatiod Activities; Social Studies Classroom (Jr. High- -

Sr. High) Mobile Cuidance Init, n.d.

Goldberg, Herman R. and Winifred I. Brumber. The Job Ahead
(H.S., Adult, Special Education)’ Rochester. Syracuse-
University Press, 1963.

_Gundlach, Paul L. Career Education fer Caraer Development
) (K-12) Stevens Point, Wisconsin: Cooperative Educational
Services Agency #7, n.d. 31 . ‘
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GUIDES (General)

.Gu/G

Gu/G
420

Gu/G
431

Gu/G
435

Gu/G
434

Gu/G
424

Gu/G

Gu/G
433

Gu/G
432
Gu/G
443
su/G
416

u/G
418

:u/G
27

AN

Hansen, Lorraine S., Mary K. Klaurens and W. Wesley
Isanyson. Career Education (K-12) St. Paul: Pupil
Personnel Services Seation, Minnesota Department
Education, 1972. ' - ‘

IIDP Supplementary Idea Guide.Institute for Personal
Effectiveness in Children, Inc. (K-12)

1972. : -

Indiana State Department of /Public Instruction. Career
. Education Curriculum Guide (K-12) Gary: Indiana State .
Depastment of Public Instruction, 1973. '

Iowa Department Pubiié Instruction. Model for ereer

Education in Iowa, Career Development Model and
Explanation. (K~12) Des Moines: Department of Public

Instruction, 1973.

Iowa Department of Public Instruction. Model for Career

Education in Iowa, Self-Awareness Classroom Activities
- (K-12) Des Moines: Department of Puhlic Instruction, 1973.

Iowa City Community School District. Occupational Exploration
(Elem. and Jr. High) Iowa City: Public Schools, %72h
, L : .
Keiser, Jerry C. and Elizabeth C. Wample. Career Education
Curriculum Guide (K-12) Indiana: State Department of

Public Instruction, 1973. '

¥

e

Kershaw County School District. Documentation of Career
.Education Program (K-12) Camden, South Carolina: Kershaw
~ County Vocational Center, n.d.

LiﬁrenCQ Unified School. Lawrence Career Education (K=12)
Lawrence, Kansas: District 497, 1972,

Mackey, Emil R. Career Education, Concépts~and Bulletin
Board Ideas (K-12) Littlé Rock: Arkansas Department
of‘EQuéation. n.d. :

Meyer, Robert S., Editor. Career Education in Action (K-12)
Eau Claire, Wisconsin: Eau Claire Public Schools, 1972,

Mount Pleasant Schools. Curriculum Integrated K-12 Performance
Obiectfves for the Career Education, State Pilot Project.
(K-12) Mount Pleasant, Michigan: 1974.

- Regional Education Center '"D", State of Wisconsin. Career

Education for Career Development. (K-9) Madison: Regional-
Center, n.d.. ‘

Western Wisconsin Technical Institute.‘Career Education Units
(K-12) La Crosse: Western Wiscbnsin Technical Institute

1974,

Zockle, Michael A. World of Work K-10 Continium (K~10)

Warren: Warren City Schools, n.d.
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GUIDES (High School) ‘ o \,_

.GuAHS Bishop, Gladys and llenry G. Pearson. Career Director Workshop
(H.S.) Wayland, Massachusetts: Career Concepts Workshop, n.d.

Gu/HS Benson, Arland N. A Resource Guide for Career Development in
454 . . the Senior High Schdol (H.S.) St. Paul: Pupil Personnel
<.1,2,3 —_ Services Section, Minnesota Department of Educationm, 1973.
. \ , | )
Gu/HS Brockway, Wayne, Mary Salther, Jack Puffer. Vocational Group
453 ‘ Guidance Plan for Franklin High School (H.S.) Guidance
c.1,2 : Department, 1970. .
. Gu/HS ‘ , Career Education for Drafting Students (H S. Antigo, Wisconsin:
452 Antigo High School, 1973-74.
Gu/us _Carkhuff, Robert R. and Theodore W. Friel. The Art of Developing
456 a Career, A Student's Guide (lI.S.) Amhurst: Human Resource
c.1,2 Deﬁelopmept Press, 1974,
. Gu/ﬁS Carkhuff, Robert R. and Theodore W, Friel, The Art of Developi;g
U 455% . a Career, A Helper's Guide (H.S.) Amhurst' Human Resource
: c.1,2 he Development Press, 1973,
Gu/HS Carkhuff, Robert R. The Art of Helping (l.S.) Amhurst: Human
458 - o Resgurce Development Press, 1973.
Gu/HS Carkhuff, Robert R. llow to Help Yourself (H.S.) Amhurst: Human
460 - Resource Deyelopment Presa, 1973. :
Gu/H§ . thanklin High choolﬁGpidance Department. Vocational .Group
- 459 ' - Guidance Plan for Franklin High School (H.S.) Hamlin,
-(j c.1,2 - .~ West Virginia: Ligcoln County Board of Education, 1970.
Gu/HS o Hoyt, Kenneth B. and G. G. Woblard. High School Curriculum™
461 Guide (H S.) Raleigh ‘Center for Occupational Education, 1970.
- Gu/HS Kempf, William.B., Paul S Paracych, W. Anthony Ward Model City
486 N Simulation (H.S.) Holland Patent Schoal District, 1973.
L 4
,Gu/HS Minnesota Department of qucation. Life Styles and Work. (H.S.)
457 R St. Paul: Pupil Personnel Services Section, 1972,
, Gu/HS _ - Schoenberger, ‘R. Lawrence. Project Career Exploration (n.s.)
451 ..t ) Pewaukee, Wisconsin: Waukesha County Technical Institute.
1974. .
Ge/HS , Steele, Ruths An English Course for Career-Oriented Students
'485 (Grade 9) Little Rock: Little Rock Public Schools, 1973.
Gu/HS A Wysong, Eugeéne H. Career Education Prog;am, Volume III (Gr. 10-12)
450 . - Boston: Houghton Mifflin Company, 1973.
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GUIDES (Jr. ligh)

Gu/JH
475

Gu/JH ¢
476

Gu/JH
477

Gu/JH
478

Su/Jﬂ
480
:.1,2,3

HITA] S -
181

w/JH
182

u/JH
84

u/ J‘H
V79

u/JH
79

u/JH
B5

/PR
26¢c

-

Career Education Project. Career Fducation, Learni_g With_
a Purpose, Science. (J.li.) Sedalia, Missouri: State Fair
Community College, 1974.

Career Education Project. Career Lducation, Learning,With
a Purpose, English (J.H.) Sedalia, Missouri: State Fair
Community Cdllege, 1974.

Career Education Project. Career Fd cation, Learning With
a Purpose, MTathematics (J.H. )~>edalla, MIssourI: State
Fair Communit? College, 1974. :

Eau Claire Public™Schools. Special Education, Career Education

(J.1.) Eau Claire, Wisconsin: Eau Claire Pubdic Schools,
1972.

Minnesota Department of Education, Pupil Personnel Service
Section. A Resource Guide for Career Development in the
Junior High School. (J.N.) St. Paul: Division of Instruc-
tion, 1973. '

Minnesota Department of Fducation. Career Development Throu ugh
Home Lconomics I'xperiences, a Career Education Learning

Opportunities Guide for Junior High School (J.H.) St. Paul:

Division of Instrmction, Pupil Personnel Service Section,
1974, - )

Minnesota Department of Education.Career Development Through
Industrial Education Experience, A Career Education '
Guide for Junior High School (J.H.)St. Paul: Division -
of Instruction, Pupil Persennel Service Section, 1974.

Minnesota Department of Education. Career Development Through
Enplish, A Learning Opportunities Guide for the Junior
High School (J.H.) St. Paul: Division of Instruction,
Pupil Personnel Service Section, 1974.

Ries, John D.”Career Exploration, A Curriculum Guide (J H )
Portland: Portland Public Schools, 1974. .

Rivergate Career Education Project. Career Exploration (J.H.)
Portland: Portland Public Schools, 1974,

Saltzman, Glenn A. Career Fducation Program, Vol. II (J.H.)
* Boston: lloughton Mifflin Company, 1973. -

Scherer, R. T. and Joseph R. Clary. Middle School Curriculum
Guide (J.H.) Raleigh Center for Occupational Education,
1973.
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GUIDES (Post High)

-

v ° .
_~ Gu/PH District One Technical Institute. A Guide to Career Education
480 ‘ (P.H.) Eau Claire, Wisconsin: District I, Technical Institute,
’ 1972. K ’ ‘ L]
" Gu/PH North Carolina Manpower Development Corporation. Demonstration of

. 481 - : ' Manpower Development Centers in North Carolina Communities;

‘ ‘ Volume II. (P.H.) Chapel Hill, North Carolina: Manpower .
Administrations, U.S. Department of Labor, and U.S., Department’
of Health, Education and Welfare, 1970. : .

Gu/PH School of Home Economics, UW~-Stout. Occupational Oriented Programs
482 - (Home Economics) Madison: Wisconsin Department of Public
o - Instruction, 1971.

T
Tt -
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MISCELLANEOUS

Misc.
.900

N

Misc.
901

Misc.
902

Misec. .
903 R

.

Educational Facilities Laborntory{ﬁh%f&er‘Edugat;on=
Facilities. (Building Information) New York:.
Educational Facilities Laboratories, 1973.

s,
AL sy

6y
.o oo
"m’!\,

s ‘Educgtionalggechnplogy}ﬁagaziﬁiiﬁThe Educational Technolo

Cartoon Book (Cartoon book) Englewood Cliffs: Educatiohal
_Technolsiyifublications. 1970. ,

Holsteih; Herbert. Improving a Rural Area School Program )
With Expanded Vocational Education Services by Utilizing

Comprehensive Career Orientation and Exemplo Activities.

(Propoaal)~ﬂam}1n, West Virginia: Lincoln County Schools,
1970, ’

- ewe
v et
or

- Woodall, Thomas E,, Billy J. Burton, and Ddaryle G. Elkins.
Occupational Awareness Test, Level Four. (Test) Hamlin, .
West Virginia: Lincoln County Schools, Department of
Vocational Education, n.d.

TN

° )
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PAPERBACKS (Adult)

Better LiviJ!LBooklets:

P /A
6007 ..

P/A
600a

P/A
6001 -

P/A
6001

P/A o
600£ Y

“P/A
600b

—

P/A

600
€

\“*x‘»
"P/A *
600n

P/A
600h

P/A
600k

P/A
600d

"P/A
600e
P/A’

'600g

P/A
600m

English, O. Spurgeon and Constance J. Foster. Betfar Living
Booklet, A Guide to Successful Fatherhood (Adult) Py
Chicago: Science Research Associates, 1954.

English, 0. Spurgeon. Better Living Booklet, Emotional
Problems of Growing Up (Adult) Chicago: Science Research
Associates, 1951, E

Foster, Constance J. Better Living BookletJ,Develqping
Responsibility in Children (Adult) Chicago: Science
Research Associates, 1953.

Goodykoohtz, Bess. Better LiviggﬁBboklet;_Helping Children
Get Along in School (Adult) Chicago. Science Research
Associates, 1955.

Jenkins, Gladys Gardner. Better Living Booklet, A Guide for
Family Living (Adult) Chicago: Science Research Associates,
1956.

Krieg, Othilda and Helen L.Beck. Better Livi ng Booklet, A
Guide to Better Disgipline (Adult) Chicago: Science
§Q54. .

Research Assoclates,

Kuder, G. Frederic and Blanche B. Paulson. Better Living
Booklet, Exploring Children's Interests (Adult) Chicago:
Science Research Associates, 1951.

Mohr, George J. Better LivingﬁBooklet, When Children Face
Crises (Adult) Chicago: Science Research Associates, 1952.

Neisser, Edith G. Better Living Booklet, How to Live With
Children(Adult) Chicago: Science Research Associates, 1950.

Olson, Willard C. and John Lewellen. Retter Living Booklet,
How Children Grow and Develop (Adult) Chicago: Science
Research Ass#ociates, 1953.

Puner, lelen W. Better Living Booklet, HelpingﬁBrothérs and
Sisters Get Along (Adult) Chicago: Science Research
Assoclates, 1952.

Riper, C. Van. Better Living Baéklegi_ﬂelpipg Children Talk
Better (Adult) Chicago: Science Research Associates, 1951.

Strané, Ruth. Better Living Booklet, Helping Children Solve
Problems (Adult) Chicago: Sclence Research Associates,

1953.

Thurston, Thelma Gwinn. Better Living Booklet, Mental Abilities
of Children (Adult) Chicago: Science Research Assoclates,

1951.
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PAPERBACKS (Adylt)
—————

Y

Escalona, Sibylli. Better Living Series, Understanding Hostility

-~

Better Living' Series

¥

P/A ( .
6010 in Children (Adult) Chicago: Science Research Associates,
1970, ' . : C
P/A . . A A ’ ’ o . ‘ '/'
601g Grant, Eva H. Better Living Series, Parents and Teachers as
Partners (Adult) Chicago: Science Research AsSociates, 19713
P/A : .
601m Kirkendell, Lester A. Better Livinpg Series, Helpid! Children
- : Understand Sex Roles (Adult) Chicago: Science“gesearch
Associates, 1970, o A
. " . :\; «xg . 5 ‘
P/A : Leonard, Charles W. and Murray S. Flander. Better Living Series,
. 601n . ) Why Children Misbehave (Adult) Chicagohysciencﬁﬁkesearch
Associates, 1970. % '
P/A Levine, Milton I. and Jean H. Seligman. Better Liyig‘;Seriea,
601f Helping Boys and Girls Understand Theifﬂggi.Rorgg,(Adult)
Chicago: Science Research Associates, 1671, N
P/A ' Menninger, William C. Better Living Series, Self Un&ﬁfsténding
601b : (Adult)Chicago: Sclence Research Associates, 19q5~;i
P/A ~ Montagu, Ashley. Better Living Series, Helpiggichil en_Develop
601c Moral Values (Adult) Chicapo: Science Regearch! ss?ﬁiates
) 1969, ' ' AR :
P/A . Ross, Helen. Better Livin Series, Fears of Th gzdult)
602a - . Science Research Associates, 1970, Lor
kP/A witty, Paul A. and Walter B. Barbe. Better Living S rig!jAHelping
601d Children Read Better (Adult) Chicago: Sclence X¢search
‘ Associates, .1970, . P ‘ T
* Fs . Lt  . N .
P/A : Witty, Paul A. and Walter B. Barbe. Bett ivigg Series, Helping
601le "the Cifted Child (Adult) Chicapo: Sc%eniﬁ%ﬁésearch Associates,
: 1970, o
Guidance Series Booklet ’ _ -
P/A Neff, Mary V. and Marilyn A. Domer. Guidance Series Booklet,
502a Exploring Your Values (Adult) Chicago: Sclence Research
Associates, 1965. '
P/A Quells, Kenneth A, Guidance Series Booklet, Bécoming a Good
502b - Leader (Adult) Chicago:- Science Research Associates, 1956.
/A Denues, Celia. Career Perspective-Your Choice of Work (Adult)
N3 Worthington: Charles A. Jones Publishing Company, 1972.
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PAPERBACKS (Informational)

Heritage Series

»

P/1 Alpha Kappa Alpha Sorority. Heritage Series {1, Negro WOmen
655a . in the Judiciary (Informational) Chicago: Alpha Kappa
A Alpha Sorority, 1968.

P/1 . Alpha Kappa Alpha Sorority. Heritage Series /2, Negro Women (

655b in Politics (Informational) Chicago: Alpha Kappa Alpha
Sqrority, 1969. .

P/1 Alpha Kappa Alpha So&ority Heritage Series’ #3, Negro Women

655¢ . in Business (Informational) Chicago: Alpha Kappa Alpha
Sorority,/1970

P/T . o - Alpha Kappa Alpha Sotority Heritage Series #4, Negro Women

655d k in Medicine (Informational) Chicago: Alpha Kappa Alpha

‘ Sorority, 1971.

P/1 Alpha Kappa Alpha Sorority. Heritage Series #5, Negro Women

655e in Dentistry (Informational) Chicago: Alpha Kappa Alpha
Sorority, 1972.

P/1 - Byrn, Delmont K. Career Decisions (Informational) Washington:

658 ~ The National Vocational Guidance Association, 1969. ‘

P/1 ] ERIC Intensive High School Occupational Approaches for Initial

665 : Work and Technical School Placement (Informational) Ann
Arbor: Clearinghouse on Counseling and Personnel Service,
1969.

P/1 a ERIC Job Training in Industry (Informational) Columbus:

662 Cleatinghouse on Vocational and Technical Education, 1972

. §
P/1 v Gager, Nancy, editor. The World's First Women's Rights Almanac
664 : (Infdtmational) Bethesda: Flizabeth Cady Stanton Publishing
i Company, 1974.
P/I Irish, Richatd K. Go Hire Yourself an Employer (Inﬁormational)
665 _ Gatden City Anchor Books, 1973,

Job Family Series

P/G "~ Jobs in Building Construction, Trades (Jr.& Sr. High)
603a (Informational) Chicago: Science Research- Associates, 1962.
P/G ' Jobs in Consumer and Homemaking Education (Informational-J.H.&S.H.)
603b Chicago: Science Research Associates, 1973, -
P/G Jobs in Electronic Data Processing (Informational-J.H. & S.H.) -
603¢c e Chicago: Science Research Associates, 1968. ‘
P/G Jobs in Mathematics (Informational-J.H. & S.H.) Chicago:
603d Science Research Associates, 1965.

. P/G ‘ Jobs in Mechanical Work (Infdrmational-J.H.-S.H.) Chicago:
603e Science Research Assoclates, 1969.
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PAPERBACKS (Informational)

Job Family Series Con't)

P/C . Jobs In! the Performing Arts (Informational-J.l.-§.H.) Chicago:
603§ : Science Research Assoclates, 1966.
P/G Jobs in Psychology - (Informational-J.H.-S.H.) Chicago: Science
$03g Qesearch Associates, 1962.
P/G Jobs in Science (Informational-J.H.-S.H.) Chicago: Science
603h . ' Research Associates, 1969.
P/G o Jobg in Selling (Informational-J.H.-S.H.) Chicago: Science
6031 - Research Assoclates, 1965.
' P/G ‘ Jobs in Technical Work (Informational-J.H.-S.H.) Chicago:
6Q3j Science Research Assoclates, 1964. oy
P/G ‘ Jobs in Unusual Occupations (Informational-J.H.-S.H.) Chicago:
603k . Science Research Associates, 1969. .
P/G Jobs in Health (Informq;ional—J.H.—S.H.) Chicago: Science
6031 Research Agsociates, 1969,
P/1 + Lowe, W. City Life (Informational) Rochelle Park: Hayden Book
657 Company, Inc., 1974,
N
P/1 Manpower Administration. Volume 2 - The Training System in the
661b Pipe Trades. (Informational) U.S. Department of Labor, 1971.
N\ ° .
P/1 Manpower Administration. Volume 3 - Apprenticeship Training in
661c the Machinist and Tool and Die Makers Trades. (Informational)
u. S;;Department of Labor, 1971.
P/1 _ Manpower Administration. Volume 4 - The Training System in the
661d Printing Trades (Informational) U. S. Department of Labor, 1971
P/1 Manpover Administration. Volume 5 - Hipgh School Students View
66le Apprenticeships (Informational) U. S. Department of Labor,
1971.
P/1 Preston, Ralph C. and Morton Batel. How To Study (Informational)
663 Chicago: Sclence Research Associates, 1974.
P/1 ' Randall. Florence. Getting a Job (Informational) Beverly Hiils:
651 Collier facMillan Publishers, 1974.
P/1 Stone, Elna. low to Choose Your Work (Informational) Beverly Hills:
659 Collier MacMillan Publishers, 1974.
P/1 Stone, Elna. liow to Get a Job (Informational) Beverly liills:
652 . Collier Mac!fillan Publishers, 1974,
P/1 - Udavari, Stephan S. and Janet Laihle. Farily Money Management
657 (Inforfiational) Austin: Steck-Vaughn, 1973,
P/1 <o ~ U. S. Department of Labor. Hiring Standards and Job Performance
653 . (Informational) Washington, D.C.: Manpower Administration,
' h . 1970.
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PAPERBACKS (Informational)

P/I
655

P/1
664

P/1
650.

':lkxé_ﬂ .

-

U. §. Department of Labor. Job Satisfaction: Is There a Trend?
(Informational) Washington, D.C,: Manpower Administration,
1975, .

U. 5. Department of Labor and the U. S. Department of Health,
Education and Welfare. Manpower Report of the President.,
(Informational) Washington, D.C.: U. S. Government Printing
Office, 1974.

Vocational'Biégraphies, Careers. (Informational) Volumes la,
2b, 3c, 4d, 5e, 6f, and 7g. Sauk Centre: Vocational
" Blographies, 1972, .

e ‘?‘/«;4
c ;
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PAPE L\‘BA( K5 (Professionai Seading)

P/PR Berenson, bernard oo and Kevin . Vitehwell. Confrontation _(Qx_r

636 Better of Worse! (Professfonal Reading) Amherat: Human
‘{eqour( € vavlopm‘nt Press, Inc., 1974,

P/PR Hucklngham. Lilltan and Arthur M. Lee. P)ggggont and Follow-Up
- 626g in Career Lducation'rofessional leading) ! alvi;h Center
tor Occupatfonal Tducation, 1773,
\
P/PR Campbell, Robert E., Garrv R, “alz, Juliet V., Milter and Sara
625 F. Kripr. Career Guidance. A Handhook of Methods (Professional

Reading) Columbus: Charles I, Merrill, 1973.

P/PR : Carkhuff, Robert R. (rv _Twice’ (Profeqstonal Reading) Amherst
637 Human Resource Development Press, Inc., 1974,
P/PR . Childers, Ii. V., and Charles Nichols. Post-Secondary Career
626e ' Education (Professional KReading) Raleigh: Center for
Occupationdl Education, 1973,
P/PR Darcy, Robert L. and Phillip II. Powell. Manpower and Lconomic
753 qucation (Professional Readinp) Denver: Love Publishing
Y Companv, 1973, ‘
P/PR Division of Instruction. Career Iducation in the Elementary
647 School. (Professional Reading) St. Paul: Minnesota '
c.1,2 , Department of Lducation, 1974.
P/PR Dudra, Niché&i.'Carecr I"dvecation and the World of Work.
754 . (Professional Readinp) I'densburg: Damin Printing Company, 1973.
. P/PR Edington,Everett D. and lioward K. Conley. Career FEducation for
646 Rural School Administrators (Professional Reading)Washington,
D.C.: Education Resources Division Capitol Publications, Inc.,
_ 1973,
P/PR ERIC What Vocational Education Teachers and Counselors Should
639 ' Know About Urban Disadvantaped Youth(Professional Reading)

Washington, D.C.: U. S. Printinp Office, 1971.

P/PR . 'LRIC What School Administrators Should Know About Vocational B
. 640 : F'ducation for Disadvantaged Youth in Rural Areas (Professional
chging) Washington, D. C.: U, S, Printing Office, 1971.
P/PR ERIC What Vocational Education Teachers Should Know About
641 Disadvantaged Youth in Rural Arca Professional Reading)
' wWashington, D. C.: U'. S. Printing ce, 1971. '
P/PR , Helling; Cliff E. and Lldon Ruff. Career Guidance (Professionél
626f Reading) Raleigh: Center for Occupational Education, 1973.
P /PR Hoffman, Foe L. and others. Explorations, Part I, Career Activities
643 : ) for Adult Fducation (lasses (Professional Reading) Washington,
c.1,2 ‘ ’ D. C.: B'nal L'rith Career and Counseling Services, 1974

Hoffman, Foe and others. lLxplorations, Part Il, State Listing of

P/PR
644 ‘., Adult Career Lducation Activities (Professional Reading)
v Washington, D.C.: B'nal B'rith Career Tducation and

Counseling Services, 1974.
) ’ )
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PAPERBACKS (Profesdtonal Reading)

P/PR
642
c.1,2

P/PR
626d oo

’
Information Series

P/PR
755a

P/PR
755b

P/PR
755c¢

P/PR
755d -

P/PR
755e

P/PR
755¢f

P/PR
755g

P/PR
755h

P/PR
7551

P/PR
7551

P/PR
6261

lloftman, Foe and others. Resourcen, Recommendations for Adult
Career Renoggcea (Professtonal Reading) Washington, D.C.
B’ ngi B'rith (nrcor Education and Counseling Sarvices, 197&

Hoyt, Kenneth H. and ¢. . Woolard. ligh School Curriculum
Guide (Professfonal Keading) Rnlclgh Center for
OCLuputional Education, 1973,

Application of Vocational Develquent Theory to Career Education
by Marla Peterson. (Professional Reading) Columbus: ERIC
Clearinghouse on Vocational and -Technical Education, 1973.

-
Ca;?B(\Lducation Involving the Community and Its Resources by
Samuel M. Burt. (Professional Reading) Columbus: ERIC

Clearinghouse on Vocational and Technical Education, 1973.

Career Education: Curriculum Materials for the Disadvantaged
by David Maxwell, Alice J. Brown, and .J. David McCracken.
(Professional Reading) Columbus: ERIC Clearinghouse on
Vocational and Technical Education, 1973.

Career Lducation: Guidance in the Elementary School by George
E. H111. (Professional Reading) Columbus: ERIC Clearing-
house on Vocational and Technical Education, 1973.

L]

Career Education: Information Resources by Jake Huber.(Pro-

fessional Reading) Columbus: ERIC Clearinghouse on

Vocational and Technical Education, 1973.

Career Education: In-service Teacher Education by Peter G. Haines.
(Professional Reading) Columbus: ERIC Clearinghouse on
Vocational and Technical Education, 1973.

Career Education: The Role of Adult Education by Allen B. Moore.
(Professional Reading) Columbus: ERIC Clearinghouse on
Vocational and Technical Education, 1973.

Career tducation: Local Administration of Programs by George
M. Smith (Professional Reading) Columbus: ERIC Clearing-
house on Vocational and Technical Fducation, 1973.

1

Career Education: Review and Analysis of Sources of Occupational
Information for Careér Fducation by Kenneth D. Hills.
(Professional Reading) Columbus: ERIC Clearinghouse on )
Vocational and Technical Education, 1973, /

Career Education: The Role of Vocational qucafion by Jerry C:
Olson (Professional Reading) Columbus: ERIC Clearinghouse
on Vocational and Technical Education, 1973,

Isenberg, Robert M. and Joel Smith. Involving the Commuhity in
Career [ducation (Professional Reading) Raleigh: Center
for Occupationgl Education, 1973.

321
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= e l"\lll'l{”’\f:}\i; (Froteustonal Readta:) -

P /PR cattonal Assoctarion for Fublie Continufng and Adult Lducation.
645 1“fﬂer}iF-Jfﬂi‘”lJL !uy l(:uln'rw n(ﬁAdults (Professiomal

Readlny) Vashington, h Co: at(pndl Nducation Association
for Teblf{c Continuing and Adult Lducatfon, 1970,

’

P/PR National Masocintion for Pubad e Continuingy and Adult Yducation,
752 - The Second Treasuryr of Technlques for Teaching Adulta
! c.1,? (Professional Peading) Washington, D, C.: National

Assoctation for Publice Continuine and Adult Lducation, 1970.

P/PR Nelson, Jack l.. Introduction to Value Inquiry, A Student Procesur

629 Book (Professional Reading) Rochelle Park: Hayden Book
(omphq{ 1974, °

P/PR Tostman, letl and Charles Velnpartner., Teaching as a Subversive

627 Activity (Professional Reading) Mew York: Delta, 1969,

P/PR Scherer, R. T., and Joseph R. Clary. Middle School Curriculum

626¢ Guide (Professional Reading) Raléigh: Center for Occupa-
tional I'ducatjon, 1973. ‘

P/PR Schreiber, Novert W. and Hahcli'B]ack. l.lementary School

© h26bL Curriculum Cuide (Professional Reading) Raleigh: Center

for Occupational I.ducation, 1973,

P/PR Shook, !follie W, and Robert ‘lorgan. A fanual for the
626a ' ¥;plemtntation of Carcer iducation Programs (Professional
Reading) Raleiph: Center for Occupational Iducation, 1973.
-

P/PR Simen, Sidney B., lLeland V. licwe, and loward Kirschembaum.
627 Values Clarification, A Handbook of Practical Strategies
' for Teachers and Students (Professional Reading) ew York:
ifart Publishing, 1974,

P/PR . Swanson, Cordon I.,and Robert Jervis. Professional Development
626h ) (Professional Reading) Paleipgh: Center for Occupational

Lducation, 1973,




REPORTS (Project)

R/G

906 -

‘R/G

900

R/G
901

R/G '
905

R/G

903

R/G

904
r~" R/G
. 907

R/G
908

b

. Helena Public Schools.

S,

A

~

" The Next Step, A Comprehensive Program
in Occupational Preparation and Placement, Interim Report,
Helena: Helena Public Schools, 1972.

Iowa Central Community College. Planning Study to Determine
the Career Education Needs for Merged Area V. (K-14) -
Fort Dodge: Iowa Central Community College, 1973. - .

Kalp, Karl R, and Jegse L. Bobb, In Focus (K-Adult) Indinnapolis'
Indianapolis Public Schools, n.d.

Katzell,,Reymond A., Abraham K. Korman, and Edward L. Levine.
Overview Study of the Dynamics of Worker Job Mobility,
Washington, D.C.: Department of Health, Education and
Welfare, 1971. :

Moggin;'Robert L., Allen B. Moore, Mollie W. Shook, and Brenda
Sargent. Synopsis of Splected Career Education Programs,

A National Overview of C%reor Education, Releigh North

Carolina.
Schlesinger, James R. Annual Defense Department Report. -.»-
Washington, D.C.: U. S. Government Printing Office, 197$q.
u. Ss. Department of Health, Education and Welfare. Abstracts

of Exemplarary Projects in Vocationals Education. Washington,D.C
Division of Vocational and Technical Education, 1973.

-

U. S. Department of Labor. Manpower keleerch and De@elogmentﬂ

Projects. Washington, D.C.: Manpower Administration, 1972.

-
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MATERIALS AVAILABLE FROM THE NORTH

CENTRAL TECHNICAL INSTITUTE LIBRARY -

‘Audio visu.l Material . . L] L ] . . . L] . . '. . . L] . . P.‘. .

Cu.ettGB * & s o s s e e o\\.j. ¢ o o s s s e 39

SIide' ® & & o s o s o ’ L] . . ® 8 & o o e o o o 42

Te

Video T‘pQSo o o o' L] ‘ vo ¢ e s s @ o« o s e o s o . 43

Additianal M‘teri.ls L] . . . . L ] . '» * L ] . . -k. L] L] * 46
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CASSETTES:
Agriculture: _
"Agra-business"- programs in Wisconsin

"legal Matteérs for Farm Woman" 1) Social Socur:lty, 2) Insurance, = .
: 3) Financial Matters,.l) Legal Matters.

Business :

"Business Roundtable" - Commmication

, Faculty In-Service:

"Antigo - Pn Vocational Program"
"Testing and Evaluation Service for Vocatioml Education"
"Why Serve the Handicapped and Disadvantaged Student!

Miscellaneous:

"Bffective Listening" - 2 tapes and exam

’

Nursing:
"History of American Nursing"

Social Studies:

"America: Sick or Solvent" Four young critics debate the condition
of America today, 1) U.S. Social Conditions
2) Youth - United States 3) Alienation (Social
Psyschology)

"Ghetto Law and Order: A documentary on the policefs role in the nation's
ghetto's: 1) Negroes - Segregation, 2) Police

.. 3) U.S. Race Question,.

"The Road to Crime" = A convict talks about early criminal tendencies.

"Private World of a Convict" = A criminal discusses his inner longings and
emotional problens,

"An Alien Convict Talks About His Prison Life as a Rahabﬂitating Exporience.

" FILMSTRIPS:

Agriculture:

"Determining Market Grades of Corn!

"Factors Affecting Classes & Grades of Shelled Corm"

"Growing Profitable Alfalfa" _ \
"Hunger Signs in Cofn"

"Increasing Earnings Through-Farm Records"

"Identi.fication of Weeds - Parts I&II

L) ¢ Rao wt,0=D
eo crrogpo

upr g Hy- Seed orn" 32 3

~
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"Soil Color" "Summarizing and Analyz{ng Records" -
"Starting to Keep Records" o "Tractor Maintenance"

kréhitecture :

"8chool Buildings" - 1965 Exhibit of new school designs.

Aviation:
"Federal Aviation Regulations" "Navigation" '
"Meteorology" . "Weight and Balance"

Business:

"Role of the Commercial Banking System; Joint Council on Econdmic
Education; n.d, 3 filmstrips (38 frames each) Color. 1) Evaluation
of Money and Banking, 2) Using Your Bank - Bank Services, 3) Banking
and the Economy, Filmstrip Commentary and- teaching guide. '

"Role of Consummers; Joint Council on Economic Education; n.d. 1) Importance'
of Consummer Credit, 2) Consummers and Pattern of Production, Consummers
and Econordc Stability, 3) Difficulty of Being an Intelligent Consumer,
Role of Consumer as a Citizen. v

"Role of the Federal Researve System: The Credit Market:; Joint Council .
on Economic Education; n.d. 3 fllmstrips,teaching guide and filmstrip
commentary. 1) Demand For Credit, 2) Supply of Credit, 3) Problem
of Economic Balance, ‘

"Role of Ow* Labor Force" - The Pulse of the Nation s Joint Council on )
Economic Education; n.d. 3 filmstrips, (51 frames each). With tepching
guides and filmstrip commentary. Color. 1) Labor and Laboring Classes
2) - Labor Supply. S

Ceramics:

"The Making of Fine China" - Lenox Corporation

Dairy Sales: {

"Biggest of the Thr‘ée." with record

' "Customer Needs and Wants."

"Death of a Con Man,* '
"Dig a Iittle Deeper." L~
"Johnny Greets the Customers," o
"Johnny Closes the Sale," ’

"Johnny Meets His Boss,"

"Jehnny on the ‘Spot."

"Mind Your Own Business."

"One in Fifty." - Concerns Milkman with record,
"Person to Person." = with record.

Ecology and Social Change:

“"Conflicting Cultures: Non-stop to Glory." With 33 1/3 rpm, phonodisc,
(98 frames.) Color. WNarrative script. '
"Water Pollution." - California State Polytechnical College;. n.d.

329 ¢,
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'Home Econordcs: )

~

WBaby Feeding."

~ "Clothing Construction."”

"Color in HOme Furnish:!ngs."a 2 parts,

®Head Start on Hom g." Script.

"Homes Are For People." - PSychological needs, Sociolg:l.cal and Beauty.
"Household Helpers." '

"How To Buy Meat." ~ Parts 1.3 . A
"How to Cook Chicken." .
"Learning From Labels."

"Road to Responsibility.”

"Textiles For Today."

"Washday Wonders,"

"World of Wonderful Foods."

I.nsurance:
¢
"Career Surprises." Shows eMployees at work in the property and liability

insurance, ,business, Acquaints students with educational requirements
for a varlety of positions in thie field. Record and script.

In-Service: -

' "Television in Your Classroom." Great Plainsthstructj.cnal Television
Library, n.d. TR e e L

P
.

Metalas:

"Platinum Metals" International Nickel Company; n.d.

"Sterling °11ver-Art Treasures for Today; Sterlinpg Silversmiths Guild
of Americ n.d., .

"What 1s An A plication Mechanic?"~ Aluminum, bui].ding materials

Militarz:

"Admission for Your Service Acaderdcs." Produced in joint effort by the
five U.S. Service Academics - West Point, Anarolis, Coast Guard,
Merchant Marine, and Air Force." Record and script.

NewsEEr:

@

"Organizing a Staff."

Newswriting:

"What Makes News?"

"News Story Structure,"

"News, Vords, Sentences, and laragraphs."
"Writing the Lead.”

"Your, School Fublication,"”

Printing:

"Once Upon a Stone." ! : %
"Smooth Operator." . 33 ’) ) L
"Type Hdas Many Faces."
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. Self:

"Commmicationg Face to.Face," ‘Cassette. 20 min.- Conmmication 1n
Nursing and Applied. Psycwhology G :

"How to Handle Complaints," '

"How to listen More Effectivaly." ~ 20 min, with cassette'

"Understanding Your Relationship with the Organization." ‘

"Understanding Yourself." (Above filmstrips from Nursing Program, (Could
be geared toward Nursing, however, concepts are applicable to other
subject areas.) .

"Why I Am Afraid To Tell You Who I Am," - Cassette. 4O min. 2 a:ldea.
L8 ‘page diacuaaion guide = 2 filmstrips, Color.

Social Studies:

"Our American Heritage." The Reader's Digest; i9h_7

" FILMB:

"Mrs. Reynolds Needs a Nurse." Color. Instructor's Guida. Appkl‘tad
Psychology and Nurses and Nursing Psychology
"Idea With a Future." Nurses and Nursing - 30 min. Color.

 "Where the Action Is." ' 30 min, Color. Vocational Technical Education

In Wisconsin, : . ‘
"Television Station- WSAU," Television Advertising. 20 min. Sownd & Color.’
"The Eye 0f The Beholder." Perception, Fsychology. Black and White.

16 mm, 25*1:\:1

SLIDES s

Agriculture: >

"Alfalfa Insects."

"Chemical Weed- Control"

"Fertilizers: A Paying Investment,"

"Fruit Diseases."

"How to Take Soil Samples."

"lLife of the Green Plant,"

"Our Living Soil."

"Plant Nutrient Deficiency Symptom."

"Potatoe Disease,!; _ .

"The Case of the W‘iacons." Y N
"Understanding IBM Soil Test Report," '
"Ventilation Fundamentals," o - -

\“‘/

) Business 3

"In Touch Wj.th Tomorrow." - Touch Shorthand
"$tencil Duplicator Operation,"

. Home Phnaggment ?

"Be Involved - Be a Home Economist."
"Do's and Don'ts of Pants,"

"Home Econom:!.c Assistant Program."
"Professional Blocking i‘or Handknits,"
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7
D Printing: K |
"Quality of Flexographic Printing."
| .Smll Engines: |
"History of Snowmobiles,"

SLIDES AND TAPES: >

Etiguette, Manners, Customs:

"How to Face and Audience With Poise."

"How Not to Offend Others When Smoking or Chewing Gum,"

"Visual Poise for Business and Social Success," - Standing, Sitding, Walking
Posture. : ' ’ :

VIDEO TAPES:

Business:

"Accounting Cycle." North Central Technical Institute; 1969
"Accruals." North Central Technical Institute; 1969
"Adjustments for Merchandise Inventory." North Central Technical
Institute; 1969, / - . |
MAutomated Systems." North Central Technical Institute; 1969,
‘Bank Records." North Central Technical Institute; 1969 '
‘"Basic Equation., " North Central Technical Institue; 1969
‘"Business Organizations." North Central Technical Institue; 197o.
_ { "Business Roundtable. Student Roundtable." North Central Technical
Coy Institute; 1970 ' .
: ‘ "Cash Paymsnts Journal." North Central Technical Institute; 1969.
"Cash Receipts Journal." North Central Technical Institute; 1969
- "Closing Procedures.” North Central Technical Institute; 1§§9.
"Credit Letters." North Central Technical Institute; 1969,
"Referrals." North Central Technical Institute; 1969,
"Deferrals-Unearned Revenue." North Central Technical Institute; 1969.
"Deposition of Flant Assets.®* North Central Technical Institute; 1969,
"Employee Payroll Deductions." North Central Technical Institute; 1969,
"Enplosor Payroll Deductiona." North Central Technical Institute; 1969,
-"Estimated Inventories." North Central Technical Institute; 1969,
"Financial Statements." North Central Technical Institute; 1969,
: "Financial Statements for Retail Firms," North Central Technical
: Institute; 1969 _
' "Internal' Control of Cash." North Central Technical Institute; 1969.
"Introduction to Accounting." North Central Technical Institute; 1969
"Investment for Impact." North Central Technical Institute; 1969,
"Methods of Depreciation." North Central Technical Institute; 1969.
"NCTI Dedication, Laird Press Conference." North Central Technical
Institute; 1969,
"Negotiable Instruments.” North Central Technical ‘Institute; 1969.
"Notes Receivable." North Central Techical Institute; 1969.
"On the Job," North Central Technical Institute; 1969

>
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VIDEO TAPES (cont'd)

"Periodic Worksheet." North Central Technical Institute; 1969.
"Physical Inventories." North Central Technical Institute; 1969.
"Purchase of Merchandise." North Central Technical Institute; 1969.
"Real Property." North Central’ Technical Inst tute; 1970.

"Reversing Ent¥ies." North Central Technical stitute; 1969.

"Sales Journal." North Central Technical Institute; 1969.

"Theory of Accounts." North Central Technical Institute;.1969.
"Trial Balance." North Central Technical Institute; 1969
"Uncollectible Accounts." North Central Techni®al Institutej 1969.
"Worksheet for Retail Firm." North Central Technical Institute; 1969,

City Planning:
"Creation of Cities." MNorth Central Technical Institute; 1970.
. Government : h

“"Electoral College." North Central Technical Institute; 1969, ‘§>
"How a Bill Becomes a Law in VWisconsin." North Central Technical '

Institute; 1969.
"Why People Vote the Way They Do." North Central Technical Institute; 1970.

Home, Economics: y

"Care agd Use of the Electric Range." North Central Technical Institute;
1969. .

"Cool Cookery." North Central Technical Institute; 1969, ’

"The Inside Story of Modern Electric Ranges." North Central Technical

Institute; 1969.
"Oops, We'd Better Go Shopping." North Central Technical Institute; 1971,

In-Service:
“NCTI's Got It For You." North Central Technical Institute;- 1970.

Librarx:

"Card Catalog." North Central Technical Institute; 1969.

"The Library," North Central Technical Institute; 1969.
"Periodical Guides." North Central Technical Institute, 1969o
"Reference Books." North Central Technical Institute; 1969.

Manufacturing:

"Concrete Finishing." . North Central Technical Institute; 1969.
"Properties of Solids, Ultimate Tensile Strenght." North Central
_Technical Institute; 1969,

Media: - . : .

"Computer Revolution Parts I and II: C.B.S. = TV 21st Century; 1969.

"Student Marketing Commercials."” MNorth Central Technical Institute; 1969.

"Use of TV at NCTI." North Central Teghnical Institute; 1970.

"WSAU Radio Commercials--Sales Demonstrations." North Central Technical
Institute; 1969. .

| 333
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Metals: | | \ .

"New Directions in Metal Making." North Central Technical Institute; 1970,

Self:
"The Drug Scene." North Central Technical Institute; 1969,

v
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ADDITIONAL MATERIALS

Career Exploration Units (Slides)

Office Occupations

Drafting Careers

Graphic Arts Occupations

Ag-Auto Occupations and NCTI Programs
Health Occupations

Accounting Occupations

Some Careers in Hachin‘ Tool and Metals
-Apprenticeship Srades

How Much Is Enough? Math '

Introduction to Marketing Careers and Concepts
Data Processing Occupations and Wausau Area

Electronics Occupations

Career Exploration (16 mm. film)

The World of Work

335
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FREE MATERIALS AVAILABLE FROM
NORTH CENTRAL TECHNICAL- INSTITUTE

", =.7. “Career Interest Survey _ CE001

Steps on Self and Career Awareness . CE002

. Occupational Checklist L : - CE003

5% . Value Orientation of-¥$i yGlass and Youth Cultures s CE004

- Career Education As;?a; oufce for Home Economic Classes CE005

~Goals for Career Educatlfon by the U.S. Office of Education - ) CE006

To the Erglish Te CE007

To Teachers Preparing fCareer Education Units CE008

To the Teacher ' CE009

To the Librarian CEO010

To the Teacher ‘ CEO11

Some Peculiar Comments about Education : CEO12

Youth and School Alienation CEO13
Information to Help You Understand and Teach Career Development

Education ‘ CEO14

Career Education Handbook ' : CE015

Attendance Roster CEO1l6-

Try This Problem CEO01?

Quips, Quotes, and Quibbles I ‘ CEO18

Quips, Quotes, and Quibbles II ; CE019

Career Education Self ' CE020

Implementation and Administration of Career Education Programs CE021

An Encounter With Me : CE022

Tha, Role of Career Education i CE023

Carders vs. Jobs CE024

S easons for Career Education in Schools CE025

Careqr Education Reading List ' : CE026

Careér Education Bibliography CE027

Role of the School Counselor In Career Education CE028

Booklets Giving Job Descriptions, Qualifications and Training

Requttes, Pay Estimates, and Job Outlook CE029

Job Clusters CE030

"Love In The Claasroom - CE031

Glad Note : CE032

4 Physiology of Programs (Kenneth B. Hoyt) _ CE033

- Career Education Model : * CE034

The "T" Diagram ‘ ' 'CE035

Values Auction K . CE036

General Education Development (G.E.D.) Kit CE037

Elements of Career Education - Desired Outcome CE038

I Taught Them All. CE039

Career Development Scope and Sequence Model ‘ CE040

Identify Auction List CE041

: The Art of Not Listening . CE042

Are You Living Up to Your Potential’ CE043

Roles, Goals.... Failure CE044

Rules for Effective and Meaningful Communications CE045

Human Development Program Curriculum Content Ideas ’ CE046

Summary of Thirteen Principles for Changing Children's Behavior CE047

Career Education for Elementary Schools CE048

Public Interviews (Merrill Harmon) CE049

One Minute Reaction Statement 33% CE050
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Interviewing . -’ 4 CEOS1

How to Teach Feat : : _ CEO052
Career Education Activities K~6 ¢ CE053
‘Transactional Analysis Handbook ' ' ’ CEO0S4
' Stem Sentences CEO0SS
What Do You Value in Life? , CE0586
Chart Occupations : CE0S57
Comprehensive Occupational Education Program Model ' o CE058
Family Reaction - Psychology , CE059
Facilitating Self- Actualization Through Assertiveness Training CE060
_Step for Implementing Carser Education 1n Schoolu K CE061
'Family Occupational Discussion , CE062
¥  Indentification of Significent Others . ¢ CE063
Strength Bombardment Exercises CE064
Wondering What Employer's Look For? . CE065
Communications Test : \ CE066
Some Ideas Guaranteed to get Reaction ; . CE067 |
Do's or Dont's for Mature Job Seekers " : g CE068
Satisfactions, Achievements and Success . o CE069
Clarification of Personal Values - CE070
Parents and Career Education CE071
Future Shock - i o ‘ " CE072
Personal Career Development Review % . CE073-
Sixteen Concepts ° \ ' CE074
Career Development Opinionnaire L ) CE075
Furthering Career Education Through Counseling : CE076
Definittons of Words and Terms Used, . CE07%
Career Cluster Occupations CE078
Proposed Definitions Related to Career Education CE079
.Career Development Concepts " CE080
What's Job Clustering All About? CE081
Activities- for the  World of Work CE082
Developmental Tasks ' CE083
Some Resource Mategials on Developmental Groups ' - CE084
The Concept on Feedback . CE08S5
Value Strategy . CE086
Career Decision-Making Process - - CE087
Evaluation of Career Education Materials CE088
Work Values , ‘ v €E089
Lost on the Moon » , : . CE090
Quotes from Dr. Buscaglia 'Love in the Classroom" S CE091
Positive Approach to Discipline ' ' CE092
Growth Development Booklet " " CE093
Norms of a Community ' ' ' CE094
When I Grow Up, I'm Going to Be Married . CE095
Notes from Dr. Pelligren's Presentation CE096
Tape Recording of 'Dr. Glaser" - W, West CE097
Set a Good Example . CE098
Information from the ''Today' Program CE099
Continuims CE100
I Am Lovesble and Capable o A CE101
Communications with Others CE102
Automobile Accident _ CE103
¢ Suggested Books for Understanding Yourself and Others CE104
Individual Uniqueness. What's That? CE105
Special Project Report CE106

335
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value d>heet ' ‘ . CE107

Manufacturing Clusters ' - CE108
Exploring An Occupation . , CE109
A Word About the World of Work CEll0
The Job Interview » . ' CElll
Do's and Dont's (Job Interviews) . CEl12
It Started With an Ad on Monday BT ‘ - . CE113
Children Learn What They Live : , CEll14
Guidance Awareness Survey - : ' CEll5
Reaction Form - B CEll6
Child Care . - . - ' CE117
SRA - Career Education Activities (Social Studies) CEl18
SRA - Career Education Activitiés (Mathematics) CE119
SRA - Career Education Activities (Foreign Languages) . CE120
SRA - Career Education Activities (Science) CE121
Potential Service in Career Education .. CEl22-
Personal Career Development Review " CE123
Program of Effort CE124
Career Planning Survey (Junior High) CE125
Theory of Vocational 'Development - o CE126
What Would You Like to Be? - CEl127
Specific Areas of Training in Major Fields CE128
Questions Asked During An Emp loyment Interview : CE129
The Interview CE130
Negative Factors Evaluated During Interview ’ CE131
Resume CEl132.
Letter of Application . . ' CE133
Faculty Recommendation Form CEl134%
Sample Letter of Acceptance CE135
Sample Letter of Inquiry . ~ CEl36
Preparation for the Interview ’ CE137
Round Table Discussion (Temple, Ariz. ) ' CE138
Personal Interview CE139
Unders tanding a Child's Goals , ’ CE140
Value Sheet -- Hi and Loia CE107b
Wheel of Life ‘ ' CEl4l
A Look at my Third Grade Education ¢ CEl42
. Career Education as a Resource in Sdcial Studies ' ° : . CEl43
‘Career Education as a Resource for Business Classes CEl44
Assessing Your Values - CEl45
How Do You View Career Education ) CEl46
The Poor Man's Soliloque "CEl147
Adaptations from 'Values and Teaching" CEl148
Eight Do's and Dont's for Beating the Blues CE149°
What is Your Life Style? CE150
Community Services in Career Education 'CE151
Sexisw?1? CE152
The Career of An Ag Mechanic R CE153
A Counseling Fable ' CE154
Classroom Arrangement CE155
List of Sources May Help in the Interview Process CE156
Occupational Grouping . CE157
A Handy Metric Conversion Table " ‘CE158
Student's Evaluation , - CE159
A Theory of Occupational Choice . CE160
Publication Highlights CElé61l
A Self Survey of Sex Role Activities CEl62
Should Wives Work 339 . CE163
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Area Resources Sufivey Sheet
Federal Job Information
Activities for Kindergarten, 1, 2, and 3
Rank the Following Items in Inportance to You
SRA - Career Education Activities (English)
Kinds of Information Students May Need About Occupations
Vocational Development
Career Education News - Menominie (Feb )
Counseling Check-list v
. Career Education News - Menominie (Nov.)
What is a Student?
Reflections ‘ Lo -
Myself ... Edgar A. Guest
The Ten Commandments of Human Relationa
The Ten Characteristics of a Good Employee
Model for Cases
Career Analysis
Resume (FPacsimile)
Some Home Economic Jobs
Life Time Span
Rating in Percentage - Jobs You Have Held
Relating School Courses to the World of Work
- Areas of Work
Matching Occupations to Areas of Work
Exploring Occupations
Work Values and Goals
Notes on Career Education
Guesstimate :
Rank These Jobs ” {
Probing Our Attitudes Toward's Woman's Lives
The Important You....
Handout Assumptions
Role Change Project
Sexism in Education
The Myth and the Reality
Structural ‘Experiences for Adolescent Counseling Groups
Community Involvement
The Right Way to Look for a Job R
Interest Check list
An Introduction to Career Education: A USOE Policy Paper
Motivation’
The Decision-Making Process (Stout)
Child's Care: A Woman's Right
Employment and Women
Wisconsin Work Forces Fact Sheet
Social In-service - Economics

-
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CE164
CE165
CE166
CE167
CE168
CE169
CE170
CE171
CEl172
CE173
CE174
CE176
CE177
CE178
CE179
CE180
CE181
CE182
CE183
CE184
CE185
CE186

' CE187

CE188
CE189

CE190

CE191
CE192
CE193
CE194
CE195
CE196
CE197
CE198
CE199
CE200
CE201
CE202
CE203
CE204
CE205
CE206
CE207
CE208
CE209
CE210



ADDENDUM TO REVISED BIBLIOGRAPHY

The following entries of materials in the career education resource center
are in addition to materials listed in the Revised Bibliography. For the
most part, the same format is ‘used.

BOOKS
B/1 ‘Norton, Jgseph L., On the Job (Informational) Chicago:
730 . J. G. Ferguson Publishing Company, -1370.,
o | e
. BIBLIOGRAPHIES " —
Bi Business and Professional Women's Foundation. Biblioggaéhx,.
808 Career Counseling: New Perspectives For Women and Girls.
~ Bi Business and Professional Women's Foundation. Career
810 Counseling: New Perspectives for Women and Girls
' - *{Bibliography) Washington, D.C.: Business and
Professional Women's Foundation, 1972.
Bi Spiegel, Jeanne. -A Selected Annotated Bibliography, Sex Role -
gl1 Concepts (Bibliography) Washington, D.C: Bu#iness.and
' Professional Women's Foundations, 1974.
EXERCISE BOOKS | .
E/HS Carkuff, Robert R. and Ted Friel. How Who Develops His Career
504 (Exercise;@gok) Amherst, Massachusetts: Human Resource
2162 Development Press, 1973. //ﬁSS
E/HS Carkuff, Robe;t R. and Ted Friel/ How Who Finds His First Job
w 505 (Exercise Book) Amherst, Magssachusetts: Human Resource
Cl1¢62 ' Development Press, 1973.
E/HS Gelatt, H. B., Barbara Vorenhorst, and Richard Carey. Deciding: -
503 , A Leader's Guide (High School) New York: College Entrance
Examination Board, 1972.

’ . \ . .
E/HS ~ Gelatt, H. B., Barbara Vorenhorst, and Richard Carey, Deciding .
503a ' (High School) New York: College Entrance Examination

Board, 1972. T
E/HS - Hooker, Dennis and Almont Flemming. Me' and Jobs (High School)
50u4a s ‘ New York: Educational Design, Inc., 1974. ‘ *
o, Vd
E/HS Kahn, Charles E., Robert Tong, and Wiﬁg Jew. Going Places With. _
50fa Your Personality, A Guide to Successful Living. (Exercise
Book) Belmont, CA., Lear Liegten, Inc. /Fearon Publishers,
1971.
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EXERCISE BOOKS - ,

E/HS Kenneke, Larry J., Career Development Activities, Classroom

506 and Laborat~ry Experiences (Grade 9-12) Kansas City:
Howard W. m: and Company, Inc., 1973.

E/HS Kenneke, Larry J., Career Development Activities, Classroom

506a and Laboratory Experiences (Instructor's Guide)

Kansas City: Howard W. Sams and Company, Inc., 1973.

FILMS
F/502 Career Decision Making. Madison: Counseling Films, 1976.
. Grade 9~Adult.
F/500 I Want to Work for Your'Company {Upper Elementary-Adult)
Hollywood: Sandler Institutional Films) 1975.
F/501 - Person to Person, Making Communications Work for ‘You '
. (Upper Elem. Adult) Hollywood: Sandler Institutional \
Films, 1975.
4
F/503 . You Pack Your Own Chute. New York: Ramic Productions, 1974.
2 : Grade 9-Adult. ‘ :
FILMSTRIPS (Secondary & Adult) *
) ?§/S ' \‘ " Careers and Life Styles - Part I - Pleasantvillge Guidance
023 , . Associates, Grade 9-Adult. 1974.
Fs/S Careers and Life Styles - Part II - Pleasantville: Guidance
024 Associgtes, Grade 9-Adult. 1974.
) Fs/S Career Values: What Really Matters to You? Pleasantville:
022 Guidance Associates. Grade 9-Adult. 1974. 5 Film-
strips with casse€ttes and discussion guides. )
]
Fs/S . The Changing Work Ethic. Pleasantville: Guidance Associates
026 Grade 9-Adult. 1974.-
Fs/S Job Attitudes: Liking Your Job and Your Life. Pleasantville:
025 Guidance Associates, Grade 9-Adult, 1974. & Filmstrips
with cassettes and discussion guides.
Fs/S _ Job Hunting: Where to Begin. Locating Job Opportunities.
037 . Making Choices. 2 Filmstrips with cassette tapes and
discussion.guide. New York: Guidance Associates,
1972. Grade 9-Adult.
Fs/S A _Job That Goes Someplace. 2 Filmstrips with 33-1/3 long
035 playing records and discussion guide. New York:

Guidance Associates, 1974. Grade 9-Adult.

i e N
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FILMSTRIPS (Secondary & Adult)

Fs/S
o040

Fs/S
' ou2

Fs/S
ou3

Fs/S
033

" Fs/S
" 03y

Fs/S
036

Fs/S
032

Fs/S
038

Fs/S
039

Fs/S
o4l

Jobs and Gender. . 2 Filmstrips with cassette tapes and

discussion guide. New York: Guidance Associates,
1974., Grade 9-Adult.

Non Traditional Careers for Women. 2 Filmstrips with

cassette tapes and discussion'guide. New York:
Pathescope Educational Films, Inc. Grade 9-Adult.

Occupation Opportunities in Colby Area. &4 Filhstrfss

with cassettes, written script. Wausag: North '
Central Technical Institute, 1976. Grades 9-Adult.

On The Job: ~Four Trainees, Job Attitude Series. Advanc

Vocational Education, Apprenticeship, Up-Grading,
On the Job Training. ‘4 Filmstrips with cassette
tapes and discussion guide. New York: Guidance
Associates, 1771. Grade 9-Adult.

Trouble at Work, Job Attitude Series. Hazing, Failure

to Communicate, Absenteeism, Lack of Ambition.
4 Filmstrips with cassette tapes and discussion
guide. New York: Guidance Associates, 1970.
Grades 9-Adult. S

What You Shoﬁld Know Before You Go To Work. 2 Filmstrips

with cassettes and discussion guide. New York:
Guidance Associates, 1967. Grade 9-Adult.

Why Work at All, Job Attitude Series. New York: Guidance

- Associates, 1970. Grade 9-Adult.

You and Your Job Interview. Preparing for the Job Interview.

The Interview. 2 Filmstrips with cassette tapes and
. discussion guide. New York: Guidance Associates,
- 1975. Grade 9-Adult.

Your First Week on the Job. Part 1; ?;iorities, Office
Manners, Taking a Phone Call - Part 23 Office Grooming,
Taking a Break, Dealing with Complaints. 2-Filmstrips
with cassette tapes and discussion guide. New York:
Guidance Associates, 1972. Grade 9-Adult.

Your Personality: - The You Others Know. 2 Filmstrips with

33-1/3 long playing records‘and discussion guide
New York: Guidance Associiﬁes, 1974. Grade 9-Adult.

GUIDES (Elementary)

Gu/E
487

Bristol Board of Education. Career Education Curriculum
-Guide Grade K-6. (Teacher's Guide) Bristol,
Connecticut: 1975.

b-7
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GUIDES (Elementary)

Gu/E Nixon, Bert W., Director, Career Education Units, Grades K-3

436 (Teacher's Guide) Blackfoot, Idaho: Brigham County
Developmental Career Education; n.d.

Gu/E Nixon, Bert W., Director. Career Education Units, Grades 4-6

537 (Teacher's Guide) Blackfoot, ldaho: Brigham County

Developmental Career Education; n.d. ¥

GUIDES (General)

Gu/G Nixon, Bert W., Director, Career Education.Units, Grades 7-12

Ly2 (Teacher's Guide) Blackfoot, Idaho: Brigham County Develop-
. mental Career Education; n.d.

Gu/G Michigan Department of Education. A Reference Guide, Goals

4u3 and Performance Indicators. (Teacher's Guide) Lansing:

Michigan Department of Education; 1974.

Gu/G Paulson, Wayne. Deciding for Myself: .A Values Clarification
N Series (Leaﬁqr's Guide) Minneapolis: Winston Press,
' ’ Inc., 1974, )
Gu/G Paulson, Wayne. Deciding for Myself: Set A: Clarifying My
4uyyA Values; Set B: My Everyday Choice; and Set C: Where Tk

Do I Stand? (Units) Minneapolis: Winston Press,
Inc., 1974,

e

GUIDES (Jr. High) P
Gu/JH .« Bristol Board of Education. Career Education Curriculum =~ . -
487 ’9‘\;;6 Guide Grade 7-8. (Teacher's Guide) Bristol, SR
Connecticut: 1975. - ' ) .
GUIDES (High School) : - , S (\w ,
Gu/HS Bristol Board of'Educatiéﬁl Career Education Cyrriculum
487 ~ Guide Grade 9-12.." (Teacher's Guide) Bristol, ; ;
Connecticut: 1975. R
, ' SR A
GUIDES (Post High.School) . : oy '
Gu/PH Workshop Participants-~Career Education Project Sample Material.

483 " (Teacher's Guide) Eau Claire, Wisconsin; Districh),One
Technical Institute, 1973. L

.



KITS .
K/115 .Edits. California Occupdtional Preferences Systems
(Manual, Inventory, Information Sheet, Profile and
Guide, 14 Posters, Occupational Cluster Booklets)
San Diego: Educational and Industrial Testing
Service, 1975.
K-116 Finding Your Job: Working for Someone Else, Wﬁat Can You

Do?, Job Shopping, The Job Interview, Getting a
Better Job, Finding a Career. (6 Filmstrips with

, cassette tapes) Jamaica, New York: Eye Gate
House, 1972. '

K-118 Human Relations Kit: (Student wérkbooks, procedures
.guide, filmstrip, 8 cassette tapes, program planning,
 -and preparation guide, stimulation materials)
."0gdgn, Utah: , Thiokol Chemical Corp., 1970. 9-Adult.

K-121 Janus Job Interview’Kit:. Teacher's Guide, Job Ticket

- Book." ;(Intérview rating form, interview progress
| "reeord, application for employment; forms) 30 job
ﬂ\ interview camds on the USOE's, 15 occupational
, / . clusters) : Hayward,,Califorhta: . Janus Publishers,
. 197s. Q—I}dulft. R

&
(v

’

A

, ' Livelyhoods, Careers For. Your Mifestyle, Boston: Houghton
g . a * Mifflin Gompany, 1974. %16 Filmstrips and cassettes,
R ‘ o " instrugtor's guide.. Agri-business and Natural +

; ; . 7 %, +Resodrces, Business § QFfice, Communications & Media,
- " O Congtruction,: Consumer & Homemaking Education,

. R e / ~ Enygronment, Fine Arts & Humanities, Health,

' i .a * Manufacturidgg, Mariner Science, Marketing-Distribution,
o - ¥ 7 Personal Services, Publié Servides; Recreation and
) Y Tt s ‘'HospitaIity, Transportation..

w . - . c % T e e 4 :

K—ll%///f L gPsI.E.S. = Picture Interest Expl®ration Survey: (2 slide
IR . \ @, * carousels with 160 slides, cassette tape, career
o , L EEE A <c1uster caggs, specific career cdrds, manual, survey

. R jforms), Waco, Texas:? ‘Bducational Achievement Corp.,

EES B

s / 5o et T1979¢00-Aduit. T L v T
K-117 ¥ f‘ STEP " - Syéteﬁaiic T;aiﬁfng for Effective Parenting:
/- . ’ ' _?(Inﬁit@tional‘brochures, manual, handbook, 5 cassette
o _ w . . taDPes, di§cpss§on guide cards, posters, charts) Circle
\ APV » * ', “-Pipes, Mimnesota: American Guidance Service, Inc.,
L ) ©1976. Adult. &% - '

s .0

> -
< ; - 2
™R EAA S ‘
Y .. "“l‘"“ $ ) e




K-120c -

K-120a

K-120b

The World of Work, Cross-Vocational Skills and Information:
(Student record books, instructor's guide, 12 overhead
transparencies, 12 lesson tapes, 3 discussion tapes)
New York: Education Design, Inc., 1973. 9-Adult.

The World of Work, On the Job: (Student record books,

Instructor's guide, 14 lesson tapes, 6 discussion
" tapes) New York: Education Design Inc., 1973. 9-Adult.

The World of Work, Getting a Job: (Student record books,

Instructor's guide, 9 lesson tapes, 3 discussion
tapes) New York: Educational Design, Inc., 1973.
9~Adult. ’

PAPERBACKS (Adult)

P/A
605

P/A
60U

PAPERBACK BOOKS

P/G
800

P/G
. 801

P/G
802

P/3
80.

P/G
8sou

P/G
805"

P/G
806

Nelson, Jack L., Introduction to Value Inquiry, A Student
Process Book. (Adult) Rochelle Park: Hayden Book
Company, Inc., 1974,

Warren, Virginia B., How Adults Can Learn More Faster, A
Practical Handbook for Adult Students. (Adult)
Washington, DC: The National Association for Public
Continuing and Adult Education, 1961.

(Geﬁé‘gl)

Coﬁhunication and Media Careers(Comic Book) New York:
King Features, 1972.

Construction Careers (Comic Book) .New York: King
Features, 1973.

Consumer and Homemaking Careers (Comic Book) New York:
King Features, 1973. N ,

Environmental Careers (Comic Book) New York: King
Features, 1972.

Health Careers (Comic Book) New York: King Features, 1972.

Hospitality and Recreation Careers (Comic Book) New York:
King Features, 1972. '

Manufacturing Careers (Comic Book) New York: King
Features, 1973.

D
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PAPERBACK BOOKS (General)

P/G Marine Science Careers (Comic Book) New York: King
807 Features, 1973. ‘

P/G Personal Service Careers (Comic Book) New York: King
808 Features, 1973.

P/G Public Service Careers (Comic Book) New York: King
809 Features, 1973.

P/G Transpartation Careers (Comic Book) New York: King
810 Features, 1973.

PAPERBACKS (Informational)

P/I . Carkuff, Robert R., The Art of Problem Solving. (Informational)

673 : " Amherst, Massachusetts: Human Resource Development Press,
1975. - i

a

P/I The Center of Curriculum Design. Somewhere Else. Chicago:

666 Swallow Press, Inc., 1974. .

P/I 'Davis, Lorraine M., Career In Focus, Exploring Occupations

675b In Science, Fine Arts and Humanities. New York:
McGraw-Hill, 1976. A

P/I Department of the Army. Catalog of Army Educational Centers.

669 Fort Sheridan, Illinois: 1976.

P/I Healy, Charles C., Careers in Focus, Discovering You.

. 675d : €] New York: McGraw-Hill, 1976.
P/I Information Services, Inc., Careerism, How to Select a
674 . Successful Career. (Informational) Rochester, New York:

Information Services, Inc., 1971.

P/I Malﬁig,‘Lawrence R. and Sandra L. Morrow. What Can I Do
672 With a Major In....? (Informational) Jersey City:
Saint Peter's Coi}ege Press, 1975.
- P/I Reconnaisance Inc., Directory of Opportunity, Careers in
- 676 food, Lodging, Travel. Chicago: Medalist Publications,
Inc., .1968.
P/I Stone, David. Viewing Your Career. (Informational)
671 West Haven: Pendulem Press, Inc., 1973.
P/I Vorndran, Barbara Sethney. Careers In Focus, Exploring
675a Occupations in Personal Services, Hospitality and

Recreation. New York: McGraw~Hill, 1976.




PAPERBACKS (Professional Reading)

P/PR
652

P/PR
762

P/PR
771

P/PR
770

P/PR
649

P/PR
768

P/PR
650

P/PR
651

P/PR"
769
P/PR
763

P/PR
760

P/PR
759

P/PR
756

The APGA/Impact Workshop on Career Development and Career
Guidance. Readings: Get On Top of Career Development.
Education Resources Information Center Counseling and
Guidance. 1971-1973.

Cryétal, John C. and Richard N. Bolks. Where Do I Go
From Here With My Life? (Professional Reading)
New York: The Seabury Press, 1974.

Epie. Analysis of Seven Hundred Prescreened Materials.
(Professional Reading) New York: Epie Institute, 1975.

Epie. How to Select and Evaluate Instructional Materials.
(Professional Reading) New York: Epie Institute, 1975.

Hoyt, Kenneth B., Rubpert N. Evans, Edward F. Mackin,
Garth L. Mangum. Career Education, What it jigs and How
to do it. Salt Lake City: Olympus Publishing Co., 1972.
—_— , E

Jdournal of Research and Development in Education. Career
Education (Periodical) Athens: University of Georgia,
1974, . .

Kahne, Dr. Hilda. Women In Management: Strategy for Increase.
Washington, D. C.: Business and Professional Women's
Foundation, 1974. L

National Vocational Guidance Association. Facilitating Career
Development for Girls and Women. Washington, D. C.:
American Personnel and Guidance Association, 1975.

New Vocational Project. Working Loose. (Professional Reading)
San Francisco: American Friends Service Committee, 1971.

Olson, LaVerne A., A Study of Elementary and Secondary Career
Education in coln County. (Professional Reading)
Huntington, West Virginia: Marshall University, 1974,

Peter, Lawrence J. and Raymond Hull. The Peter Principle.
(Professional Reading) New York: William Morrow, Inc.,

1969.

Reudhért, Richard. Self-Awareness Through Group Dynamics.
(Professional Reading) Dayton: Pflaum/Standard, 1970. .

Robert ¢ E.) Alberti, Ph.D., and Michael L. Emmons, Ph.D.,
Your/Perfect Right, A Guide to Assertive Behavior.
(Professional Reading) San Luis Obispo, CA: Impact, 1974.
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PAPERBACKS (Professional Reading)

.
P/PR
765

P/PR
653

P/PR
761

P/PR
764

P/PR
767

P/PR
766

PROJECT REPORTS

R/G
913

R/G
915

R/G
914

R/G
916
~R/G
" 917a

kothney, John Wm., Methods of Studying the Individual Child:
The Psychological Case Study (Professional Reading)
Lexington, Massachusetts: Xerox College Publishing, 1968.

Simen, Sidney B., Meeting Yourself Halfway. Niles, Ill.:
Argus Communications. 1974,

Simon, Sidney B., and Robert C. Hawley, D&vid D. Britton.
Values Clarification Through Writing, Composition for
Personal Growth. (Professional Reading) New York:
Hart Publishing Company, Inc., 1973.

N
Strom, Robert D., Values and Human Development (Professional
Reading) Columbus: Charles E. Merrill Publishing Company,
1973«

Strong, Merle E., An Assessment of Wisconsin Vocations and
Technical Education Program. (Professional Reading)
Madison: University of Wisconsin, 1970.

Warren, Virginia B., The Second Treasury of Techniques for
Teaching Adults. (Professional Reading) Washington,
D.C.: National Association for Public Continuing and
Adult Education, 1970. o

»-

District #)3 The Dusable Exemplary Project Six Month Extension -
Program (Report) Chicago: Chicago Public Schools; n.d.

. P )
Moore, Dr. Kathryn, and Dr. Helen Veres. A Study of Two-Year
College Women in Central New York State. Albany, New York:
1975. '

Slavin, Peter. (Career Education (Report) Racine: The Johnson
Foundation, 1974.

°

Slavin, Peter. Career Education; Report of a Wingspread
Conference. Racine, Wisconsin: 1974.

United States Department of Labor. Dual Careers, a Longitudinal
Study of Labor Market Experiences of Women. Vol. 1. .
Washington, D. C.: 1970. j’

~—



PROJECT RLPORTS

R/G
917b

SLIDES

S/402

S/403

SPIRIT MASTERS

S/M
120

United States Department of Labor: Dual Careers, A longitudinal
S§udy of Labor Market Experiences of Women. Vol. 2.
Washington, D. C.: 1973.

Career Exploration Workshop With Youth Work Experience.

North Central Technical Institute Career Education
Project, 1975. .

I Am Woman. North Central Technical Institute Career Education
Project, 1975. ’

Continental Press, Inc., 'Helpers in the Community. (Spirit
Masters) Eliabethtown: The Continental Press, n.d.

¥
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List of Tustructional Materlals
Developed Under the Project

Units of Study Developed by Local Public School Teachers

Career Development Education on Home Economics by Jane Stelzer

Career Education Activities - Third Grade by Mae Bobert

Career Development Education Workshop Science Unit by Richard Sawyer

carefr Education in the Kindergarten by Lucille Ferguson

Development of Career Education Concépts by, J1i1ll Norton

The Rise of Labor by Gerald A. Layton

Development of Accounting Career Concepts and Unit by Larry Munske

Career Education Concepts as Applied ‘in a World History Teaching Unit by Neil Munson

Activities in Career Education Industrial Arts by Phillip Perushek & Pat McCarthy

Careers in Distributive Education by John Tertgen

Curriculum & Methods in Career Education by Kathleen Kallenbach

Will the Real You Please Stand Up? (Self unit) by Judy Faust

Wausau/Mas Careers for You (Co ty resource guide for special ed.) by Lance Polege

An Individualized Audio-Visual Mfroduetion to Various Careers (Special Ed) by ~

Sandi Ketzke & Sue Knippel

-Plan o: In-Service for Stratford Public School by James Bowman

Plan of In-Service for Wittenberg Pyblic School by Hope Moreland

-

The Rise of Big Business (U.S. History II) by‘Henry Osswald

Valuing by Carol Wishewski

3 . o -
Alternative Education Program Involving Career Education by James Leffin & Arnold
Lindquist *

Choosing Your Career (Home Ec.) by Ruth Pederson

Development of a Career Awareness Week in a Secondary School as It Relates to the ey
Curriculum by Edna Bonvincin

Parent Education Booklet for Parents of Deaf Children Enabling Them to Deve¥op
Career Education Concepts in the Home by Mary Christianson

Curriculuﬁ‘& Methods in CareervEducatibn by Donald B. Williams
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Unit on School Personnel & Helpers, Grndug»l—J by Lenore Faulks, Jean Hafts, Marg

Plgeut & Marcia Schoessow
-

Career Unit for Phillips High School by Laddie Zellinger

Career Planning Guide, Phillips High School by the guidance department

Job. Seeking Skills Unit (for adults) by NCTI Préject Staff

Self Awareness (for adults) by NCTI Project Staff

self Awareness Unit (Psychology Class, Park Falls High School) by Cindy Greenwood

A Unit for Ninth Graders on Career Education by Art Ace

A Survey of Applied Mathematics in Real World Job Situations by Janice Cis

Career Related High School Mathematics Problems by Janice Cis

Activities & Resources for Career Education in Mathematics (Junior High) by
Stuart Bowman

Opportunities in Music (Booklet on occupational career in Music) by Mary Ann Luédtke

Information & Bibliography for Career Education by Leland Fischer

The Planning & Evaluation of a Career Day by Reitold Lenz

Career Education Activities for Grade Three by Carmen Thiex

Career Education for Elementary Grades (K-3) by Betty Brown

What is a Family? by Leatrice Jorgensen

Philosophy, Definition, Goals, Evaluation & Introduction of Career Education’ in Music
by Mary Ann Luedtke

Career Education in English by Betty Beggs & Michael Arnold

Career Eaucation for Seventh & Eighth Grade by Betty Anderson & Bill Androschko

Career Education Project by Rosemarie Eckardt

Unit from First Grade in Career A!greness by Patricia Spregue

What Mothers Know (A cassetté & filmstrip for Kindergarten) by Leatrice Jorgensen

.




Audio Wisnal Materials

- S
Career Exploration Packages by NCTI }g@;fycfb:u from YWY Workshop

Of{ice Occupations by Betty Dickerson
Dratting Careers by R. Ebben
Graphic Arts Occupations by D. Grasse ‘
Ag-Auto Occupations and NCTI programs by D. Figk
Health Occupations by B. Perkofski
Accounting Occupations by M. Larsen
How Much is Enough? Math by Larry Kaffine
Introduction to Marketing Concepts and Careers by R. Sem
Data Processing Occupations by R. Andren .
" 10. Electronics Occupations by .J. Webb
11. Some Careers in Machine Tool and Metals by R. Juers
12. Apprenticeships by R. Henning

W XNV S W -

Audio Visual Materials Developed by Project Staff

Occupational Opportunities in the Colby Area (Sound Filmstrip) by John Brasch &
Martin Haavisto

L]

1 am Woman (Sound-Slide) by Peggie Mallery

Project Activities (Slides) by Lois Gilliland

Self Awareness, P-. auts (Transparencies) by NCTI Project Staff

Teachers Guides o .
. P2

Area Resources for Career Education by NCTI Project Staff

Medford Area Resource Guide for Career Education by NCTI Project Staff & Medford
Public Schools Staff /f/

Career Awareness by Merrill Senior Hi School Staff with Assistance of NCTI Project
Staff . . :

Career Awareness by Merrill Junior High School Staff with Assistance of NCTI Project’
Staff :

Career Awareness by Merrill Elementary School Staff with Assistance of NCTI Project
Staff

Career Awareness, Stratford Elementary School by- Kathy Morris, NCTI Staff, elementary

-

gu1dance counselor and teachers. :
© .
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ADDITIONAL FREE PRINTED MATERIALS
AVAILABLE FROM NCTI

s

(,\ )
Decision Making Survey - ‘ = CE211
Transactional Analysis Applied CE212
Putting It All Together - . : CE220
Some Words of Encouragement _ . , , CE221
Write a Resume That Gets a Job * A - CE222
- Career Education Oplnlonnalre ’ ‘ CE223
Vocational Development Inventory-—Grades 8-9 : CE22y
Career Education Doesn't Replace A Thing! _ CE225
‘Career Education Ideas B . . CE226
. Trends of the Future . ' CE227
'\~ Career Education--A'Position Statement of the Council of Chlef
State School Affairs - _ . CE228
Nine Types of Assertive Responses 4 - CE229
The Components of Assertive Behavior ’ : A CE230
Career Development Thédries o CE231
Decision Making Survey®’ : . - CE232
Transactional Analysls_ ; CE233
.Get. The Message . - CE234
Business Articulation Survey : CE235
Counsellng Checklist . ‘ CE236
Job Clusters . i S : ‘ ' CE237
'So You're Going Job’ Huntlng . . CE238
SRA - Tape Lib. ‘ CE239
Promoting the Development of Girls & Women CE240
Wisconsin Career Awareness Inventory CE241
Employment Outlook : _ . . - CE242
Occupational Grouping E ) ) CE243
Value Clarification Unlt ’ - cE24y4 -
Table 62 : , & : " CE245
Technology fpr ChlldreanPOJGCt - Soil Conservation _ CE246
Technology for ChildreniProject - Aircraft CE247
Technology for Children'Prcject - Electricity CE248
Technology for Children Project - Noise Pollution "CE250
Technology for ‘Children Project - Litter Pollutlon ' CE251
Technology for Children Project - Measurement rd : ‘ CE252
Technology for Children Project -oéound ,ﬁf ¢ CE253
. Career Education Games A B CE254
L Materials Sign Out Sheet: SIS v CE255
- Snoopy Booklet L $ CE256
* ' . Career Education Ideas . : ’ CE257
Mini Course - : ' CE258
. Integrating Career Development - ngh School Currlculum CE259 -
‘Career Educatign for Career Development - . ' ' CE260
“~ . Parent Inforqgggon Survey /’k ‘ CE261 °
Discussion Gu¥de and Questions : . CE262
Job Exploration Exrercise - = . . CE263

"}
.

)
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What Assumption Does Career Education Make . CEQéu

Facilities and Equipment in Career Education CE265
Vocational Information and Guidance at: Elementary Level CE266
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- NORTH CENTRAL TECHNICAL INSTITUTE

Career Educafion ' .
] s ' Coh

Minutes of Contact Persons and Advisory Committee Meeting -

fgg/May 13, 1976 , . . . "

The group was welcomed by Dr. Russell Paulsen who reviewed the format
ANfor the meeting. )

The evaluation procedure and forms used in the public schools were

explained by Lois Gilliland.’ Reports on the progress’ in the districts

were given by Kathy Morris and John Brasch.
-

X
. . ) _.7-3,?"
Representatives_of the contact schools were asked to g g?=their reactions

to the contact meetings. Some of the following commesgg»were made:
Effective because they caused ekchange between districts. -
Suggested grouping districts of similar size.

Suggested meetings once évery two months with a larger
group of participants.

Effective because they caused one person in ‘the district
to be responsible for career education.

Would like to see them continued because they were effective
in giving ideas and materials. T

Suggested use of a mobile van.

Representdtive from business felt career education was his
insurance of a good product, the employee.

Suggested better use of media.

Suggested better distribution of the newsletter.
Dr. Paulsen talked about, the possibility of receiving funding to continue v
two consultants next year. He asked if the contact people felt that districts
would be willing to contribute $500 in matching funds. Mr. Hoyt commented that
"participants should think about the dividends that they had received from the
federally funded career education project and determine if it was dorth the
dollars invested. o :

The meeting was adjourned after a brief exchange of ideas from school
representatives. : . :
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TO: Advisory Committee Members ' . /ﬂfm. g

) v

FROM: Lois Gflliland - \ D
SUBJECf: -Minutes of’ Advisory Committee Meéfing a . | kf.“ .:'bl
DATE: February 5, 1976 o .
IN ATTENDANCE: Georgé Glaser - Maratﬁon lectric |

Dr. Paulsen -.Project Director - Research & Development
David Carlson - Social Services -
Don Conechan - LVEC .
Ron Precourt - CESA 7
Jim.Leffin - Wausau Public Schools .

. Lois Gilliland ‘

Ruth Hase

Peggie Mallery

Kathy Morris

John Brasch

4

BUSINESS: Informed advisory committee that the project evaluators
will be here on March 6 and 7.

Discussion of goals and objectives and what we've done to
fulfill them up to this point.

Y.W.E. group coming to NCTI on Fébruary 5 was explained.

Explanation of the GOAL program (High School Credit,
Developmental, G.E.D. and A.B.E.) and impkications for
careey education. .

The upcoming Counselor's Workshop was discussed and
suggestions as to activities were brought up. Suggestions were:

1) Update people as to availaﬁle materials
2) Stress coordination of attempts at career
. S education in a school ) -
3) An idea exchange - devoted to things that’
have worked for participants. '

Components of women's assertiveness training workshops
were explained, and AAUW presentation, and upcoming
presentation on Mid-Career Changes for Women to be given
in Marshfield were explained. '

Vietnamese and ABE were discussed at length. A suggestion
(by Jim Leffin) to drop a letter to church organizations to
prop sponsors up inp regards to supportive services (in
transportation to schools, etc.)

Discussion of what should be done in, regards to a culminating
activity. (Perhaps exp¥ain, summarize, what we've done and
what plans for materials are when the project ends).

&

" Committee asked to view pre- and post tests.

E—335_:3 ' o

N\




_\ - n N .
~— L

v, .1_A: ' DATE:“‘ Wédnesdayﬁ‘MaPch 19 1975 !_ S .

."'.‘,3'- 12: oo o,
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h Cent?al‘Terﬁﬁcal Instltute

4 P P . - =

nutes - Adv1sory&00mm1ttee Meetlng fpr Career Education Project

( f - \WAfter the 1ntrd§uctlon, a.%rle&?rev1ew of major accompllshments in career
Y s L{é-‘?“ education'this quarteg was given- wh;ch included:,  team week.approach, adult
T e %cldsses dﬂd act1V1ﬂges, articulatlon, consortlums, new materlals, and the
- CT USOE_ev tien.. ‘ suggestlon was made to use the 20 minute career exploration
. ~units} \thg NCTI 1splay at Wausau West High School T € I Days in March.
" _ ‘, .
. The. major portlon of the meetlng was spent on discussion of future activitiés
» " 7% . ‘and many suggeStmons were made by advisory committee members. Subjects for
.. 7 'discussion were: :
< 1. A state career educatlon conference hosted by our project on
May 8 & S. Toplcs‘ranged from themes to implementation and
some suggestions were: )

a) include people from industry, labor, and business, particularly
personnel people; educators at all levels, career people through-
out the state; people who could help in planning career educatlon
programs for the future; politicians

b) some different themes and topics suggested were futuristics,

attitudes, evaluation Procediiyes and instruments, materlals
displays .

! c) committee members seemed more receptive to choices of smaller
sessions rather thah in one or two general sessions.

d) A keynote speaker w recommendsd to kick-off at a dinnér ‘meeting
and then have the speaker lead small group sessions on e
following day. Whether to have the conference on one or)two days
was not decided. Norman Quisberg (?) from the University of
Missouri, St. Louis, was suggested as a possible keynote speaker.

2. The Summer Career Exploratior WOrkshop for YWEP Youth was explained
and members were questloned on the fea81b111ty ‘'of doing this for
adults. Adults receiving help from serv1ce»a§§ﬂe&es and those
laid-off by business and 1ndustry were sugg§§ d target groups.

- o)
A “’Z. Under project goals and objectives revision, committee members made
the following suggestions:

a) workshop organization and evaluation o€ career education
programs in schools; '

b) get the word out on career education to heople on the job 5 .

c) conduct workshops for agency people to inXporm them of project's
services.
\




TO: Advisory Committee Members

FROM: Lois F. Gilliland, Associate Project Director
DATE: September 17, 1975
SUBJECT: Advisory Committee Meeting Minutes
Present: Lois Gillilaﬁd, Russell Paulsen, Kathy Morris, Ruth Hase,
- John Brasch, David Carlson, David Davies, James Leffin,
Don Conachen, Marty Haavisto, Fay Yost, Dick Hunsbuscher,
and Dr. Ahrnsbrak. i '

Dr. Paulsen welcomed the advisory committee and introduced two new staff
_ members, Kathy Morris and John Brasch who will be acting ‘as career education
consultants to the public schools. .

"Lois Gilliland then ‘showed slides of the Youth Work Experience Workshop
. which was conducted at NCTI this past June. The workshop consisted of a
“hands-on approach in six cluster areas.

An explanation of the project's goals and objectives for the year followed,
with a committee member receiving a copy of.these goals. ABE (Adult Basic
Education), English as a SeZEnd Language, and the project's involvement
with the public schools was discussed. The rationale behind the new
approach of a participating school having a contact person attending one

_ ‘career education meeting per month was explained. :

3

. At this point the group divided. Representatives .from CAP and Marathon
County Social Services discussed various needs and interests &ith one of
the career education consultants. Among their concerns was the need for
more communication with the projeét, how better to serve their clients,
the desire for in-service with small units of social workers, and the need
to deal specifically with one consultant in the project.

The remainder of the group covered many topics. Interest was expressed - 3%
q{ ~Adfthe up-coming in-service Stratford will be having at .NCTI on September 26.
.%,g_‘A request was made that a resume of this in-service be distributed as others
LY 1d like to participate in similar experiences. The format of a two-credit
#; &3 *(graduate level) offered through UW-Stout was explained. This course
s titled Curriculum and Methods in Career Education. Interest was expressed
in having. faculty from a number of schools take this course. Feedback on
the prievious year's activities, the possibility of having an administrators
workshop, articulation, and reaching the adults in the community were topics

that exhausted the remaining time.

' Participants adjongéd to the Hoffman House for lunch.

Thank-you for coming. Your assistance was appreciated.




MINUTES OF ca’l
ADVISORY COMMITTEE MEETINGS
SEPTEMBER 18, 1974

The persons present at the meeting, called to order at 10:15 a.m.
at NCTI, were:

Fay Yost, Medford
Marty Haavisto, Colby
Lois Tulane, Wausau
Jim Leffin, Wausau
Don Conachen, LVEC -
Edgar, Stratford
Marathon and Athens
Career Education Staff : .

Dr. Russell-Paulsen, the Project Director, gave summary reports on the
Third Party Evaluation and the USOE Evaluation. Included in these summaries
were recommendations of the evaluators and Career Education staff responses
to the evaluations. ‘ '

_vMafty Haavisto responded that the USOE evaluation team was not necessarily
" adequately informed on what career education is, etc.

Peg Mallery gave a summafy of the Career Exploration Workéhop; Roger Zerrenner
and Ruth Hase summarized the various teachers in-service programs and workshop;
Bill Kubeny discussed the GED and "Industry. and You Day"; and Lois Gilliland

explained the area agents meetings and resglts.

Jim Leffin suggested working with area education boards - then contracting
with a University to run ‘weekend workshops on Career Education for credit.
This way, teachers meet board requirements and Career Ed. staff is able to
implement career education. :

Project goals and objectives were reviewed by Lois Gilliland, and recommendations
from advisory committee members were requested. These were as Follows:

- 1. Distribute Career Education Newsletter to Advisory Committee
members so that future meetings would not be tied up with
Pnoject's "show and tell". ’

2. Senior Survey may be too late in kids curriculum. Better, too,
to reach parents by going to them - go to the neighborhoods, as
suggested by Lois Tulane, or begin with the Mothers' Clubs.

3. Career Education staff be available or set up booths at the
Parent/Teacher Conferences at the schools. Lois Tulane welcomed
staff to attempt piloting her idea at the conferences in Wausau - ,
elementary and middle schools this fall, 03’“ 30%#31, and Nov. 5-6.

Some discussion on lack of community, student, and teacher awareness of

local trades and industries followed. BIE Day is one means of meeting

the teacher's needs. Group emphasized importance of an awareness, but nc

real suggestions were dealt with except example of the Antigo "In@ustry ,

and You Day." .
351
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Meeting was ended on that note.




1000 Schofietd Avenue
Wausau, Wisconsin 54401
lelephone 715/675-3331

NORTH CENTRAL *
I. TECHNICAL INSTITUTE .
‘ RESEARCH AND DEVELOPMENT

January 7, 1975

Dear Consortium Member, . .

Enclosed is a program for the Wisconsin Career Edlication
Consortium at North Central Technical Institute/ We hope
to have faculty members from local public schubl districts
and North Central Technical Institute present to digcuss
their career education activities and plans. '

If you have any questions, please contact me. It would
also be helpful if you would let Jim Fisher or me know

if you are planning to attend the meeting. Hope to see
you the 23rd.

Sincerely yours,

%—fu 7 é//c bl Ziaupc[/

Lois F. Gilliland
Associate Project Director

NORTH CENTRAL VOCATIONAL, I'-ECHNICAL AND ADULT EDUCATION DISTRICT .

E-7 ®
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WISCONSIN CAREER EDUCATION CONSORTIUM

1975 WINTER MEETING -
: AT oL
' NORTH CFNTRAL TECHNICAL MNSTITUTE

S e

WAUSAU, WISCONSIN

JANﬁARY‘Zj, 1975 &

9:30 - 10:15 Arrival and Coffee _; B
North Central Technical Institute - Room 405
10:15 Welcome - Overview of Days Activities Report

and discussion of career education on the
national scene.

*

Report and discussion of career education in

Wisconsin
. Jim Fisher
. . 'CD .
’ Presentation of the North Central Technical
. Institute Career Education Project ’

Current P ect Activities
Career Educa on'Activitieé at the Public Schools

Career Educ&éion Activities at North Central Technical

Institute
12:30 ‘ Lunch
©2:00 Group discussion of current issues in career

education.

3:00  Informal individual or small group discussion with
NCTI Career Education staff.

s
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APPENDIX F

INSTRUMENTS FOR EVALUATION AND NEEDS ASSESSMENT

AND
o, THIRD PARTY EVALUATION REPORT

°

Career Interest Survey

Caréer Education Opinionnaire
Career Education Opihionnaire
Reaction Form |

Rathus Assertiveness Scale
Life/Work Planning

Evaluation of Slide Presentations
Evaluation of Career Lducation.Materials
' Evaluation of "Medford Area Ré§9urces.Guide"
Career AQareness and Explorat}on Activities
Grade Three Questionnaire -

érade Six Questionnajre .

Career Education Activities Survey

Counseling Survey /
, J
Counseling Check-1list ‘aylaf

Potential Services in Career Education
Community Services in Career Education

:

“Third Party Evaluation Report

1



Cascer Education X .
Grant No. 0.E.G. 0-23-5292 CE?OI
Project No. V261036 ‘ :

ol
03
04
05

06

07
08
09
10
11

12
17
18
.19
20
21
22
23
24
2s

26
27

Q

29

1)

CAREER INTEREST SURVEY

£y

Name o ' 02 Date of Birth

7

Social Security Number

Name of 3School & City

Name of Parent or Guardian

Address

/
v
@

T ¢ ¢
Please indicate ‘with check marks your future plans:

__; Seek enéloyment ; X 3 Marriage
___ Military Service ’ 14 __A Work at home
.4 years college or university’ 5 _ Ondecid;d
2 years college 16 ___ oOther (please specify)

Technical institute ,

Ve

Other type school (Please specify) N

If undecided, ‘check all that imply:

Need more information concerning where and/or how to apply for a job or school
Need information on gtudent financial aids

Tentative marriage plans .

Would like to know myself better

Desig:e to travel and/or get away for awhile

Would like to develop more confidence in career decilsion-making

I l l , l | l ’

Other (specify or list)

Present or previous work experience (Include all, even 4f you think it is not.

important-paper routs, babysitting, etc.

8

Hokbies, if any

30 Other inioresta
(CB-9-73-2500) - .
| - 355 '




ot e e sty A ACIQLA;LuLe .
Career Education CE223

CAREER WEDUCATION OPINIONNAIRE

I. Please supply Information ag requested: o
(Check subject(s) or position)

K-6 Foreign Language
: English N Firll\e Arts _
Social Studies ' Vocational Subjects
Ma;hematics Physical Education
Science ) Otﬁer:

In what occupations N

Number of years of school work experience

(Include current year)

In what positions . Ey

- and what we need to do to get there, we need your reaétione to the following
statemenis. If you agree, please circle YES after the statement. If you
dicagree, circle NO after the statement.

WHERE ARE WE NOW?

"I agree with the following definition of career education-

1,

Career Education 1s a decision~making Process whereby the

individual understands himself, the world of work, and

career planning in Preparation for a rewarding life.eeeieeeneene. YES NO
2, I am familiar with the sixteen basic career development

concepts in Wisconsin's K-12 Guide for Integrating Career -
Development Into Local Curriculum........;....................... YES No

3. I am familiar with the Wisconsin Model for Career Development.... YES NO

4. I am familiar with the career education resource materials
in my building or in our library By8tem, ieeestantncciennnnenssas YES NO

5, I am preparing my own_ldcal resource mater’mi, for career ,
education..'........\....;........‘......ll.........‘............. YEs No

~

6.‘ I am using community ré 8sources vfoxj- career educat.‘ion. *eccesscessss YES NO

7. Career education 13 for all students, including those with
special needs and those who could go on to further education
beymd high ..moolooo‘oooooooO;QA.O..O.........O“..i..‘...oo.o.‘..... YES No




10.

11,

12,

Career cducation egan be a strong motivatioral approach to

learninguiolul.l.l.c.c.-.c.c.c.c.c.c[c.u.c.c.c.u.uccuuucuu.cuuc.. YES

Career educatiop can maxe both learning and teaching more
relevant ar‘d meaningful.................l.,..l.l....l..l.ll‘llll.ll

Career education should be provided at all ages, beginning
1n early childhbod.....'..‘...........’......................_‘...

I am 1ntegratihg career education into my CUrriculuM. cvveueeennse

I have taken at least 'one course that relates é:\thé/
rationale, theo;ies and foundations of career education.eseeecs e

\

r WHERE DO WE WANT TO GO?

1 believg I should. . . .

YES

YES

YES

YES

YES

YES
YEsS

YES

YES

YES

YES

YES

. YES

YES

YES

NO

NO

NO

NO

NO.

NO

- NO

NO

NO

NO

NO

NO

NO
NO

NO

.No -

. 1. Help students develop an understanding of themselves and
oth;ere......................l...l.l.............ll.l;ll.ll....l..
2. Help students develop positive attitudes toward themselves,
achool’ and work.......l;l...l...l...l.l.....l...l.ll..l........
‘};_ Help students relats what they legtn to occupétione.............
4, Hélp students learn to aﬁpreciate the peraonél, social,
. ard economic. significance of WOTK . setosacsoeanocornencncannnncons
5. Help students abvelop,an appreciation for the importance '
of 3.11 .CYpeg and levele Of workl...l...\......l.llll....l..”ll...
' . ) #
6. Help students gssess their iaterests, aptitudes, personal
tra;;e,_peraonal needs, and persomal values, as an aid tO’”/"“'Z"'“"'"'”W"
Caréer planning..-....... R R NN N R NI I AN ATy (e
7. Help)studentsibecome avare of the many occupational options
vOpen tO the'..ﬂo-a-o-.-o-o-.-o-.-.-.-.ooo.-oo.-o.ou.oouuoo.(o%oo
8. Help students consider how their career choice may affect
. ‘the kind ofllemey “iill lead.u.u.o.o.u._'o.o.u.ouuouoouu:ooou,o
"I belleve we should, . . . //,
o — . . /
9. Provide opportunities for students to test/éheir interests
and aptitudes cthrough paid or wunpaid, actual ér simulated
\‘ Votk_,experience-.-...-.-................;..--....-.......-.~...-.
- ‘10, Help athdénts,devélop 8kills in career planning......oeeeeeeesie.
11. Help studénta become aware of employment trends, and employer
expec‘tacione..l...l.l.......l.l.......l...l...lll....l.l......’
. ‘ ' : : ¢
12, Prepare'all youth for either immediate employment or continuing
edUCRtibn....l....l...l.l.l.....l...l.l.....l..ll..ll.ll.llll.l.
. 13. Help students leern how to get, hold, and advance on a job.....

oy
F-u 35" |
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AT h - . ‘e
. - . | E . . (%
. ' R

14, Pfovide placement services for students uﬁon exit from ‘wj\

.hi h‘schoo‘ltﬁ.'.'.'......i.'......,...f'............".'...'........ YES No
s 'HOW DO_WE .GET THERE?
To inplement Career'education.,} . o ' ‘
L/qmud&bumeﬁuuuwuhmammmuﬁtmu. ) ! )
tequiteknwlhdge Ofmy 'uhj‘c;)(.)?o. seee oo-ooo.o.oo:ooooooooooo Y!s NO. )
v . T . o . ‘" ’
2. 1 need more exposure to occupations in ‘local business, .
* govermment, and ind\mt!‘y......................;;é-;l......,...... YFS _ NO
;"3. I need to know what other diatrict~tegchera are E;Eng o '-_ . ]&9
in career education at my grade level o An my discipline..... -YES ‘NO 4"
4. 1 need to develop career education learn ng activities. .:..... YES NQ°
5. I need concrete examples of how_,I can 130_3,“& career <. |
education 1“:%“’ CurﬂCUIFMQ.qbo.o'.;A_o"'“.o;_obo.ob;.oooooooo;ooo Y!S “NO
6. ‘1 need to learn to develop-better. ¥bloratary work . _
preﬂencelo......o.u,o......_.......".f............‘...i-.u....... YES ,"0@
™ - 7. 1 need to liarnbteéhniquea for devéloping local t&aouggo v B
, ﬁﬂtertala for Career cducatﬂ.on.......,'.f..............‘,....,..'"._. YES - NO :
. o ' . N "" . - _\T h %ﬂ v
. 8. I need techniques for helping students develop career _ _—e v 3
" . d801’1°‘n\-m8k1n8 akills.......-*'....'....’.f..r..‘...if"-.s....".....,. g Mr NO -
9, I need to redefine ny ‘philosophy otgeﬂqugionfto?ihéludo o . PR
- 'career education or any other societal ctisié..;.,.n...;.;.... XBS NO gg
PLEASE LIST ADDITIONAL NEEDS, SUGGESTIONS, AND COMMENTS, Cel L e
~ - o , S T R TR
| | ’ SRR
o‘ ‘ . w'
n ~ . —/
- ; " _
3 . v - o o
: . o } “.
© 388 . ) ‘a'
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mber of 'partic%p/ants who marked that reply'

"-

‘ M

g Numbe{;s« in . ﬁ) %ﬂiq
L R S

l. whigh of the &Q‘\]:?Uing best deacribea your present role in education?

(16) . cademic sub ject _
. (9) b. Teacher of vocational sub ject T
(3) ¢. Guidance counselor o« .
(1) d. Administrator ” ~ .
(1) e. Other: (Deae“g‘-ba: W! )
7 a'.‘.'

‘2. "Which of the fo

b t describes the grade level of students with
wvhom you work orj e

1b111ty? \

K-6 . , -

7-9 .- ' “ . .

10-12 . :

Post High)School - Adults - : _
Other: scribe: C v ) g

3. How many total years of e¢xperience in education (e.g. teacher, eounaelor,
and/or administrator)- have you had? .

(9) ..\o 3 ‘ -

(11) ¢, 11 or more o "

-

i

a4

4, Bov many years of cxperianca have you had working on joba outside of
education? L . ™
-, .

(9) a. None - less than one year

(9) b, = two years .

6) c. % - five years :
- (5) d. six - ten years N

(1) e. Ten or more years
£

5. Please indicate your higheat degree attained.

a. Associate degree or dess than a baccalaureate degree
(22) b, Baccalaureate
.(8) c. Master's

d. Specialigt ,
e. ,Doctorate RN

6. In my classroom I make us2 of the aixteen career de;glopment ‘concepts in
the Wisconasin K-12 Guide For Integrating Career Developnent Into Localg.«

Curriculun . S ,
' ‘ ¥ .,

53; a. Stromgly ag’ze‘e ‘
5) b. Agree '
(1) ¢. Disagree ’ ‘
(1) d. Strongly disapree

(19) e. Am not familiar with the Hisconsin Guide

"‘*, 359 -
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7. In the last six weeks I have mentioned | different jobs in my class,

| (18)a. Less than five«,.,‘;‘\ ' - '
(3p. 6-10 N : X
(2)c. 11-15¥ < .
]
. (4)d More than fifce,en |
" 8. All gtudents shoulp learn how to get, hold, and advance on a job as part
of their school eﬁperience. A
(18) a. Strongly agree
(11) b. Agree T ' -
(1) c. Disagree - # :
. d. Strongly disagree
9. In the last s;édweeks 1 have mentioned jobs from of the United
States of Bduchtion clusters.
(12) &. Less thgu‘five \ . -
b. Less than ten , ‘ e .
¢c. Leass than fifteen , S
(2) d. All fifteen o -
(14) €. T au got that fasiliar vith usos clusters | ”
10." Local regource materials Qor; career education are a vital part of the
classroom curriculym v '
(16) a. Strongly agree . “ .
(1) c. Disagree . L . ’
(1) d. Strongly disagree L 1
11, Im preparing my class lesson plans fo;\*ﬁe last two weeks I deliberately
J included career education content in the presentations for days' lessons.
21 a. ro R L
((2; ' b O P.'L“l‘z @ ’ *I' ‘ : ',' v
c. 3-4 - . RN )
's?(z) d., 5 or more . : : o | -
Fﬁ’lz. By relating educational queriences to the world around them, students are
#. ° motivated to achieve bettér in all their subjects. ‘
(15) a. Strongly agree y e
(5) b. Agree ' ' ‘

Q) ¢ ‘Disagree . . . g
d. Strongly disagfee ‘ . 4¥;5n*

13. This last semester I have used ipnovations about which I learnedvﬁrom
colleagues or publications times in teaching the concept of’career b

education. v

13) a. Zero o .~

((9) b. -1-2 o ¥ o~
(1) €. 3=4 '

'(5) d: 5 or m&é@' ‘ | i .'h. L A

~~~~
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14, Students should develop an agpreciation for the importance of all the 1
different kinds of work that people perform.

(19) a. Strongly agree
(11) b. Agree
' c. Disagree

d. Strongly disagree

Q,

15. In the last two weeks I have come across jéb'ldeacriptions of one
sort or another which might be eseful in a career education program.

(19) a. Zero _
(6) b. 1-2 _ |
(1) c. 3-4 : T

di 6 or more

@

4

16. Students should be provided withy opportunities to dovelop th?:lr abilities
through actual and/or simulated work experience.

(15) a. Strongly agree — . ) . /
(14) b. Agree o
(1) c. Disggree ‘ : - . / |

: d. :ley diaagree . s o ,-\ / 3 3

T

17. In the last two weeks I have discussed or meﬁ‘tioned our o
program . times at lunch, over lm‘ﬁr F

(.18)'a. Zero

(Db, 12 o : SV
(2) c. 3_4 , . R ‘ ‘ ’ 5o
(3) d. 5 or more _ » ¢ B

18. Insfructional activities in the‘f cl' :s
discriminating 1nformation gathe S:

(12) a. Strongly agree S 3 )
#° (17)b. Agree L
: (1) c. Disagree_
d. Strongly disagree

19, ‘rhe beat inform k source I use for matq%

(9) a. Newspapers_ (1) e. Other- ,'w{

(9) b. Magazines - ‘ R R
(3) c. Television ¥ ' ~ v?ﬁlﬁ :
(11) d. Nonme of these. : N f"

? -20. Students should' become awate of employment
' inatmctianal program, :

Strongly agree

Agree a L -
Disagree . Vi e
Strongly disagree ' oy
. . ' T z.‘
c ~ 3 Ta—




21. 'The number of formal talks and/or preskpXat, hve attended on career

education this school year is:
e

(23)'..; 0-1 P
. (5) b. 2-3 , A
(2) c. 4-5 '

d. ‘6 or more

-
e

paterials for :-Tee t;;fi

AR v
)

,:*.22. Teachers should ptepare tﬂgir oyn local reao‘

t .

" education. | . it ) K
. . . ' d
- (4) a,: S‘ttongly lgtee S (l) e 'ogher o
© (20) b. Agree , ' jﬁi . . o
(8) c. Disagree 73 Lo o -

- (1) d. Strongly’ diaagtee : o
. WN .
23, In talking with members of your admiuisttative staff, career educntion

in one form of another has come up at Teast times 1n the last two weeks,

(16) a. Zero : S .
T (9) b. 1-2 . » T
‘ (5)_c‘ }'4 ) . L ]
(1) d. 5 or more ' £ ' ' . <
*

., 24, Industry and busifkess must assume a high 1eve1 of responsibility in
assisting schools in providing for the educational and occupational

training of youth. g . , ‘ 4

(12) a; Strongly agree

(21) b, Agree

(2) c¢. Disagree N
d. Strongly disagree

| 25. Every high school graduate, tegardless of futurc educational 1nt.ntions;
shoyld have been exposed to :he wotld of work as part of his/h.r high .;"

_ sch curriculun. . )
(16) a. 'Strongly agree @ o -w‘
(16) b. - As e 2% ~ ¢ - P T
c.-‘Di::;:;e < : , L %?§7 Y.
d. Strongly disagree . ) MO A .
. Q . o ’:‘Fb
26. . A student's career choice will have a direct affect on h!ﬁ future life
style. A a
(19) a. Stromgly agree , h - I R
(11) b, Agree & S - L o
Do c. Disagree o ‘ - e
",' d. Stfbngly divagree : . v : X

. , . oy

N

27. an talking with the membets of your instructional staff, career education in
o one.form or another has come up-at least timei/%n the last two weeks.

e v ’ : “‘ : ‘a
ﬁ (16) a. Zero Y
(11)'b. 1-2 o
3 . 3"'4 . ) o . ‘ . . e A
’ ( ) c . . . ., ® C o & :

d. 5 or more . i : . R

) ) & . . . : ' ’ .
. # o o Fi;y,n - ~ 4 o
‘ 2 ' - o . “ . .43 2 ‘ ' - ) ’ * . . T .




. . Co 03
. . 1 te : 4 L o~ . .
28. Career education is another nlild. “or vocational education. f}? . W

[~
»

(2) a. Strongly agree T ay '

(9) b, Agree IR .
(10) o, Disagree X '
A7) q, Strongly disagree - .° \
o . i £y

(1) e, I have no opinion .

.Y

29. Which of the following T.V, ‘programs would you give up to attend a career
education relfted evening meeting one night a month?

(14) a. Monday night football

(5) b. All In The Pamily : ,
(1) c. The ABC/CBS/NBC Evening News : €.
(10) d. All of them " , . o :

(2). ‘'e. MNome of them . . i
30. Students should be made sware of employer expectations as part of %
. 7 .

-'ol program. -

(15) a. Strongly agree

.(15) b, Agree . , ‘ .
c® Disagree . - < SRR SR
‘de Strongly disagree R '

31. In talking with the members of your ,guidance staff, career education in
*one form or andther has come up at least times in the last ’wo'wecka.’«

!
Y

- . A
(22) a. Zero cj’/ o
(5) b. 1=2
(3) ¢c. 3I-4 ' / - . | @ |
. do 5 or more : : . “ y -

‘ _, : o : . v ! B
32, The classroom teacher should help students assess their interedts, aptitudes, ,& ;
personal needs and values as an aid to career planning..’ A Al

V'ﬂ(l6) a. Strong;y agree

(13) b. -Agree . a ' - .

(1) c. Disagree ‘ o o _;,)L LA
d. Strongly disagree ' N

. TN : : £ S

33. This lut(.aéneote; I have gone outside of achool on~ ‘% field tr LA,

sipilar visits to*“le,m__about more careers and job taskg¥ & R T e
N " . : ' . ' ' bt

(15) “".cli z.ro : = Y | af‘ ZW;': ’ { ) . o

(8) by, 12 . L ' s

(3) g~ 34 N N

5. as a result of the classroom instructich, students learn which oc ¥ioks

, -®  require the knowledge and skills -of ‘shat particular -subject srea being: taught.

<.
7480 Strougly agres - L “@
(la)ﬁt Agree - ~. : _ v
© (5) e. Disagree - oo "_ , -
O
| d. Strongly disagsee . -3_«70 . o | -
e« . R e .
.vh K & Iﬁ\

o \ R . ool




35. Students should be encouraged to make tentative occupat:lonal choices
vhile in school.

(3) & Strongly agree . (1) e. Other
(21) b, Agree
(5) c. Disagree

d. Strongly disagree

36. As a result of clauroon activities, students w:l.ll lutn to sppreciate
the personal, social, and economic a:l.gn:l.f:lcance of work.

(8) a. Strongly agree (

(19) b, Agree %

(3) ¢. Digagree _ e #
d. Strengly disagree , K

37. Career education is for all students, :l.nclud:l.ng those who go on to \E'.:;

further education.

(13) a. Strongly agrée
(17) b, Agree

c. Dis . : .
d. Strongly disagree o + %

38, #ublic schools should provide job placenent services for youth during
3 ‘thu.r sehool years and vhen they exit school for employment.
'(13)°a, Strongly agree '
s (17) b, Agree '
(9) ¢. Disagree ’ B ;
d. Strongly disagree ' L

39,- studenud uhouJ.d *hgcome avare of the ‘ny occupational optiom *opcn to thes. 5.
(16) a. Strongly agree ' ‘
(14) b. Agree -
c. Diugree : ‘ _ _
d. Strongly disagr(g'; " ‘ ’/5_, % '

40, A].I stud.ltl should leaw‘hi‘gh school w:l.th a su:l.table and salcabi’e s@sl <)
that will ensure their employebility.

3

(2) a. Strongly agree - N ) | "
(20) b, Agree o : S
(7) ¢. Disagree A D o .
(1) 4. sStrongly disagree ,7/ v - S
. '\) : ‘
- .
. # L )
¥

” o . S .F;-ll -9 |
.(C&-' 74-100 o , . - -
o . , _) . 374 | | _ o




3 ¥ en l;z.:f;'l',echnlx.a } Institute
eer Eaucdion Projact

REACTION FORM

1@asion: Date:

Indicate your evaluation of session content by ra(:inq each item below:
. Below

P .
r&xmrior ‘Good J%!nxm__mmn__zmH

‘Met your expectat,i.ons

’

Related to your needs

5
Material relevant and reflect

+o curregt ideas . ‘ L

Hateriaﬁ organized

Interesting” BN

The parts of this session I like most were:
:—r.\‘\" . " . . ' '
The parts of this n;?sion I'liked least were: '

- g - EY,

o ’ - T . g -
For the future, I would suggest: |

S
iy

Durihq this session I;jiegrmd the following about uyul#nd others:

> ‘ B ' £
: ‘ «

In general, I would reatp thie: sogni{on{»~

l g .

‘Qther comments: y ~‘-r*,"

— if ‘ g
Excellent Good Fair l So-30 | Not so hot | _ ‘




-North Central Technical Institute
Career Education

Rathus Assertiveness Scale*
. -
Directions: Indlcate how characterlstic or descriptive each of the following
statements is of you by u31ngtﬁhe code given below.

*
- - +3 very characteristic of me, extremely descriptive
+2 rather characteristic of me, quite descriptive
+1 somewhat characteristic of me, slightly descriptive
-1 somewhat uncharacteristic of me, slightly nOndeSCPiptl"
-2 rather uncharacterlstlc f me, quite nondescriptive
-3 very uncharacteristic &f me, extremely nondescriptive”
1. Most.people seem to be more a essive and-;iBertive than I am.’
2. I have he81tated to make or accept dates because of shyness. o
. 3. When tg% food served at a restalrant is not done to my satisfaction,
I complaln about it to the waiter or waltress.
4, I am careful to‘dvoid hurting other people s feellngs, even when I
- fe#l that I have been 1njured. -
5. If a salesman has gone to considerable trouble to show me merchandlse.
which is not quite sultable,‘iwhave a difficult time in saying "No."
6. When I am asked te~do somethlng, I insist upon knowing why.
: .
7. " There are times whenﬂl look for, a,good, vigorous argument. .
. » “ *
8. I strive to get ‘ahead as well as: most people in my position.
L g
-4 9. Toype honest, eof le often take advantage of me.

10. I enjoy startlng conversations with new acqqpintances and strangers.

.

11. I often don't know what to say to attractive persons of the opposite sex.
' oy :
12. I will hesitate to make phone calls to bu31ness establishments and
institutions. e . 5o

———

8 . : ' . ' ’
. 13.“*; would rather apply for a jok or for admission to a college by ?Litings
letters than by going through with personal interviews. F

4. I find it embarrassing to return merchémdise.

-

15. If a close and respected relhti . Were annoying me, I would smother
my feelings rather than express‘gy annoyance.

16. I have avoided asking questions for fear of sounding esupiaf

@ . i g [ | . »

F-13

i
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1Y
17. During an argument, I am sometimes afraid that I will get so upset
that I will shake all over. L
18. If a famed and respected lecturer makes a statement which I think
is incorrect, I will have the audience hear my p01nt of view-as well.

19. I avoid arguing over prices with clerks and salesmen. .

20. When I have done somethlng important or worthwhile, I manage to let
others know about it. . ) '

«

21. I am open and frank about my feelings.

22. ‘If someone has heen spreading false and bad stories about me, I see
him (her) as soon as possible to "have a talk" abOut it.

.-

23. I often have a hard t1me saylng "No."

24. I tend to bottle up my. emotions rather than make a écene.
o ~

"I complain about poor service in a restaurant-.and elsewhere.

. When I am given a Compllment, I sometlmes ]ust don t know what to say.
- q' . el N\‘ :

27. 1If a couple near me in a theater or at a lecture were conver31ng
v rather loudly, I would ask them to be qu1dt or to take thelr con- \\\/

* o versatlon elsewhere. . "

28. Anyone attemptlng to pqgh ahead of me in a llne is in for a good

battle. " o

Y

29hj I am quick to express an opinion. .

30.~ There are times when I just can't say anything.-

»

N
v -

- .
e .

*Rathus, Spencer A., "A 30 Item Schedule o Asse531ng Assertlve Behavior"
Behavior Therapy, (1973) 4, 398- uos } o

) F-14 - NS S
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Lareer Lducarion

e

i

vl fe/Wark Pianning

Instructions: ) a) Circle one number on each continuum where
7ou presentlv are in your life for each
statement, . '
b) Place an (X) on the number on each continuum
" where you would like tn be, say, one year from
now,

-

1) 1In general, I feel the following}_’way about my career and/or cdréel{ i:lana':

Exceptionally 8 7 6 S, 4 . 3 2, 1 Jxceptionally
Good 1 } + 4 } } } ! % 4Poor
2) In general, 1 feel the following way about my total 11fe-style: - ‘
Lousy} 1,2, 3., 4, 5,6,7 .8, 9 Super .
v L L l ' '  § ¥y -  § \T\' . . ' .
- ) . . ISV
3) 9\ "handle" I have on my "Personal Valuea" could hest be summarized
as’ follows: .
Unclear &/or 1. 2 3 ' g Clear and/or
Confused ——— —S 4 647 =3 8 — definite
4) My outlook on life is usually: ¥ ' J
Positive ¢ Q4 8 7 6 S\” 4 3, 2, 1, Negative
L g i t 1 — 7 LB i
) . : % ’ oy e
5). The confidence I have in myself is: ’ :
Exceptionally Lo Exceptionally
Poor . ¢ L 2, 3, 4 5, 64 7, 8 .9 ;Good
1 1 ¥ L § 1 § 12 1] ¥ 1§ T |
6) 1In Decision-Making situations I.am usually: .
o ¢ e )
Comfortable _ ' Uncomfortable -
. andfor . -9 -8 .7, 4, S, by 34 2, 13 and/or
ypefnite - T N ) A "' Vishy - Washy
q -
¥ : . . . '
AN

. 7) How do you feel about the following statement? "A Smile Increases Your

N L LI .

.Face Value,
A

-

I'feel like . 9 8, 7 6 5, 4,3, 2 % Something
smiltng ' L 4 I AEE N ! ' else
. *

v ’ . : N .!i" bl

@



N

A)
'9)

‘10))'

S
!

-1 .
A i,

11)

12)

13)

14)

»

That which is most Jn control of your Iife tg:

You Qg B T g 6 g S0 b A2 g1y
f T T T 1 1 'g ™

\
' ! (Fil) In)

When 1 enter a roo.m-full of people, the glances thay cast my way cause
me to feel: .

ﬁo:nolllz,.zja.s,ﬁn.s L Y 4Proud
Hot r ¥ T LS SRR B T - T — A

' .
In:;general, I 'tend to bhe: ' ’
Sgﬁp‘rgtly U _‘ Willdng to Risk
- Qonscigus ‘ (Take

and/foyyl .2 3 4 4S5 46 ,7 8 19 jchances)
Cautious' v ! ot d v v v ! .

The ,ﬁajority of my tiu:e is speat: .

by
Ry

Consu"uitg W8 7 A6 5 4 ,3 12 21 jRegretting and[o?"
tively ' ! ' ' ' ver et ! ' wasting

Usually I run my Jife the following way: -

3, 2, 1 Acconrding

According 9 , 8 , 7, 6, 5 , 4 .
to what ' - ' ! ! ' L ' . Tto vhat
I want i others want

In these sessions I would like assistance in the following areas:

é

:
. 4
- X .
A N b
- ‘ :

Please list wh\: you consider to be your top three -’sér&ngthé_:

( ’

®

‘_ ]
b) . sa¥A e -
s o oo o N N

W,

Yéur Social Security Number: - :
‘Location: - S . Date? STy, ..,
e wi
v o .’,{.l
sAhank you.. %

N ‘.‘;‘ ‘1 :‘5
Roger Zerteftter X,

i )
" Ay

Career Educatio@ Consultant

. K » F-16 A
»
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EVALUATION OF SLIDE PRESENTATIONS

P1§a3e~comp1ete_ thig information and retumrn wi.th slide presentation:

N’me Al School
e ' Ty

M
L]

Subject : " _Number of students who viéwed the unit
What career exploration slide presentation was uaed?. '
" ; ‘ i # >
4 Overall, the sllide'presenl‘:ation'was: (please +* ' ¢
‘ Very good 1 1 1 | | ' Poor
! I |
How wags it used? )
Was the cateegpq‘ oration \\ny.,t: ,
A '
Easy to understand? i
) ! - ‘ /,U
. Length alright? , ’ . .
Terminology easy to understand? '
™  Any other comments: oo
. \t“ - i
k.23
Cad ,J»
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1.

» LVALVATION OF CAREER LDUCATION UATERIALS

+ ‘Name . . School -

2. Material (Identify) .

¢

9
3. Evaluat}on of:

3

A, Inatructions (e.g. 1natruction’s with kita, manua1.o. eti:.)7 |

-
B. Activitiee/uaterials(Specify amount and type) %gﬁf'““”r.
w . o : 'ﬁ ‘.?‘::\_ ',.w‘,. '
. .
4o
¥
C. Student Responses (Identify typical responses)
\hm }
.
\ ; o ‘
D. qu were materials.integrated into’ the regulgr.curriculum ?
L </‘
4, Amount of time that the activities were used? g
5. -Other practical uses sterming from use of materials (Identify)
A. Other related teacihing 1deas B -
£. Othar related teaching magerials that may be developed
v ~ » ) .37 :‘ ) ﬁ‘ . ’ Rl
LI F-18) I o .
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‘North Central Technical Institute
Career Education . . Summer, 1975

»

Evaluation of ”ﬁedford Area Resources Guide''-

Note:\Since we are a Federally Funded Career Education Project we are
constantly searching (and being asked to search) for input in terms of
evaluation. - We would appreciate your taking a few moments to fill out
this form. We will also want to ask you-to fill one out again at the
end of the approaching school year. Thank you for your cooperation.

ke 4 Roger Zerrenner
Career Education Consultant
- !
; N /
Instructions: a) Place an (0). on the continuums where you : -
* presently are in your teaching role. o

b) Place an (X) on the continuuma where ,you .
would like to be at the: end of the approach- . R

_ ing SEthf year,

¢) Check off or fill in the other 1tems as they
. apply to vou,

By

. \ .
1) . Up until th present “time ‘how would you evaluate your knowledge of
Career Education? _— oA .

Highly L9, 8, 7
Satieglactory-l M ¥

. 64 5, 4, 3,2 , 1 jUnsatisfactory
¥ L 1 T T 4 ' - h ;

2) How would you evaluate your implementation of Career Educatien? -

Inadeqnate' t 1, 2, 3, 4, 5 64 7-, 8 9 JHiechly satisfactory
: ® l 14 L§ T 1 T v 1 4 1 o
- ' )

« ’

3) Up until the present time, how wduld vou evaluate your knowledge of the _.
businesses (employers) in the Medford area? :

Very Imited| 1, 2, 3, &4, 5, 6, 7,8., 9 JVery good | ¢
. N | L | T \ y | - . o

7

4) How would you evaluate your use of Community Services/Resourczaiup until .
+ the present time? . ’ ] X . K s

LY

Excellenty ‘9, 8, 7, 6
| T

o ! \' A

o ) ¢ - .
b - ' . : - v ’-' X W
- . V4 T \%

5, 4, 3,2 ; 1 ]JVery poor _).'
. 13 T T ' B \

s

F-19 . P . -




R

5) Please check any and all items ﬁeiow that apply concerning your
impressions of the "Medford Area Resources Guide'':

-

\ Useful . : T ; ___Difficult to usc
D — — |
Easy to use Practical for your -use
N Complete Related to Career Education
)Incomplete' I " . Does not relate to Career Ed.

6) Please list any and all ideas you might have concerning how the 'thford'j_A
Area Resources Guide™ might he used by yourself and/or others:

- PR v

-

.Y

S

L}

hxcg \

7) Please list any and all suggestions as to how this gﬁide might be revised
to better serve your needs: , '
ﬁ L C- '
{ A '

‘\ T : ’ . ‘ . R E
-

> \ N . . < o

"\ A , ,
8) Please list.any and all sugpestinms as to how Medford area agencies, -'.

; busineéséa.‘etc., might become even more valuable resources for you
and your qtudentp: _ L

v
¢ , \

—

D 4
- - . . .
\ 3 B -
- [
. \ ' -

"9) Your)\Social Security\Numbér:

' } ‘ s - - R
Schopl: g . Grade Level: o »

Subject ‘taught (Optional): -

e )
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Teacher

CAREER AWARENESS AND EXPLORATION ACTIVITIES

Dage

School

Grade

Fu—

lﬂiytll t of Students

OUTCOMES

Teachers Regponses

hes 0

ACTIVITY

COMMENTS

Tc—-3

—

+ AGRI-BUSINESS AND NATURAL HESOURCES

¢ .

/

\

7. BUSTNESS AND OFFICE

) L

3

3. COMMUNICATION AND MEDIA

s
.

4, CONSTRUCTION

4

- B D IRORMERT —

5. CONSUMR AND HONBMAKING EDUCATION

\

7, FINE ARTS AND HUMANITIES




cC—d-

CAREER AWARENESS AND ACTIVITIES

OUCOHES (eachers tesponses ActIvITy CONMENTS
t— , " “‘
B, HEALTH
|79 HOSNTALITY AND RECRERTION ~ —4= ‘ —
) . l \ " . .
\ k

10, MARKETING AND DISTRIBUTION

)

11, MARINE

12, MANUFACTURTNG |

N

13, PERSONAL SERVICE —
a
A ‘
16, PUBLIC SERVICE ¥ ' .
\4I : )' ’ ‘
15, TRANSPORTATION
[\
S M
1 [ | o




Teacher

(RADE THREF

. Date

School

.y

L \

4

Total # of Students  *

QUTCOME QUESTIONS

Activities

Materials

I, Inc

i‘A.

)
reased Self-Avareness |

Have students increpsed
their ability to describe
their own current abilities
and 1imitations?

B,

Have students increased
their ability to describe
their own current }nterests
and values?, ‘

Do students display more ‘

‘positive attitudes toward

themselves? ‘

—

D,

Have students increased .
their recognition that

. loéi¢1f econonic, educa-

tonal, -and cultural
forces influence their
development?

11, Increased BasiclAcademic/ ,
Vocational Skills

Y

Havi*studehts increased
their level of generally
useful numerical skills?

Have students increased
their level of generally

useful comunication skills?

r‘ Y. ¥




WAL LTINEL

Teacher . : | Date

School ° R Total # of Students

{

- # of students | ‘
MTCOME QUESTIONS " [Tear Tol Activities| Materials COMMENTS

I1I, Increased Desire to Engage in
Paid and/or Unpaid Work

A, Do students possess more
positive attitudes toward
-paid and unpgiq vork!

"
!

-

f IV, Increased Awareness of and
Knowledge About Vork

A, Have students increased
their knowledge regarding » :
the major duties and re- |
-quired abilities. of b
different types of pald
and unpaid work? 18 ot

-3

. B, Have students increaged
' their knovledge of
differences in work con=
v ditions and 1ife styles- :
associated with different ~ j '
tvpes of paid and unpaid : ‘ .
vork?

f |
v N ' l'

V. Ingrensed Career Decigion- . '

Making Skills )
. '

, A, Have students increaged
“their ability to relate
~ their peraonal interests X .
and valups to types of ’ | '
paid and unpaid work and
their agsociated 1ife-styles|




CRADE 81X

Teacher _ Dage
fehool Total 1 of Students

OUTCOME. (UESTIONS: £ QLALYAOER. )ty yien| Matartals COMENTS '
I, Incressed Self-Avareness . , ¥

A, Have students increased
their ability to describe
their owt current abilities
and 1initations?

R, Nlave: students increased
their ability to describe
their owm current interesty o
and values’

C. ﬁo atqaents dieplay more
poaitive attitudes tovard
themsk]ves’

SC—3

D, Have studenty incressed their
recognition that social, eco-
nomic, educational, and
cultural forces influence
their development?

1

LII; Increased Binic Acadenic/
Vocational Skills

A, Have students increased their
level of generally useful
numerical skills?

g

o — g

B, Have studeqts increased their
erally useful
skille?

1 (ﬂllu\

393



Co 0 owoesx &

L S B e I

- Sehool__ IR ' jotall’of Stuﬁﬁht:’.< L L
L“;.' A ('. . t‘,'. \ R l f':v ! %;" . I b W%ﬁ% ;%., L

U, (OUTCOE QUESTIORS < l{)_gf students
Ly L : ) ‘ES NO

Activitdes| Materials COMMENTS ‘ j -

| -

111, IncreasedDesiretoEngagein ol o o I ' ,' .
h{,Md and/orUnpaid ork It B . - - '

A Do students fossess more R N P o E R A ) "
“positive attitudes tovard ' | . B N RN ' . |
paid and unpaid work? SUREE B I «

IV, Increased Awarenees of and - o B —

. Knowledge About Work ‘ o

+ A, Have students {ncreased ‘ . o CN
- . their knowledge regarding I b |
b the major duties and re~ ’ :

®  quired abilitie's of - R |

different types of paid and ? | ‘

unpaid work’ S | . N f ‘

"Bl Have studqnts Incressed thei¥ . : -

knowledpe of differences in E | N - !

© . wvork co’ﬁditioyrand life- |

b styles associated with

- " different, types of paid and -.
unpaid vork? :

'Co Have students increased | , o —
Gtheir *knowledge of the {mpact | | A - .
‘of social and technological | ' ‘~ oy
change in paid and inpaid ] -

vork! | - &

\

".Ds Have students increased their
" knowledge of the important .
 factors that affect otk =
~ success and satisfaction? | |




, v écmasm - ¥

Teacher . . \, ’ ( o Date

.Sch.ool i ' C o Total # Pf Students '

entove « & | of students ' .
OUTCOME QUESTIONS °  / Activities |Materials
0 , { sy Tol S

v, Incre%sed Caréer Decision- f S .. . \
Making Skills /’ St L
C \ I
A Have students increal‘:zﬁ A ‘ )

their ability to relats SO
their personal {nterests

and values to types.of
pald-and unpatd work and. o .

thiedr qsssgt'iated, Ilife-stylesﬁ S P ol

. et
“ :

v } N ‘o *-‘7’71;)##'”:' 1o
i -f rida, «
S

-
N
~
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A

: CAREER EDUCATION ACTIVITIES SURVEY
l . ' 5

. During the psst semester. how frequentlv did Your c1ss§ as a vwhole - - -
\’// . . r
1. participate in prepsring materials ‘for bulletin boardo, 1nterest
centers. or other displays about work or people at work? = Y
_ . ». . -“,j‘ . ’
N 2. 1listen to parents discuss their jobs or careers?: S
- 3. 11sten to outside speakers (other than parents) explain’ their.j%bs T¢S/'
s or careers? , ) e

5 . -
4. go on field trips to learn about' jobs and the places where people work?
N . . - . . N . ' L [

. : : S o v S :
5. examine tools, machinery, ar other objectsvconnected'with'work? S
6, - watch films.-filﬁstrips. or(;lides about work or people at work?' . ;/4]'w
7. 1listen to records or tapes about work or people -at work? aE B

2. '
-

'8, read printed materials on careers and work?
9.. write about careers and work?

10, diseuss Jjobs snd'the places in which people work?

'11. play games/or engage in other similar activities (e.g. role plsying
and simulation) to learn about careers?
7

' 12, any other activity not -listed sbove. o~

Fr-28
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wirth Central Technical Instiitute * ~ - ‘ ' L ,

rareer Educnt}on

Counseling Survey .

i

Nirections: fplease ansver eJch_ question as honestly as you can so' that your answers |
: accurately descriibe vour experiences with the career education counselor, '

'1: {Fhat kind(s) of help were! you égeking from the ;odn;eipf?ﬁ | g | }
______éareer.opportuhitieh an& ﬁfreg; planning. : 'l ’ _'“ "\\\ ;
- ______Educational.and'trﬁ?ning.?pporfunitiés Qgpnéelidé b ‘(' LR _ ‘ ‘q
—— Bolp finding a 3ob§ N | ; R S
Jersonal and socia? coun§e11ng - ‘ o S >
______Fiaahci 1 or mqnéyyéounseling : 3 ' . .
Othér‘(:\easé desélthé ' - ] -
o N — _ - —a )
 2. ‘How he;pful wgs\the COunkelgr,in eﬁploring;&our problem_or careef’concérn? ,‘5
N _Very helpful e ;7 S . e

| Moderately helpful | . -

C ’
‘Slightly helpfulv

. ——

Not helpful

~

3

\ \ 4 . . ) ’ . )
3. Did vou explore several lternatives to solving'your_pxobiem or career concern during

the counseling session?- . ) S , -
. . 3 : ~ “
ha— . i - 4 \
' g Yes, sevéral career alternatives were discussed ' :
o0 . rd 008 _ R . /
: Discussed one solution .. _ e & -
Didn't talk about ‘solutions ' R 3 .

. 4. Did the counseling aésaion\heﬂ54§9h learn more about yourself (that is, your interesps.
‘talents, and needs)? : o L . -

" Yes, definitely b - e

‘-k .
’ !Yeé,.somewhat

o

<
v
=3

-

5. Do vou think you wiil;be g!:e to make hetter career decisions as a result of talking
with a counselor? . ' o

-

P T

Yes .,.. < _f

Maybe :
No . o F-29 . fﬁ
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, -~ - .
6. Have vou made anv career decisions as a result of your coungeling session?
- . . RN
Yes (please describe - T Ay

7. Do you bthink you will need additiongl help from the'counselor?

L
é

. Yes (1f yes, ansver 1item .28)

No (4f no. answer iten #9)_4 ' RS

1

/Unaurec ' : ; ) -

ou think vou Y111 need in the future?

8. What kind(s) of help

—~ __ Career opportu;ities anXearee planning . I :
- '___ Educational and training o;portunities counseling
j___ Help finding a" job - .“‘ Ao ‘ ‘ o~ ‘ B
’ _____ -Personal and social counseling \/ : ‘
____ Financial o{ money counseling 3

r 2
i Other (please describe

9. Why do you fhink you won't need any more counaeling?

N My problem is solved
<

I feel more confident of abilities to solve problems bgtmyself

The counseling session vasn’t very helpful

Other

Ll

B ) .

-

Thank you! Please return in the addressed, mnvelope provided.

A VAN .

O | F-30
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NCTI - Career Fducation Projecg,

Counsgeling check - List

Name

Address

#

'Telephone «

-

.4

Sex:

T
2)

L
E (f) 71'19 - 25
(3) ___ 26 - 35
.(5) —_—
G
rin ason for ﬁeferrél' '
7%,.‘;“17.“@ comgeTing
(2) )
'(3)~
“w ___
) ___
'rincipal Counselin Session Outcome(s):
'TTT'fE::fEE?STTZEBIh Aﬁfrff . A
2)
a
“w ___
5
126)
n ___
(8).
9 ___
:10)

18 or younger Male

Female

36 - 60

61 ornolder :

Career explpration counseling 'H'.vm
:’g ' ) R " )
Mid-career counseling o

Self deveIOpment counseling . "V
. v RN ..

_U

Other . .' e

Enrolled in NCTI program .ﬁw

Will enroll in colle program:
'\ ”

WOrk evaluation'-
: ‘
Explored career opportunities :
L -
Joﬁ Placement
¥,
Increaaed self-awarenesa or self—esteem

Improvdd coping or decision-making skills

>

7

Obtained financial aid

Other = Describe

n -

(11)° Referred to other resources of assistance
Sources:

. N\ %
e t ; b. "’ /

F-31

401

(3)
“)
() ___
(6) ___

RN ﬁi hest Level of Educacion:
_(\ Eis Grade schgol :

Other -

v o

Some "high school

Some college "

_‘l,é\ollege degree.

e

'Enploymenc office

Social servicefcgen¢y.'
Self g -

Notes:

A3



.~ North Central Technical*Institute . {

I

Career Educatioq\froject ).
_ ' o POTENTIAL SERVICES IN CAREER EDUCATION

. Pledse indicate the type of ‘assistance that you would‘Bxefer-from the career
. education consultants at'North Central Technical Institute.” Please rank order the

major categories according to first, second, third and fourth choice. Then rank

order each of those items within each majot category. L/ T

Assistance in planning and conducting career education norkshops and in-
service programs K-12 in one or more of the following:

Development of career ‘education activity units to integrate into

the gular curriculum.
Pzdﬁxa g and demenstration of "hands-on'" activities to be used

- A .classroom. .

____ Preparation of matexials to be used in the - classroom.
___ Plénning, selection, or preparation of evaluative instruments for
your career education program.-

P

____ Other __ L ~ n »
- - <
5 - Assistance\\ith career educatiég\materials. ' R A o S
~ T . o . . : .
Through bibliographies RO s . o - PO
-, fk ) .77 Through demonstration t ’
' ::::Through short-teérm loan of project materials
. Through assi%tance in selection of career edacation materials
0 ther : . O )
. “’ "N
[IAY « ° Assistangce through career education classes for teachers oh one of the

folloudng subjects.i

Curriculum development in career education
Learning about wourself %and others
4\\ Career opportunities for youth and adults (currenq$;rends, inter~-

<

I

~ S .viewing techniques, resources with career informat nb,ezc.) ' p
Other . ; . ) '
\
. N
Asgistance in planning and implementing cateer education classes for ’ N

the following

o Fox parent groups

For parent and student groups _ ,'
____ Others .
» One of the objectives of our career'edudation project is to assist adults

in career devekopment. We are attempting to find. more ways to reach people to
whom cgreer counseling would be helpful. Please list.any suggestions which you
might have to reach these adults; such as through PTA talks or flyers.

i .

(CE-8-74-100) o 109 - S

a v
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. /7 ‘ N

COMMUNITY SERVICES IN CAREER EDUCATION o

;o _’ ' d

T

- .

3 ( % ‘ e .
INSTRUCTIONS:  Please rank order the following serviceo. In the first
column under "Your Commitment" number the items vith which you are
willing to assist u\ Under "Community Needs" please number the services
as you see a need fox them in the community. You need not mark each

- blank 1if yop~ feel it is not, appropriate to your situation. "l .

Holding infodmal groups for parents of undeciUigh s&hool seniore
»(without 'studan o

Your Commitment
. Community Needs

.

Holding informal groups for parents of undecided high schoo. seniors
N (with students)

. , .
Being available in( the coﬁmunity (other than school buildings) for %
~ short perigds of time to distribute career information.

-

'

» Placing care€r education materials on ‘display in strategic locatione
in the community. . . .

2

' Serving as a link between NCTI and the community in setting up course '
=- for high school credit. - ‘ ;’
C‘.,":\_ \ ; '

Offering courses in career education to include the following areas:
self-awareness, value clarification, decision-making skills, career
development, gzd employment trends.

. -
! ' : .
¢ .
. 0 )

Being available~to act as a ‘resource person/,in career education in
evening school ;:\oKrams. . ) :
N . p

Being> vailable to conduct programs or to explain our career education
program to civic, fraternal, and educational groups.

O 403
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AN \\ “
\

AY

_ _é Assisting in establishing an area rdsource guide similar to the,one

completed for the Wausau area. s /
¥ -
_ _/WOrking with local business and industry to acquire -Concise llandbook
' of Occupations for high school students. . -
v -

/s

- Assisting in wentifying and working with high school dropouts. ' ..
Please offer suggestions: :

da.
-

T
\
’
Voo L o )
L, )
Y e “ N
g w
Al ., -
' Other: -
. % L )
R E—— 4 Vi e
: _ L d.
. - 3 }Z :
s L " v / ¢ Y Y -
s, 9 e,
. : 2 7;- ’ . *
e T Y \ '
s . “
- WY acae M ' ( e PR
. N . - v .
. : !
) “
i . -
5
”
. : .
i aL e
RS , K .
- T
<
’ “
—_—— . @
. -
~
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PREFACE

This report repesents the third party final evaluation of ''Career Education g
) for Persons in Rural Areas, Primary Focus on Adults 16 and Over," an exemplary '
Q'. project ih career education conducfed by the North Central Technical Jnstitute
' Wausau, Wisconsin, under Part D of Public Law 90-576. The DraftGﬁ!§§:ines for
. the Evalhatiou of Career Education Programs submitted to the U.S. Office of
' Education by Development Associates, Incorporated, Washington, D C. were used
"~ . as the basis for this evaluation. _ .
{/—- Evaluation services were provided under a contract‘with'the Center for Studies
"4 ' in Vocationatvand Technical Education, University of Wisconsin-Madison. .
- The evaluation was carried. on by Henry C. Ahrnsbrak, Professor‘eritus, 4
. Department of Educational Adﬂlnistration, ¥ - ,ect Consultant under the direction *
. of Merle E._Strong, Director, Center for Studies in Vocational and T-chnical
- Education‘and James Augustin, Specialist, Center for Studies in Vocational and
"1_ Technical Education. _ _ . _
The breadth of thi; kind of project is readily apparent. However, the
expertise and time for plauning and executioh,‘ehe effort required to obtain Tl
. satisfactory cooperation of all involved persons, and. the formulation of the
evaluation conceptualiframework.and mechanisms required for the project are
.sobering experiences. The eaemplary project providéd opportunities for the staff-
to d@al with a broad spectruh‘of persous with diverse needs ranging from the rural
disadvantaged adult to the heterogeneous membership in the public schools, grades
K-12. ‘ : . ' ‘
The project staff attempted to reagh as many persons as possible through the use:
of the media and by means of personal contact. This effort st informing the
puhlic and assisting them with their career education needs resulted in cooperative

work with agencies.which were well established and had a clientele to refer to the

v

project staff. , _
The staff members were_well accepted by school administrators and faculty members;’
. In spite of this acceptance the staff found themselves not working through the
school'orgsnizstioaal structure, but personallv assisting individual cooperative

— teachers' with their diverse career -education infusion problems as well as with'®
.-“ :

% .*students and their parents.- |

S T a08”
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In a few schools, the administrators and faculty comprehended early the

{,

significance of career education and organized their efforts systemwide. As .

a result, these administrators and faculty members used the project staff members

more efficiently and effectively. As a consequence, the project staff organized -

their services to two categories of schools. Four schooif,known as pilot

"schools verg visited weekly. The remainder were organized as 'cluster' or

contact schools. There were four "clusters'" of schools which the project
staff serviced through monthly meetings with representatives from each of the
member schools. %ﬂ-

. This report is an effort to evaluate the efforts and outcomes of the
project staff as they relate to the purposes of the project. Other functions
3Lre performed by the project staff but they were largely ancillary to the
main objective of orientation to and implementation i;écsreer education. Such

ancillary functions include work on publicity and the issemination of informatim

.. about the,project.

The evaluators wish to ;xpress their appreciation to the project staff‘.or
their cooperation in ‘the evaluation process. Special appreciation is extended’
to those who served during the last two years, when their activities intensified.
The intensification resulted from a growing awareness on the part of. the
cooperating agencies and schpols concerning the implemenation of career

educdtion and the need for evaluation of their progress..

N
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k | CHAPTER I -

Introduction

’

This introductory cbapter of the report attempts to. set forth
the broad setting in which this exemplary project‘was carried on. The
exemplary project proposal was developed by Dr. Russell Paulson, Director -
for Research and Development(:t the North Central Technical Institute
and the project was directed by him. At the state level the technical
instithites are responsible to the State Board of Vocational, Technical
and Adult Education. ‘%ae exemplary project attempted to deal with adult

groups on a district-wide basis.
The Technical Institute- ‘District contains 23 public school districts

and a number of cburch relateg schools. Also within the Technical Institute
Distrxict are two intermediate districts known as Cooperative Education

"sService Agencies. A coordinator for-career education in the State

‘Department of Public Instruction coordinates the career education activities

.

among the schools of the state. — “
This introductory chapter- is divided into the following

sections: state and local responsibility for career education, purpose -
of the project, the project ird its demographic setting, and the organization
and administration of the project. - .

>

Career Education at the State and: Local Level

" .The Department of Public Instruction employs a consultant for
career education who provides services to the local pnblic schools and
the nineteen intermediate districts known as Cooperative Educational
Service Agencies (CESA's). These agencies have their own governing
‘boards and employ an executive director_and staff. Two of them are
entirely within District.15, where North_Central Technical Institute is located.

&
1
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5 ‘Theoretically, these CESA districts are respon € 1tor their own
ﬁLreer education programs. At the same time, district 15’encompasses
23 public school districts a few church related schools and four
CESA's. A total of 26,897 public elementary school pupils and 18 538
public high school students are located in the district. All of the
~public and private schools weréﬁi vited to join the présent career
education:project. CESA staffs participated in many of the project staff's
"committee deliberations. This indiéateg'the‘project's significant
influence on the CESAs. '

. Purpose of the Project

?f // ! The purpose of the project was to provide career education to the
adult pdpulation (including youth 16 years of age and over) in school
and out of school, in the area served by the North Central Vocétional,
Technical and Aduf{ Education District. Particular emphasis was pléced
on meeting the needs of the small communities and rural areas. This
original purpose was modified as a result of the following memo for
fiscal 1973 excerpted from the Department of Health, Education and
Wélfqre, Office of Education, Policy Paper AVTE-X72-10:

Focus for fiscal Year 1973: In order to achieve maximum impact
the funds available forlfiscal 1973 will be focused oh projects which
include a strong guidance and counseling emphasis and which combine,
in one operational setting, 911 of the following components:

1. Programs designed to increase the self-awareness of each
student favorable attitudes about the personal, social and
economic significance of work, and to assist each student
in developing and practicing appropriate career decision- .
making skills.

2, Programs at the elementary school level designed to increase
- the career awareness of students in terms of the broad range
of options open to. them in the world of work.

" 3. Programs at the junior high or middle school level designed
to provide career orientation and meaningful explpratory
. experience for students. )

<




4. Programs at grade levels 10 th¥%Y8h 4, patiq Y to ° g,
job preparation in a wide variety og ,ccv e
with special emphasis on the ut izqtioﬂfor alll\ exP s, R
., and cooperative education opportunitieev g;ud?
0
5. Programs designed to insure the€ plﬂQemeﬂfgecozél exd cupaty
students in either (a) a job, 8 post ey 0¢ LY
program or (c) a baccalaureate PFO&y_g, N

‘ 068 sy t Proy
The memo of August 1972 and the proj€ct'y urP ‘:ateme“l 1d&
an insight into the inclusion of the elemePtary . no 1 “x‘lor B
a ong e PTopg

b , at
/.8chool or middle gchool as well as high school pop"l jon

4
po The objectives of the proposal undel ©Otgyger? tho
L ’ - . ~tiv: . ¢£0 N oné

1. To increase career education“acltivitieﬁ £ Y per?
16 years old and older for tho8¢ pel‘sonﬁ

. riva
! a. Presently in hig\h school, PubliQ and P te .
‘b. Presently unemployed . '
A c. Presently employed b
) ‘ .
2. To develop career awareness materi31&,
K~6 el
- . e ev
3. To" expand career awareness pl‘OSrams at b -&’«‘ade 1 )
. ar€hg he
4, To expand to junior or middle S?hool an av¥ 5& of £

world of ‘work.

- pall 1gh
, 5. ' To ,expand career education activigie& to ident i“l‘al naf-e
schools where™a high percentage ° t\\le st 0qief
from disadvantaged or low-incomé ,amy 34e5
ne Pab of highp
uanQQ:H a8
Qlded

6. To provide career awareness pro8'3R®a . s ;e
school seniors who in the fall €088y, 2
to immediate career objectives-

_ . jties ‘,8e
7. To provide summer career explofag‘iloq actj’;’re in Yo trl:choo];
youth presently 16 years old or .er who hl f

g
. or work experiefice programéb SN
nd inf°’hna for
8. To provide:counseling services & _ Saygef lagYty08 o,
the mature woman who wished to r€ enter th r mafl‘

n
t eer
9.. To expand career awareness, car€®’ €x,j,r? Qh(l c8¥

preparation activities to Vietna® veteraﬂg‘

) . y
80. To expand the articulation of C“rric‘llum
career preparation as depicted 1% the c8 "4 pORY Ao dary
between high school vocational P¥O8Tay, e N
vocational-technical education PfoSr% i
_in the first year. : '




11. " To expand career awareness and career. couns ng services

to"hbse persons 16 years old and older wholaﬁﬁi

. .- ,a in high schooly s ; .tf'“”wx’ -
. _ b., post- secondary vocatfon&f’prepa itory programs .
: ,v-rc_'. {to; at least 10% ‘thos'e _persons - presently unemployed
. who are regist wtfh the Wausau office of the Wisconsin
|'”%~~m,$m“5tate Employmenn Service
d. to at least 2;000 adults presently employed
e. to women who desire to prepare to re-enter the labor market
f. to American Indians
‘8. to rural disadvantaged whites

12. To. identify and disseminate employment openings information
' "within the district, and where feasible, within the state.

13. To provide information on post-secondary vocational, technical
program openings to high schools within the district.

14, To expand part-time career preparation opportunities for those
persons over 16 years of age by 4 new courses per year (2 per
semester) to~gerve approximately 50-60 persons.

Career education cghcepts of self-awareness, career awareness,
career exploration, eareer decision-making, and career preparation were
incorporated into the project in.that they were used as criteria in
determining the needs of the individual and as guides'to curriculum . \,

development.

&

f 0
The Demggraphiec Setting of the Project //\\\

A'general population or 1901000 persons as of the 1970 census is
involved in this project.

The characteristics of the popuiation as listed in the proposal
are as follows: ]

" Total population - 190,000
Minorities - ®,743 or 2 pereent
' : Rural inhabit:EE

| " Male population - 49.6 percent

s - 58 percent

Female population - 50.4 peréent

Eméloyed persons - 123,300

Women over 16 years of age ~ 39 percent in the labor market
"Non-farm and salary jobs - 80 percent

Unemployed - 8;290 persons or 6.3 percent

o | | 413 '




VFamilies with incomes less than $3,800 - 9.1 percent

b ' Ald to families with dependent children - 1,765 families
Additional 395 children in foster homes and licensed child care
institutions.

Indians (see minorities above) living within or adjacent 'to
reservations - 2,173

persong 16 years and over in the labor force - 409 employed,
369 considered unemployed of which 107 were seeking work

Q

K ' . persons 16 yeéars and over not in the labor force becaus® they
were students, physically or mentally disabled, retired or
institutionalized, housewives or women for whom no child

' care substitutes were available ~ 329 persons

Table I shows the distribution of elementary school and high‘school
'students among the school districts in the North Central Technical Institute
Uistrict The higher percentage of small school districts is readily
- apparent. The largest concentration of population is centrally located

af and around Wausau with a population of about 60,000 including the

suburban area.
,.

TABLE I
Enrollments of Elementary School Students K-8 and High School Students
9-12 in the Public Schools Located in the North Central Technical
» Institute District
'Enrbllments - No. of No. of
' K-8 ' 9-12

less than 299
‘ ' 300-499 -
500-699
700-899
900-1099
1100-1299
1300-1499
1500-1699
1700-1899 ° ’ J
1900-2099
.2100-2299 _ ‘
2300-2499 ) -1
2500-2699 1
2700-2899 - . 1
2900-3099 : 1 ‘ .
Over-3300 , 1 ' 1 o~

= NN
N = w o~

Number of Schools 23 : o 23
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, ‘. Table II further illustrates the rural. character of the population

in the school districts encompassed in the North Central Technical Institute

District. The 23 cities and villages of.the district are listed in
rank order according to' the 1970 U.S. %ensus. _ ;o
N /'
Ve
/ r
g

TABLE II

City and Village Populations Encompassed in the.North ékntral
Technical Institute District by Rank According"to the 1970 U.S. .Census

City or Village Population City or village wﬁ“ Population
K. ’ .

. Bowler .22 N Spencer ! 1,181
White Lake 309 Marathon ; ~ 1,214
~ Rosholt 466 - Stratfordy « +°° 1,239
. Prentice 519 Abbotsford e 1,375
®  *Birnamwood 632 Phillips . " el 511
Rib Lake 782 Mosinee —~ - % 2,395
Tigerton 742 +Schofield \" 42,577
. "Athens 856 Park Falls . ‘2,953
*Wittenberg 895 +RothschiJ;K“ 4 o 3,141
Edgar  _ 928 Medford ' ¥ E 3,454
Loyal 1,126 Antigo .9,005
Colby 1,178 Merrill . 9,502
‘ Wausau ® ~ . 32,806

*One school district
+One school.district

!

W
- b

:"’, *

populations ranginé’from 272 to 9,502, Only 2'cit!ee

in the 9,000+ bracket.
Educational resources are’ limited in many of the districts

. and community resources for occupational resources are especially limited.

Only one cigty had a population g

?’ o

At the time of the 1970 U.S. Census, 22 cities and villages had -
populations
32,806. .

Consequently, the opportunities for service by the project staff members

to these many schools were obvious to them.

It is understandable

that teachers and administrators expressed deep appreciation for the

services of the project staff members during a recent tour of some

of the schools. At one of the schools in the 9,000 population bracket

visited recently, the assistant superintendent for instruction was

most appreciative of the project staff's services.

A Y
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Project Personnel v '

The Administrator for Reaearch and Development at the North Central
Technical Inatitute directed the project generally with the help of
a part-time project ‘staff member until an associlate director was .
identified. The day-to-day administration of the project was the
responsibility of.the associate director, who had been a career education
specialist. Two full time members had guidance and elementary school
experience. One part time ataff member had a guidance and counseling
background. One ataff member had a apecial education and social work
background. The staff was well qualifiedj motivdated and enthusiastic.
Since the project 1s located in central Wisconsin, where“talented
staff are less treadily- available, the director was fortunate to continue
to maintain a qualified staff.

The rural character of the population and the many small communitiea
+in the NCTI district led the project director to deploy the five membera
of the project staff on a regional baais during the first year.

L » Schools

For the first year the project staff members visited 23 35;1013
in the NCTI district to introduce career education. In the second year;
all project staff members were located at the central office. It was '
decided, with the recommendation of the second year evaluators, that
staff be centralized and that the number of schools assigned to each
project consultant be reduced. It was further agreed that the number
of groups to be served also be reduced in order to meet the goala and =
outcomes of the project more apecifically.
Theae~recommendations,_to reduce the number of schools tojbe
visited, although readily.agcepted by the project consultants, raised
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problems with Ehg schools which might be dropped. Four schools were
chosen for weekly visits from consultants. The remaining schools were
organized into "clusters'". The "cluster'" school administrators were
asked to select representatives to attend monthly meetings and serve
as liaison between the project staff and the respective school faculties
"and administrators. Each school representative had input concerning
problems and developments and also received informationﬂfor expansion
of career education in his/her respective schools. It helped establish
good future relations between the schools and NCTI énd helped avoid
creating a negative attitude toward voluntary participation in federglly
funded projects. t
The reduction of visits to most of the schools undefscored what
many of the school personnel had feared from the start. Many felt from
the beginning that this wés anbther.federal project to get something
started and then discontinued. Consequently, the project staff members
often were queried about what would happen after the termination of the

project.

The evauluator attended four "cluster'" group meetings this year.
The representatives of the "cluster' schools were polled at each meeting
.o/‘\ . .
to determine the needs of their respective schools. Their recommendations

served as the basis for the succeeding agenda.

Services for Adults

The original proposal was intended as a broad and‘comprehensive
effort at bringing career education to adults 16 years and over in or
out of school. The expectations were to:

1. Provide counseling services and career information for
mature women who wished to re-enter the labor market.
2. Expand career awareness, exploration and preparation for
Vietnam veterans. .
3. Expand career awareness and counseling services, among others,
‘to: o
a. at least 102%3f those persons presently unemployed who
were registered with the Wausau office of the Wisconsin
Employment Service;
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b. at least 2,000 adults presently employed;

c. to women who desire to prepare to re-enter the labor
market; A

d. American Indians; and \ r

e. rural disadvantaged whites.

4. Identify and disseminate employment opening information

within the dist;ict and where possible, within the state.

5. Expand part-time career preparation opportunities for those

‘persons over 16 years of age by 4 new courses per year
(2 per semester) to approximately 50-60 persons.

These pobulations were approached in several wavs. One involved
having public and private service agencies recommend individuals to the
project staff. Tbe other involved providing services to persons who came
voluntarily, particularly to those who came to evening classes\at NCTI.
Despite an extensive media campaign conducted bWthe staff, only a small
percentage of individuals participated. Those who should have parficipg;ed
and did not may well have been the disadvan;aged, who are difficult to -
reach. These individuals would have to be contacted on an individual
basis with the help of the public and private social welfare agencies end
served with special programs. To accomplish anything with this class of
citizens yould require a project which was less dependent on volunteerism.
American Indians eonstituted a ‘relatively small group of those affected
by this project. '

. Women other than those who sought employment information constituted
at least three groups. One group of wdmen receiving aid to dependent
children was willing to attend such cla;ses as the Tuesday Morning Mothers
Group at the Y.W.C.A. Another group was lnterested in cultural or civic
development. Women interested in assertiveness trainieg constituted another

group. Indians in this district were served by two other prqjecis.
: o
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CHAPTER 11
N p

Services to Adults

—
~

This section deals with the career development assistance offered
to the project staff to persons 16 &ears old and older. " Specifically,
the populations served include the unemployed, underemployed, employed,
high school dropouts, women,‘American Indians and rural disadvantaged.
Actually, Vietnamese and Russians appeared in sofficientlyilarge
enough numbers to warrant the formation of adult basic education
classes (ABE) and classes in English as a second language (ESL).

As indicated, the project staff for career awarenené development
and career’counseling etvices anticipated that their clientele would
come from 2,000 adults preaently employed and 10 percent of those
presently unemployed who were registered with the Wausau office of
the Wisconsin State Employment Service. Persons in these categories }

were expected to take advantage of the services of the project when

. they came to evening claSBes at NCTI. During the period of September

1, 1974 through June 30, 1975, the number of persons reached by the
project staff was 307,824 persons. A total of 1,906 adults were
reached as a result of group meetings and appointments durina the

same period.
These data indicate thd staff's efforts at publicity and promotion.

‘Despite these efforts at communicating with the public, the most

productive sources for persons in need of career ...tion assistcpce
were the public and private agencies. The staff | periodic appeals

to these agenciél for referrals,

Counseling Individuals ' )

.

" During the first thirty months of the project, 86 individuals

came fo eqr counlelins as referrals. The information in Table ITI
is ill‘in of Qo types of percopl counseled and the counoeling

419

"Jlr



provided for the period of .

terms used in the table,

Dcvclopmentnl Interview and Follow-Up,

\ :
January 1, 1976 through Magch 31, 1976. The

itncluding Intake Interview, Initial Interview,

are defined as follows: \

Intake Interview-Collectlon of bascline information and eligibility

"determination

Initial Interview-Information gathering and rapport buillding

Developmental Int

N

Follow-Up~Pursuing initial effort with supplementary action

ervieﬁ-Specifyingvand clarifying client's expectations
~Identifying and investigating occupations
-Relating information about self to occupational
possibilitiés
~Idedtifying and exploring education training
resources
-Specify client's expectations
-Clarify meaning of work history, educational
‘ experiences, etc.
-Construction of plan to achieve career goal
~-Implement plan and solve problems relating to 1it.

s

/

In view of the.short time remaining of the project period and

the time remaining fo

the follow-up consist

.
r actual carrying out of counseling recommendatigns,

ed largely of finding out what the counselee

did immediately after the interview.

\

Table 1V

A Representative Group of Those Students Referred to Project Staff,
Age, Types of Counseling Received and Outcomes for January 1, 1976

.through-March 31, 1976. , . .

Sex Age

Female 35
Female 30

Female 26

Male 20

Type of Counseling Outcome
Full time student at NCTI -

Developmental
clerk, typist - financial aid
provided ; .
Developmental Part- tiﬁe student at NCTI -
Accoﬁnting and typing - continue¢
academic counseling » J
Developmental ContinuEd ABE - ExPlored voluntéLr
outlets /
Developmental Academic counseling - future skillec
traihing explored
4;*4:
<9 '
11
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Table 1V -(Continued)

Type of Counseling Outcome
- L2

Sex Age
Female ~ 18 ’ Developmental Post G.E.D. planning- university
* admigsion
Female 18 Developmental G.E.D. Counseling - past-
: secondary schooling explored
Feﬁale .27 #evelopmental Part-time NCTI student, typing
Male - 32 Developmental _ Supportive gervices
Female 30 Developmental Plans to enter NCTI - accountinﬁ/f’
Female 31 Developmental Referred to social agency
. for further study
Male 32 Developmental Explored State Civil Service Jobs
e Female 36 Developmental Academic Counseling - Continued
@ . ABE )
_ )
'Female 28 ' Developmental Skilled training exploration -
' plans to enter nurses aid program
Female 20 -Developmental Exploration of NCTI program
Female 22 Devcloﬁmental Referred to University of
‘ Wisconsin student services
Female 34 Developmental Exploring programs at NCTI
Female 30 Developmental Referred to G.E.D.
Female 22 Developmental Explored skill program at NCTI
Fémale 19 Intake and Enrolled in assertiveness,
Developmental ‘training workshop
+~ Male 19 . intake and Decided to go to further:
* Developmental ~ education '
Male 19 Intake, Developmental Seeking a job
and Follow-Up
Female - 36 Intake, Developmental Enrolled in accounting and data
‘and Follow-Up , processing at NCTI T .
' ‘ %
12 v b
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. Counseling Adults for High School Graduation

.'9 Some of the adults served by.the project staff were those seeking '
- assistance in completing their ‘high school education as a prerequisite
to fullfilling job requirements or continuing their education. Illustrative
of this type of assistance were two groups of adults at Antigo, Wisconsin.'
. One class consisted of 25 persons ranging in age from ‘17 years to
over 40 with an average period of schooling-of49.8 years. Nineteen passed
the G.E.D. test. Approximately 15 1/4 hours.of counseling were involved.
" Another class of 12 ranged in age from 17 to 68 years. The average \
. period of schooling was 9 years. Nine passed the G.E.D. test.
. A total of 9 1/2 hours of counseling were iMvolved. Since the inception
of this project, selfawareness, career awaredess, career exploration,
decision making and career prepartion have become an integral part

of preparation for the high school equival®ncy test. , : e

\ \bisadvantaged Persons
= Classes in adult basic education (ABE) and English as a second
language (ESL) were also affected by the presence of career education‘\
project staff. Selfawarenese, career awareness, career exploration,
decision making and career preparation became part of these classes ;
as well. Instructors in these classes attended two workshop sessions
K of in-service training, in career education: In addition,.special |
- materials were provided as supplements to.the instructional materials
for ABE and ESL. ' e
There were' 39 students in the ABE classes, 15 of whom were prepa ng
for.the high school equivalency test. There were twenty-eight Vietnamese
adults and two Russian adults in the ESL classes. Table V presents a

representative group of the Vietnamese counselees. . K S

Table V

- e
! . . . . DRI A

<
Samples of Individualized Counseling with Vietnamese Studenfl‘by
Sex, Age, 'Type of Counseling and Outcome

_'E j:u

“ ’ ~ Sex Age ¥ Typé of Counseling Qutcome
. Male 26 Developmental Student at NCTI, Machine tool -

Financial support arranged

- o . 422 13




Sex-

Male
‘Female
Male
Female
Female
Female

Male

Female

Male

Male,

Male

Female -

Male
Male
Female

Feqale

Age

Table V (Continued)

Type of Counseling

24

22

37

26

24

19
60
25

41

30

21

21

22

26

Developmental

Frequent Supportive

9

Developmental \\d//

Developmental-Career
Planning

-

Developmental

Developmental -

,Developmental-

Academic .

Supportive Services

Developmental-Acadeé&c

Developmental

Developmental-Acacemic

n;velopmentii:éyademic

DeVelppmental-Academic

Developmental
Developmental

Developmental

- Developmental

14
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Qutcome

Employment at Wausau Homes, Inc.
_ESL class - Engineering

Full time student at NCTI
Clerk typist :

Employment at Zirrero Company
ESL

-

Part-time student NCTI, typing-
enter computer program. .. .

Part-time student NCTI, typing,'
accounting

ESL job exploration

Full time student at Univarsity |
of Wisconsin-Marathon County
Center ‘ ] .

ESL home instruction

Employmeﬂt-Wausau Homes, Inc.

.Further medical training

Explore dental hygiene

'

Employment at Marmet Window'Co.
Applied to graduate school- -
. architecture he

Employed as dental assistant-part-
. time University of Wisconsin-
Marathon County Center-prepare
for national dental test

Job exploration-skill training:
exploration )

Skill training exploration-plans -
to enter full time program .

Supportive Family Service Educatiodi
- planning

Educational and Family Planning, ESL
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To supplement case records, :a short survey of adult clients

in the individual counseling, Adult Basic Education, and Vietnamese

categories was conducted. The survey solicited clients' reactions

to their ‘experiences with the céreer education counseling staff at NCTI.

The surve;<:as mailed to 64 adult counseling clients in May,.l976.

" Completed forms wére returneé by 26 (41%) of tﬁe clients. The survey
questions and results appear in Appendix A. *Althou questions were
written at a simple reading level, the cognse £ S;ZZf felt that
some clients (particularly the Vietnamese and \adult high school.

dropouts) may have not completed the survey Qec use of reading problems.
Time did not allow for a followup of nonrespondehts. -
Respondents were most often seeking counseling on career opportunities
and career planning (13 clients) or educational and training opportunities (13).
Smaller numbers were seeking help in finding a job (6 clients) or solviﬁg
personal/social problemé(7). . Some clients identified more than one
area in which théy were'ééeking Fhe counseling staff's help.
Client reactions to their counseling éxperiences were generally
favorable. Eleven persons felt.their counselors were very helpful  while
anotheg 10 found tﬁémctq_pe moderatgly helpful.
Nineteen respondents stated they had discussed at least one career
- alternative or solution to their problem ana thirteen of these indicated
‘§§f that they discussed several with a counselor. The adults were less positive
about self-exploration accomplishmentg. When asked if the counseling
helped them learn about their interests, talents, and needs, 13 replied
"Yes, somewhat,’" six said !'no", and seven adults said "Yes, definitely/ '
Half of the respondéﬁté were unsure whether they would be able i~
to make better career decisions as a result of their counseling experfence.
None of the clients felt they would be able to make better deciﬁif;si_
When clients were asked whether they had actually made any career decisions
as a result of their counseling, 17 (approximately 2/3) said "No".

_ Those who did make decisions described decisions regarding particuiar jobs

) or involvement in educational programs. T ‘

S Of the 16 clients who believed they would need additional help

from their NCTI counselor, most cited the need for help finding a job, or

counseling on career and educational opportunities as reasons. Three of

the five clients who did not'anticipate‘a need for-additional counseling
11549ﬁ - /’
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} _ e
felt more confident of solving their problems by themselves. The other
two clients no longer had probleds'whicnnvould require counselor help.
" The results of the question on additional help seem to reflect the
admirable degree of success the counseling'staff had in either helping - ﬁ

clients who completed the surevy to the point vhere they no longer felt
the fieed for professional help or in gaining their trust and confidence

-

. . ‘ : AN
so that they will continue to seek help as lofig as they need it. Whether

this is true of all clients, including nonréspondents is unknown.

High School Dropouts

’

The project staff cooperated in the conduct of a "Store Front" alte¥native
high school for students-sixtegn years old and over. The first year
there were twelve students enrolled, including five 16 year olds, four 17
year olds, two 18 year olds and one 15 year old. Of. the twelve, ten
were male and two were female. The students were considerably outside
of the mainstream of their peers. ' '
The program was cooperatively financed by ViSTA, the Community
v Action Youth Development Program and the Wausau Board of Education. The
oo project staff was involved in the extent of providing career education
counseling services for the curriculum. Since the city council refused
N to provide additional funds and the Board of Education provided only e
limited funding, this alternative high school served as a demonstration of
the kind of contribution career education can make.
‘The main thrust of the imstructional program was to assist these
students to view themselves as becoming members of the economic life
of the community even at; the expense of certhin other aspects of
school experience. The project staff members served as consultants in
career eduéation curriculum planning.
Field tripsd were taken to numerous manufacturing plants with a diversity
of employment opportunities and“operations; Preparation\for these
.field trips and activities involved use of audio visual materials from
the Instructional Materials Center at NCTI dealing with the understanding
of self and the other concepts of career education in order to help the

students make a career development assessment. After the field trips,/

16
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. ' ' e
A students wrote letters to sch?ols and per®°hing, da1*

about training and employment opportuni”‘es

Attendance was .<ij maintained and 3 Segqy nd cld
The second year group v{sited the NcTI Trade 4 ol P2

i
Additional reading materials were introduced to 899

career exploration and career decision m3k1n8
Table V1 illustrates a representative diy ribu Lovl

- age of the second group as well as the cOV"Selyqg p*

Table VI

-

o - n AL
Illustrations of Individualized caunselin wi‘

School Class Students Accérding to 5€%s Age,
and Counseling. . . '

ctoyp ing
s 1114"“

8 w ze
R rS”ni .

stt} 0 3ttment-
ep
st with
ugent?

on
Q seX an

Qq 2

oe HBigh
nd Tyb‘hat Acti"ity

. L : ) v .Coun&Q
Sex Age Type of Activilty ..i L in,
' Cjansta s, o AcaQ ounsely
Female ° 16 Auto Mechanics Ex21°¥§%gin ﬁvaluﬁmlc ficati:g
: | e aeng
’ i N » ’ Acad unSeli
Male 17 Auto Mechanics E#P1OTay o0 yaly “tc ficau:g
‘ ) er
: S ‘ Acaq unseli
Male 17 Agricultural MeChaniFQ valuan ficatigg
.. ) Exploration ot n
: - . Peryg ort »
Male 18 Military- Service “al 9“PP “Oupgeling
. Exploration ‘
Male 17 Data processing S Qmic o g
: Exploration
Male " 18 Welding Program Exploratiaﬂ
“Military Progran EXPloy ;10"
5UPPq service
Female 15 5ch0Ql ive ation
s E¥Plq xet€ of ing
0 Q
posail’?tio ee (homemserving)
) SUPDQ ounsSe . ¢’
Male 6 Auto Mechanics Explorﬂtioﬂ valug tive §1C5tii§ng
t \ 14
. . Acad ngeli
Male 1 Police Science Exploratioﬂ Qmig co? g
Male 1 Training Program'InfOrlnatiaﬂ ﬁz

Truck driving
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A review of Tables IV, V and VI indicates that the persons identified

in Table IV were largely citizens who did not follow the usual pattern E

of progress through high school. Those presented in Table V were

persons of similar age but different culture having problems of adjustment{
| Many were better prepared than thnee in Table IV but_had to adjust, )

to employment or 96ntinued education in an alien culture. Those

illustrated in Table V were high’school aged students who somehow

had trouble adjusting to their own established cultural pattern:. The .

latter were in need of value clarification, personal evaluation and

-

supportive counseling

Youth in‘Need of Work Experience

From 1974 to l976 the project organized Eareervexploration one-week
summer workshopa at NCTI for youth sixteen years of age and older.
It was a cooperative effort including staff membera at NCTI, those from
CESA #7, - and ipe Yoyth Work Experience Program and other agencies
. dealing with youth gixteen years and over. Activities included operation
~of equipment, sigiulated experiences, and discussions dealing with
emerging intere:§§;ldecision making and preparation programs.
‘Students also had an opportunity to become acquainted with six
different occupations from among 15 to 18. Table VII 1ists the various
occupations and the number of students participating in each of the

respective years of the. project.

" Table VII
L v i ;"

. Occupational Tryout Choices.of Career Exploration Worksﬁbp Students
. V-4 - .

\
k\ Occupational Areas . Number of Students
1974 1975
Data Processing . : 24 T 45
Electronics , ' 2 _ 27
Secretarial~Clerical : 10 31
N Graphic Arts : 15 33

Machine Tools 14 -

\
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* Table VII (Continued)
. !
Occupational Areas l;umber of Students
o 1974 , 1975
" "Accounting ‘ ' 17 ' 20
Apprenticeship : : 27 21
Marketing and Distributive :

. Education 11 : 44 -
Drafting.and Design ' ‘ 10 - 18
Health Occupations ' 25 39
*Public Service . - 37
*Manufacturing s T - 42
*Natural Resoutces o - ‘ 25
*Agricultural Automotive ' ' - 34

*Home Economics ‘ : - 36

*Not offered in 1974 __ {» ' - ,

. Changes in the courses or occupational cluster of offerings were
‘made as a result of a poll of students and agencies. Each year the -
project staff provided for an evaluation by students, the NCTI staff
and cooperating agency personnel.., )
In part, as a result of these workshop experiences high school
' students expressed interest in having a simtlar opportunity. The
~ students were referred to the project staff by the CESA counselor and
: a one day worksnop/was'conducted. Forty-seven students from sixteen public
and private junior and senior high schools attended.

-

oo Women

Organized discussion groups can provide an opportunity for career

educators to; ‘reach those who might otherwise not engage in self-awareness

or value clarification activities. One member of the project staff met

with the Tuesday Morning Mothers at the Y.M.C.A. Members of this”group

were receiving assistance from Aid to Families of Dependent Children. .
‘Theﬁuse of film proved to be an effective means for introducing

career education to adults as well as to elementary and secondary

students. These films generally simulated life situations with which

the adult was able to identify or relate and provided settings for

probable solutions to typical problems.-zThese films, together with

assistance from the career education consultant, often provided the

- 428
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channel of communication which the adult needed to articulate needs.
Films which yere especially effective were 'Momen Today," "Why Am
1 Afraid to Tell you Who I AM?" and "Women at Work."

A Universityvof Wisconsin center in a nearby city hosted a meeting
for twenty-five women on 'Mid-Career Job Chag%es for 'Mature Women."
The filmstrip "Women Tozéy" was used as well as publications and a
discussion. A church group in a neighboring community hosted a ﬁeeting
of 50 persons which dealt with self-awareness and included the filmstrip
"Why Am I Afraid to Tell you Who I Am?" The American Association

‘of Univérsity Women hosted a group of thirty women to discuss

"Changing Roles and Goals: Options for the Mid-Career Change Womaf/"
Equally successful was a three meeting series of agsertiveness training,

an effort to ihqrease self-awareness and\self confidence. Two training

groups were involved, one in Wausau and one in Merrill. This proved

to be a much sought after program. At Merfill, thirteen women betﬁééﬂ”‘

. the ages of 18 and 55 participated. Other groups, such as the Wausau

Junior Women's Club and the Mid-Wisconsin Insurance Women's Association
requested an introductory meeting. Assertiveness training was also
incorporated into such classes at the NCTI as the Police Science and
Clerk-Typist classes. A total of 396 persons were reached between January
1976 and March 31, 1976.

N
20
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J [ CHAPTER III

Coordination of Efforts with Other Agencies and Promotion -

i The project staff found that cooperation with other agencies and participation
in their ongoing programs was a more effective way to maximize counseling efforts
;than being available in the evenings. The staff had anticipated that many
individuals attending evening classes would avail. themselves of the counseling,
although two people took advantage of this service. Many of the unemploﬁed

/ may have felt that they wanted employment in‘their specialty and did not wish

to retrain. Their incomes may have been sufficient to allow them to wait for

employment opportunities to develop, especially if they were living on farms.

Others who were unemployed needed to be sought out and encouraged to seek more

¢

training or retraining. .

) Cooperation and Coordination with Agencies

e e e - ..J;s»

The project staff did ‘take advantage of cooperative attitudes on the part of -

agencies. The project staff also developed group attendance opportunities such

as classes for job application and interviewing apd assertivenes training.

Agencles that cooperated in these endeavors were the:

Catholic Social Services

Child Care Facilities

Community Action Program

Community Agencies of Social Services and Affiliates
Family Counseling Service )

Janal House N

Lutheran Soclal Service

Marathon County Health Center

Marathon County Library .
North Central Community Action Program

Salvation Army

State Probation and Parole Office

Veterans Administration Social Service

U. W. Marathon County Center

VISTA
Wisconsin Division of Vocational: Rehabilitation

Work Incentive Program
YWCA

Many of these agencies were regional in scope and thus had broad areas of
influence. The cooperation with VISTA and the Community Action Program: in launching _
the Store Front school has already been mentioned. The cooperation with the CESA(s)

~ and the Youth Work Experience Program has also been mentioned in connection with the

439
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Youth Work Experien(f.e Worksilop‘conducted in two successive summers ét NCTI.
This was followed in the second year with a one-day workshop for selected
high school youth. Participation with the two groGps at the YWCA has béen
mentioned. .In the Store Front school the prpjec staff infused career educa-
tion during the first yéar by serving as resource persons. In tﬂe aecond year
the project staff took an active pért in infusing career education in ﬁhe
curriculum.

A ngmber of career opportunities were provided at the Marathon County
Public Library.. One program presented '"Future Shock" and a program on decision
making. Another aspect involved Bhowing the film "Who Am I?" ;nd a display of
‘materials dealing with self-awareness and sponsoring two radio programs.

Another program was presented for senior citizens on materials related to Adult
Basic Education aﬁd career planning. Despite such cooperation, the project staff
had to make calls several .times a year to remind administrators of.organizations

of the purpose and scope of the project.

\

Newspaper coverage of the project appeared inithg Wausau Daily Record Herald,

The Stratford Jourmal, Antigo, Medford Star News, qdd Mefrill Shopper. Television
channel 7 in Wausau was also used. . - '

The project stagz\;?;duced a monthly newsletter with a circulation of 708 that
was mailed to all of the Wisconsin technical institutes, Cooperaﬁiﬁe Educational
Service Agencies, public schools within the NCTI district, NCTI faculty, the
Department of Public Instruction, the Wisconsin State Board of Vocational,

Technical and Adult Education, and national leaders in the field. NCTI also
published a newsletter entitled ''Target." ’ ~ _

The project staff developed slide presentations to present to various types
of audiences to help audieﬁces visualize what was meant by career education.
dSeldom did people see career education in terms of concepts relatingq;p self-
awareness, career awareness, career exploration, career decision-making, preparation
placement and folléw-up. Although the staff> did not develop an audio-visual
series portraying these concepts, they did make presentations that related to any
;nd all aspects of career education. Slides included a series in "Challenges in
Motivating Students fo:/tﬁe New Work Forces," another on the Career Exploration
Workshop and still another‘for women's career programs and counseling. Also,

a number of one time presentations were made dealing with chéhges in mid-career
and assertiveness training.
431
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Other means of publicizing career education were used sueh as 5,255
flyers distributed at social and welfare agencies, grocery stores and churches.

These efforts can be justified because successful implementation requires

=

R

1 broad community support. Members of organizations need to understand the . -
concept in order to support it financially. ° - JK?;;‘
. 2. "-;.,

Promotion with the Schools’ : ) ﬁ -

.Promotion of career education in the schools included all of the activities

mentioned above and additional efforts.. The public and private schools ha&'been

2 made aware of the project proposal early and had been asked to join in the efforts
of the project staff. All of the K-12 district'administrators had’been invited
to a dinner at which the implications of the implementation of the proposal were
explained. This was followed by a questionnaire on "The Potential Career Education.
Services Survey'" in which the administrators were asked to‘respond to questions
dealing with the kinds of services they desired to assist them in implementing
career education. Still, most administrators did not bebome involved. This lack

- ~—of participation on the part of many administrators delayed the project staff -:.f
with individual

because they.had to work with individual principals and mosgyV’
) -.)' ® L™
{’- teachers who shpwed some interest.” At the same time the proJ A _
arrangements to appear before PTA meetings and counseled parents of individual

e !

seniors. _ _
The project staff made a final effort to enlist the administrators toward the

end of“ the second year. Again, they suiweyed the administrators asking each to

respond to questions on choices of programs. This time the program dealt with

the experiences employers had with high school graduates. This was a successful

meeting drawing an average of two district administrators from each school'system,
.'public and private. Forty-one attended. The chief vehicle was a panel of three

personnel directors repr:&enting three different types of employers and employment

environments and a representative from the Job Service. The panel discussion

produced moderate but stimulating reaction from the school administrators. The

panel discussion was followed by a general discussion and group discussions.

- It appears that administrators are like other publics in that they best under-
stand their own immediate or long-term well-being. They were seriously eoncerned

with those activities which would reflect well upon the schools in the opinion of

23 < ' ,

\ -

employers and the community at large.
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Dissemination of Information to Professionals

During the first two.years dissemination of information about oareer education
went to NCTI and public school personnel, including instructors and area supervisors
at NCTI, LVEC's, and teachers. Teachers in the public schools were urged to enroll
tion Methods and Curriculum" offered by the University

S

LA A

in the course "Care
of Wisconsin—Stouté%?. i .
. 8, r sufficient experience had been obtained to enable the
staff to begin to cofmunicate their experiences to others. At a pfofessional meet-
ing at U.W.-Stout, tﬁe assoclate director presented '"Challenges on Motivating
Students for the New Work Force.'" Experiences with career education to date were
presented et a cohsortium of Wisconsin Career Educators at NCTI. The assoclate
director aiso shared :experiences with other project adminiotrators in the National
Coordinators Conference for Administration of Part D and Fiscal Year 1973 Part C
qPrograms and Projects held at Dallas and was a oember of the Advisory Commiteee for
the project on Occupational Knowledge sponsored by U.W. - Stout.

Twenty~three requests have been received for information concerning project
activities and materials. Articles describing-the project appeared in the Natiooal
Vocational Guidance Association Newsletter;“the catalog prepared by the Americgn

stitute for Research, Palo Alto, éalifornia' and Career Education News,

( bruary 15, 1976). The associate director completed four questionnaires per-

ta ing to project activities and responded to two telephone interviews requesting
information concerning adult education. The Ohio State University project director
requested information and materials. The project director has assisted directors
and teachers of special education with information and has given assistance in

writing proposals.
‘The efforts of the staff were beginning to produce benefits in the community,

-

the schools and beyond the district boundaries.

LY

\
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CHAPTER 1V
Schools K-12

A total of 21 out of 23 school districts were involved in the project in
addition to one Roman Catholic high school and three Roman Catholic elementary
schools. Approximately 26,897 public elementary and 16,037 public high schooll
students were inhvolved. Toward the early partbof the third yearfof'the projectﬂ
other church related schools became interested, made inquiries and some visitations.
The'two schools which did not get involved were on the periphery of the NCTI
diétrict and were members of another CESA district. '

The project was introduced to school administrators at a dinner meeting to
which all administrators, public and private, had been invited This general
effort was. follg!ed by visits to all administrators including high school and
elementary school principals, directors of curriculum, assistant superintendents,
‘guidance personnel, adult educators, special educators and LVEC's. In addition

"21 area adult education coordinators were part-time employees of ECTI‘althoug‘[
they were concerned with the needs of adults. The LVEC's and adult education
supervisors were given in-service education training in career education‘by the
project staff Once the project staff had been given permission to work with
authorized administrators, supervisory personnel and special educators in a given

school, they began dealing with individual teachers.

Services to the Schools .

'Afterhsdministrators and supervisory staff, including school principals, had
been introduced to career education,the project staff conducted a Potential Career
Education Services Survey of school adminstrators. The survey form listed tipes
of services available to schools from the project staff. The administrators couid

schoose from among the types of services offered, including in-service training,
instructionai materials, resource materials, organization of field trips, curriculum
-development, classroom teaching demonstrations, speakers' buredu, parent-teacher
conference planning, panel discussions, conferences. with parents of undecided students,
organized instruction for university credit, tours of NCTI and supervision of
the developmant of community, career education resource guides and induction of new
teachers into career education. .
" . As soon as administrators saw the potential of the sarvices offered by the
.project staff, staff were “permitted to conduct career interest surveys among
high school seniors. The collating and the analysis of the data ‘were performsd
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at the NCTI computer center and results were returned to the schools for counseling

purposes. Many times the project staff members were asked to review the results

i

with the seniors.
The project staff immediately began to establish a learning resource center.

Books, pamphlets, monographs, sfides, films, filmstrips and instructional packets of
all kinds were stocked and kept up to date. All materials were catalogued and a
catalogue made available to the schools. Table VIII lists the kinds of instructional
materials and the number available from the project center.

Schools were free to try out the materials and {f found suitsble, they could
purchase their own. The staff would present these materials during visits to
individual schools and at the monthly meetings of the representatives of the
cluster or contact schools. The staff also developed an evaluation form to .

gather iqformation on the quality and usefulness of the commercial material from the
‘(‘a,"’% f'.’p )

'h‘({ Tt

X

s

participating schools.

TABLE VIII

An Inventory of ‘the Kinds and Number of Instructional Materials
Available from the Project Center ’

- —
. , - Number
Type of Mstegial General . Elementary Middle or Senior High - ﬂﬂ&l&
. - : Junior High
Cassettes 21
Filmstrips ‘ 5 8 s | 9
Games 2 . | RN |
Kits T 20
Slide sets 5 ' ‘ v . //
Bibliographies 10 ' . : '
Books | ' 47 -
Exercise Books 43
Curriculum Guides 32 12 . - 18 .
General Guides 37 \ ’ ‘ 7
Paperbacks 11 . ' . | - J00
Project Reports 10 e )
Films , 2
Professional Reading 16
Infomation_Refe_xence 4 - 43 3 ) ‘ ‘.




The services of the instructional materials center must be continued.
Each school should man a center and each CESA should provide those services not
re: ily supplied by the individual member schools. The NCTI should continue

the excellent beginning it has made for its center.
+

™ . _ : ,
‘ ' Table IX .

An Inventory of the Kinds and Number of Instructional
Materials Available from the NCTI Resource Center

Types of Material Number
Cassettes o 13,
. Filmstrips " 66
Slides (sets) 32
Videotapes 59
Films : 1
Free Materials S 210

Career Education a NCTI

. The project staff also introduced career education to the. faculty of NCTI to
‘prépare them for the articulation of the v?ridus NCTI departments with their
counterparts in the public schopls. The associate project director attended the
NCTI Coordinators and Instructional Services Council meetings. Classroom demon-

k Astrhtioqs were given at NCTI gnd'careei education infusion into curriculum became

an' ongoing process. In-service sessions were conducted for NCTI faculty by the

project staff. 0 ’ ' .

e
L]

Arbicﬁiation A T,

Articulation meétings were po:i:cted with NCTI instructors and representa-
~tives from at least 17 school districts. ' The director and associate director

participated in in-service traininé programs for LVEC's. Tours of NCTI w

arranged for students and parents. Activities such as a Cluster Buster Sympysgium

in markeFing and contests in business and marketing were conducted.—);pstcht L8 -—
at NCTI were involved in semester in—seryice meetings, flyers were produceds

meetings and classroom demonstrations were held and "hands on" workshops were

‘conducted for high school students. .

Articulation between NCTI and the public schools should be continued after
the termination of the project‘an& a designated staff person at NCTf should take

responsibility for this 1ngson work.




Reorganization of Services to the Schools v

The project staff has made every effort to visit eéch school in the district
as often as possible. At first, the staff was assigned on a regional basis.
Later in order to meet diverse requests from schools, the project staff decided
to travel in teams and réduce the number of visits. By the end of the second
year this approach was abandoned as a result of review by the staff and evaluators.
It was deci@ed that a project staff member would make weekly visits to a few
schools and work with these‘;ntenéely. The project statt learned that none of
the schools wished to be dropped and they feared thatlfnture project efforts and
relations between NCTI and the schools could be jeopa;diied. At this point, the
decisipn to establish cluster schools was made. This arrangement forced the
schools to develop some kind of organization for career education development

within each system and each school. T

- Cluster or Contact Schools

In the fall of 1975 the praject staff met with the representatives of the
respective schools in .each cluster to decide upon an agenda for the year. In
addition to filling_schools' requests, the staff continued to brin% to these
meetings new materials and developments going on in other parts of the state and
sation as a result of their efforts and attendance at state, regiqnal and national
neetings. The staff also attempted to visit the individual schools upon request.
The project evaluator attended sBﬁe of these meetings and was impressed with the
degree to which the project staff was looked to as a source of information. The

« cccasion illustrated how many of the smaller commuéities in these more sparsely
settled areas needed to be served by informed pers6ns such as the project staff.
'Typical of such need was a request by an experienced counselor for infgrmation
concerning a special case of an unemployed individual. High school counselors
also needed information about j?bs in the area or the state as requests for
employees came to NCTI. At oné meeting, the place@ent director at NCTI made a
presentation on preparation, placement and follow-up. Between meetings, some
school representatives telephoned project staff fdr immediate infbrmation; The
experiencegyith‘the cluster schools c;ehrly demonstrated’ that an information
source wiliﬂhaVe to be provided after the project terminates to provide a con-
tinual flow of new information. Future dissemination activities might involve )
a television or radio program with an opportunity for Qtaff to answér-questions

" which come in by telephcne or le;ter. The cost of a regular weekly program‘may

be beyond the capability of a local district. Programming might therefore become-
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a statewide responsibility Precedents for this include the School of the Air
_}rograms for elemen!ary schools of the state, the March of Medicine, a program
produced by the Sea Grant College Program, and one by the Institute for Environ~
mental Studies, all broadcast from th~ University of Wisconsin-Madison.

Pilot Schools

Selection as pilot échool was determined 1arge1y by the readiness of the
administration and faculty to put forth intensive professional effort and their
.willingness to aCcept a pre- and post-test examination of their efforts. The
purpose of the tests was both to determine some degree of progress, despite the
.short instructional period, and to emphasize appraisal and evalahtion as a part

*

of the instructional process.

The largest school ‘system in the NCTI was not included in the selection of “
the pilot schools because the project was primarily intended to agsist small
rural schoo;s{~"0ne rural school was not chosen as a pilot school because of its
distance from the project office. Furthermore, not'all of the classes at a given
grade level in certain larger pilot schools were included for direct service by
sthe oroject st&ff.' This limitation was the result of the limited get avail-
able for evaluation and' the cost of tests, test analysis and inte:!tation.

Four. pilot schools were chosen, the largest with 2 K-12 enrollment of 3,924
and the smallest with a K-12 entollment of 844. In each case grades 3, 6, 9,
and 12 were the targ%ts of the special effort. in the largest system the program
was the respuynsibility of the assistant superintendent for instruction. Under
his direction, a system-wide comnittee had developed a K-12 career education
'curriculum guide. Another committee had developed a career activity guide with
suggested methods and resource materials for the clsssroom teacher. At a new
elementary school in this system a recently employed principal proved to be an
enthusiastic proponent of career education. This school also had a part-time
guidance worker who was enthusiastic about career education. The principal and
guidance worker developed a good sense of rapport among the faculty. The guidance
worker developed a career education resource center located in the middle of this
open classroom school which;was available . to students and teachers. ‘A faculty
committee at this school developed a career education self-awareness program by
"grade level, the community was brought into the school and the pupils and teachers

" went into the: community. A local business women's organization with a faculty

ST committgg degeloﬁed a community career education resource guide.

B T ¢
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more time and manpower were available to allow for writing of guide books a“

% | )

‘Generally speaking, an effort was made in the school systems to introduce
career education simultaneously at all levels. However, it was apparent that
all teachers were conscious of the need for*building a sequentially structured
curriculum which started in the pri%ary schoolsf Emphasis on career education

was greatest at the grade school level, lower at the middle or junior high school

level and even lower at the higﬁ“?&hool level. Under the direction of the
assistant superintendent of schools, a unified sequentially strugtured program

of career education infusion into the curriculum was begun. Eurthermore, in a
school system with more supervisory personnel including non-teaching principals
development of materials. Responsibility for this type of direction and super- ¢
vision must be accepted by the CESA's for the continued success. of careéer education
in the smaller schools. | '

The cther schools’were similar in size but considerably smaller than the
system just described. Consequently, there‘wgs no assistant superintendent of
schools in charge of instruction or curriculum development. Nor was there the
organizational structure and delineation of-responsibilities as in the previously
mentioned school. 1In one of.tne,smaller school systems, one of the elementary
school teachers had received the encouragement from the superintendent of schools

to provide the necessary leadership at the elementary school level. When this

"teacher left the school system, a search was begun to locate another teacher

_ capable of providing leadership in career education in the upper grades and high

school. At the high school level the principal and counselor had assumed the
leadership rcle. Although the organizational structure and delineation of re-
sponsibilities were not as clear cut as in the previously mentioned school, the \\
staff's sensitivity to career education was recognizablé/ '

In the smallest school an informal committee consisting of the elementary
school principal, the nigh school principal and theﬂhigh school counselor were
in charge of the program with the efementary school principal assuming the overall
leadership role when necessary. ~ __ .

The project staff provided the accelerating force in such small schools.
fhe staff helped organize visits to industries, develop community career educa-
tion resource guides, assist with the counseling of students and provide counseling
at parentLteacher conferences. In addition, the project staff brought to bear all

the resources of the instructional materials resource center at the NCTI.
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Continuing Responsibility for Career Education in the NCTI District

All administrators from the superintendent of the largest system described
above to the smallest appreciated the service provided by the project staff.
Earlier, others had expressed their appreciation by indicating they did not wish
to be dropped when a reduction in the number of schools was contemplated. Further-
more, the fact that teachers and representatives of cluster schools attended
monthly meetings testifies to the effectiveness of the project staff's efforts.
All‘were concerned about the future of the project after the three year period.

There 1s no question about the stimulating leadership and functional services
rendered to the schools by the project staff. School authorities wete pleased
with the manner in which the project staff worked in the schools and with the

LA

*  teachers. .

The career education staff was loaded with diverse responsibilities in all but
the.large schools. Many of the problems found in the larger schools also prevailed
in the smaller schools. The probabilities are that in the larger school systems there
- are endugh students with similar problems to permit the creation of special classes
and the employment of special staff. This cannot be done in the smaller school,.desﬁit
; school redistricting. The onlysolution is for a given ‘teacher to take an add‘itionsl"ﬂ
responsibility along with his or her other classroom duties. Career education deglgjf
with by a less sympathetic staff could have put the Rfoject in jeapordy in many i ;;
schools. - ’ . ' .
The questi&n of who will carry on the work of the project after termination : p -
remains a serious one. Many of the schools are;ﬁbt sufficiently well advanced .
to operate on their own, considering the constant need for keeping up to date, t A
well stocked instructional materials resource center maintained by the proﬂect at =
NCTI, and the supervision of the continuing internal curricular development in’ 5
each school. Even the administrators in the largest of the four pilot schools bere A ;
concerned about the future. 1Is the internal curricular develqpment and bperation
* " of the public school system a responsibilityaaf the post-secondary vocational—
technical institutions? ' o u%y\ » -
-There were legitimate reasons for the Administration for Research}and Development .
at NCTI to develop this proposal and for the U.S.0.E. to fund {t. - Onthe othef
hand, the CESA 8 could legitimately take responsibility for this effort, The
CESA system exists to enable its constituent members to do for themselves 5 e
‘collectively what they cannot do or do well for themselves individually. A CESA
_deeT¥ specificially with grades K-12-and should assume major responsibility for

- N 4410
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career education henceforth. If one CESA could not do this, a cooperative arrange-
ment could be made. Since CESA staff members participated in a humber of the
developments initiated and carried out by the project staff, the CESA administra-
tors should have some knowledge of the necessary operational components.

NCTI continues to have a strong interest in the further development of career
education. It must continue a strong 1iaison with the public school administrators
as well as faculty members for purposes of articulation. NCTI also‘had the duty of
maintaining a strong presence or image throughout the district. ‘The efforts at
infusing career education into NCTI courses and services and the constant in-service

"« . education of new faculty members must be constantly present‘in the minds of the
respective administrators at NCTI. _

It 1s hoped that financial assistance can be obtained to continue with
certain activities, of the broject. “Sufficient funds should be obtained to enable
some of the project staff to’ assist the CESA's to in turn encourage and assist
the sLocal Educatiohal Autﬂoritieg to provide funds for the continuation of these

QJﬁg,_ﬁ services’ for caree education. r

oA

ﬁ‘);! ff" + t Hms Happened to’ the f@udents in the Classroom?

. Project &fz/f members have’ been untiring. in their efforts at introducing and
el i ~ orienting" the school administrators and. faculﬁies to career ‘education, They have
of feted COurseszior university credit,dealinﬁ‘with curriculum and methods of,
instruction ;elating to qgreér education. They have conducted in-service meetings,
worksho 6 and ha’p hade available*to the schools the films, slides, publications
Qﬁiff' land teaching packets from the—€areer Education Resource Center at NCTI.

' . Analyhis and: appraisa?'thus fat have been of a subjective nature by the teachér,

) the» ol! pridb%pﬁl and the project staff as they have visited with the teacher,
-;':. aconferred about probléms, and obaprved classes. The question remains of what has

&‘.“f happened to- the afudents iq &he classroom. Which aspects of career education have

L the teaqhers taught successfully to the students ‘and which aspects need special

o a;tention’ Until theﬂe details are known, “the’ teacher cannot improve the

2,
instructional pr&cess, nor can the supervisor be .of specific help to the teacher whet]

T\ ghaf be a principal, a supervisor or, the project staff. It is from this vantage
u "H{ i,that a moreaprecise method of analysis, namely, tests for which national *

E A " normsihad been established were in‘%@%uced at the end of the second year.

Cy{ <f3 - The guidelines for the Evaluationyof Career Programs were not available at the

: ,fﬁhi”‘beginning’qf the project and_when they became‘available, their use was controversial.
C R , D Lo -
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. However, the evaluator felt that everyone connected with the project should

be cognizant of this type of appraisal and that professional- development in
this respect was an éspect of this project in career education. These test
contents represented a gernerally accepted subject matter content. The project
staff made the final selection of the tests from tﬁose recommended by a review ,
panel for the U.S.0.E. |

The first use of the tests for either supervisory{or evaluation purposes at
the end of the 'second year was not anticipated by eithetr the schools®or the project
staff. However, the project staff agreed to find schools where the faculties
were willing to cooperate. Four schools served as treatment schools and four as
controls. In order to proceed with the testing the evaluator agreed that the
schools and their comparative test results would not be identified and published.
In the second year evaluator's report, the schools were not identified. The student
scores and overall results for the participatinglschools were returned to the schools.

Only one of the previous schools was among those who agreed to participéte in
the testing program during the third year of thg‘project. This third year, five
schools, including four new ones, measured their own progress over a périod of
several months by means of a pre- and posttest. Again, in order to obtain the
cooperation of the new dshools, the evaluator ‘agreed that schools would not be
identified'in the report of results. Results of the student evaluatidﬁ and a
discussion follow. ) o } ( '

: | N

Carecr Education Cognitive Questionnaire

C el

\ . N
The primary and intermediate forms of the Career Education Cognitive .
Questionnafre (CECQ) measure awareness of and knowledge about wﬁtk. More

ly, they measure awareness of: 1) major duties, Eools, and required

abj¥ities associated with different types of work, and 2) entry requirements
for various types of work. The CECQ was developed and published by the
Minnesota Research Coordinating Unit for Vocational Education at the
University of Minnesota.

The pfimary form of the CECQ was used in a pretest-posttest evaluation
design for the grades of three different schools which project staff worked
with. The pretest was administergd ¥n November, 1975, and the posttest was
administered 6 months later in May, 1976. Results are presented in Table X.

412 ‘



TABLE X

Results of the Career Education Cognitive Questionnaire:

Grade 3
a v
School Pretest Mean Posttest Mean Difference t
30.15 30.22 .07 0.10
B . 29.17 ’ 31.78 2.61 3.92%
c 28.31 " 29.85 ) 1.54 1.51
N '
aHighest possible test scofe is 40.

*p .01

Only at one school, B,was there a significant increase in third graders'
scores on the OECQ, indicating a greater awareness of and knowledge about

the world of work. ) . .

The intermediate form of the CECQ was used in a pretest-posttest evaluation

design for the sixth grades at five schools. Two other schools were

involved in(addition to the three schools where third graders were tested.
Tests were administered at the same time the primary form was administered.

Results at the sixth grade level are presenﬁed in Table XI.

/



TABLE XI
Results of the Career Education Cognitive Questionnaire:

Grade 6

‘ [

School Pretest Mean8 Posttest Mean " Difference t
A 35.00 . 36.93 1.93 2.18
B 34.15 " 40.46 6.31 4.23%
c 35.02 38.54 3.52 4.70%
F 33.64 32.76 , -.88 0.95
G 33.96 37.30 3.34 3.28%

R
. aHighest posgsible test score is 54.
*p £ .01

The sixth graders at three of the five schools made significantly higher
scores on the posttest. The mean scores of students at schools B, C, and G

reflect an increased awareness of and knowledge about the world of work.

Caution must be taken in interpreting:cheae results. While there were
instances of increased occupational knowledge, the lack of data from a control
group makes it impossible to unequivocally identify this as an impact of the

career education project as is further discussed at the end of this chapter.
4
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Self Observation Scales

The Self Observation Scales (SOS) measurea self-concept or students'
attitudes toward themselves. The primary level SOS, for grades K-3, yields
four subscores which are labeled and defined as follods.

Self Acceptance Children with high scores view themselves positively

and attribute to themselves qualities of happiness, importance and

A

general competence. They see themselves as being valued by peers,
family, and teachers. Children with low scores see themselves as
unhappy, lacking in general competence and of little importance to

others.

\ Social Maturity .Children with high scores on this scale know how

they are supposed to think and feel in a variety of social situations.

¢ They have learned the importance of sugh notions as "fair play"
"gharing", 'perserverance", "helpfulness", and "generosity'". Children
with low scores on this scale have not learned these notions and are
likely to evidence behaviors that most+adults would characterize as
a%}fiah, inﬁonaidérate, of‘immature. ‘ .

“ .

School Affiliation Children with high scores view school as a

poaitiGe influence in their lives. fhey enjoy going to school, and
they enjoy the activities associated wi;h school. Children with low
scores view school as an unhappy place to be. They do not enjoy
most school related activities and are negative about the importance

of school in their lives.

. Self-Security ~‘Eh11dren with high scores report a high level of

emotional confidence or stability. They feel that they are in
reasonable control of the factors that affect their lives and apenjr?
little time wor?&ing over possible troubles._ Children with low

' ‘h scores on.this scale worry a great deal. They are concerned that

something bad may happen and report feelings of nervousness.

The intermediate level SOS yields the same four subscores as the

primary level plus three additional sd%ecores as follow.
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Social Confidence Children with high scores on this scale feel

confident of their ability to relate successfully in sdcial situations.
They feel confided# that they can make friends easily, and that they
are valued and enjoyed by their friendsl Children with low scores
have difficulty making friends, do not feel valued by others and see

- other people as being more socially adept than themselves.

S

Teacher Affiliation Children with high scores ogvthis scale like
their teachers. Thgy see the teacher as helpful, attentive, under-
standing and generéus. Children with low scores see the teacher as
,arbitrary, inconsiderate of children, and/or as,a gource.of emotional

paih. ¢

Peer Affiliation Children with high scores on this scale consider
their relationships wit‘}other children to be both of high quality

and of considerable impoftance to them. They see themselves as
approved and valued by their peers. They like to be with other
children. Children with low scores do not see their peer relationships
as an asget. They see other children as unfriendly, they have few

friends, and do not accept the responsibilities of friendship easily.

Like the CECQ, the SOS was used in a bfetest—posttest evaluation design.
The primafy level form was administered to the third graders at five elementary
schools. The intermediate level form was administered to' sixth graders at
four schools. Pretesting in each case was completed in November, 1975, and
posttesting was done six months later in May, 1976. The SOS results for third
grade students are presented in Table XII. '

The only statistically significant growth in self concept, gé measured
by the S80S, occurred in the area of Social Maturity for third graders at two
schools. While the students at the other three schools increased their
scores on the posttest, this increase was nonsignificant.
| Mean scores for School Affiliation dropped somewhat at all schools during
the course of the school year. Similarly, all schools, with one exception

showed declines in Self Acceptance posttest scores.
Q%g 37
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Table XI1
Hean Scores by School on the Self Observation

Scales - Primary Level (Grade 3)

Social Maturity

Self Acceptance School Affil{ation 'Self Securdty
S¢hoo! " e -dost 00 g Pre Pt D t e Pst D t Pre. Post. D t
A 5Q.06 4.5 5,50 ' 45.90 012 22 L NN A% 9. LA RS 20 L
B .5 48,59 -3.98 .52 5.5 801 3.6 5011 4955 -0.62 | 08,60 .50 389 1N
¢ ST W00 -6 .31 .85 048 0.6 9.2 5.3 -8 9% 4. 52
f 8.8 4951 0.0 0:37 48.3& .40 811 579 5001 453 4N 0.8 44 -2.40
G §9.00 4858 .04 50.83 56.08 525 241t -50.7 4.1 -3.06 . §0.33 5{.67 1.34 0.57
¢ )
{08
(0l

it terence (Post-Pre)
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The S0S results for sixth graders are presented in Table XIII. Posbﬁ??v
test ucores were significantly higher for three schools on one or two uubsc!gea)
However, these isolated instances of grbwth must be interpreted with great. o
caution. These specific points of growth may be the result of differing career
education emphasis in each schoél. Without a detailed evaluation of procealéa

at the schools, it 18 impossible to discuss this possibility further. On .

fhé other hand, for example, the significant increases in Peer Affiliatioﬂ;

could have been due to any one of a number of confounding variables in the

evaluation the change may very logically have beén due  to maturation or other
educational experiences rather than career education. . .

For the most part, the SOS data_ are inconclusive since most posttest

increases were insignificant and in some inatances scores declined. '

-y
Assessment of Career Development
The Assessment of Career Development (ACD) measures student knowfédge .
of occupational characteristics, occupational preparation requirements, :
and the career planning process. The ACD 1is appropriaﬁe for high school o
students, requires 125 minutés to administer, and is published by Houghton .“@
. IEY A

Mifflin. , .

The ACD was also used in a pretest-posttest evaluation design. Ninth
and twelfth grade students from four school districts which project staff
worked with were tested. The pretest was completed in November, 1975, and

the posttest was administered six months later in May, 1976.

While the ACD yields a variety of information on student career
development ‘which can be of value to counselors, teachers, and the students
themselves, the evaluators were primarily interested in the three subscores
on océﬁpational characteristics, preparation reqbirements, and career

planning. These results are presented in Taﬁles XIv, Xxv, and-XVI.

“
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Table XIE{
hoo! on the Self Qhservation

Social Security

Social Confidence -

o Self Acceptance Social Maturity
School * e Bost 0% ot Pe st Dt fe Pst Dt e Pst Dt
\ A 49.65 5369 404 LE* 406 S0& 356 L4 51.?2 53. 17\ 1.5 0.82 53.51 5400 049 0.2
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Table XIV
Occupafional Characteristics Knowledge .
Subscores of the ACD

. ’vl.
School Grade Pretest Mean Posttest Mean Difference t
A 9 34.51 35.50 0.99 0.60
B 9 34.55 ' 36.33 1.78 1.31
o . o 9 -. 33.54 35.15 1.61 ° 1.56
F 9 29,81 . 31.66 1.85 0.88
A - 12 40.76 40.46 -.30 ,
\ B 12 40.52 35.32 -5.20
c 12 42.76 , . 41.59 -1.17
' F 12 36.13 42.88 6.75 4, 9%k
."‘;?. _‘4 .
**p < .01

. ‘ +

At the ninth grade leyel, the mean scores of students at all four
schools were higher on the posttest, but noneaof_th§ increases was

statistically significant.

At the twelfth grade leVél, the mean score of studerits at school F
was significantly higher on the posttest, indicating an- increase in knowledge
of occupation characteristics during the pegzzd between -testing dates.
Mean postfest scoresiof the other three schools were somewhat lower than

pretest scores.

41 .
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. Table XV .
Occupational Preparation Reidirements Knowledge \*‘Wb‘
Subgcdreswgf the ACD

R v
School Grade Pretest Mean Posttest Mean Difference t
# , :
A 9 9.69 10.08 © o 0.39 0.75
- B 9 10.31 10.92 6l 1.36
c 9 10.21 10.93 50,72 2.05%
" F "9 9.47 : 9.84 - 0.37 0:47
A 12 12.35 12.40 - 0.05 0.09
B 12 12.18 11.04 . -l.14
c /1/ 13.08 12.74 -.34
F 12 © 10.87 - 12.98 & 2,11 - 3,58%x
Y
*p <.05 ‘

B *%p ¢ .01

he ninth g{ade students in school C and the twelffh grade students
school F scored signifiéantly higher in the posttest indicating‘an
increase in knowledge of occupational preparation requirements. Differences
' between mean pretest and posttest scores were nonsignificant for the‘other
three ninth grade classes. The mean scores of . the twelfth graders' at

two schools showed slight declines, while one school remained»essentiaily

the same.
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) Table XVI . A X
Career Planning Knowledge , ' {k'* " g
Subscores of the ACD B

School Grade Pretest Mean Posttest ﬂ.an Differenee st

A 9 26.09 23.60 -.49

B "9 24,52 24,95 ' 0.43 0.43

c . 9 24,52 25.28 0.76 0.99 .
F 9 24.09 23.94 -.15

A 12 28.02 27.49 ~ =.53

B 12 " 27.33 25.56 -1.77

C 12 27.94 26.61 -1.33

F 12 27.37 . 27.33 -.04

pr-3

The mean posttest scores of the ninth grade students at two schools
were higher than pretest scores, but these increases were nonsignificant.
Ninth graders at the other two schools showed slight decreases. The
seniors at all four schools similarly showed lower posttest scores. From
this data it must be concluded that there were fo changes in career planning
knowledge in the schools the project staff worked with.

In general, scores on all three subsections of the ACD did not reveal
increases in students' career knowledge. In three isolated instanceslthere
were statistiéﬁlly significant increases. While the evaluators would like
to attribute these increases directly to efforts of the project staff and = -
school facilitiee, there is insufficient evidence to do'so. A more complete

discussion of the results follows.  °
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differenékreasons‘gncluding the following

nstruﬁéntation may have been 1inappropriate for the settings or

'finsensitive to the kinds of student changes taking place as a'

reggltlof career education. The questions in the evaluation
instruments only sample the domain of knowledge and attitudes
/important in career education, so the questions may not have
covered some of 'the areas which local career education efforts

-

have focused on during the past year. ‘ N

The testing timetable may have been less than optimal. ' Posttests
were administered close to the end of the school year and many
students' minds may have been on thin;§ other than career development

and school work'at that time. 3

Test administration procedures may have'yaried between the testing
dates and among all off the schools involved. .Factorg such.as phfsical
settings selected for testing, scfiool personnel involved,?end perceptions
of the students (particularly in regard to the importanceﬁ}f test

results and the use which will be made of them) all have t‘he potential

to negatively influence resgults. . p

Career education, by the time of the poatta§;ing¢ may not have
been integrated into the curriculum to theﬁéxtent necessary to
impact upon students. Another year or more of career education

experiences in the classroom may produce a measurable impact upon

students.
Efforts to integrate career education int} the curriculum may
simply have been ineffective., Perhaps career education taught

as a separate subject or course would be moreA effective,.

455 b
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In some instances, test scores did reveal significant growth. For
example, several student groups showed an increase in _knowledge of occupational
characteristics and preparation requirements, and it would seem likely that °

these increases were a result of career education efforts. However, due to

a lack of comparable data for control groups, it 1is difficult to attribute
instances of improvement specifically to career education experiences and
acttvities occurring in the classrooms at the evaluation sites. Growth may

have been simply a function of maturation or other kinds of learning experiences.
This could be pgrticularly true of changes in self concept among younger
students. The higher SOS posttest social maturity scores of third graders

at two schools serve as an example of change which may be attributed to

normal maturation rather than specific'career education activities. Hopefully,

evaluations employing control groups in a pretest~posttest design will be

conducted in the future by the schools involved in this year's project.

.:L Despite the fact thtf the test results generally were not as positive
as may have been desired, -the evaluators were very pleased with the
evaluation. The evaluators believe that the moct important benefit of this
year's evaluation of students was not the test results, but a change in
attitude of project staff and school personnel toward evaluation. During
the course of the testing, resistance to evaluation-was lessened and many
individuals gained an appreciation for and understanding of evaluation and
its potential for helping to improve career education. The evaluators hope
that as a result of'this year's evaluation experience, many teachers,

‘ \counselors, and other school personnel will initiate their own evaluatioﬂs

/S?‘;\ career education.

e
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CHAPTER V

Observations and Recommendations

Observations

During the first 33 months of the three year project, 2,498 adults
were contacted through meetings or appeintments by the project staff. During
the same period, the project staff met with administrators, teachers, students
and parents in 21 school districts with an enrollment of appro tely 26,897
students in grades K-8 and 1\6,037 in grades 9-12 inclusive. T:ﬁa
not int¢lude the enrollments in one Catholic high school and three Catholic
elementary schools. In addition, the staff ef two intermediate districts
(CEsA's), serving 21 school districts, were involved. Actually there were

'2“23 school districts in the NCTI district. Also, a number of other parochial

e figures do

schools were making inquiries about the services of the project staff during
the last four or five months. '

By June 30 1975 during the fi:pﬁ two years of the project, an estimated
308,824 persons had been reached by radio& television, newspapers, flyers,
bookmarks, and announcements to agencies and appearances before civic grOups
and staff newsletters. N

The contacts with so many fidults, school personnel, students, parents and
agency persoﬁnel is remarkab in view of the fact that the associate project;
director was not employed until the thirteenth month of the three year project.
The project director whose full-time duties were the administration of research
and%development for the NCTI, directed the project with the help of a part-time
assistant until the arrival of the associate director. Furthermore, there were
changes of personnel during the three years, including two new members for Fhe
last year of .the project. ’

The purpose of career education as stated in a memo 1ssued for 1973
(August 1972 - DHEW, OE, Policy Paper AVTE-X72~10) and of the project as a_
whole were fulfilled and the project terminated even as the interests of the
participants was increasing. Excellent working re"?iodships had been established
and services rendered by the project staff.

Classes for disadvantaged adults 16 years and gver have always been the
responsibility of the vocational, technical and adult education districts.

8
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The new dimension that the pfoject staff brought to adults, to teachers at NCTI

and the public schools, to individuals and gfoups, to schools and to social and
‘welfare agencies was the concepts ;f self-awareness, career awareness, career
exploratiorr, career decision making and preparation. Disadvantaged adults reaéhed
by the project were qembers of Adult Basic Education classes, English as a second
language classes, alternative high school classes, welfare mpthers attending meetings
at the YWCA, and women who felt pressures for growth while feeling unprepared to

meet thelr raised asbirations. In addition, there were school age unemployed youth wt
" were able to profit from workshop experiences and the career é areness concepts.
Cooperative arrangements with social and welfare agenciles weye the-most productive
means of reaching individuals, despite the assistarnce ngg media.

The two approaches for reaching the over 5,000 public and parochial students
during the last year were successful, judging from the reactions of teachers and
administrators. Toward the end of the second year of the project, the staff and
evaluator concurred that thare was a need to concentrate on a few schools for
greater effectiveness rather than to continue the \frustrating effort of dealing with
many schools at various levels of progress and with many diverse needs. Schools

ontact or cluster group schools.

from 17 districts constituted one group known as the
These schools sent representatives to monthly meetings conducted by the project staff
to discuss their préblems. The remaining four districts were known as pilot schools.
These schoo;s had developed fairly early a more inclﬁsive approach to infusing career

education inte” the curriculum. Also, the administrators had become more involved

in the project and the process of infusion. These schools were visited by the project

Ayire pilot échools in another way satisfied both groups. Many times teachers from
the céntact schools‘acéompaﬁied theilr representatives to theirﬁmnthlymeetings.’
Although, their representatives were functioning well, the teachers wanteg to geﬁ
thelir ;nformation first-hand and to e#change ideas with others, as demonstrated by
sampling of teacher opinion in the contact schools. . _

The pilot schools were pleased with their arrangement because they were getting
the assistance they needed. Administratofs and teachers were equally enthusiastic whe

visited by the evaluator. Their chief regret was the termination of the project.
47 %
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Recommendations

The success of the project makes possible the following recommendations.

Recommendation #1 .
That financial support be obtained to continue for one more year the

employment of two persons to assist the K-12 school districts in formalizing

the implementation of career education instruction. ‘ .
Additional funds should be sought by the project d&rector with the
assistance of the State Board of Vocational, Technical and AdulE@Education

. and the State Department of Public Instruction, or other sources?af funds.
During the additional year that the project is funded, specific efforts
must be directed toward formalizing the implementation of career education
instruction in the pubﬁlc schools. Furthermore, that during this* year,
the CESA's should determine, along with NCTI, their specific continuing
obligations for the development of career education in their respective

schools.

Recommendation #2 ' e
That a proposal be funded to expand career education services in the NCTI

District to rural disadvantaged you&ﬁ’and adults who are out-of-school and 16

years of age and over.
Sinee no agency is legally responsible for disadvantaged adults, the

project staff did not reach as ma y members of this group as they had antici-
pated. The various social and wéifare agencies, public and private, did
identify disadvantaged adults to receive career education when they were

’ reminded by the project staff. The proposed project would be devoted
entirely to reaching a specific number of disadvantaged adulté. Not only
would the adults be aided, but staff could learn about the characteristics
of these adults. .

Tﬁe adults might be selected from a random sampling of jobless persons
on file with the Wisconsin Employment Service as was proposed in the original
project proposal. A specific number could be established and this number
could be obtained from the unemployment files by the random sampling process.
The 1ist would include men and women'gpd repreéentativeé of minority groups.

Many times the disadvantaged are prevented from taking advantaée of
career education because there are other cultural and economic problems to
be resolved as the present project staff pointed outi- Consequently,'other
agencies would have to be involved 1in the projfct.

- | | 4 459




The project proposéd here should be written and administered by person-

( nel from NCTI. It should be formulated as a cooperative endeavor involving
»\ those agencies which have to agsist the NCTI project staff in resolving
other cultural and economic problems. The further rationale for this
cooperative endeavor is stated in recommendations 7 and 9 below. )

The extension of career education to the disadvantaged could be achieved
in alternative ways. O?e approach would be the case studyrmethod. Another
could be the group appr?ach. Still another could be a combination of the
case study and the group approaches. The project should begin with a review
of the pertinent literature on the disa&vantaged. ‘

Recommendation #3 '

That the Cooperative Educational Service Agencies accept their share of the

responsibility for the continuous infusion of career education in the curriculum

G

of the public schools.

This project was written and administered by the administrator of
rg;earch and development in behalf of NCTI. Whereas NCTI had much to gain «
by assuming leadership and has a right to be concerned with the continuation
of career education in the puﬁiic schools, leadership is also the responéi—
bility of the public schoois.‘\The CESA should now assuyme its share of the

* responsibility to provide career education leadership :E curriculum develop- .

ment,- instructional materials development and articulation.

Recommendation #4

That NCTI have a continuing responsibility for career education. leadership.

NCTI must continue to have strong interest in the further development
of career education. It must coﬁtinue a strong liaison with the public
school adminjistrators as weli aS~}hculty and CESA staffs for purposes of
articulation. NCTI also has the duty of maintaining a strong presence or
image throughout the histrict: Furthermore, the efforts at infusing career
education into the courses.and services at NCJI and the constant inservice
education of new faculty members must be present in the minds of the

' respective administrators.

Recommendation #5 #

That a radio and/of*televféion program be developed to provide weekly

broadcasts to.keep school personnel and citizens abreast of new developments in

career education and to answer questions.

o ‘ 49
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Four visits to cluster or contact school meetings hgve reéeﬁled that
there i8 a real peed for a source of information about developments in
career education and also a source for anqaers to questions that may be
uncommon.

There are a number of precedents, all being broadcast over the state
network, such as School of the Air, the March of Medicine, and programs
produced by the Sea Grant Program and -the Institute for Environmental
Studies.‘ The cost in time and mo&ey may be‘beybnd the financial ability

* of a local district and, therefore, ‘probably is a statewide responsibility

at least.,as far as programming is concerned.

Recommendation #6
That career education instructional materials resource centers be

maintained. . ¥

~ The constant demands by the schools upon the career educational '
instructional materials center maintained by the project staff at the NCTI
have demonstrated the need for the continuation of this service. Each

school should establish and maintain a career educational.1nstructiona1

materials center. A few have done 8o and very well. CESA's should L

establish centers for materials which may be too expensive to purchase by
each school and also may not be used often enough for each school to make
5. the purchase. The.NCTI should continue the development of its own center.

The following recommenaations are offered as guides to the future develop-

" ment of similar proposals or aspects of similar proposals,

Recommendatiqn #7 4

That administrative personnel of anticipated cooperating agencies be in-

volved in the formulation of the proposal to the extent that active continuous

»

cooperation of agency personnel be assuregd. .
The welfare and social agencies, whenevér requested by the project

staff, cooperated willingly, but periodically the project -staff had to

o remind them éf the services available to ‘the clientele of the agencies.

Participation in the development of the broposal would provide for an
understanding of the organic nature of the interrelationship of the services

of the sevéral agencies.

o .
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Recommendation #8
That school administrative personnel (supervisory personnel included) be .

involved in the formulation 6f the proposal to facilitate the use of the services .

of a special staff which is available for a limited time only as in the case of

this project.
" The project staff made more progress at infusion of career education j

- into the curriculum in those schools where the administrators became per- ~
sonally involved at the outset and for whom the project had a high priority.
In these schools administrative support was clearly manifested from the
superintendent of schools down through the assistant superintendent.of
schools for instruc;‘rn,to the principals, counselors and teachers. In-
structional materials and equipment were provided. Cooperation in the
community was readily obtained. Furthermore, participation by the highest
level administrator of the sponsoring school is significant in the minds of

those administrators whose cooperation is sought until such time as the

necessary rapport has been established. .

Recommendation #9

2 That an evaluator(s) be employed who is immediftel¥ lable when the

person who is in charge analyzes the project for the deployment of staff and
» . .
makes assignments.

It 1is impprtant.that involved personnel thoroughly understand the
goals to be achieved and the processes or procedures whereby they are to
be achieved. Furthermore, it is important that all personnellin the schools

and the project staff be fully aware that there will be an evaluation.

-Specific procedufes for determining the achievement of outcomes ought to
be included in the written proposals. This inclusion will provide the basis
- for én early understéhding between projecf staff and the evaluators as to pro-
cedures.‘ Furthermore, this procedure will aier{ the project staff and the
cobperating_agencies.as‘to the demands of evaluation. In fact, the participation
of these agencies. in the formulation of the propoéal will assure greater coopera-
tion. Basically, the presence of an evaluation specialist(s) on a“writing team
will develop a more clearly defined proposal an. g've better assurance of '

e

anticipated outcomes. R
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- Appendix A

North Central Technical Institute » 4-76
Career Education .

COUNSELING SURVEY

N=26
: [
Directions: Your answers to the following questions will help the NCTI
counseling staff to improve its services you and other
. pegple like you. Please answer each question as honestly
P as you can so that your answers accurately describe .your
‘ exﬁeriences with the counselor. i \
1. What kind(s) of help were you seeking from the counselor?
. 13 Career opportunities and career planning
13 Educational and training Opportunities_counseling
Help finding a job A
Personal and social counseling (

Financial or money counseling

Other (please describe

.

2. How helpful was the counselor in exploring your problem or concern?

con 1l VRV RELPEUL - 1ot v i e e s s s
10 Moderately helpfﬁl s, '

5 Slightly helpful

0  Not helpful

3. Did you explore several alternatives to solving your problem or career

concern during the counseling session? _ ‘
_12;_ Yes, several career alternatives were discussed 4
_6_  Discussed one solution '
__ 4% Didn't talk about solutions 3 _ No.response
4. Did tHe counseling séss@on help you learn more about yourself ( that is,
your interests, talents, and égeds)? | . ‘ ‘
_ 7 Yes, definitely
_13 Yes, somewhat
6 No

5. Do you think~“you will be able to make better career decisions as a_reSULt\

of talking with a counselor? . . o ¢

_ 9  Yes o i
_13  Maybe S . )

_4  No- ‘ ‘ l { .
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6. Hav you made, any career decisions as a lresult: of your counseling session?

r
_9  Yes! (please describe ~
‘ 17 No . o . P . )
Dd/§du think you will been additie;;I“help from the counselor?
e 16 Yes (if yes, answer item #8). ° /// - ) . _
F_E;_ No (if no, -answer item #9) /1‘_ R Lo
. _2__ VUnsure- ~ : : . o ‘
’ é.v What kind(s) of help do you think you will need in *hﬁ future? A
_E_* Career opportunities and career pla ing
. _Eg_b Educational and training 0pportuﬂ1tens coenseling
e 10 Help finding a job o | !
) | . _6__ Personal eiSnd social counseling ‘& A

“")3.  Financial or- money counselinz’%“

H

: Other (please describe

i o . —t N e R .
' B N N g ) d

.9. Why do y&uxthink you won't need any more counseling? - o e
_2_ My problem is solved R -
e 3 "I feel more eonfxdenL of billties to solve Qr0u1ems by mybz;f ’gé“;
) | - 0 The- COunSéliné«S@S@lOn wasn®t-very heipfyl - S 4
0 0 Other (please describe oo e o

N . ‘ T _ ST U Ta e e
Thank you? PYease return in the addressed, postpaid envelope provided...:.
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o WISCONSTN VOCAM@INAL STUDIES CENTER
- | UNIVET " % OF WISCONSIN-MADISON

.. The Wisconsin Vocational Studies Center at the Univer-
sity of Wisconsin-Madison was reorganized withthe sup- _
port of the Wisconsin Board of Vocational, Technical, . L
and Adult Education within the School of Educationin 1971,
The function of the center is to serve the State of Wiscgn- .
sin in a unique way by bringing thé resources of the Uni-
versity to bear on identified problems in the delivery of ~
" vocational and manpower programs-—vocational education,
L .technical education, adult’ educatton, career education s
S o nd manpower training—tp citizens of all agesin all com-
A ’ munities of the state. The center focuses upon the de-

: : of services.including analyses of need, target
groyps served, institutional organization, instructional -
A curriculum methodology and’content, labor market
eds, -‘manpower policy, and other appropriate factors, _
/To the extent that these goals argihhanced and the foci

of probléms widened to encompass - regional and national
congerns, the center engages in studies beyond the boun-
d o Bs of the state. - N

B ’ . » " - ’ N . —‘. "

Merle E. Strong,‘director ‘ . o
Roger H. Lambert, associate director - : A

<

- .i -

o N

for further -1nfbf‘mat101#cont_act: ‘ -

* WISCONSIN VOCA ImL STUDIES CENTER : 5 '
( : 321 EDUC BUILDING T L
: 1000 BASCOM MALL o -

7 MADISON, scm:s% 53706,

- ® 808/4263-3606

%. . j!:;" o . . - : 6'&
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NORTH CENTRAL TECHNICAL INSTITUTE

GOALS

t
To agsist un-
engloyed, under-
employed, and
employed persons
with career
" development, s

@

OBJECTIVES

To help individuals with

% career development:

a) Nore training
b) More education
¢) Alternatives or up-

[\ grading present work ¥

skills,
d) Attitudes
e) Altemate ife styles

f) Avareness of interests,

aptitudes and poals,
g) Job trends

_ Career Education Department 1974-75

ACTIVITIES

) Contact and establish
one or two, activities
with WSES for the year.

2) Group counseling ?

3) Displavs

4) Tours of NCTI

5) Use of career exploration
units developedat NCTI

6) Individual counseling

7) Industry & You or Career

¢ Day o ?

§) Panel discussion

' 9) Newsletter ‘
10) C.A.S.S, - Inservice
11) Contact and establish
~ ome or two activities
+ with Soctal Services
}12) Amerfcan Ple Forum Class
13) Refer. approp&iatq adults

to0 GED program
4 Fed t%ip “‘Ik

-~

OUTCOMES )

1) 100 persons wiil enter and/
complete GED of adult basic
education 'xn ¥

2) 107 of individuals contactec
wil} enroll 4§ additional
education, training, or othe
method of self-improvenent

3) We will reach 2,000 adults

presently employed with-
materials,

4) Ten enployed adults will

.contact us for employment .

"~ up~grading information
5)"Al1 individuals desiring fn-
formation on employment or
-enployment up¥grading will

be assisted.
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) asilst high
pl dropouts

L ‘career de-

'lopuent.

'!

OBJECTIVES
1) To help High School dré&
* outs with: W
a) Self-Awarenesa?
*b) Career—Awaredes#
¢) Exploring alterﬁ%-
tives, establiahing
prjorities, making
detisions
d) Placenent and career
. trend Information, \
e) Employnent orientation,

'

RY 2 )
ACTIVILLS N o, MR

. r . . S
1) Additjogal courseioffcrings 1) Contact wi]f be made with -

wilY'be developed and funded

thtough the community services

lvision.

1) Career educatian consbltants
will conduct courses,

3) Individual counseling

4) Tours & Fleld Trips

5) Mass Media (Newspaper & Radio

100% of high schoo) dropouts
as 1dentified by project
consultants,
2) ALL High School. dropouts
vho get involved will be
given self-improvement and
career education materials,
3) Three or four nev course

6) Resource Center-Display racks of ferings will be conducted

7) "Industry & You" or career days“ throughgeonmunity seBvices
: divisi?

8) Refer. appropriate: adults to | 4) One coutse per semester in

GED/program, . ,
9) Give Interests Tests - §L\// ‘
10) Informal group session with, .
students and/or parents 4 outs will be assisted throug
a) S€1f-Avareness activities listed.
b)- Career-Awareness | ~ 4
" ¢) Placement and job .trend -
 finformation .}
1) Panel discussion .
12) Provide high school dropout - |
with letters or other communi- , g
cation when appropriate, ‘
13) Coordinate with Adult Basic
Education Program, . R
14) Coordinate with work evalua-
tion program,
15) Work with Job Service Office
in reaching dropouts.
16) Coordinate with NCTI' develop-
mental progran-through class’
~ demonstrations and displays.

career development will be
offered,
5)-Ome hundred High School drop




s

To identify and work with
parents and/or "undecided”
Higﬁ School students,

See p#25 of Project
Proposal,

]
¥

OBJECTIVES
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9

1) To help parents and/or
"undecided" high school .
students vith:

8) Self-Avareness

b) Career Awareness

~ ¢) exploring altema-

tives, establishing
priorities, making
decisions,

d) placement and job-,
trend information

’ y e) employment orienta-
/ "~ tiom,
1
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L 2) Tours ~ Fleld Trips

ACTIVITIES OUTCOMES 5
1) Conduct Senior Career
Interest Survey in disy
trict high schools to
establish population of
. undecided students for
use by school staff,
parents and project con-

1) Contact by letter
newspaper erticler
radio, posters, .
flyers, displays,
and presentatio
to community group
all perents of

ndecided” high
Wchool students.

2) ALl parents of

- "undécided"

‘sfugentors, vho get

7 {nvolved, will be

glven occupational
Information for -
themgelves and
their children, -

;x sultants,
Individual counseling
) Magg Media

5Y Resource Center=,... =
Display Racks

6) “Industry & You""

1) Informal Group Sessions
vith students and/or
parends -

a) Self-Ava rinelp ‘
b) Career Mataghts '
¢) acement end'Job

, dmfometion

8) Penel discussion in

- commmity

9) Provide all parents of i
"undecided” High School
seniors with letter or

. other communications

inviting them to any of
‘the gbove,
10) Career Exploration
. Workshop 3

| 11) Parent=-Teqcher Conference

displays ' %

"12) Career progran |
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[o assist women

Ath career
development.,

]

Multi-nedia

spproach will

be used to
contact end

notivate women

In need of career

Jevelopment)

OBJECTIVES

1) To help women with;
a) Sex-roles - Job
djscrimination
b) Self-awareness
(Interesfs and
abilities)
¢) Career ayareness
d) Exploring alter-
natives, establishinp
priorities, making
decisions,
e) Placement and Career
Trend Information
f) Emﬁjgzrent Orientation
1) JoV/ Interview .
2) Resunes
3) Filling out an ‘
application .
4) Work attitudés and

- values
5) Other - .

2) To help vonen through .
co unity agency aﬂQUP# S

th )

a)
b) Social Services
¢) Employment Office
d) Health Care Ayencv
e) Public Schools *

’:
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ACTIVITIES

—————

1) Monthly vonens' meetiags

Z)QMwwﬂaMgmw
counseling

3) Public Library ( career
development services)
a) Meetings
b) Displays
¢) llandouts

OUTCONES

C ————

1) To provide the following
through group and individual
meetings to all participating

\wqmen°
a) Infomation and experience
to enhance self-egteem
b) Information about federal
and state labor laws
c) Current status of women an
enployment trends

1) ‘Infomation about {ncreases

alternatives for women,
e) Financial Ald information
2) 50% of all participants who
have indicated a willingness
to further educational pre-
paration will be assisted intc
some type of educational ex-
perience, ; )
~3) An aversge of twerfty-five
- women will attend each
seminar, (
) At lesst 300 vonen vill be
reached through these

activities.
]
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GOALS OBJECTIVES cvimgs L UTCOMES
Public Relations 1) To publicize progran [) Newsletter (Mailing st ALl activities will be complete
for Caresr | will be increased upon 80 public will be knowledgeabdy
_ Education Project. 2) Coordinate program with request) ~ about career education and
other agencies, ; _ support the concept in the
2) Advisory Committee : schools and community through
- . , ' participation, promotion, and
). ; : ) 3) BIE Day ‘ “coqrdination at the local level
| e ‘ - .
P |
R ) Fifty-five Fe\edback
T T '
£'l4@,< ‘ 5) Industry and You ' .
6) Newspapef afticl, :
r ., . | | '
7) TV announcenents . A |
/ |
5 8) Programs to community
I . , groups, \
9) Consortium , |
10) Seminars
' . 11) Correspondence
12) Msplay case at the library
! . 13) Displays | - *
'y L 14) Flyers and Postets.
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GOALS

L 7

K-12 Career
Education

0
I
N|

OBJECTIVES

Help teachers become avare
of ‘and implement activities.
in: %

1) Self-Avareness

’

2) Career Awareness

3) Understanding of the
decision-making
process.

. 1) Senior Survey

ACTIVITIES

et ——

1) Classroom dembnstrationd (

2) Workshops and Teachers
In-service

| 3) P:ovide materials' . o

i) Classes for teachers '

5) Individual meetings :

6) Area Resource ﬂﬁide
Fx. Wausau Area Resource,
Guide , ,

-

OVICONES

/
{
'

’ /' .
1) Career Edu¢ation activities

in the classroom so students

have better understanding of

gelf and /career awareness and

“decisions:

a) Fleld tiips

~b) Resource persons

¢) Curriculun infusion

d) Media useage

e) Assist district communitie
vith updating and imple-
‘menting area resources gui



GOAL © OBJECTIVES

e D S ]

To provide subject
articulation betveen

"NCTI and distgict

high schools ,

\

1) To assist teschers at
NCTT to becshg avare

of course offerings
in their subject

area {n district high
schools.

2) Tb‘asafﬁt teachers at
.. district high schools

 to become aware of

courge offerings in

thedr subject area at

NCTT.

t

ACTIVITIES

" ——— A —

1) Coordtgate one meeting
with NCTI and district

~ high school instructors
in Tradé and Industry

2) Coordinate one neeting
with NCTI and district

high school instructors
in business, .

)

QUTCOMES

NCT1, Trade and Industry

‘ R and business instrgctora

vill attend a meeting
vith thelr coynterparts
at district high schools
to exchange information
about their respective

480




NOR‘I‘B GENTRAL 'I'ECK}Q\I INSTITUTE - Career Bducation Department

s

* To asslst
rutal, dis-
advantaged
adults vith .
caresr
development
(wnemployed,

wderemployed,

high school -
dropouts,
Parents,
voueu, .

OBJECTIVES

To help individuale
vith career dewelop-

mnt through:
a) More training

- b) Moré education
*¢) Alternatives or

up-grading
presant vork

- okills

d) Job Attitudes

o) Knovledge of
Alternate 1ife

~ otyles

{) Avareness of
{nterests,
aptitiudes,
md goals,

g) Faovledge of
Job trends

]

1975-76

ATIVITIES

1) Contact area social service

agoncies (Janal House, State

- Probation ad Parole Office,

Vs, Division Vocational-
Rehabilitation, Catholdc
Social Service, Lutherm
Social Service, Family
Couwnseling Sarvices, Child
Care Pacilities, Wisconsin

Job Services, Narathon County -
. Baalth Care Centar, The Salma-

tion Arwy, Veterans Adafuistra-
tion Social Service, Forth
Central Commmity Action
Progran) and offer services:
a) Staff In-service .
b) Newsletter to professional
otaff
¢) Individual counseling of
climts -
d) Small growp meetings of
clients focused cn: -
1) Job Seeking Skills
2) Assertiveness training
3) Career decision-naking
4) Tours of KCTT ér
* Indvetry .
5) ¥aterlals disemination
6) Use of carser explors-
. tion wmits
¢) Clients vill be contected

. vithin tvo weeks a8 of

follov-yp activity,
£) Carear exploration vork-
shop for clients o
g) Cive Interest Test to clients,

3.

OUTCOMES

1) To motivate 50 clients from-
social service agenctes to

seek services of career

education cmultmy -




[ "s!

ACTIVITIES ] :
.
! 2) Adult basic education coumling. 2) To accupunh 501 retention ;
a) Rach student vill have at of ABE students in Wausau
loast cos {ndividual and Merrill, To provide
4 comseling seseion, 100X of enrollees vith cavest
b) Bach student vill be {p- counseling a8 needed,
’ _ volvd {n & series of "
( grouwp meetings
¢) Career Explotation - | :
' l’,i‘u lﬂﬂ lld tours. ‘ ‘ .
, 3) Nork with NCTI vork evaluation  3) At least 50 clisats of the |
tasessment conter\van providing KTI vork evaluation assessment
: career axplorationpctivities ~  center will axplore careers vith
. ad {ndividual lag, career oducation staff.
C 4) Coordinats carear education {) Twenty-fve parsent of students
v vith NCTI developmental pro- contacted throigh dieplays or
gran uslng displays, winf- _nioi~course {n developmental progras
courses, individual comselfng. will sesk individual coumseling,
5) Work with TVE Youth 5) Mety youths of the 1975 YWE
| , -8) Tollov=up evaluation survey vorkshop vill be eontacted for 2 -
2 vith 1975 votkshop partici- = followup evalustion activity,
K pants. ,, Approxinately 125 students will
e b) TWE Workshop in Jue, 1976 participate {o the hands-on, career
, " for youth 15 md ower vho exploration vorkshop, Tventy-five
J had not participated {n 1975,  workehop participants vill be given
o . ~¢) Intense catesr exploration {ntensive camr uplomm upon
6) NCTI faculty vill be davolved {n 6) Hfty faculty sesbers fron KCTI
. careor efucation through the ~ will participate i caresr education
“ folloving activities: " project activities.
' 4 TV Vorkshop ‘
ours, "
¢) Mult kuur education -
, X | d) Requests for resource
vy Lo - //* perscns 1n schools
| ' " 8) Asslst departments with
S L bigh school articulatim = S
S ~ - 1) Large Growp Mestings - 1) To provide each participant with
! | a) Church grompe . . inforsation oa the caresr educa-
‘ | .+ 7 by Vomen seminers ~ tion program, as well as, gemeral
oo N 9 Othets upon request caresr information, .
na / .
4[ D , . o : 484
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North Central Technical Institute
Caveer Bducation Department

GALS  OBJECTIVES

Help teachers becoms
avare of the four

Carver Hducation
{o grades ), 6,

9, 0d 1240 . phases of career’
treatment schoolese  education.
' (1) Sslf-Mareness
' (2) Carear Mwareness
L) (3) Caresr Rxploration
(4) Understanding of
the decision-
nsking process.
0
|
"
EKC |

ot rodded by £

ACTIVITIES

1) Classroom demonstrations

OUTCOMES

Students vill show improve-
ment from last yeor iu Self-

upon request
2) Workshops and Teacher Am;nm and ‘Career Avarens
In=service 8 showm on thy Asses
3) Classes for facul ' t, ¢
4) Individual meati La it n ltlyl
5) Senior Survey %_g_. Tora A, and Bolf -
6) Coordination of fleld Raervation Scales Torm A,
. trips by consultants, scores,

7) Coordination of visits

by resourcs perscns by
consultants,

8) Bi-nonthly sestings with
teachars to plen career
aducation in lesscn plens,

9) Coordination of joint mestings
of teachers involved to exchange
ideas, (2 to d lltinp) t

10) Bringing and vecommnding -
aaterials to taschers from
caresr education resource
center,

11) Aseist taachers in curriculu
muﬂ'o ‘ :

12) Consultants present some type
of ptogramed guidance program
to studeats.

13) Consultants suggest azercises
for specific activities

14) Career Exploration Workshops
(Mnd=Workshops) bus in students
for half-day tands~on activities
vith. KTI faculty,

15) Carest Exploration Workshops for L
teachers (Give teachers actusl S
hands-tn experiences),

16) Artdculation activities .

(17) Parent+Teacher conference dis-
play and counseling ‘

(18) Carest nights for parents lid |

itudsty, '_ | 486
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North Central Tochnical Inatitute - Career Bducation Department

* GOALS OBJECTIVES ACTIVITIES QUTCOMES
Public Relations 1) To publicise 1) Nevaletter (mafling Hat ALL activities vill be completed
for Caresr progran vill be increased upon s0 publie will be knovledgeable
Education Project, ‘ _request, ~, about career education and support
: 2) To coordinate the concapt in the schools and
progran vith 2) Advisory Committes comunity through participation,
other agencies, promotion, snd coordination at
3) BIE Doy the local level,

4) Industry and You
]

5) Nmpmr‘uticln
6) TV ansowncements

1) Programs to community
groups

8) Consortiwm

N ! ‘ ~ 9) Seminars .

10) Correspondence

';48'5' | B S 485
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' Norgh'Central 'l‘cdmical Tostitte,

Cdm Tducation Departnent | X
WS OMECTIES Y.
h N . ! — ,
© v Ke12 Capesr Help teachers bacose
Edubation 1o onare of the four
all achqm | phases of garesr
- edueation, | :
<l (1) Selfehvareness
. ﬁ‘.‘ | (2) Caroar Avareness °
SR - (3) Carear Exploratin
. ' | (4) datetading of
C : decieion-
- , - nkinnrom_-.
SR o
| |
-
}
b
W
v
N
¢

. .. .‘Ini.,‘4 ’-“' L ':'%

" 1) Pln and eatablish career
comittees through visits -
to school administrators,

~2) Conduct a aonthly mesting
in each cluster of school
. .diotrictn vith each school' .
represented by at lesst one
career education pepresentse '
tive, Subjacts i ch ny bo
covared are: =
‘a) Planning years activites
b) Meld trips. '
¢) Resource Persons
-~ 4) Curriculim infusite
" 6) Nedia Usage
o  f) Caresr Exploration

| \
ldas
h) Planning fn-service
- activities for entirve
faculties i
1) Naterlals Haplay and ¢
infornation on ordering
§) Nesting with outside eon-:
bultant as vesource person
k) Articulation activities -
3) Aduinistrators Workshop
4) Reglonal Workehop
5) Senior Surveys

8) Toacher axchange of ©

- .Anmult of lmmtings

at least two teachers in each
disteict vill inplestnt career
education into'the classroon
through an o.ctimy vhich hey

‘ “ ‘hiwfn0t myhfon. -

- a) HEld\erlps
b) resource persons
‘¢) Curruculum fafusion -
d) Media usage

~¢) Caregr exploraticn ficld |

teip to KTI
£) Other vays

6) Pareat-Teather conference displaysv "

7) Career nights for parents and
ﬂtmt.o
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APPENDLX H

%%y Quarter 1976

- Activities . ¥
’ Y~ )
.% . Lt . : Page
- "._1 . o o - .
, In-service Activi’ties' g ot
Contact Meetmngs ' : o~ ¢ Y He2,
Adult Basic’Education Workshop ‘- ) ' -~ H-7.°
' Advisory Membeprs.and Contact Persons Meeting o H-8
/f? . Statewide Leadership Conference \ H-9
: ' Workshop at Tomahawk' High School . . , . H-11
F;gld Trips and Tours - H-12-
. , W . ’ ’ - ' ,
Adu;t Actlvn:les . ' ' B
SR ‘ Career Edycation Workshop Summary Report o H-16 -
/" Assertiveness Training Session H-20
Individual Counselir;;&'l‘able,. ( - . H-27
. . d v ! . *4
: S
v c 4 L A
3 ! ) ;
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o } . - SESSION REPOR - S :
o . ES ‘ (u . : . f » e

Medford High School 7 . . . Aordl Z, E%Zﬁ -
" (Tocation] | miuﬁ)‘;l ‘ (Da

Contact Meeting Y 5
~(1ype of Oroup) / - “(Attendence ) R

. Y o K - ! . .

Objectives and Procedure: - Instructoris Msterial/Equipment:
Discués\‘lon of: ' : Y :
Date for May luncheon meeting.

\/ " % Use of materials for rest of vear and next vear, AR

-

r( “Senior survey results. : .

Printed Msterials Handed Out: - % -

™ . Senfor Survevs ﬁ . oo

Summsry of Sessions o o | . | |
A discussion of ‘E'r@ senior survev results was undertaken wfth the

scope of the entire district in mind. The best date for the May, -
"Iun}cheon meeting has been decided upon as Mav 13, 1976,

The use of career education materials in the various schools will
. taper off and all materials shall be in the.career education 1ibrary
#he - at NCTI by the 1st week of June. The materia will be available to
T * a1l schools who request them for next year, o

v
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o \5 ! SESSION REPORT

"~ North Central Technical- Inst. . , April 7, 1976
5 (Location) “(Session #) . . Date] o
“ 4 .(* -

Contact Meetino
5pe of Oroup) ' T T TtedeacyT .

ObJactdsno/-nd Procoduro:
. Discussion of: - .

LSenior‘§prvev results
Date for May luncheon meetisag.
, Use of materials for §§:t of vear and next vear.

._‘(/.»
mm:‘-mam.démv; - o

Senfor Surveys -

: ; ‘
Suwmry of Session: ° , o .
A discussion of the senior survey resmlts was undertaken with the

scope of the entire district in mind, The best date for the May

Tuncheon meeting has been decided upon as Mav 13, 1976,

_— The use of career education mater1a1s in the various schools will
’ taper off and all materials shall be in the career education 1ibrary
‘ at NCTI by the 1st week of June. The materials will be available to
all-schools#ho reauest them for the next year., :

-

- 493
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S : SESSIQH REPORT |

Phi111ps High School 7 i aped a|'1g76- -
~ (location) “(BessIam F)_ (

. Contact Meeting N S 5 . o

" Objectives and Procedurg: Instructor's Material/Bqidpment: ° -
~ Discussion of: - o : R L~ .

-Sénior survey results.

Date for May luncheon meeting.

Use of materials for rest of vear and next vear.
b3 .
C

‘e
“Inn

N . '
Printed Materials Handed Outs &

~§ Senior Survevsy

Ehm-ry'at Sessio:

.4 A discussion of. the senior,survey resylts -was undertaken with the »
- scope of the entire district fn mind, The best date for the May
Tuncheon meetin has_been dectded unon as Hav 13, 1976.° .

The use of caree cational' teria]s in the ‘various schools will

taper off and a]] materials shfll be in the career education library
"at NCTI by the” 1st week of .Jure.. The materials wilY be available to
a}l schools who request. thent . or the next vear, ,

’

.
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' SESSION REPORT | at
s » _ R L I

- < -
"~ Wittenberq High Schoo1 ~ 7 . . An '
. (Tocation) ~(SessIm #) &,‘Z&, .o
'Contact Meeting - . ; - ‘ 7 .
Type of Growp) : — T (Ittendence)
" | Ly - ' - o
. - Objectives and Procedure: ' 17m-ncm;-- Material/Equipmnt s
| Discussion of: ' 3 B ' "

" Senfor survev results
PBate for Mav Tuncheon meetinq.
Use of materials for rest of vear and’ next vear.

i
1

.Y ‘
mmrm-maom o

Senior Survevs o B

: v . | - | .,;_’
, e R 7
Eﬁn-nry'et Session: _ ‘.'~' ' | ' | . 4

A discussion .of the senior surveyv results was undertaken with ﬁﬁe
scope.of the entire district in mind. The best date for the May
Tuncheon meetinq has been decided ypon as Mav 13, 1976,

The use of career education materials in the various schoo1s will

taper. off and 211 materials shall be in the career education library :
at NCTI by the 1st week of June, The materidls w111 be available to X

all schoo1s who rbauest them for: the next vesr.
R

: o . el \Li

-

o
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North Central Technical Institute

MEMORANDUNM ' S . o ' .

To: | ‘Adult Basic Education Teachers and ESL Te?chers
From: fois Gilliland L - U
.'NSubﬁect: A.B.E.‘In-serviee 'f" ", ‘ >
-‘Date: - May 13, 1976 R

Please reserve Juné 9, 10, and 11 to attend an adult basic
in-servig¢e meeting at North Central Technical Institute. Tg
techniques, mater+qls, and career planninggwill be include A\
will be sent to ‘yyjou as soon as plans areﬂfbrmallzed. o '

,Salarles w1ll be pald at the same rate they were at the last 1n-serv;9e
meeting. I feel that these meetings are most important to our program
If for some reason you cannot attend, please let me know.

P ) . o . - .




‘orth Central Technical Tnstitute

o
v
L AGLNDA,
<k | - A
i / Adult Basic Fducation Inservice' =~ %
. June, 24, 25, & 28

p TFURQDAY JUNE 24 (Dr. Ken Dulin)

0:00 -"12:00
1:00 - 4:00

FRIDAY, JUNE 25 (Dr. Ken Dulin)

9:00 - 12}00 '

1:00 - 4:00

,‘,
& .
. MONDAY,) JUNE 28
o ‘L,f y
$00 - 12:00
- (Debbie Hellerud)
8
1300 = 4300
(Peggie Mallery) N
L 4

ok ok KWk k ok ok ok ok k ok k koK K

' Teaching. mature word-attack akille end
broadening and deepening students’, 1
vocabularies.

Teaching genpral comprehension and making
students more acéurate readers.

N .
25! . - R
. . A"

Tgétinglnd diagnosis of reading sbility -
d

sabilitv and:nrocedure% for intake eval- -

“udtiqnfuf skills.

Selection of"teaehing materiils in terns.of
their reading characteristics,

Integrating all the basic ekilla (Math,
writing, Prd coping skillg) wiﬂr the
teaching of reading. o B

A

Occupational Knowledge - Review of occupa-
tional knowledge objectives, and materials.
Integrating occupetionel knowledge into the
GOAL curriculum.

Pl Consumer Economics Video tape - Mississippi

%éducational T.V. - .

Assertiveness training and stress factors N

for the adult basic education student.

v

-

<
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: "AGENDA

)  North Central Technical Institute
A :

r//ﬂi\ . . o " Career Education Meeting -
‘May 13, 1976 - Hoffman House .

Al - 14

!

[y

Progress with evaluation in the\B%blic schools

Effectiveness of %2; contact meetings .
' . J o . 3
Career education plans for next yeap

.

.Exchange of ideas - SWAP Shop

v

A7

)
o

|
®
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STAHWtDE ILEADERSHIP CONFERENCE
for N ) .
CAREER EDUCATION —_—

&

‘ S ‘ Lg Follette High School
S adison, Wisconsin o
} - i - Jung 8, 1976 o :
. . _ _ - \ Y

" Spohsored by: The Wisconsin Consortium for ImprdVing Career Education

; . Conference Theme*/’gTRENGTHFNING LINKS BETWEEN SCHGOLS AND COMMUNITIES
2 A THROUGH CAREER “EDUCATION o
A <. ) Q'

S Agenda . J

9:30 am - 10:00 am ‘'Registration, coffee, browsing through consoftium\,
. products, and socializing ( ;

10:00 am - 10:50 am . FIRST GENERAL SESSION (Auditorium)

-Presiding - Robert Brennan, Director )

1 _ Greater Madison Area Chamber of Commerce
. ) )
Welcome - Douglas Ritchie, Superintendent
o Madison Public Schools

Annourigkmehts - Robert S. ' Meyer, Career Education
Consultant, Wis. Dept. of Public
InBtruction

. Keynote Address: CURRENT STATUS AND TRENDS IN CAREER '
: _ EDUCATION

- Dr. Brice Shertzer, Ghairman
. National Advisory Council for C.E.
11:00 am ~ 11:40 am’ Follow-up Small Groupipiscussions (Assignments on .
page 7 and 8)~.- .
Topip: EXPANDING SdhOOL-COMMUNITY CAREER EDUCATION

ACTIVITIES »
e u q
11:40 am ~ 1:00 pm Lunch and browsing through consortium products on
@ display. : .
1i-9 \
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¢
1:00 pm - 1:50 pm
- .

L

2:00'£m = 2:40 pm
L

/

! .
" 2:50 pm - 3:05 pm

.

3:05 pm ~ 3:30 pm

.SMALL GROUP ASSIGNMENTS (continued)

. Panel Discusasion:

Presiding -

, . -
: Y
sytusp/bENERAL SESSION (Auditorium) "
e
Presiding ~~‘L N. Mathieu, President
" Sheboygan Area Chamber of Cqmmerce,
INTERLOCKING LEADERSHIF ROLES %OR
CAREER EDUCATION
|

4. . : t
¢ .

Moderator - Robert S. 'Meyer,“Career ucation Cons.
Mis. Department of Public Instruction
Panel - Marvin Brickson, Presiderdt

Madison Federation,9£\Lab rs

Kenneth Cook, President b’ '
(ﬁ\?. Ken Cook Trangnational P
! ! . \

Jerome Henning, Counselor
Fond\@u Lac High School .
(on loan to ‘WDPI 1975J%6) .

A David Kampsther, Director‘ofInstruction
Cermantown Public Schools

- Hazel Koskenlinna, President .

/' Wis. Fed. of Bus. and Professional Women

n

~ Allan May, Admin.ﬁﬂsst. and LVEC
Menomonie Public Schools

Follow-up Small Group Discussion (Assignme:ls on
page 7 and 8) . o

LEADERSHIP TEAMS FOR IMPROVING OAREER
EDUCATION . ‘

Topic:

Ve

"FINAL GENERAL SESSION (Auditorium)

Russell Mosely, Deputy

Curric. Development & Implementation
Wis. Dept. of Public Instruction
Closing Charge to Participants )

- Dr. Bruce Shertzer, Chairmgn
National Advisory Council for C.E.

Browsingandinfdrmal‘discussionofconsortium materials.

lois Gilliland Assoc. Dir., NCTI Career Ed. B23
Project, and George Glaser, Personnel Director,
Marathon Electric, Wausau :

o w0 500
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TOMRHAWK HIGH SCHOOL. -

A

"ERNEST V. JUNKER
PRINCIPAL

! E. KING ROAD
TOMAHAWK. WIS, 54487
TEL. 483.2108 ~

GE E R. BARTELT
ASBT. PRINCIPAL °
\ o

oh

1T N T T LINE
. T — N ,_,_;4:- "‘ -

) Y ]
RS e L

June 24, 1976 R o L

- ’ o
S N - ¢ - ,

.~  Mrs. Lois Gilliland ' . > . /j
- North Central Technical. Inst. SN X
Wausau, Wisconsin 54401 - .L \\

‘Dear Mrs. Gilliland,

I would like to thank you for helping us during our "Career . .
Development Seminar."  We especially appreciated the materials
and suggestions you gave us in regard to implementation and
evaluatfon. i * p - ¢ o

_The seminar is going very well, and ye expect to successfully
complete the seminar portion of ourt?roject on Friday#

Thanks again for your cooperation and for‘shai‘.g'your ex-
periences involved with career education. - '
1 4

Sincerely, :
< Lo ' -
t—% TR E Q/é/ Rl | ‘ . /
‘Garth E. Wilcox .o S | .,
LVEC . - e v S

GEW: jr

-

( . 501




- SESSIOH REPORT
. R

| Wausau | 1 | 0 7
(Locatin) ~(Seesion #) %‘L

-~

Uni%* ~ 3rd & 6th Grader : ‘ ~37 1

)] — , " (ittendence) =
» ‘%) -
,Objectives and Procedure: . - Instructor's Material/Bquipment:
ce Piel@ trié,:o Hauidu: t
Police Station
Airport
Planetarium™

: irty4seven, 3rd and 6th grade students from Unity grade school took’
,.field trip to Wausauﬁhy bus, with 2 instructors; Mr. Plath and-
Mts. Clause. ' 7 ‘ '

They visjted the Wausau City Police Station, the Planetarjum at West -
High School and the airport. While at the airport, they were given a
ride in a plane and at West High School, they were given a show in the
planetarium. ~ ) -

€ . ’ i 4

4, .

v

#*




Printed Materials HarMled Out: e o

7

-

SESSION REPORT o _
{ : . : s

: Stevens Point - 2 C ‘ .
— . (Location) ~ (Sesslon #) T fﬁ%ﬁ%) _

~ o - b
Lower Elementary Colby - 3rd Graders

Inatructor'a Hitorlll/lquﬂulla$c |
L3

Objectives and Prpcudure:

Field Trip to Stevens Point: University of Wisconsin - Stevens Point

.

Suulnri of SQQJIAn: . : : ’
Porty-one, 3rd graders from Colby lower eleﬂhntary school took a field

. trip to Stevens Point by bus. Two instructors accompanied them;

Mrs. Panko and Mrs. Anderson. While in Stevens Point, the children -
_visited the University of Wisc. - Stevens Point campus and ﬁarticularly \
the solarium where they were given a show.

- . H-13
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SESSION® REPORT - _ .
NCTI . 1 S May 5, 1976

~Tocatim) (Seselcn #) | te)

' Jr. High Studgats (John Muir) 80 :
— ~ (Type of U”"%I (Xttendsnce)

Objectives and Procedure: " _ Instructor's Material/Squipment:

Tour-of NCTI facilities _ . - .
Movie » ' '

Printed Msterials Handed Out: - | -
Any brochures requested about various proqrams at NCTI
Gotten from Student Services Office.

SuT—ry of Soaaw:

Approximately eighty Jr. h;gh school studenta from the. John Muir Jr. High

School in Wausau attended & career education prograin ., at NCTI in’ May.

A film was ahown to the students about areas of vocational education_and N
then they were taken on a tour of the NCTI facility. A follow-up will be ~
done by their instructors with classroom activities. , .

.




-

SESSION REPORT

NCTI : g 1 R
(TocatIon) " (Session #)

Jr. High Students

Objoct:l.iu and Proéoduroc_ Instructor's mw:
# Tour of NCTI facilities ,
Movie R . 4 4 ~

menm:

Any brochures requested. abput various’ programs at NCTI.
Gotten from Student Servi¢es Office.’

Swusary of Session: : | -

" . - , \
. . . . S . ‘s
° y v

vdone by theirtinstructors with classroom activities.

Approximately eighty Jr. high school students from the Horace Mann High_

School in Wausau attended a career education program at NCTI im May.

A f£ilm was shown to the .students about areas of vocational education and

then they were taken on a tour of' the. HCTI facility. A follow-up will be

s-




CAREER EXPLORATION WORKSHOP
SUMMARY REPORT

by Peggle Mallery

-
’

IThe third Career Exploratioh Workshop wag held June 1l4-16 for“Yputh Work
Experience (Y.W.E.) students at North CentrallTechnical Institute. The_“:

- procedures followed were similar to those used in the 1975 summer workshop:

students attendg a three day period, five hours each day, and explored

many different caxe areas. A total of eighty (80) Y.W.E. stﬁdents partici-
&iﬁ' pated this year and fhese students came from the Wausau area, Athens, Edgar,
Marathon, . Wlttenbe 48 Stevens P01nt, Marshfleld, Auburndale, Hatley, Rosholt,

Amherst, and S -tfbrd. These students were pald for their time spent at the .

et

.workshop as work experlence. . - B
North Centfal'Technlcal Institute faculty taught the career exploration

units, which were 1 hour, 15 mmutes in length.

Pre-reglstratlon was conducted for approxlmately one-thlrd gf the
attending students. The remaining two-thirds of the students recelved
schedules prepared with a random selection of the career units. Some students

1

‘'were not happy with all of their scheduled career units but still felt the

o

workshop was a worthwhile expefience. This procedure of distributing
_randomiy prepared schedules to unregistéred students made the welcome and //’\\
orientation program much more organized.

Mr. Hoyt, Director,-North(CentraI Technicai Institute, gave the welcome

. speech. The orientation program consisted of one-half hour of American Pie

Forum, a TV program co-sponsored by Job Service Office, followed by a

. Fa
i




tours of the bu1ld1ng with thelr first group of students.

-good or bad experience and made comments. Al1l the students said the workshop ) 3

fllmstrlp on North Centra} Technlcal Instltute programs. Ron Phecourt gave

’ L4

,talk on leadershlp abllltles. Faculty was 1ntroduced and then conducted

J w '
"A c1031ng luncheon and program were held on Wednesday, June 16. After

a lunch of bar- b ~-q's, Mr. George Glaser, Personnel Manager, Wausau Division

of Marathpn Electrlc, gave a short talk on the job 1nterv1ew and qualities

/ ~

he looks for in prospectlve employers.~ Participation Awards -were distributed

T l oo
to each student and the/workshop was dismissed. i

v

Students evaluatedr the workshop very generally in terms of 1t being a

e

was a good experience and their written comments (some very lengthy) expounded

x

on this good feeling. t ' : ‘ Y
The p0331b111ty of contlnulng the Y. w'g. career exploratlon workshop in

1977 is being considered by the CETA Planning Board in Wausau.

. . . * ’ . ' H"l?
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June l4-1 b _
NORTW CENTRAM. TECHNICAL \NSTITUTY

L

{

Dear Students and Parents:

The third Career Exploration Workshop 1s being held for students participating
in the Youth Experience program this summer., The purpose of the workshop
is to provide you, the student, with prevocational experiences in different
occupational areas. .

"We don't consider it nearly so important what people choose as we

do that they choose from the widest possible range of opportunities.”

8 ‘ Kenneth B, Hoyt

You'll get some information op many ‘careers including qualifications and educa-

tion necessary and, in many areas, an opportunity to try out some tasks in

different career areas (do some "hands-on" activities). . All this will help you o
in_planning your own career. ' )

- The workshop 1s sponsored by the Career Education Project at North Central Technical

" alnstitute in cooperation with CESA #7 Youth Work Experience Proétgm. The workshop-
will begin on Monday, June 14 and students should report to the main lobby, Nerth
Central Technical Institute, Wausau, 8:00 - 8:30 a.m. to pick up registration packets.

. The workshop will run on Monday, Tuesday, and Wednesdav from 9:00 a.m. to 2:00 p.m,

We récommend that students bring their own lunches as facilities at NCTI are limited.
We're looking forward to seeing you at the workshop! ' '

»
[y

From: The Career Education Project Staff

Russell Paulsen, Ph, D,, Administrator
Research and Development '

Lois Gilliland, Associate Project Director
Ruth-Hase

- : o Peggie Mallerv Consultants

v . Kathy Morrig
' ' John Brasch

For further information, contact: » i L

Career Education Office o " Bob Yéung

North Central Technical Institute or " CESA #7

1000 Schofield Avenue - ' : Route #5,Box 280-B
Wausau, WI 54401 ) : Stevens Point, WI 54481
Phone (715) 675-3331, Ext. #210 - Phone (715) 346-3151

-y

S s
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. . CAREER EXPLORATION WOPKSHOP

June 14-16

North Central Technﬂ§:1 Institute -

Choose six (6) career areas from the 11st below that vou want ito participate

)

. .(
B

in during the,Caré7i Exploration Workshop (v”).
N .

Health Occupations Office Occupations
! ‘ (Accounting)
Graphic Arts , :

0ffice Occupations
Manufacturing Occupationa (gata Processing)
(Machihp Tool & Welding) ' ~
Davelopmental Program and high
Electronics Occupations gchool ceurses related to

vocational careers

-

Drafting & Residential Design .
- ' Ag-Auto Occupations ‘
Apprenticeable Occupations . ' o _
Conatruction, Service, Printing, Marketing and Distribution ,
-and Industrial '
. Home Fconomics
Office Occupations
* (Secretarial & Clerical) Police Science

Auto Mechanics

NAME

ADDRESS

AGE | .

-Return to Bob Young or Peggie Mallery.

H-19
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S ’Q‘Frivate home

.Univergaligt Church Women's Circle . ——m’—u—

Objectives and Procedure: . ‘Instructor's WM:L .

N, .
»+ To introduce group to ideas o . AL ’
‘and procedures in assertion : . Pae

. <
" . . * N 5, ‘;‘"

AR N g

4 N 3

training and communication. : " \

hﬁwwmnm:

. ‘ WL .
. Definitions, grid , ‘ ,; :I

h ; ,4& )
. . \ : T RS
-~ i " u' .

‘Summary of Saaum ' ' {

A very intereated group ~ kept me gor three hours in éeneral di&:éq&%" and
_ Ny

Y

examples.

H-20




SESSTON REPORT

Y.W.C.A, ' Assertiveness Talk ~_ May 4, 1976
ﬂ:ow:ﬁur . ~THecelon #) TVate)

Solo Parent's Club : 40
" (1ype of Uroup) (Attendence) < e

. \ - )
Objectives and Procoduu/',,.,' Instructor's Material/Equipment:
To introduce group to ideas "
proceduréa in assertion gfraining

and commgnication.

WWMOIIMS .
Handouts on difinitions, grid, etc.. -
AY ! A\ . .
s
. L ‘
“. Summry of Session: ~ ' o . .

Introductory lecture - exampleés and questions from proup. y

« 511
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SESSION REPORT
E%ﬂdﬂ.jnvimmr_ M‘?ﬂ&i‘;—
.Women ages 28 and over ' 5 ' .

%5 & Growp) ' - (ﬂ%r— |

Objectives end Procedwre: Instructor's Material/Bquipments

Introduce and explain assertive behavior

Printed Msterials Handed Out:

Same

Summary of Seasion:

I

Introduction activities/exercise

Rathus Assertivgness Scale pre-test. -

512
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SESSION REPORT -
Community Social Sérvices MW#Z An;]aéa.,m____' -
Women ages 18 and u > ‘ . | w
— (1ype )} , . T ‘ﬂth, —

RS
Objectives and Procedure: oo Instructor's Material/Rquipiment s
Group exercises to practice and - R '
understand assertive hehavior. '
. . A i
Printed Msterials Handed Out: '-
”
Summary of Seesion: i ' B | .
Women shared assertive pyoblems and learn hetter vays: tpﬂhandle-situ.ations.,_
. L
‘ g *r
’ : @ ' -
/ N
Y i




SESSION REPORT :

CgmmunitE Sﬁcig} Services egg T 1ty N ﬁﬂﬁ” 27. 1976

o Women ages 18 and g;‘ ‘ : EE
N 7 |

Objectives and Procedure: , Instructor's Material/Equipment:
Group exercises to practice and VT |
understand .assertive behavior. N Y\
Printed Materials Handed Out:
w s ) i}'{‘ ;
i o j)/

Sumary of Sessim:

Women shared agsertive problems and learn better wavs to handle situations.

K




~ SESSION REPORT
. e

First Presbvterian Church 1 —MWZE—-
Tocatim] » ‘ “(Session #)
AFDC - Tuesday Mornin Mother'a'CIub . . ’ .
—T5pe ¥ Trom) —  ——TIEesdesce]

* Objectives and Proces Al Instructor's Material/Squipment:
. To introduce woman to asdertiveness
behavior and training so that they 2

have an undcr-tnndizg of 1t, and to
.ptncticc the b-havior in some example nituation%. Also general discussion.
Printed Materials Handed Out:
Assertive definitions
Belief - Human Rights
Situations Grid
R.;ction form
Summry of Session:
,In;todugtion of aubject - ;ccture and exanpleé. Ceneralld;scuasion ﬁ.ld -
qubltionq, e;c. Women brought up their:oun pr?blem situations - Difficplt

for these women to think in broader terms - they needed specific examples

related to topic and discussion; Ran out of time to do the pianned activity,

L 3
-

515
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SESSICN REPORT

: &
Merrill -

AJ;crtlvoﬂaau Trainin A.
~(Tocation) (Sessln #11 dav workchopE !ﬁdi

-

Women, ages 20 and up

)

— e

Objectives and Procedure:

]h.trngﬁgpl.:H.l.r‘.];i‘.ﬂllllﬁc

Introduce and explain assertive Mehavior group and individual activities
(exercises) for self-guareness and practice.

Women shared assertive problems
snd learn better waya to handle sityatigns. . '

Printed Materials Handed

Dcfinitions, grid, assertive gituations, inventories.

Suwsmry of Sessiont

The one-day workshop seems to work better that a series of three meetings when.

time of 6/h;s. is set. \}ndividuals seem to pet more'invqlvea'and tﬁi cdntinhity
is there. }

’ | 516
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\ v ) \ . K
' TABLE I

FOURTH QUARTER 1976 _

.

INDIVIDUAL COUNSELING FROM OUTSIDE REFERRALS
AND ADULT BASIC EDUCATION STUDENTS

-~ ’

Student Age Eypé,of Counseling | Outcome .
Female 19 Developmental G.E.D. - post-Secondany school
. ' . ’ explored .

thale . 20 . Developmental Plans to enter NCTI in fall

;\Female 41 i Developmental - A.B;E?k_rogram job éxploratign :
Fe;ale R Developmental : Explora’ oﬁ of NCTI programs

Male 23 Developmental - G.E.D% counseling

RV 'Semale_' 18 Developmental - | < Military service for women
o 33?’9 N . . o 'explored :kf-

Female 21 Developmental - . " Enter secretarial sc1ence ‘
» | NCTI in fal1 , . | ;}
Female 45 Developmental ' : Explore unlver51ty:programs
Male i 22 Developmental. o Q.E.D. counseiing g
Male 2y ) _ bé?elopmental" » Exploré‘NéfI programs .

. Male 25" Developmental __‘ Explore/fr/ﬁnclal ald-post- =

) : - : secondany educatlon &

Fe;;le 32' Developmental . Explore NCTI prggrgms
Fémale | 22 " Developmental J_Found joﬁeHealth 99?9 Ceqtgg_ .
Feqalé 19 Developmental - Explored child carg.center jobs

, Male 22 pex}'elopméntal Enroll Agri \prog:pa.q’NCTI ‘,;
Female 36 - ngéiopmental ‘ _lﬁ . o
Male 21 Developmenéal ;
Femgle - 20 Developmental o Explore post-secondany edu a-

tional programs

o017
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- ' TABLE I CONTINUED

Student Age Type of Counseling Qutcome

Male 24 Developmehtal Enter U-Wis. program.
- . Female 20 Developmental Bxpiore;non-traditional career
T .
Female 18 Developmental Support services
Female ‘ 21 Developmental NCTI clerk-typist program
: Female 22' Developmental } Explore pbst-seéondary schooling
ER financial aid
| Male C 26 DevelOPmental Lo Exploraxion_of empl ht //*\
possibilities
. Female =~ 22 Deve lopmental / Post G.E.D.
- Female 35 Follow-up - Full-time NCTI student -
- Data Processingﬁ_ﬁ )
¥ f Female 35+ Intake and ' Exploration of careerff
- : Developmental _ alternatives

o518
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